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NARRATIVE

I INTRODUCTION

This report is the annual update of the Affirmative Action Plan (AAP) required by federal
regulations for women and federally designated racial/ethnic groups and covered veterans and
persons with disabilities and covers the time period for the

Reporting year: July 1, 2011 — June 30, 2012 and
Program year: September 1, 2012 — August 31, 2013.

A. DESCRIPTION OF COLLEGE

Borough of Manhattan Community College is a comprehensive two-year public community
college, a unit of The City University of New York serving the diverse needs of New York City
students and the New York City community. The College continues its commitment to open
enrollment, to the fulfillment of its educational mission, to the community and to providing
quality post-secondary education to the graduates of New York City's high schools. The
College’s academic calendar consists of a 15 week fall semester, a 15 week spring semester and
two summer sessions.

The College awards three degrees: Associate in Arts (A.A.), Associate in Science (A.S.) and the
Associate in Applied Science (A.A.S.). It is an accredited member of the Middle States
Association of Colleges and Schools and has also been accredited by the Board of Regents of the
University of the State of New York. Furthermore, the College’s health programs are accredited
by the National League for Nursing Accrediting Commission, the American Health Information
Management Association, the Committee on Accreditation for Respiratory Care, the Committee
on Accreditation of Education Programs for the Emergency Medical Services Profession and the
Commission on Accreditation of Allied Health Educational Programs.

B. HISTORY

Borough of Manhattan Community College was chartered in 1963 and opened in 1964 as a
small, primarily business-oriented community college offering programs aimed at the business
community.

Originally located in two floors of a commercial building in midtown Manhattan, the college
focused on preparing students for business careers and on providing a liberal arts education to
students who wished to transfer to four-year colleges.

In response to the advent of open admissions in the City University of New York in 1970, and
later in response to the emergence of new technologies, by 1974 enrollment had increased to
over 6,000 day and evening students



D. MISSION

As one of twenty-three colleges within The City University of New York, BMCC shares
CUNY's mission to preserve academic excellence and extend higher educational opportunity to a
diversified urban population. In addition, Borough of Manhattan Community College is
dedicated to providing general, liberal arts, career education and continuing education programs,
relevant to the needs, interests and aspirations of students of all ages.

The College is committed to offering quality education in pluralistic urban environment, to
fostering excellence in teaching, to facilitate the enhancement of learning, and to sustaining full
access to higher education for those who seek fulfillment of personal, career or socioeconomic
goals. Lastly, BMCC is also committed to providing collaborative programs and services
responsive to the educational, cultural and recreational needs of the community.

II. NON-DISCRIMINATION AND AFFIRMATIVE ACTION POLICIES*

It is the policy of the Borough of Manhattan Community College to recruit, employ, retain,
promote, and provide benefits to employees and to admit and provide services for students
without regard to race, color, national or ethnic origin, religion, age, sex, sexual orientation,
gender identity, marital status, disability, genetic predisposition or carrier status, alienage,
citizenship, military or veteran status, or status as victim of domestic violence.

Sexual harassment, a form of sex discrimination, is prohibited under the University’s Policy
Against Sexual Harassment.

As a part of The City University of New York, a public university system, the Borough of
Manhattan Community College adheres to federal, state, and city laws and regulations regarding
non-discrimination and affirmative action including among others, Executive Order 11246, as
amended, Titles VI and VII of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972, Sections 503 and 504 of the Rehabilitation Act of 1973 and the Americans
with Disabilities Act of 1990, Section 402 of the Vietnam Era Veterans’ Readjustment
Assistance Act of 1974, as amended, the Equal Pay Act of 1963, the Age Discrimination in
Employment Act of 1967, as amended and the Age Discrimination Act of 1975, the New York
State Human Rights Law and the New York City Human Rights Law. The “protected classes”,
delineated in Executive Order 11246 include American Indian or Alaska Native, Asian, Black or
African American, Hispanic or Latino, Native Hawaiian or Other Pacific Islander, and Women.
Updated federal guidelines further expanded these protected classes to include two or more
races.

*For the complete Policies and Procedures on Non-Discrimination and Sexual Harassment and
the Affirmative Action Policy please visit:

HTTP:/WWW.CUNY.EDU/ABOUT/ADMINISTRATION/OFFICES/OHRM/POLICIES-
PROCEDURES.HTML.




III. DESIGNATION OF RESPONSIBILITY FOR IMPLEMENTATION

To ensure effective implementation of this Affirmative Action Plan, the College has designated
specific responsibilities to various personnel. The president, chief diversity/affirmative action
officer, executive officers (provost, vice presidents, deans, administrators), directors, academic
department chairpersons, and managers and supervisors of administrative offices have
undertaken the responsibilities described below.

A. THE PRESIDENT

The president has the primary responsibility to provide leadership and oversee the
implementation of the college’s affirmative action policies, procedures and diversity programs as
well as assuring compliance with all related federal, state, and city laws, rules and regulations as
well as the policies of the City University of New York. This role includes, but is not limited to,
the following duties:

1. Designate appropriate personnel with the responsibility for overseeing,
administering, implementing, and monitoring the College's AAP, specifically,
appointing a chief diversity/affirmative action officer (CD/AAQ), sexual
harassment coordinator, 504/ADA coordinator and a title IX coordinator.

2. Ensure that designated personnel responsible for all AAP components are given
the necessary authority, top management support, and staffing to successfully
implement their assigned responsibilities.

3. Communicate his/her total involvement and commitment to equal employment
opportunity programs including the issuance of an Annual Re-Affirmation Letter
supporting affirmative action, diversity and equal opportunity. (See copy of
President’s Re-Affirmation Letter in VII. Appendix A.)

4. Submit annually to the Office of the Vice Chancellor for Human Resources
Management an annual report on non-discrimination, which shall include
information on complaints filed within the past year.

B. CHIEF DIVERSITY/AFFIRMATIVE ACTION OFFICER

The President has designated Iyana Y. Titus, Esq. to serve as the Chief Diversity Officer. Her
office is located at:

199 Chambers Street, Room s750D
New York, New York 10007-1097

ititus@bmec.cuny.edu
(212) 220-1236




The CD/AAQ is responsible, as the president’s designee, for the following:
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Providing confidential consultation, investigation and resolution of all internal
complaints of discrimination/harassment.

Disseminating annually to all employees the Policies and Procedures on Non-
Discrimination and Sexual Harassment and the Affirmative Action Policy, and the contact
information of the CD/AAO, sexual harassment coordinator, title IX coordinator and the
504/ADA compliance coordinator.

Publicizing the policies widely and ensuring they are incorporated into the training
curriculum for employees who are involved in investigating discrimination complaints
and conducting searches.

Developing affirmative action procedures, and internal and external communication
procedures.

Analyzing affirmative action data and assisting in the identification of problem areas and
causes.

Assisting management in arriving at effective solutions to problems.

Assisting in the implementation of the AAP through the issuance of guidelines, and
through conducting oral presentations and workshops for college officials, administration
and supervisory personnel regarding recruitment efforts, interviewing techniques, new
regulations and policies of the Board of Trustees, the Chancellor, the University
Affirmative Action Committee, and Federal, State and City agencies.

Monitoring employee recruitment, selection, termination and transfer policies and
practices to ensure conformance to our EEO/AAP policies: review vacancy postings and
advertisements; sign off on recruitment and upgrade processes at their initiation calling
particular attention to any underutilization; review recruitment documentation; alert the
President to underutilization before an offer of employment is made.

Keeping management informed of the latest developments in the entire equal
employment opportunity/affirmative action arena;

Serving as a resource person to officials, search committees, the affirmative action
special interest groups, and all other members of the community in the interpretation of
all regulations which apply to the affirmative action program.



C. EXECUTIVE OFFICERS, ACADEMIC CHAIRPERSONS, MANAGERS AND
SUPERVISORY PERSONNEL

All executive officers, academic chairpersons, managers, and other supervisory personnel are
crucial to the success of the equal employment/affirmative action program. These officials
ensure compliance with the college’s affirmative action policy and help foster an inclusive
environment.

Their specific responsibilities include:

1. Adhering to the College’s equal employment opportunity and affirmative
action policy.

2. Assisting the president and CD/AAO in developing, maintaining, and
successfully implementing the AAP.

3. Fostering an inclusive environment within their sphere of influence.

D. DIVERSITY/AFFIRMATIVE ACTION COMMITTEE

The Diversity/Affirmative Action Committee is responsible for:

1. Advising the president of the College and other governing bodies in
formulating and implementing affirmative action policy on campus.

2. Reviewing proposed amendments to the College governance plan to assure
compliance with the University non-discrimination and affirmative action
policies and procedures.

3. Submitting to the president a summary of its activities at the end of each
academic year.

Although the college did not have an active Diversity/Affirmative Action committee in place this
past year, other committees were formed to promote diversity throughout the college and the
CD/AAOQ bore the responsibility of the committee’s tasks.

IV. RESULTS OF STATISTICAL ANALYSES/AREAS OF CONCERN

The College monitors each phase of its selection process (i.e., hires, reclassifications,
promotions, and terminations) by conducting several statistical analyses. The CD/AAO takes the
following steps: a) compiles and examines information about the placement of incumbents; b)
conducts a utilization analysis using data the University Office of Recruitment and Diversity
derives to compare incumbency to availability and c¢) completes the impact ratio analyses.

The data used in the preparation of the Affirmative Action Plan is collected from the CUNY first
Ethnicity and Gender Report. Only full-time employees with annual appointments (excluding



substitute and visiting titles) are included in the analyses discussed below. Workforce inventories
are attached as Appendix K.

A. WORKFORCE ANALYSIS

The workforce analysis provides an overview of the representation of women and minorities in
the College’s organizational units/departments. The analysis identifies the number of employees
by gender and race/ethnicity in each job title within the organizational unit as reported on the
CUNYfirst Ethnicity and Gender Report run on July 30, 2012. All job titles, including unit
supervisor, are listed from the lowest to highest paid within each unit and departmental/unit.
The Workforce Analysis Report is available, upon request, in the Compliance and Diversity
Office.

B. Job Group Summary

The College’s1029 full-time employees are grouped into 7 categories using the relevant EEO-6
Codes. These categories are divided into smaller subgroups called affirmative action units
(AAUs), based on the duties as well as educational qualifications and skills required for job titles
within the job categories. Each AAU has an individual utilization analysis worksheet (UAW),
listing the job titles included in the subdivision. The UAW depicts the total group number as well
as the numerical and percentage representation of Females, Total Minority, Blacks, Hispanics
and Asians (See Appendix B). A summary chart of underutilization is also attached as Appendix
L.

A review of the UAW’s showed that only four academic departments had no representation of
certain minority groups. Those departments were as follows: Allied Health (Blacks, Hispanics,
and Asians not represented), Computer Information Systems (Blacks not represented),
Counseling (Asians not represented), Modern Language (Blacks not represented), Speech
(Blacks and Hispanics not represented) and Music & Art (Hispanics not represented).

With respect to administrative positions, Asians were absent in the Campus Public Safety
Sergeant and the Custodial Supervisor titles. Finally, females were not represented in any of the
skilled trade titles.

The reason why certain minority groups are absent in the aforementioned academic departments
and job titles varies. For instance, in Allied Health there has been a low attrition rate and
therefore limited hiring. In regards to Speech and Music & Art departments, the availability pool
of minorities holding a doctorate in those disciplines is extremely low. The same is true for the
Modern Language and Computer Information Systems departments.

C. Determining Availability

"Availability" is an estimate of the proportion of each gender and racial/ethnic group available
for employment at the College for a given job group in the relevant labor market during the AAP
year. Availability indicates the approximate level at which each gender and racial/ethnic group
could reasonably be expected to be represented in a job group.



In adherence to the federal regulations, the College used recent and discrete statistical
information to derive availability figures. Because of the University’s educational requirements,
the availability data is calculated according to information about eamned degrees conferred for
faculty and executive/administrative/managerial groups. Population surveys (census) are used to
calculate availability for the classified staff. To assess progress achieved addressing
underutilization, the dates of the sources for availability data were kept constant with those used
in the Fall, 2011 AAP.

Internal recruitment sources indicated on the CUNY Survey for Selected Titles are used and
weighted for titles with promotable and transferrable (feeder) titles. The sources and process to
determine the availability data for the two factor analysis is detailed in the Factor/Source Sheet
section of the UAW (see Appendix B).

D. Utilization analysis/Comparison of Incumbency to Availability

The utilization analysis compares the percentages of employees by gender and race/ethnicity
with the overall availability data for each AAU. The UAW of each AAU indicates the current
utilization of incumbents by gender and race/ethnicity. The analysis disaggregates Blacks,
Hispanics, and Asians from Total Minorities to identify the percentage representation of these
protected racial/racial groups. American Indian or Alaska Native employees comprise less than
two percent of the University workforce and local population, thus are not identified as a discrete
group in the analysis, but are included in the Total Minority category.

The utilization analysis determines if any disparity between incumbency and availability exists
for any of the protected groups. This disparity or underutilization is defined as any AAU in
which fewer minorities or women are employed than would reasonably be expected given their
availability in the relevant job market. The percentage difference between incumbency and
availability is recorded in terms of whole persons, indicating how many women and members of
protected racial/ethnic groups are underutilized. @A placement goal is set when the
underutilization of an AAU is one person or more.

The underutilization of females, Blacks, Hispanics and Asians displayed in the AAUs is
displayed in the chart Comparing Incumbency to Availability and Annual Placement Goals in
Appendix C.

E. Comparison of 2011 Goals to 2012 Utilization analysis results

A comparison of the 2011 and 2012 utilization analyses identified changes in the numeric
disparity in the AAUs by the EEO-6 Categories since the last AAP. The Progress Report -
Historical Underutilization in Appendix D displays underutilization from 2008 to 2012. The
comparison indicates the attainment of 2011 goals by the reduction or elimination of
underutilization or identifies lack of progress in achieving goals.

Within the EEO-6 categories, the difference in underutilization of racial/ethnic groups and
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women by AAU/job group is as follows:

Executive/Administrative/Managerial
With respect to this EEO category, Administration 1 saw a decrease in the underutilization of
women, while Administration II, saw a decrease in underutilization of Hispanics. Meanwhile, an
increase of underutilization of females was seen in the Administration II job category. Overall,
ethnic minorities were not underutilized in this EEO category.

The increase in underutilization of women can partly be attributed to the fact that more women
separated from the college (four to be exact) than were replaced.

Faculty
With respect to Faculty, women were underutilized in the following departments: Accounting,

Allied Health, Counseling, English, Social Science (Instructor) and the EOC. In most of these
departments underutilization of females remained the same in comparison to last year, with the
exception of the EOC which saw a slight increase.

Nevertheless, underutilization of women decreased in the following departments: Developmental
Skills, Health Education, Mathematics, and Social Science (Professor). This decrease is partly
due to the volume of hiring that occurred during the academic year. Last year, the College hired
approximately 30 members of faculty.

In regards to ethnic minorities, only three departments saw an increase in underutilization:
Computer Information Systems (Blacks), English (Asians) and Speech (Blacks-professor title).
Otherwise, underutilization decreased in Developmental Skills (Blacks) and Speech (Asian-
professor title). Lastly, underutilization remained the same with respect to the following
departments: Counseling (Asians), EOC (Asians), Modern Language (Blacks), Science (Blacks),
Social Science (Asians) and Speech (Hispanic and Asians).

Although the college utilized its best efforts to increase minority representation among the
faculty, availability of certain minority groups is limited within certain disciplines. In addition,
certain departments struggle to compete with the private sector which typically provides higher
salaries.

Professional/Non-Faculty
Similar to last year, this EEO category had no underutilization of minorities or women.

Secretarial/Clerical
With respect to the secretarial/ clerical category, a decrease in underutilization of Hispanics
occurred in the Cuny Administrative Assistant title. Meanwhile, underutilization of females
remained the same in the Cuny Office Assistant title. The reason why underutilization has
remained the same is partly due to the fact these positions are filled through civil service exams,
which are administered by the Department of Citywide Administrative Services.

Technical/Paraprofessional
Within this category, underutilization of women increased for the Computer Specialist job group.
This increase in underutilization is partly due to an increase in the number of male new hires.
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Last year, the college hired seven males and zero females in this job group. It should be noted
that female applicants were also less than male applicants in this category.

Skilled Crafts
In this EEO category, underutilization decreased for total minorities, while underutilization of
females and Hispanics remained the same. With respect to underutilization of women,
historically the availability of female applicants is low. As for minorities, many of the positions
within this job group are filled through civil service exam, which are administered by the
Department of Citywide Administrative Services.

Service/Maintenance

In this EEO job group, underutilization of Hispanics increased in the Campus Peace/ Security
Officer title by five. Meanwhile, underutilization of Hispanics in the Custodial Assistant
Supervisor title and underutilization of Asians in the Campus Public Safety Sergeant title
remained the same. The increase in underutilization may be explained by the fact that several
new hires occurred during the academic year in this job category, most of which were filled by
Blacks or African Americans. Although Hispanics and Asians comprised a small percentage of
the new hires in this category, they were far less than Blacks. The same was true for applicants
and interviewees in this category.

F. Determining Adverse Impact

The Impact Ratio Analysis is based on the information presented in the Personnel Activity Table
and Applicant Data Recruitment Documentation. The Impact Ratio Analysis, an evaluation of
personnel transactions in each EEO-6 category, determines any disparities or adverse impact in
the personnel actions. The personnel transactional data for minorities and non-minorities and for
men and women is examined. The analysis indicates if an employment practice results in a
negative consequence more often for members of protected groups than for other employees or
applicants. In addition to CUNYfirst reports, a variety of sources provide information for the
analysis, including the Offices of Human Resources, Academic Affairs, and Compliance and

Diversity.
The Impact Ratio Analysis is divided into three areas:

Part One: The Hires Analysis reviews the hiring practices by comparing the
number of hires to applicants

Part Two: The Promotion Analysis examines the promotion, upgrades/re-classification
and transfers by comparing the number of employees promoted to incumbents;

Part Three: The Termination Analysis calculates the attrition rate by comparing number
of terminations to incumbents.

The actions completed during the previous 12 months are summarized in the following documents:

1. Analysis of Personnel Activity Table

12



a. New Hires

The College hired a total of 101 new full time employees. Of these new hires, 45 were women,
while 61 were men. Minorities comprised a total of 67 of the new hires. New hires were represented
in all EEO 6 categories.

b. Promotions/Upgrades
Of the members of the professoriate who applied for promotion, 17 received an upgrade in rank.
Eleven of the 17 were comprised of women, the rest were men and six were from ethnic minority
groups. In the Higher Education Officer series, zero employees were reclassified.

c¢. Terminations/Separations
The number of employees separated from the workforce was 48, which included 28 women and 20
men. Minorities represented 28 of the separations that occurred during the year. Blacks and
Hispanics were the largest minority groups to separate from the College. Separations occurred in all
EEO-6 categories, with the majority being in the faculty job group.

d. Transfers
Only one employee transferred from the workforce, a minority male.

2. Analysis of Applicant Data-Recruitment Documentation
An analysis of the applicant data showed that the college received more applications from women
and minorities in comparison to males and non minorities. Last year, the college received 4,715
applications from women in comparison to 3,019 from men. Similarly, 5,029 minority applicants
applied for jobs at the college in comparison to 2, 838 non minority applicants. Minorities and
females also outnumbered non minorities and men for interviews and offers. Of all the minority
groups, American Indians were the smallest group of applicants. Meanwhile, the largest ethnic
minority group of applicants was Blacks or African Americans.
See Appendix E for Personnel Activity Table/Applicant Data-Recruitment Documentation.
3. Impact Ratio Analysis

The analysis indicated no adverse impact in any of the categories.

See Appendix F for the Impact Ratio Analysis.

G. Tenure Eligibility Survey

A review of the tenure decisions compares employees eligible for tenure to those granted tenure
or certificates of continuous employment. Members of the Professoriate, College Laboratory
Technicians (CLTs), and Lecturers receive Tenure or Certificates of Continuous Employment
(CCE), respectively, if recommended by Departmental and College-wide Personnel and Budget
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(P&B) Committees. The President presents the candidate for tenure or CCE to the Board of
Trustees (BOT). If the Board of Trustees approves, the tenure status becomes effective on the
first of September following BOT action. In some cases, faculty members may receive
consideration for early tenure. See Appendix G for the Tenure Eligibility Survey.

A review of the tenure decisions effective September 1, 2011 reveals the following:

Women were eligible and received tenure in the following departments: English (2), Library (2),
Mathematics (1), Nursing (1), Social Science (1) and Speech (1). Only one female was eligible for
tenure and did not receive it. Meanwhile, ethnic minorities who were granted tenure were from the
following departments: Accounting (1), English (1), Social Science (2), Mathematics (1), Modern
Language (1), and Teacher Education(1).

H. Analysis of Systemic Compensation

The University’s Office of Recruitment and Diversity will compare the mean salaries for men
versus women and whites versus minorities. The analysis will identify differences in salary by
amount (dollars) and percentages; any differences greater than 5% will be examined in greater
detail.

ACTION-ORIENTED PROGRAMS

The Action-Oriented Programs designed to address the underutilization of women and minorities
and any adverse impact of the employment practices are discussed below. These Programs are
carried-out throughout the AAP year. The College tailored its action-oriented programs to ensure
these initiatives are specific to the problem (s) identified.

A. IMPLEMENTATION OF ACTION PROGRAM 2011 -2012

In order to address under utilization, the College created and updated a list of various minority
organizations including those belonging to specific disciplines. Where underutilization was
identified in a job group, the College posted its job vacancies on websites which targeted
underrepresented minorities.

1. Goal Attainment 2011- 12: Addressing Underutilization

The College hired 101 employees into full time positions between July 1, 2011 and June 30,
2012 as depicted in the Personnel Activity Table. The impact of these appointments is included
in the Comparison of the 2011 and 2012 Underutilization (IV. E.), which identifies the extent to
which disparities between incumbency and availability in AAUs were eliminated, reduced or
remained unchanged.
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2. Initiatives and Activities

In order to support faculty retention and advancement, BMCC participates in the Faculty
Fellowship Publications Program which is an initiative sponsored by the CUNY Office of
Recruitment & Diversity. The initiative assists full time untenured CUNY faculty in the design
and execution of professional writing projects toward tenure. Each year BMCC encourages
faculty members to participate in this program as a way of enhancing their careers.

In addition to the above, the Center for Excellence, Teaching, Learning and Scholarship at
BMCC is devoted to improving the quality of teaching and learning. The center provides a
forum where faculty can exchange ideas. Furthermore, it also maintains a collection of
educational resources, and makes a variety of presentations geared towards faculty development.
Last year the center sponsored programs on topics such as social media, meditation, publishing,
technology and globalization.

Lastly, in order to promote and celebrate diversity, last year the College conducted five heritage
months among other activities. Each heritage month includes activities ranging from exhibits
and discussions, to films and speakers. Last year, BMCC celebrated five heritage months-
October (Italian heritage), November (Hispanic heritage), February (African heritage), March
(Women’s history) and April (Asian heritage). The College also conducted programs which
brought awareness to domestic violence, disability issues, and concerns of veterans and the
LGBT community.

3. Dissemination of Non Discrimination Policy and Program

The policy and AAP are available on the College’s website and in the library. During the fall
semester of each year, the President sends a re-affirmation letter to all employees.

B. RESPONSE TO 2012UNDERUTILIZATION

The College has established a placement goal whenever minority or female representation within
an AAU was less than would reasonably be expected given the availability data. Corrective
actions were developed only when the underutilization equaled at least one whole person.

1. Placement Goals

Placement goals to address female and minority underutilization are established by AAU equal
to the current availability data for the job group. As the UAWSs display, the utilization analysis
disaggregates the groups within total minorities to identify underutilization of protected
ethnic/racial classes. The College establishes placement goals for women, total minority and
each racial/ethnic group underutilized. The goals match the availability data and are displayed in
the chart CoMPARING INCUMBENCY TO AVAILABILITY AND ANNUAL PLACEMENT GOALS ( APPENDIX C).
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Placement goals help guide recruitment activities and the College will observe good faith efforts
to recruit a broad and inclusive pool of qualified applicants.

As previously mentioned, underutilization was identified within various academic departments
among the faculty titles. The college anticipates filling approximately thirty nine faculty
vacancies during the upcoming academic year. In addition, where underutilization is evident in
certain administrative titles, the college has posted for the following administrative positions:
Campus Security Assistant, Director of Student Counseling, Chief of Administrative
Superintendent of Building & Grounds and Administrative Superintendent of Campus Buildings
& Grounds

2. Employment Practices: Recruitment, Selection, and Advancement

The placement goals to eliminate underutilization will be achieved through advertising and
recruiting efforts that broaden the applicant pool and other results oriented campus initiatives.
The College’s employment practices conform to the bylaws of the Board of Trustees of the City
University, applicable collective bargaining agreements as well as Federal, State, and Local laws
and regulations. The College’s workforce is divided into a) the Instructional Staff, consisting of
teaching and non-teaching employees, and b) the Classified Staff, whose employment is
governed by the Rules and Regulations of the CUNY Classified Civil Service. A three member
independent Civil Service Commission, appointed by the Board of Trustees, helps to ensure
compliance with affirmative action and equal employment policies.

As part of the University’s affirmative action program, procedures for the recruitment and
appointment of members of the instructional staff have been developed. The College posts
vacancies as prescribed by CUNY policies to ensure equal employment opportunities. The
recruitment, selection, and advancement processes for the members of the Instructional Staff
comply with CUNY’s policies and procedures. Non-teaching instructional staff vacancies are
typically posted for 30 days and openings for appointments to the faculty are posted for 60 days.

The PSC/CUNY Collective Bargaining Agreement expressly forbids promotions in the HEO
series. The process for faculty promotions is outlined in BOT bylaws. There are promotional
examinations offered to employees in select civil service titles.

The College has developed search and screening guidelines for personnel involved in the
recruiting and hiring process. The Compliance and Diversity and Human Resources Offices
monitor the recruitment and selection practices of all employees. Specifically, the CD/AAQ is
responsible for ensuring that the following initiatives are undertaken or continue to be

implemented:

1. Broadening recruitment efforts to reduce or eliminate underutilization.

2. Charging search committees to familiarize them with recruitment protocol.
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3. Attending joint meeting between CDOs and the University Affirmative Action
Committee (UAAC) to discuss issues of concern.

4. Attending informational sessions and training provided at monthly meetings of the
Council of Chief Diversity Officers (CCDO).

5. Demonstrating compliance with University policy and procedures during UAAC site
visits.

6. Encouraging employees to participate in University-sponsored professional
development programs.

7. Ensuring that all interviews, offers of employment and/or wage commitments are
consistent with College policy.

C. INTERNAL AUDIT AND REPORTING

The internal audit and reporting system is used as the basis for evaluating results-oriented
programs and affirmative action efforts. The records are maintained in the CUNYfirst system to
provide information for updating the Affirmative Action Plan. The president has designated
responsibility for implementing the audit and reporting system of the AAP to the CD/AAO who

will:

1. Monitor the records of personnel activities, including new hires,
transfers, promotions, and terminations.

2. Review personnel activities and the AAP with senior level officers.

3. Advise senior management of program effectiveness and provide
recommendations to improve areas of concern.

VI. Covered Veterans and Individuals with Disabilities
A. REVIEW OF PERSONNEL PROCESSES

To ensure that all personnel activities are conducted in a job-related manner that provides and
promotes equal employment opportunity for all known covered veterans and employees and
applicants with disabilities, reviews are periodically made of the College’s examination and
selection methods to identify barriers to employment, training, and promotion and to ensure that
all personnel activities are conducted in a manner which provides and promotes equal
opportunity.

The College ensures that its personnel processes do not stereotype individuals with disabilities or
veterans or otherwise limits their access to jobs for which they are qualified and that they are
featured in college publications.
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B. REVIEW OF PHYSICAL AND MENTAL JOB QUALIFICATIONS

To ensure that all physical and mental qualifications and requirements are job-related and
consistent with business necessity and promote equal employment opportunity for all covered
veteran and employees and applicants with disabilities, reviews are periodically made of the
College’s physical and mental qualifications and requirements as they relate to employment,
training, and promotion.

Schedule for Review: Any previously reviewed classification of positions will be reviewed again
if there is a change in working conditions which affects the job's physical or mental requirements
(e.g. new requirements or equipment.) As new job qualifications are established, the College will
review the physical and mental job qualification to ensure that the qualifications do not screen
out or tend to screen out qualified disabled individuals or protected veterans and that the
qualifications are job related and consistent with business necessity and the safe performance of

the job.

To the extent that physical or mental job qualification requirements screen out or tend to screen
out qualified disabled individuals or protected veterans in the selection of current employees or
applicants for employment or other changes in employment status such as promotion or training,
the College assures that the requirements are related to the specific job(s) for which the
individual is being considered. Both the Human Resources and Compliance and Diversity
review job descriptions for vacant positions. Moreover, the University’s Office of Human
Relations Management conducts periodic analyses of the description of positions for which
recruitment will be undertaken. This review compares the position vacancy notice with the
established criteria. Any disparity with the essential functions of the job and the qualifications
are brought to the attention of the college’s Office of Human Resources.

C. REASONABLE ACCOMMODATION TO PHYSICAL AND MENTAL
LIMITATIONS

The College provides reasonable accommodations to physical and mental limitations of
applicants and employees with disabilities or disabled veterans. The College makes reasonable
accommodations under this condition to those individuals who have requested a reasonable
accommodation. Under the University’s Reasonable Accommodation Policy, the Human
Resources Director is responsible for making arrangements to provide reasonable
accommodations to applicants for employment, current employees and visitors. Anyone may
request an accommodation by contacting the Human Resources Office.
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To formally request an accommodation, individuals with disabilities should contact:

Name: Robert E. Diaz
Title: Vice President of Legal Affairs/Faculty & Staff Development
Phone: (212) 220-8305
Email: rdiaz@bmcc.cuny.edu

Procedures for requesting an accommodation are detailed in Procedures for Implementing
Reasonable Accommodation at The City University of New York, available at:
http://portal.cuny.edu/cms/id/cunv/documents/level 3 page/012684.htm.

The College also accommodates employees who serve in the armed forces with its liberal
military leave policy, which includes granting leaves of absence to employees who participate in
honor guards at the funeral of veterans.

D. HARASSMENT PREVENTION PROCEDURES

The University has developed procedures to ensure that individuals with disabilities or veterans
are not harassed. (See 1l. Non-Discrimination and Affirmative Action Policies). As specified in
the University policy, the 504/ADA Coordinator, Iyana Y. Titus, Esq. is responsible for
coordinating efforts to ensure access and non-discrimination for individuals with disabilities. To
file a complaint, individuals should contact the 504/ADA Coordinator.

E. EXTERNAL DISSEMINATION OF EEO POLICY, OUTREACH AND
POSITIVE RECRUITMENT
The College’s and University’s efforts to disseminate the anti-discrimination policy, outreach
and positive recruitment activities include the following:
1. Publishing the Non-Discrimination Policy in the New York Times.
2 Initiating and maintaining communication with organizations having special interests
in the recruitment of and job accommodations for disabled veterans, other veterans,

and individuals with disabilities.

4. Disseminating information concerning employment opportunities to media that reach
disabled veterans, other veterans, and individuals with disabilities.

5. Advertising job openings with a variety of external resources. This is an on-going
activity. A listing of job opportunities reported to the State Employment
Development Department and/or America’s Job Bank is always kept current.

6. Sending written notification of the affirmative action policy to all subcontractors,
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vendors, unions and suppliers requesting their compliance with our policy. This
includes their obligation to annually file their EEO Reporting form and VETS-
100/100A form and, for employers with 50 or more employees and contracts of
$50,000 or more, their obligation to develop a written affirmative action plan.

Participating in programs that employ veterans and individuals with disabilities.

F. INTERNAL DISSEMINATION OF EEO POLICY, OUTREACH AND

POSITIVE RECRUITMENT

To foster positive support for the affirmative action program for covered veterans and
individuals with disabilities, the College will implement or continue to implement the following
internal dissemination of its policy and procedures:

L

Including the policies in the College’s policy manual and other in-house publications.

Conducting special meetings with senior staff and other supervisory personnel to
explain the intent of the policy and individual responsibility for effective
implementation.

Scheduling training sessions for employees involved in recruitment, selection,
promotion

Discussing the policies thoroughly in both employee orientation and management
training programs.

Informing union officials of the College's policies, and requesting their cooperation.

Including non-discrimination clauses in all union agreements, and reviewing all
contractual provisions to ensure they are not discriminatory.

G. AUDIT AND REPORTING SYSTEM

The 504/ADA Coordinator is responsible for the College’s audit and reporting system that
addresses the following:

1.

Measures the effectiveness of the College’s overall Affirmative Action Program and
whether the College is in compliance with specific obligations.

Indicates the need for remedial action.
Measures the degree to which the College’s objectives are being met.

Determines whether there are any undue hurdles for individuals with disabilities and
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veterans regarding campus sponsored educational, training, recreational, and social
activities.

In addition, the 504/ADA Coordinator works with the UAAC if audits uncover issues. The
campus Coordinators also receive regular guidance concerning reporting systems at the monthly
CCDO meetings and the periodic 504/ADA Coordinators meeting.

H. RESPONSIBILITY FOR AAP IMPLEMENTATION

As part of its efforts to ensure equal employment opportunity to disabled veterans, other
veterans, and individuals with disabilities, the College has designated specific responsibilities to

various staff.
1. The President

The president is responsible for the implementation of the program and appoints the 504/ADA
Coordinator to oversee that the College is in compliance.

2. The 504/ADA Coordinator
The president assigned the duties of the 504/ADA Coordinator to Iyana Y. Titus, Esq..
The responsibilities of the 504/ADA Coordinator include:

¢ Monitoring the college for 504/ADA compliance

¢ Resolving issues before they become potential grievances

¢ Making and informing applicants of final decision regarding disputed accommodations

e Collecting and maintaining information on number of accommodations requested and
provided

» Ensuring pertinent records are stored securely and protected from damage or loss

e Ensuring medical documentation is kept confidential, used to evaluate accommodation
requests, and shared only on a need- to- know basis.

e Providing training, if appropriate, to those who interact with individuals with disabilities

e Serving as chair of the 504/ADA committee

3. College Officials
In their direct day-to-day contact with college employees, college officials assume certain
responsibilities to help the College comply with disability regulations, including working with
the Office of Human Resources to identify reasonable accommodations.
I. TRAINING TO ENSURE AA IMPLEMENTATION
Employees involved with the recruitment, selection, promotion, disciplinary actions, training,

and related processes of individuals with disabilities or veterans are acquainted with the
College’s Affirmative Action Program. The University Office of Recruitment and Diversity and
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Office of Professional Development and Learning Management provide training opportunities to
help employees maximize their personal and workplace effectiveness, including Diversity
Training courses.

The College also provides opportunities for employees to attend pertinent conferences to
enhance their knowledge of disability issues. :

J. COMPENSATION

When offering employment or promotion to individuals covered by V1. - Covered Veterans and
Persons with Disabilities, the amount of compensation offered is not reduced because of any
disability income, pension or other benefit that the applicant or employee receives from another
source.

K. INVITATION TO SELF-IDENTIFY

Veterans applying for classified positions may self-identify pre-employment in order to receive a
Veteran’s Credit. For all other positions, veterans have an opportunity to self-identify once
hired. Individuals with disabilities may self-identify when requesting reasonable
accommodations.

22



VIL. APPENDICES



A. PRESIDENT’S RE-AFFIRMATION
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Qﬁumﬂﬁk

ice of the Prosident ' ' Borough of Manhattan Community College 199 Chambers Street

The City University of New York New York, NY 100071097
www.bmec.cuny.edu tel. 212-220-1230
fax 212-220-1244

Dear Students, Faculty, Administrators and Staff:

As we enter a new academic year, | would like to take this opportunity to reaffirm the Borough
of Manhattan Community College’s commitment and my own commitment to The City
University of New York (CUNY) Diversity/ Equal Opportunity/ Affirmative Action policies.

0 M .., Al the Borough of Manhattan Community College, we are committed to equal opportunity in our
- employment practices and educational programs. [t is the policy of The City University of New

York and Borough of Manhattan Community College to recruit, employ, retain, promote and
prowde benefits to employees and to admit and provide services for students without regard to race, color, creed,
national origin, ethnicity, ancestry, religion, age, sex, sexual orientation, gender identity, marital status, legally
registered domestic partnership status, disability, predisposing genetic characteristic, alienage, citizenship, military
or veteran status or status as a victim of domestic violence. Sexual harassment, a form of sex discrimination, is also

prohibited.

The City University of New York and Borough of Manhattan Community College adheres to all federal, state and city
laws regarding non-discrimination and affirmative action including but not limited to: Section 1324b of the Immigration
and Nationality Act (INA), Executive Order 112486, as amended, Titles VI and VIl of the Civil Rights Act of 1964, Title
IX of the Education Amendments of 1972, Sections 503 and 504 of the Rehabilitation Act of 1973 and the Americans
with Disabilities Act of 1990, as amended, Section 402 of the Vietnam Era Veterans’ Readjustment Assistance Act of
1974, as amended, the Equal Pay Act of 1963, the Age Discrimination in Employment Act of 1967,as amended and
the Age Discrimination Act of 1975, the New York State Human Rights Law, and the New York City Human Rights

Law.

The “protected classes” as delineated in Executive Order 11246 consists of Black, Hispanic, Asian/Pacific Islander,
American Indian/Alaskan Native and Women. On December 9, 1976, the Chancellor of The City University of New
York expanded protected classes to include Italian-Americans. The U.S. Office of Management and Budget further
expanded these protected classes to include two or more races (not Hispanic or Latino) and replaced Asian/Pacific
Islander, with Asian (not Hispanic or Latino) and Native Hawaiian (not Hispanic or Latino), Black was also renamed
as Black or African American (not Hispanic or Latino) and Hispanic was renamed Hispanic or Latino.

lyana Y. Titus, Esq. has been assigned as the Borough of Manhattan Community College’s Chief Diversity Officer
who will ensure our compliance with these policies and laws. She also serves as the Coordinator for the Title IX and
504/ADA programs. Ms. Titus and all persons serving in a supervisory capacity share the responsibility of ensuring
the college’s compliance with diversity/equal opportunity/affirmative action policies. If you have any concerns
regarding applicable policies, procedures or the college’s affirmative action program, you should contact the Office of
Diversity & Compliance located at 199 Chambers Street in Room S750d, telephone (212) 220-1236.

| encourage you to familiarize yourself with the aforementioned policies. | look forward to your participation in our
diversity programs. _/aw..m\ L
e i’(n/'/b’i /,)/U'W\L
PreS|dentAnton|o Pérez )

September 2012
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UTILIZATION ANALYSIS WORKSHEET

Two Factor Availability

BMCC

College:

Semester/Year:

FALL, 2012

AFFIRMATIVE ACTION UNIT:

CONSTITUENT DEPARTMENTS:

Accounting
Business and Commerce
EEO CATEGORY: Job Titles:
FACULTY Professor (5); Associate Professor (4); and Assistant Professor (5)
JOB GROUP;
PROFESSORIAL
**Total Black or African Hispanic Asian or Nat, Haw, or
FACTORS: ‘Weighting Females Minority American or Latino Other Pac. Isl,
1. % availability of Minorities/Females with
requisite skills in immediale labor areas. 1.00 41.5 2715 14.9 3.8 7.9
2. % of Minorities/Females promotable, transferable,
or frainable
GROUP TOTAL NO.: 14
Ne.Male: 11 No. Female: 3 **Total Black or African Hispanic Asian or Nat. Haw. or
Females Minority American or Latino Other Pac. Isl.
CURRENT UTILIZATION: i 3 # 8 # 4 i 2 # 2
% 214 % 57.1 % 286 % 143 |% 14.3
OVERALL AVAILABILITY:
% 415 % 215 % 14.9 % 3.8 % 7.9
UNDERUTILIZATION: % 20.1 % NONE % NONE % NONE % NONE
i 28 # 00 ¢ 0.0 # 0.0 |4 0.0
uu 3 uu 0 uu 0 uu 0 juw 0

*Total Minerity includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races
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FACTOR / SOURCE SHEET - PROFESSORIAL

FALL, 2012

Affirmative Action Unit: Business and Commerce
Constituent Departments: Accounting
Job Group: Professorial
= Professor (5); Associate Professor (4); and Assistant Professor (5)
FACTORS SOURCES WEIGHT
1.0

Factor 1 EDC- Ph.D. 2007 - 08* - 4States-and US Non-4ST.

* Note: US Dept of Education’s Postsecondary Studies Division indicates 2008 is the latest data
available as of 5//2011.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2007 - 08*
Business, Management, Marketing & Related Support Services

Total Black or African Hispanic Aslan or Nat. Haw. or
Female Minority American or Latino Other Pac. Isl.
41.5 27:5 14.9 3.8 7.9

*Tolal Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind /Al Natives and Two or More Races.
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Wmﬁw DOCTORATE degree conferred by Title IV participating institutions 2007-2008
I

ot Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all

totals.
Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and USn4ST is weighted at 80%.

AM.IND. BLACK ASIAN/ TOTAL|

ALMNAT.]  NON-HISP. PAC. ISL. HISPANIC MINORITY FEMALE
Agriculture, Agriculture Operations and Related Sciences 0.5% 3.9% 7.4% 2.9% 14.7%| 41.1%
Architecture and Related Services 0.0% 9.4%| 23.6% 5.5%| 38.5%| 521%
Area, Ethnic, Cultural, and Gender Studies 3.8% 19.6% 5.9% 6.6% 35.8% 61.6%
Biclogical and Biomedical Sciences 0.4% 5.0% 12.5% 53%| 23.2%| 51.3%
Business, Management, Marketing, & Related Support Services 0.9% 14.9% 7.9% 3.8% 27.5%| 41.5%
Communication, Journalism, and Related Programs 0.8% 12.3% 5.2% 4.2% 22.5% 60.8%
Communications Technolegies/Technicians and Support Services 0.0% 10.0% 0.0% 0.0% 10.0% 10.0%
Computer and Information Sciences and Support Services 0.0% 4.4% 15.1% 21% 21.5% 21.3%
Construction Trades 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Education 0.8% 17.9% 3.9% 5.4%| 28.0% 67.9%
Engineering 0.5% 4.3% 17.0% 4.4%| 26.3%| 25.4%
Engineering Technolegies/Technicians 0.0% 6.2% 6.2% 0.0% 12.3%| 12.3%
English Language and Literature/Letters 0.2% 4.6% 5.7% 3.7% 14.2% 63.3%
Family and Consumer Sciences/Human Sciences 0.4% 17.3% 4.5% 4.7%| 26.9%| 77.0%
Foreign Languages, Literatures, and Linguistics 0.6% 3.3% 6.7% 12.2%| 22.9%| 60.2%
Health Professions and Related Clinical Sciences 0.5% 5.0% 6.3% 3.9% 15.7%| 74.6%
History 0.8% 7.5% 3.6% 5.3%| 17.2%| 43.6%
Legal Professions and Studies 0.0% T7% 12.9% 2.6%| 23.2%| 58.7%
Liberal Arts and Sciences, General Studies and Humanities 1.6% 19.4% 0.0% 31%| 241% 58.6%
Library Science 0.0%| 10.0% 7.4% 5.2%| 22.5% 60.1%
Mathematics and Statistics 0.3% 3.7% 9.2% 4.9% 18.1% 33.6%
Mechanic and Repair Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Military Technologies 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Multi/Interdisciplinary Studies 0.9% 7.3% 9.1% 57%  22.9%| 55.8%
Natural Resources and Conservation 1.5% 3.8% 6.3% 2.2%| 13.7%| 42.4%
Parks, Recreation, Leisure and Fitness Studies 0.5% 3.9% 3.3% 3.3% 11.0% 47.3%
Personal and Culinary Services 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Philosophy and Religious Studies 0.8% 6.4% 7.2% 2.4% 16.8%| 30.3%
Physical Sciences 0.3% 3.3% 9.2% 4.5%| 17.2%| 31.5%
Precision Production 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Psychology 0.8% 71% 6.3% 6.5%| 20.8% 72.9%
Public Administration and Social Service Professions 0.7% 16.2% 6.4% 6.2%| 29.5% 67.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0%| 80.0%
Security and Protective Services 1.4% 15.5% 5.6% 2.8%| 25.3%| 59.0%
Social Sciences 0.4% 6.3% 8.7% 59% 21.3%| 51.7%
Theology and Religicus Vocations 0.1% 15.9% 7.2% 2.0% 25.2%| 24.8%
Transportation and Materials Moving 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Visual and Performing Arts 0.5% 3.7% 7.9% 3.2% 15.3% 48.8%
TOTAL ALL FIELDS 0.7% 7.7% 9.7% 52%| 23.2%| 54.9%
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College: BMCC

Semester/Year: FALL, 2012
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Allied Health
Health Professions
EEQ CATEGORY: Job Titles:
FACULTY Professor (4); Assistant Professor (1)
JOB GROUP:
PROFESSORIAL
**Total Black or African Hispanic Asian or Nat. Haw. or
FACTORS: ‘Weighting Females Minority American or Latino Other Pac, Isl.
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 74.6 16.7 5.0 3.9 6.3
2. % of Minorilies/Females promotable, transferable,
or trainable
GROUP TOTAL NO.: 5
No. Male: 3__ No. Female: 2_ #*Total Black or African Hispanic Asian or Nat. Haw. or
Females Minority American or Latino Other Pac, Isl.
CURRENT UTILIZATION: # 2 # 0 # 0 # 0 # 0
% 40.0 % 00 |% 00 [% 00 |% 0.0
OVERALL AVAILABILITY:
% 74.6 % 157  |% 5.0 % 39 |% 6.3
UNDERUTILIZATION: % 34.6 % 15.7  [% 50  |% 39 % 6.3
# 1T # 08 | 03 ¢ 02 |# 03
uu 2 w 1 uu 0 uu 0 Ju 0

**Total Mincrity includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races
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FACTOR /SOURCE SHEET - PROFESSORIAL
FALL, 2012

Affirmative Action Unit: Health Professions
Constituent Departments; Allied Health
Job Group: Professorial

Professor (4); Assistant Professor (1)

FACTORS SOURCES WEIGHT
Factor 1 EDC- Ph.D. 2007 - 08* - 4States and US Non-4ST. 1.0

* Note: US Dept of Education's Postsecondary Studies Division indicates 2008 is the latest data
available as of 5//2011.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2007 - 08*
Health Professions and Related Clinical Sciences

“Total Black or African Hispanic Asian or Nat. Haw. or
Female Minerity American or Latine Other Pac. Isl.
74.6 15.7 5.0 3.9 6.3

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.
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émf_yﬁ DOCTORATE degree conferred by Title IV participating institutions 2007-2008
LBt Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all
totals.
Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and USn4ST is weighted at 80%.

AMLIND./ BLACK ASIAN/ TOTAL|

ALNAT.]  NON-HISP. PAC. ISL. HISPANIC MINORITY FEMALE|
Agriculture, Agriculture Operations and Related Sciences 0.5% 3.9% 7.4% 2.9% 14.7%| 41.1%
Architecture and Related Services 0.0% 9.4% 23.6% 5.5% 38.5% 52.1%
Area, Ethnic, Cultural, and Gender Studies 3.8% 19.6% 5.9% 6.6% 35.8%| 61.6%
Biological and Biomedical Sciences 0.4% 5.0% 12.5% 5.3%| 23.2% 51.3%
Business, Management, Marketing, & Related Support Services 0.9% 14.9% 7.9% 3.8%| 27.5% 41.5%
Communication, Journalism, and Related Programs 0.8% 12.3% 5.2% 4.2% 22.5% 60.8%
Communications Technologies/Technicians and Support Services 0.0% 10.0% 0.0% 0.0% 10.0% 10.0%
Computer and Information Sciences and Support Services 0.0% 4.4% 15.1% 21% 21.5% 21.3%
Construction Trades 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Education 0.8% 17.9% 3.9% 5.4%| 28.0%| 67.9%
Engineering 0.5% 43% 17.0% 4.4%| 26.3%  25.4%
Engineering Technologies/Technicians 0.0% 6.2% 6.2% 0.0% 12.3% 12.3%
English Language and Literature/Letters 0.2% 4.6% 5.7% 3.7% 14.2%| 63.3%
Family and Consumer Sciences/Human Sciences 0.4% 17.3% 4.5% 4.7%| 26.9%| 77.0%
Foreign Languages, Literatures, and Linguistics 0.6% 3.3% 6.7% 12.2% 22.9% 60.2%
Health Professions and Related Clinical Sciences 0.5% 5.0% 6.3% 3.9% 15.7% 74.6%
History 0.8% 7.5% 3.6% 5.3% 17.2%| 43.6%
Legal Professions and Studies 0.0% 7.7% 12.9% 2.6% 23.2% 58.7%
Liberal Arts and Sciences, General Studies and Humanities 1.6% 19.4% 0.0% 3.1% 24.1% 58.6%
Library Science 0.0% 10.0% 7.4% 5.2%| 22.5% 60.1%
Mathematics and Statistics 0.3% 3.7% 9.2% 4.9% 18.1% 33.6%
Mechanic and Repair Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Military Technologies 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Multi/Interdisciplinary Studies 0.9% 7.3% 9.1% 5.7% 22.9%| 55.8%
Natural Resources and Conservation 1.5% 3.8% 6.3% 2.2% 13.7%| 42.4%
Parks, Recreation, Leisure and Fitness Studies 0.5% 3.9% 3.3% 33% 11.0% 47.3%
Personal and Culinary Services 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Philosophy and Religious Studies 0.8% 6.4% 7.2% 2.4%| 16.8%| 30.3%
Physical Sciences 0.3% 3.3% 9.2% 4.5% 17.2% 31.5%
Precision Praduction 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Psychalogy 0.8% 7.1% 6.3% 6.5% 20.8% 72.9%
Public Administration and Social Service Professions 0.7% 16.2% 6.4% 6.2%| 29.5% 67.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0%| 80.0%
Security and Protective Services 1.4%| 15.5% 5.6% 2.8%| 25.3%| 59.0%
Social Sciences 0.4% 6.3% 8.7% 5.9% 21.3% 51.7%
Theology and Religious Vocations 0.1%| 15.9% 7.2% 20%| 252% 24.8%
Transportation and Materials Moving 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Visual and Performing Arts 0.5% 3.7% 7.9% 3.2% 15.3%| 48.8%
TOTAL ALL FIELDS 0.7% 7.7% 9.7% 5.2%| 23.2% 54.9%
OHRMijc - D:\|Documents and Settings\imebh\Desktep\EDC 2008\New Folder\Test Map PHD 2008 Pctg FEDERAL.rpt




UTILIZATION ANALYSIS WORKSHEET

Two Factor Availability

College:

BMCC

Semester/Year:

FALL, 2012

AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Music and Art
Fine, Applied Arts, and Media
EEQ CATEGORY: Job Titles:
FACULTY Professor (6) ; Associate Professor (4); and Assistant Professor (4)
JOB GROUP:
PROFESSORIAL
**Total Black or African Hispanic Asian or Nat. Haw. or
FACTORS: W Females Minority American or Latino Other Pac. Isl.
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 48.8 153 i 3.2 7.9
2. % of Minorities/Females promotable, transferable,
or frainable
GROUP TOTAL NO.: 15
No.Male: 6 No. Female: 9 *+Total Black or African Hispanic Asian or Nat. Haw, or
Females Minority American or Latino Other Pac. Isl.
CURRENT UTILIZATION: # 9 # 2 # 1 # 0 # 1
% 600 (% 133 [% 87 |% 00 % 6.7
OVERALL AVAILABILITY:
% 488 % 153 % 3T % 82 % 7.9
UNDERUTILIZATION: % NONE % 20 % NONE % 3.2 % 1:2
# 0.0 # 03 [ 00 ¢ 05 |# 0.2
[y 0 uy 0 ju 0 |w 1 uu 0

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl.,, and Am. Ind /Al Natives and Two or More Races
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FACTOR /SOURCE SHEET - PROFESSORIAL

FALL, 2012

Affirmative Action Unit; Fine, Applied Arts, and Media
Constituent Departments: Music and Art
Job Group: Professorial

Professor (6) ; Associate Professor (4); and Assistant Professor (4)

FACTORS SOURCES WEIGHT
Factor 1 EDC- Ph.D. 2007 - 08* - 45tates and US Non-48T. 1.0

* Note: US Dept of Education's Postsecondary Studies Division indicates 2008 is the latest data
available as of 5//2011.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2007 - 08*
Visual and Performing Arts

“Total Black or African Hispanic Asian or Nat. Haw. or
Female Minority American or Latino Other Pac. Isl.
48.8 15.3 3.7 3.2 7.9

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.

&Music\2012 UW Worksheet#2 / Prof FACTORS FED F2012
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w@w DOCTORATE degree conferred by Title IV participating institutions 2007-2008
N] [

“sk  |Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all

totals.
Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and USn4ST is weighted at 80%.

AM.IND./ BLACK ASIAN/ TOTAL|

ALNAT,| NON-HISP.,  PAC.ISL|  HISPANIC|  MINORITY FEMALE
Agriculture, Agriculture Operations and Related Sciences 0.5% 3.9% 7.4% 29% 14.7% 41.1%
Architecture and Related Services 0.0% 9.4% 23.6% 5.5% 38.5% 52.1%
Area, Ethnic, Cultural, and Gender Studies 3.8% 19.6% 5.9% 6.6%| 35.8%| 61.6%
Biological and Biomedical Sciences 0.4% 5.0% 12.5% 5.3%| 23.2%| 51.3%
Business, Management, Marketing, & Related Support Services 0.9% 14.9% 7.9% 3.8% 27.5% 41.5%
Communication, Journalism, and Related Programs 0.8% 12.3% 5.2% 4.2% 22.5% 60.8%
Communications Technologies/Technicians and Support Services 0.0% 10.0% 0.0% 0.0% 10.0% 10.0%
Computer and Infermation Sciences and Support Services 0.0% 4.4% 15.1% 21%| 21.5% 21.3%
Construction Trades 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Education 0.8%| 17.9% 3.9% 5.4%| 28.0% 67.9%
Engineering 0.5% 4.3% 17.0% 4.4%| 26.3% 25.4%
Engineering Technologies/Technicians 0.0% 6.2% 6.2% 0.0% 12.3% 12.3%
English Language and Literature/Letters 0.2% 4.6% 5.7% 3.7% 14.2%| 63.3%
Family and Consumer Sciences/Human Sciences 0.4% 17.3% 4.5% 4.7%| 26.9%| T77.0%
Foreign Languages, Literatures, and Linguistics 0.6% 3.3% 6.7% 12.2% 22.9% 60.2%
Health Professions and Related Clinical Sciences 0.5% 5.0% 6.3% 3.9% 15.7% 74.6%
History 0.8% 7.5% 3.6% 5.3%| 17.2%| 43.6%
Legal Professions and Studies 0.0% 7.7% 12.9% 2.6% 23.2% 58.7%
Liberal Arts and Sciences, General Studies and Humanities 1.6% 19.4% 0.0% 3.1% 24.1% 58.6%
Library Science 0.0%| 10.0% 7.4% 5.2%| 22.5%| 60.1%
Mathematics and Statistics 0.3% 3.7% 9.2% 4.9% 18.1% 33.6%
Mechanic and Repair Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Military Technologies 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Multi/Interdisciplinary Studies 0.9% 7.3% 9.1% 57%| 22.9%| 55.8%
Natural Resources and Conservation 1.5% 3.8% 6.3% 2.2% 13.7% 42.4%
Parks, Recreation, Leisure and Fitness Studies 0.5% 3.9% 3.3% 3.3% 11.0% 47.3%
Personal and Culinary Services 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Philosophy and Religious Studies 0.8% 6.4% 7.2% 2.4% 16.8% 30.3%
Physical Sciences 0.3% 3.3% 9.2% 4.5% 17.2%| 31.5%
Precision Production 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Psychology 0.8% 71% 6.3% 6.5%| 20.8%| 72.9%
Public Administration and Social Service Professions 0.7% 16.2% 6.4% 6.2% 29.5% 67.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0%| 80.0%
Security and Protective Services 1.4%| 15.5% 5.6% 28%| 25.3%| 59.0%
Social Sciences 0.4% 6.3% 8.7% 5.9%| 21.3% 51.7%
Theology and Religious Vocations 0.1% 15.9% 7.2% 2.0%| 25.2% 24.8%
Transportation and Materials Moving 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Visual and Performing Arts 0.5% 3.7% 7.9% 3.2% 15.3% 48.8%
TOTAL ALL FIELDS 0.7% 7.7% 9.7% 52%| 23.2%| 54.9%
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College: BMCC

Semester/Year: FALL, 2012 -
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Business
Business and Commerce
EEQ CATEGORY: Job Titles:
. T f 7 . H
FACULTY Professor (4); Associate Professor (7) ; and Assistant Professor (5)
JOB GROUP:
PROFESSORIAL
#**Total Black or African Hispanic Asian or Nat. Haw. or
FACTORS: Weighting Females Minority American or Latino Other Pac. Isl.
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 41.5 205 14.9 3.8 7.9
2. % of Minorities/Females promotable, transferable,
or lrainable
GROUP TOTAL NO.: 16
No.Male: 7 No. Female: E— #*Total Black or African Hispanic Asian or Nat. Haw. or
Females Minority American or Latino Other Pac. Isl.
CURRENT UTILIZATION: # 9 # 9 # 4 i 2 # 3
% 56.3 % 56.3 % 25.0 12.5 % 18.8
OVERALL AVAILABILITY:
% 415 % 215 |% 149 % 38 % 7.9
UNDERUTILIZATION: % NONE % NONE % NONE % NONE % NONE
# 00 & 00 | 00 |# 00 |# 0.0
w 0 w 0 |w 0 Juw 0 (w 0

*“*Tolal Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl,, and Am, Ind./Al. Natives and Two or More Races
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FACTOR /SOURCE SHEET - PROFESSORIAL

FALL, 2012

Affirmative Action Unit: Business and Commerce
Constituent Departments: Business
Job Group: Professorial

Professor (4); Associate Professor (7) ; and Assistant Professor (5)

FACTORS SOURCES WEIGHT
Factor 1 EDC- Ph.D. 2007 - 08% - 4States and US Non-4ST. 1.0

* Note: US Dept of Education's Postsecondary Studies Division indicates 2008 is the latest data
available as of 5//2011.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2007 - 08*
Business, Management, Marketing & Related Support Services

*Tolal Black or African Hispanic Asian or Nat. Haw. or
Female Minority American or Lating Other Pac. lsl.
41.5 27:5 14.9 3.8 7.9

**Total Minority includes Black or African American, Hispanic or Latine, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.

\2012 UW P worksheet / Prof FACTORS FED F2012
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Ty

Ww«m_ DOCTORATE degree conferred by Title IV participating institutions 2007-2008
LS | Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all

totals.
Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and USn4ST is weighted at 80%.

AM.IND./ BLACK ASIAN/ TOTAL|

ALNAT. NON-HISP,  PAC.ISL.|  HISPANIC|  MINORITY FEMALE
Agriculture, Agriculture Operations and Related Sciences 0.5% 3.9% 7.4% 2.9% 14.7%| 41.1%
Architecture and Related Services 0.0% 9.4% 23.6% 5.5% 38.5% 52.1%
Area, Ethnic, Cultural, and Gender Studies 3.8% 19.6% 5.9% 6.6% 35.8% 61.6%
Biological and Biomedical Sciences 0.4% 5.0%| 12.5% 5.3%| 23.2%| 51.3%
Business, Management, Marketing, & Related Support Services 0.9% 14.9% 7.9% 3.8% 27.5% 41.5%
Communication, Journalism, and Related Programs 0.8% 12.3% 5.2% 4.2% 22.5% 60.8%
Communications Technologies/Technicians and Support Services 0.0% 10.0% 0.0% 0.0% 10.0% 10.0%
Computer and Information Sciences and Support Services 0.0% 4.4% 15.1% 2.1% 21.5% 21.3%
Construction Trades 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Education 0.8%| 17.9% 3.9% 54%| 28.0%| 67.9%
Engineering 0.5% 4.3% 17.0% 4.4% 26.3% 25.4%
Engineering Technologies/Technicians 0.0% 6.2% 6.2% 0.0%| 12.3%| 12.3%
English Language and Literature/Letters 0.2% 4.6% 57% 3.7% 14.2% 63.3%
Family and Consumer Sciences/Human Sciences 0.4% 17.3% 4.5% 4.7% 26.9% 77.0%
Foreign Languages, Literatures, and Linguistics 0.6% 3.3% 6.7% 12.2% 22.9% 60.2%
Health Professions and Related Clinical Sciences 0.5% 5.0% 6.3% 3.9% 15.7% 74.6%
History 0.8% 7.5% 3.6% 53%| 17.2%| 43.6%
Legal Professions and Studies 0.0% 7.7%| 12.9% 2.6%| 23.2% 58.7%
Liberal Arts and Sciences, General Studies and Humanities 1.6% 19.4% 0.0% 3.1% 24.1% 58.6%
Library Science 0.0% 10.0% 7.4% 5.2% 22.5% 60.1%
Mathematics and Statistics 0.3% 3.7% 9.2% 4.9% 18.1% 33.6%
Mechanic and Repair Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Military Technologies 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Multi/Interdisciplinary Studies 0.9% 7.3% 9.1% 57%| 22.9%| 55.8%
Natural Resources and Conservation 1.5% 3.8% 6.3% 2.2% 13.7% 42.4%
Parks, Recreation, Leisure and Fitness Studies 0.5% 3.9% 3.3% 3.3% 11.0% 47.3%
Personal and Culinary Services 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Philosophy and Religious Studies 0.8% 6.4% 7.2% 2.4% 16.8%| 30.3%
Physical Sciences 0.3% 3.3% 9.2% 4.5% 17.2%| 31.5%
Precision Production 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Psychology 0.8% 71% 6.3% 6.5% 20.8% 72.9%
Public Administration and Social Service Professions 0.7% 16.2% 6.4% 6.2%| 29.5% 67.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 80.0%
Security and Protective Services 1.4% 15.5% 5.6% 2.8% 25.3% 59.0%
Social Sciences 0.4% 6.3% 8.7% 59% 21.3% 51.7%
Theology and Religious Vocations 0.1% 15.9% 7.2% 2.0%| 252%| 24.8%
Transportation and Materials Moving 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Visual and Performing Arts 0.5% 3.7% 7.9% 3.2% 15.3% 48.8%
TOTAL ALL FIELDS 0.7% 7.7% 9.7% 5.2%| 23.2%| 54.9%
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UTILIZATION ANALYSIS WORKSHEET

Two Factor Availability

College:

BMCC

Semester/Year:

FALL, 2012

AFFIRMATIVE ACTION UNIT:

Mathematice and Computer Science

CONSTITUENT DEPARTMENTS:
Computer Info Systems

EEQ CATEGORY: Job Titles:
FACULTY Professor (5); Associate Professor (4); and Assistant Professor(5)
JOB GROUP:
PROFESSORIAL
**Total Black or African Hispanic Asian or Nat. Haw. or
FACTORS: Weighting Females Minority American or Latino Other Pac. Isl.
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 17.3 29.7 11.4 7.4 10.3
2. % of Minorities/Females prometable, transferable,
or frainable
GROUP TOTAL NO.: 14
No.Male: 9 No. Female: S #*¥Total Black or African Hispanic Asian or Nat. Haw. or
Females Minority American or Latino Other Pac. IsL
CURRENT UTILIZATION: # 5 # 8 # 0 # 1 # 7
% 35.7 % 571 % 00 |% 71 (% 50.0
OVERALL AVAILABILITY:
% 17.3 % 297 |% 114 |% 74 |% 10.3
UNDERUTILIZATION: % NONE % NONE % 114 % 0.3 % NONE
U 00 |# 00 |# 16 | 00 ¥ 0.0
uu 0 uu 0 fw 2 uu 0 |w 0

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat, Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races
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FACTOR / SOURCE SHEET - PROFESSORIAL

FALL, 2012

Affirmative Action Unit: Mathematice and Computer Science
Constituent Departments: Computer Info Systems
Job Group: Professorial

Professor (5); Associate Professor (4); and Assistant Professor(S)

FACTORS SOURCES WEIGHT
Factor 1 EDC- Ph.D. 2007 - 08* - 4States and US Non-4ST. 1.0

* Note: US Dept of Education's Postsecondary Studies Division indicates 2008 is the latest data
available as of 5//2011.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2007 - 08%
Computer and Information Sciences and Support Services

*Total Black or African Hispanic Asian or Nat. Haw. or
Female Minority American or Latino Other Pac. lsl.
17:3 29.7 11.4 7.4 10.3

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.

ial UA Worksheets\Comp 2012 UW Professonial worksheel / Prof FACTORS FED F2012
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Wm DOCTORATE degree conferred by Title IV participating institutions 2007-2008
il o | Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all

totals.

Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and USn4ST is weighted at 80%.

AM.IND./ BLACK ASIAN/ TOTAL

ALNAT| NON-HISP.|  PAC.ISL.|  HISPANIC|  MINORITY FEMALE|
Agriculture, Agriculture Operations and Related Sciences 0.5% 3.9% 7.4% 2.9% 14.7% 41.1%
Architecture and Related Services 0.0% 9.4% 23.6% 5.5% 38.5% 52.1%
Area, Ethnic, Cultural, and Gender Studies 3.8% 19.6% 5.9% 6.6% 35.8% 61.6%
Biological and Biomedical Sciences 0.4% 5.0% 12.5% 53%| 23.2%| 51.3%
Business, Management, Marketing, & Related Support Services 0.9% 14.9% 7.9% 3.8% 27.5%| 41.5%
Communication, Journalism, and Related Programs 0.8% 12.3% 5.2% 4.2% 22.5% 60.8%
Communications Technologies/Technicians and Support Services 0.0% 10.0% 0.0% 0.0% 10.0% 10.0%
Computer and Information Sciences and Support Services 0.0% 4.4% 15.1% 21%| 21.5%| 21.3%
Construction Trades 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Education 0.8% 17.9% 3.9% 54%| 28.0% 67.9%
Engineering 0.5% 4.3% 17.0% 4.4% 26.3%| 25.4%
Engineering Technologies/Technicians 0.0% 6.2% 6.2% 0.0%| 12.3% 12.3%
English Language and Literature/Letters 0.2% 4.6% 5.7% 3.7% 14.2%| 63.3%
Family and Consumer Sciences/Human Sciences 0.4% 17.3% 4.5% 4.7% 26.9%| 77.0%
Foreign Languages, Literatures, and Linguistics 0.6% 3.3% 6.7% 12.2%| 22.9%| 60.2%
Health Professions and Related Clinical Sciences 0.5% 5.0% 6.3% 3.9% 15.7% 74.6%
History 0.8% 7.5% 3.6% 53%| 17.2%| 43.6%
Legal Professions and Studies 0.0% 7.7% 12.9% 2.6% 23.2% 58.7%
Liberal Arts and Sciences, General Studies and Humanities 1.6% 19.4% 0.0% 3.1% 24.1% 58.6%
Library Science 0.0% 10.0% 7.4% 5.2%| 22.5%| 60.1%
Mathematics and Statistics 0.3% 3.7% 9.2% 4.9% 18.1% 33.6%
Mechanic and Repair Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Military Technologies 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Multi/Interdisciplinary Studies 0.9% 7.3% 9.1% 5.7%| 22.9%  55.8%
Natural Resources and Conservation 1.5% 3.8% 6.3% 2.2% 13.7% 42.4%
Parks, Recreation, Leisure and Fitness Studies 0.5% 3.9% 3.3% 3.3% 11.0% 47.3%
Personal and Culinary Services 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Philosophy and Religious Studies 0.8% 6.4% 7.2% 24%| 16.8%| 30.3%
Physical Sciences 0.3% 3.3% 9.2% 4.5%| 17.2%| 31.5%
Precision Production 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Psychology 0.8% 7.1% 6.3% 6.5%| 20.8%| 72.9%
Public Administration and Social Service Professions 0.7% 16.2% 6.4% 6.2% 29.5% 67.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0%| 80.0%
Security and Protective Services 1.4% 15.5% 5.6% 28%| 253% 59.0%
Social Sciences 0.4% 6.3% 8.7% 59%| 21.3%| 51.7%
Theology and Religious Vocations 0.1% 15.9% 7.2% 2.0%| 252% 24.8%
Transportation and Materials Moving 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Visual and Performing Arts 0.5% 3.7% 7.9% 3.2%| 15.3%| 48.8%
TOTAL ALL FIELDS 0.7% 7.7% 9.7% 52%| 23.2% 54.9%

J
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College: BMCC

Semester/Year: FALL, 2012
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Counseling
Psychology
EEQ CATEGORY: Job Titles:
FACULTY Professor (4) ; Associate Professor (3) ; and Assistant Professor (2)
JOB GROUP:
PROFESSORIAL
**+Total Black or African Hispanic Asian or Nat. Haw. or
FACTORS: Weighting Females Minority American or Latino Other Pac, Isl.
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 748 28.6 11.8 9.6 6.5
2. % of Minorities/Females promotable, iransferable,
or frainable
GROUP TOTAL NO.: 9
No.Mate: 4 No. Female: 5— **Total Black or African Hispanic Asian or Nat. Haw. or
Females Minority American or Latino Other Pac. Isl.
CURRENT UTILIZATION: # 5 #* 6 i 5 # 1 # 0
% 556 % 66.7 % 55.6 % 114 % 0.0
OVERALL AVAILABILITY:
% 77.8 % 286 |% 118  |% 96 % 6.5
UNDERUTILIZATION: % 222 % NONE % NONE % NONE % 6.5
# 20 |4 00 | 00 ¢ 00 | 08
uu i uu 0 fuu 0 Ju 0 Ju 1

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl,, and Am, Ind.JAl. Natives and Two or More Races
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FACTOR / SOURCE SHEET - PROFESSORIAL

FALL, 2012

Affirmative Action Unit: Psychology
Constituent Departments: Counseling
Job Group: Professorial
b Titles: Professor (4) ; Associate Professor (3) ; and Assistant Professor (2)
FACTORS SQURCES WEIGHT
Factor 1 EDC- Ph.D. 2007 - 08* - 4States and US Non-4ST. 1.0

* Note: US Dept of Education's Postsecondary Studies Division indicates 2008 is the latest data
available as of 5//2011.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2007 - 08%

Psychology
*Total Black or African Hispanic Asian or Nat. Haw. or
Female Minority American or Latino Other Pac. Isl.
77.8 28.6 11.8 9.6 6.5

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. er Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.
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Wmﬁ&_ DOCTORATE degree conferred by Title IV participating institutions 2007-2008
\l88ken o |Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all

totals.
Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and USn4ST is weighted at 80%.

AM.IND/ BLACK ASIAN/ TOTAL|

ALNAT.  NON-HISP. PAC.ISL.|  HISPANIC|  MINORITY FEMALE
Agriculture, Agriculture Operations and Related Sciences 0.5% 3.9% 7.4% 2.9% 14.7% 41.1%
Architecture and Related Services 0.0% 9.4% 23.6% 5.5% 38.5% 52.1%
Area, Ethnic, Cultural, and Gender Studies 3.8% 19.6% 5.9% 6.6% 35.8% 61.6%
Biological and Biomedical Sciences 0.4% 5.0% 12.5% 5.3% 23.2% 51.3%
Business, Management, Marketing, & Related Support Services 0.9% 14.9% 7.9% 3.8% 27.5% 41.5%
Communication, Journalism, and Related Programs 0.8% 12.3% 5.2% 4.2% 22.5% 60.8%
Communications Technologies/Technicians and Support Services 0.0% 10.0% 0.0% 0.0% 10.0% 10.0%
Computer and Information Sciences and Support Services 0.0% 4.4% 151% 21%| 21.5%| 21.3%
Construction Trades 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Education 0.8% 17.9% 3.9% 5.4% 28.0% 67.9%
Engineering 0.5% 4.3%| 17.0% 4.4%| 26.3% 25.4%
Engineering Technologies/Technicians 0.0% 6.2% 6.2% 0.0% 12.3%| 12.3%
English Language and Literature/Letters 0.2% 4.6% 5.7% 3.7% 14.2% 63.3%
Family and Consumer Sciences/Human Sciences 0.4% 17.3% 4.5% 4.7%  26.9% 77.0%
Foreign Languages, Literatures, and Linguistics 0.6% 3.3% 6.7% 12.2% 22.9% 60.2%
Health Professions and Related Clinical Sciences 0.5% 5.0% 6.3% 3.9% 15.7% 74.6%
History 0.8% 7.5% 3.6% 5.3% 17.2%| 43.6%
Legal Professions and Studies 0.0% 7.7% 12.9% 2.6% 23.2% 58.7%
Liberal Arts and Sciences, General Studies and Humanities 1.6% 19.4% 0.0% 3.1% 24.1% 58.6%
Library Science 0.0%| 10.0% 7.4% 5.2%| 22.5% 60.1%
Mathematics and Statistics 0.3% 3.7% 9.2% 4.9% 18.1% 33.6%
Mechanic and Repair Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Military Technologies 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Multifinterdisciplinary Studies 0.9% 7.3% 9.1% 57%| 229%  55.8%
Natural Resources and Conservation 1.5% 3.8% 6.3% 2.2% 13.7%| 42.4%
Parks, Recreation, Leisure and Fitness Studies 0.5% 3.9% 3.3% 3.3% 11.0% 47.3%
Personal and Culinary Services 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Philosophy and Religious Studies 0.8% 6.4% 7.2% 2.4%| 16.8%  30.3%
Physical Sciences 0.3% 3.3% 9.2% 4.5% 17.2% 31.5%
Precision Production 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Psychology 0.8% 71% 6.3% 6.5% 20.8% 72.9%
Public Administration and Social Service Professions 0.7% 16.2% 6.4% 6.2% 29.5% 67.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 80.0%
Security and Protective Services 1.4%| 15.5% 5.6% 2.8%| 25.3%| 59.0%
Social Sciences 0.4% 6.3% 8.7% 5.9% 21.3% 51.7%
Theology and Religious Vocations 0.1% 15.9% 7.2% 2.0% 252%| 24.8%
Transportation and Materials Moving 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Visual and Performing Arts 0.5% 3.7% 7.9% 3.2% 15.3%| 48.8%
TOTAL ALL FIELDS 0.7% 7.7% 9.7% 52%| 23.2% 54.9%
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UTILIZATION ANALYSIS WORKSHEET

Two Factor Availability

BMCC

College:

Semester/Year:

FALL, 2012

AFFIRMATIVE ACTION UNIT:

English and English Literature

CONSTITUENT DEPARTMENTS:
Developmental Skills

EEQ CATEGORY: Job Titles:
FACULTY Professor (7) ; Associate Professor (8); and Assistant Professor (12)
JOB GROUP:
PROFESSORIAL
**Total Black or African Hispanic Asian or Nat. Haw. or
FACTORS: Weighting Females Minority American or Latino Other Pac. Isl.
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 63.3 14.2 4.6 37 5.7
2. % of Minorities/Females promotable, transferable,
or trainable
GROUP TOTAL NO.: 25
No.Male: 9 No. Female: 16 *FTotal Black or African Hispanic Asian or Nat. Haw., or
Females Minority American or Latino Other Pac. Isl.
CURRENT UTILIZATION: # 16 # 6 # 4 # 1 # 2
% 64.0 % 24.0 % 16.0 % 40  |% 8.0
OVERALL AVAILABILITY:
% 633  [% 142 |% 48  |% 37 (% ot
UNDERUTILIZATION: % NONE % NONE % NONE % NONE  [% NONE
# 0.0 i 0.0 # 0.0 # 0.0 ki 0.0
] 0 |w 0 Ju 0 |w 0 |uw 0

*Total Mincrity includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races
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FACTOR /SOURCE SHEET - PROFESSORIAL
FALL, 2012

Affirmative Action Unit: English and English Literature
Constituent Departments: _ Developmental Skills
Job Group: Professorial
ai Professor (7) ; Associate Professor (6); and Assistant Professor (12)
FACTORS SQURCES WEIGHT
1.0

Factor 1 EDC- Ph.D. 2007 - 08* - 4States and US Non-4ST.

* Note: US Dept of Education's Postsecondary Studies Division indicates 2008 is the latest data
available as of 5//2011,

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2007 - 08*
English Language and Literature/Letters

*Total Black or African Hispanic Asian or Nat. Haw. or
Female Minority American or Latino Other Pac. Isl.
63.3 14.2 4.6 3.7 5.7

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.

OHRMfc - GAAffirmative Action Plan 201212012 - Ulilization Analysis\- Professorial UA WorksheetsiDevelopmental Skills\2012 UW Professorial worksheet / Prof FACTORS FED F2012



TRy

uwesy | DOCTORATE degree conferred by Title IV participating institutions 2007-2008
(B8 | Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all

totals.
Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and USn4ST is weighted at 80%.
AM.IND./ BLACK ASIAN/ TOTAL|
ALNAT,  NON-HISP.|  PAC.ISL|  HISPANIC|  MINORITY FEMALE

Agriculture, Agriculture Operations and Related Sciences 0.5% 3.9% 7.4% 2.9% 14.7%| 41.1%
Architecture and Related Services 0.0% 9.4% 23.6% 5.5% 38.5% 52.1%
Area, Ethnic, Cultural, and Gender Studies 3.8% 19.6% 5.9% 6.6% 35.8% 61.6%
Biological and Biomedical Sciences 0.4% 5.0% 12.5% 5.3%| 23.2% 51.3%
Business, Management, Marketing, & Related Suppert Services 0.9% 14.9% 7.9% 3.8% 27.5% 41.5%
Communication, Journalism, and Related Programs 0.8% 12.3% 5.2% 4.2% 22.5% 60.8%
Communications Technologies/Technicians and Suppert Services 0.0% 10.0% 0.0% 0.0% 10.0% 10.0%
Computer and Information Sciences and Support Services 0.0% 4.4% 151% 2.1% 21.5% 21.3%
Construction Trades 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Education 0.8%| 17.9% 3.9% 54%| 28.0%| 67.9%
Engineering 0.5% 4.3% 17.0% 4.4% 26.3% 25.4%
Engineering Technologies/Technicians 0.0% 6.2% 6.2% 0.0% 12.3%| 12.3%
English Language and Literature/Letters 0.2% 4.6% 5.7% 3.7%| 142%| 63.3%
Family and Consumer Sciences/Human Sciences 0.4% 17.3% 4.5% 47%| 26.9% 77.0%
Foreign Languages, Literatures, and Linguistics 0.6% 3.3% 6.7% 12.2%| 22.9%| 60.2%
Health Professions and Related Clinical Sciences 0.5% 5.0% 6.3% 3.9% 15.7% 74.6%
History 0.8% 7.5% 3.6% 53%| 17.2%| 43.6%
Legal Professions and Studies 0.0% 7.7% 12.9% 2.6% 23.2%| 58.7%
Liberal Arts and Sciences, General Studies and Humanities 1.6% 19.4% 0.0% 31%| 24.1% 58.6%
Library Science 0.0% 10.0% 7.4% 5.2% 22.5%| 601%
Mathematics and Statistics 0.3% 3.7% 9.2% 4.9% 18.1%| 33.6%
Mechanic and Repair Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Military Technologies 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Multi/Interdisciplinary Studies 0.9% 7.3% 9.1% 5.7% 22.9% 55.8%
Natural Resources and Conservation 1.5% 3.8% 6.3% 2.2% 13.7% 42.4%
Parks, Recreation, Leisure and Fitness Studies 0.5% 3.9% 3.3% 3.3% 11.0% 47.3%
Personal and Culinary Services 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Philosophy and Religious Studies 0.8% 6.4% 7.2% 2.4% 16.8% 30.3%
Physical Sciences 0.3% 3.3% 9.2% 4.5%| 17.2%| 31.5%
Precision Production 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Psychology 0.8% 7.1% 6.3% 6.5%| 20.8%| 72.9%
Public Administration and Social Service Professions 0.7% 16.2% 6.4% 6.2%| 29.5% 67.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0%| 80.0%
Security and Protective Services 1.4% 15.5% 5.6% 2.8% 25.3% 59.0%
Social Sciences 0.4% 6.3% 8.7% 5.9% 21.3% 51.7%
Theology and Religious Vocations 0.1% 15.9% 7.2% 2.0% 25.2% 24.8%
Transportation and Materials Moving 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Visual and Performing Arts 0.5% 3.7% 7.9% 3.2% 15.3% 48.8%
TOTAL ALL FIELDS 0.7% 1.7% 9.7% 5.2%| 23.2%| 54.9%

|
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College:

BMCC

Semester/Year:

FALL, 2012

AFFIRMATIYE ACTION UNIT:

CONSTITUENT DEPARTMENTS:

English
English and English Literature
EEQ CATEGORY: Job Titles:
FACULTY Professor (11); Associate Professor (12); and Assistant Professor (20)
JOB GROUP:
PROFESSORIAL
**Total Black or African Hispanic Asian or Nat. Haw. or
FACTORS: Weighting Females Minority American or Latino Other Pac. Isl.
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 63.3 14.2 4.6 2T 57
2. % of Minorities/Females promotable, fransferable,
or trainable
GROUP TOTAL NO,: 43
No.Male: 18 No.Female: 29 *#Total Black or African Hispanic Asian or Nat. Haw. or
Females Minority American or Latino Other Pac. Isl.
CURRENT UTILIZATION: i 25 # 13 # 7 # 4 i 2
% 58.1 % 302 |% 163 |[% 93  |% 47
OVERALL AVAILABILITY:
% 63.3 % 142 |% 46 |% 37 |% 57
UNDERUTILIZATION: % 52 % NONE % NONE % NONE % 1.0
# 22 ¢ 00 ¥ 00 ¥ 00 ¢ 05
uu 2 uu 0 fuw 0 Jw 0 Ju 1

*Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl,, and Am. Ind./Al. Natives and Two or More Races
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FACTOR / SOURCE SHEET - PROFESSORIAL

Affirmative Action Unit: English and English Literature

Constituent Departments: English

Job Group: Professorial

Professor (11); Associate Professor (12); and Assistant Professor (20)

FACTORS SOURCES
Factor 1 EDC- Ph.D. 2007 - 08* - 4States and US Non-4ST.

1.0

FALL, 2012

* Note: US Dept of Education's Postsecondary Studies Division indicates 2008 is the latest data

available as of 5//2011.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2007 - 08*
English Language and Literature/Letters

“Total Black or African
Female Minority American
63.3 14.2 4.6

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nal. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.

OHRMifc - G\Affirmative Action Plan 201212012 - Utifization Analysis\- Professorial UA Worksheets\English\2012 UW Professonial - warkshest / Prof FACTORS FED F2012

Hispanic
or Latino

3.7

Asian or Nat, Haw. or
Other Pac. Isl.

57



o
B York

W@i DOCTORATE degree conferred by Title IV participating institutions 2007-2008
| Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all

totals. g
Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and USn4ST is weighted at 80%.

AM.IND/ BLACK ASIAN/ TOTAL

ALNAT.| NON-HISP.|  PAC.ISL.|  HISPANIC|  MINORITY FEMALE
Agriculture, Agriculture Operations and Related Sciences 0.5% 3.9% 7.4% 2.9% 14.7% 41.1%
Architecture and Related Services 0.0% 9.4% 23.6% 5.5% 38.5% 52.1%
Area, Ethnic, Cultural, and Gender Studies 3.8% 19.6% 5.9% 6.6% 35.8% 61.6%
Biological and Biomedical Sciences 0.4% 5.0%| 12.5% 53%| 23.2%| 51.3%
Business, Management, Marketing, & Related Support Services 0.9% 14.9% 7.9% 3.8% 27.5% 41.5%
Communication, Journalism, and Related Programs 0.8% 12.3% 5.2% 4.2% 22.5% 60.8%
Communications Technologies/Technicians and Support Services 0.0% 10.0% 0.0% 0.0% 10.0% 10.0%
Computer and Information Sciences and Support Services 0.0% 4.4% 15.1% 21% 21.5% 21.3%
Construction Trades 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Education 0.8% 17.9% 3.9% 5.4% 28.0% 67.9%
Engineering 0.5% 4.3% 17.0% 4.4%| 26.3%| 254%
Engineering Technologies/Technicians 0.0% 6.2% 6.2% 0.0% 12.3% 12.3%
English Language and Literature/Letters 0.2% 4.6% 5.7% 3.7% 14.2% 63.3%
Family and Consumer Sciences/Human Sciences 0.4% 17.3% 4,.5% 4.7%| 26.9%  77.0%
Foreign Languages, Literatures, and Linguistics 0.6% 3.3% 6.7% 12.2%| 22.9% 60.2%
Health Professions and Related Clinical Sciences 0.5% 5.0% 6.3% 3.9% 15.7% 74.6%
History 0.8% 7.5% 3.6% 53% 17.2% 43.6%
Legal Professions and Studies 0.0% 7.7% 12.9% 2.6% 23.2% 58.7%
Liberal Arts and Sciences, General Studies and Humanities 1.6% 19.4% 0.0% 3.1% 24.1% 58.6%
Library Science 0.0% 10.0% 7.4% 5.2%| 22.5% 60.1%
Mathematics and Statistics 0.3% 3.7% 9.2% 4.9% 18.1% 33.6%
Mechanic and Repair Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Military Technologies 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Multi/Interdisciplinary Studies 0.9% 7.3% 9.1% 5.7% 22.9% 55.8%
Natural Resources and Conservation 1.5% 3.8% 6.3% 2.2% 13.7% 42.4%
Parks, Recreation, Leisure and Fitness Studies 0.5% 3.9% 3.3% 3.3% 11.0% 47.3%
Personal and Culinary Services 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Philosophy and Religious Studies 0.8% 6.4% 7.2% 2.4% 16.8% 30.3%
Physical Sciences 0.3% 3.3% 9.2% 4.5% 17.2% 31.5%
Precision Production 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Psychology 0.8% 71% 6.3% 6.5%| 20.8% 72.9%
Public Administration and Social Service Professions 0.7% 16.2% 6.4% 6.2%| 29.5%| 67.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 80.0%
Security and Protective Services 1.4%| 15.5% 5.6% 2.8%| 25.3% 59.0%
Social Sciences 0.4% 6.3% 8.7% 59% 21.3% 51.7%
Theology and Religious Vocations 0.1% 15.9% 7.2% 2.0%| 252%  24.8%
Transportation and Materials Moving 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Visual and Performing Arts 0.5% 3.7% 7.9% 3.2%| 15.3%  48.8%
TOTAL ALL FIELDS 0.7% 7.7% 9.7% 52%| 23.2%| 54.9%
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College: BMCC

Semester/Year: FALL, 2012
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Health Education
Health Professions
EEQ CATEGORY: Job Titles:
FACULTY Professor (3); Associate Professor (1); and Assistant Professor (3)
JOB GROUP:
PROFESSORIAL
**Total Black or African Hispanic Asian or Nat, Haw. or
FACTORS: ‘Weighting Females Minority American or Latino Other Pac, Isl.
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 63.3 14.2 4.6 3.7 5.7
2. % of Minorities/Females promotable, transferable,
or trainable
GROUP TOTAL NO.: 7
No.Male: 3 s emdles 4— *#Total Black or African Hispanic Asian or Nat. Haw. or
Females Minority American or Latino Other Pac. Isl.
CURRENT UTILIZATION: # 4 i#* 3 # 2 # 1 i 0
% 571 % 429 % 28.6 % 14.3 00
OVERALL AVAILABILITY:
% 63.3 % 142 |% 46 % 37 |% 57
UNDERUTILIZATION: % 6.2 % NONE  |% NONE % NONE  |% B
# 04 # 00 [ 00 |# 00 |# 0.4
uu 0 uu 0 Uy 0 (w 0 fw 0

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am, Ind./Al. Natives and Two or More Races
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FACTOR/SOURCE SHEET - PROFESSORIAL

FALL, 2012

Affirmative Action Unit: Health Professions
Constituent Departments: Health Education
Job Group: Professorial
Professor (3); Associate Professor (1); and Assistant Professor (3
Tob Titles: i 3) i 1) (3)
FACTORS SQURCES WEIGHT
1.0

Factor 1 EDC- Ph.D. 2007 - 08* - 4States and US Non-4ST.

* Note: US Dept of Education’s Postsecondary Studies Division indicates 2008 is the latest data
available as of 5//2011.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-458T - EDC - Ph.D. 2007 - 08*
English Language and Literature/Letters

Total Black or African Hispanic Aslan or Nat. Haw. or
Female Minority American or Latino Other Pac. Isl.
63.3 14.2 4.6 3.7 5.7

**Total Minarity includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl, and Am. Ind./Al. Nafives and Two or More Races.
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Wmn DOCTORATE degree conferred by Title IV participating institutions 2007-2008
L

Neriak | Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all

totals.
Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and USn4ST is weighted at 80%.
AM.IND./ BLACK ASIAN/ TOTAL]
ALNAT.| NON-HISP.|  PAC.ISL|  HISPANIC|  MINORITY FEMALE

Agriculture, Agriculture Operations and Related Sciences 0.5% 3.9% 7.4% 2.9% 14.7%| 41.1%
Architecture and Related Services 0.0% 9.4% 23.6% 5.5% 38.5% 52.1%
Area, Ethnic, Cultural, and Gender Studies 3.8% 19.6% 5.9% 6.6% 35.8% 61.6%
Biological and Biomedical Sciences 0.4% 5.0%| 12.5% 53%| 23.2%| 51.3%
Business, Management, Marketing, & Related Support Services 0.9% 14.9% 7.9% 3.8% 27.5% 41.5%
Communication, Journalism, and Related Programs 0.8% 12.3% 5.2% 4.2% 22.5% 60.8%
Communications Technologies/Technicians and Support Services 0.0% 10.0% 0.0% 0.0% 10.0% 10.0%
Computer and Information Sciences and Support Services 0.0% 4.4% 15.1% 2.1% 21.5% 21.3%
Construction Trades 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Education 0.8% 17.9% 3.9% 54%| 28.0% 67.9%
Engineering 0.5% 4.3%| 17.0% 4.4%| 26.3%  25.4%
Engineering Technologies/Technicians 0.0% 6.2% 6.2% 0.0%| 12.3%| 12.3%
English Language and Literature/Letters 0.2% 4.6% 5.7% 3.7% 14.2%| 63.3%
Family and Consumer Sciences/Human Sciences 0.4%| 17.3% 4.5% 4.7%| 26.9%| 77.0%
Foreign Languages, Literatures, and Linguistics 0.6% 3.3% 6.7%| 12.2%| 22.9%| 60.2%
Health Professions and Related Clinical Sciences 0.5% 5.0% 6.3% 3.9% 15.7% 74.6%
History 0.8% 7.5% 3.6% 5.3%| 17.2%| 43.6%
Legal Professions and Studies 0.0% 7.7% 12.9% 2.6% 23.2% 58.7%
Liberal Arts and Sciences, General Studies and Humanities 1.6% 19.4% 0.0% 31%| 24.1% 58.6%
Library Science 0.0% 10.0% 7.4% 5.2%| 225%| 60.1%
Mathematics and Statistics 0.3% 3.7% 9.2% 4.9% 18.1% 33.6%
Mechanic and Repair Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Military Technologies 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Multi/Interdisciplinary Studies 0.9% 7.3% 9.1% 5.7%| 22.9%| 55.8%
Natural Resources and Conservation 1.5% 3.8% 6.3% 22% 13.7% 42.4%
Parks, Recreation, Leisure and Fitness Studies 0.5% 3.9% 3.3% 3.3% 11.0%| 47.3%
Personal and Culinary Services 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Philosophy and Religious Studies 0.8% 6.4% 7.2% 2.4%| 16.8%  30.3%
Physical Sciences 0.3% 3.3% 9.2% 45% 17.2%| 31.5%
Precision Production 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Psychology 0.8% 71% 6.3% 6.5% 20.8% 72.9%
Public Administration and Social Service Professions 0.7% 16.2% 6.4% 6.2% 29.5% 67.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 80.0%
Security and Protective Services 1.4% 15.5% 5.6% 2.8% 25.3% 59.0%
Social Sciences 0.4% 6.3% 8.7% 59%| 21.3% 51.7%
Theology and Religious Vocations 0.1%| 15.9% 7.2% 2.0%| 252% 24.8%
Transportation and Materials Moving 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Visual and Performing Arts 0.5% 3.7% 7.9% 3.2%| 15.3%| 48.8%
TOTAL ALL FIELDS 0.7% 7.7% 9.7% 5.2%| 23.2%| 54.9%

|
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College: BMCC

Semester/Year: FALL, 2012
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Library
Library
EEO CATEGORY: Job Titles:
FACULTY Professor (3); Associate Professor (2) ; and Assistant Professor (6)
JOB GROUP;
PROFESSORIAL
**Total Black or African Hispanic Asian or Nat. Haw. or
FACTORS: ‘Weighting Females Minority American or Latino Other Pac. Isl.
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 60.1 22.8 10.0 52 7.4
2. % of Minorities/Females promotable, transferable,
or trainable
GROUP TOTAL NO.: 11
No. Male: 4— No. Female: z— **Total Black or African Hispanic Asian or Nat. Haw. or
Females Minority American or Latino Other Pac. Isl,
CURRENT UTILIZATION: # 7 # 6 # 2 # 1 # 3
% 63.6 % 545  |% 182  |% 9.1 % 27.3
OVERALL AVAILABILITY:
% 60.1 % 25 |% 100 (% 52 |% 74
UNDERUTILIZATION: % NONE % NONE % NONE % NONE % NONE
# 00 |# 00 ¢ 00 |# 00 |# 0.0
uu 0 uu 0 jw 0 w 0 Ju 0

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races
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FACTOR / SOURCE SHEET - PROFESSORIAL
FALL, 2012

Affirmative Action Unit: Library

Constituent Departments: Library

Iob Group: Professorial
— Professor (3); Associate Professor (2) ; and Assistant Professor (6)
FACTORS SOURCES WEIGHT
1.0

Factor 1 EDC- Ph.D. 2007 - 08* - 4States and US Non-4ST.

# Note: US Dept of Education's Postsecondary Studies Division indicates 2008 is the latest data
available as of 5//2011.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2007 - 08*
Library Science

*Total Black or African Hispanic Asian or Nat. Haw. or
Female Minority American or Latino Other Pac. Isl.
60.1 22.5 10.0 5.2 7.4

*Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. [sl., and Am. Ind./Al. Natives and Two or More Races
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Wwv&w‘w DOCTORATE degree conferred by Title IV participating institutions 2007-2008
\y B

hew'sre | Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all

totals.
Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and USn4ST is weighted at 80%.

AM.IND/ BLACK ASIAN/ TOTAL

ALNAT.| NON-HISP.|  PAC.ISL|!  HISPANIC|  MINORITY FEMALE
Agriculture, Agriculture Operations and Related Sciences 0.5% 3.9% 7.4% 2.9% 14.7% 4M1.1%
Architecture and Related Services 0.0% 9.4% 23.6% 5.5% 38.5% 521%
Area, Ethnic, Cultural, and Gender Studies 3.8% 19.6% 5.9% 6.6% 35.8% 61.6%
Biological and Biomedical Sciences 0.4% 5.0% 12.5% 5.3% 23.2% 51.3%
Business, Management, Marketing, & Related Support Services 0.9% 14.9% 7.9% 3.8% 27.5% 41.5%
Communication, Journalism, and Related Programs 0.8% 12.3% 5.2% 4.2% 22.5% 60.8%
Communications Technologies/Technicians and Support Services 0.0% 10.0% 0.0% 0.0% 10.0% 10.0%
Computer and Information Sciences and Support Services 0.0% 4.4% 15.1% 2.1% 21.5% 21.3%
Construction Trades 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Education 0.8% 17.9% 3.9% 5.4%| 28.0%| 67.9%
Engineering 0.5% 4.3% 17.0% 4.4%| 26.3%  25.4%
Engineering Technologies/Technicians 0.0% 6.2% 6.2% 0.0% 12.3% 12.3%
English Language and Literature/Letters 0.2% 4.6% 5.7% 3.7% 14.2% 63.3%
Family and Consumer Sciences/Human Sciences 0.4%| 17.3% 4.5% 4.7%| 26.9%| 77.0%
Foreign Languages, Literatures, and Linguistics 0.6% 3.3% 6.7%| 12.2%| 22.9% 60.2%
Health Professions and Related Clinical Sciences 0.5% 5.0% 6.3% 3.9% 15.7% 74.6%
History 0.8% 7.5% 3.6% 5.3% 17.2%| 43.6%
Legal Professions and Studies 0.0% 7.7% 12.9% 2.6% 23.2% 58.7%
Liberal Arts and Sciences, General Studies and Humanities 1.6% 19.4% 0.0% 3.1% 24.1% 58.6%
Library Science 0.0% 10.0% 7.4% 52%| 22.5% 60.1%
Mathematics and Statistics 0.3% 3.7% 9.2% 4.9% 18.1% 33.6%
Mechanic and Repair Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Military Technologies 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Multi/Interdisciplinary Studies 0.9% 7.3% 9.1% 57%| 22.9% 55.8%
Natural Resources and Conservation 1.5% 3.8% 6.3% 2.2% 13.7% 42.4%
Parks, Recreation, Leisure and Fitness Studies 0.5% 3.9% 3.3% 3.3% 11.0% 47.3%
Personal and Culinary Services 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Philosophy and Religious Studies 0.8% 6.4% 7.2% 2.4%| 16.8%| 30.3%
Physical Sciences 0.3% 3.3% 9.2% 4.5% 17.2%! 31.5%
Precision Production 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Psychology 0.8% 7.1% 6.3% 6.5%| 20.8% 72.9%
Public Administration and Social Service Professions 0.7% 16.2% 6.4% 6.2% 29.5% 67.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 80.0%
Security and Protective Services 1.4% 15.5% 5.6% 2.8% 25.3% 59.0%
Social Sciences 0.4% 6.3% 8.7% 5.9% 21.3% 51.7%
Theology and Religious Vocations 0.1% 15.9% 7.2% 2.0% 25.2% 24.8%
Transportation and Materials Moving 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Visual and Performing Arts 0.5% 3.7% 7.9% 3.2% 15.3% 48.8%
TOTAL ALL FIELDS 0.7% 7.7% 9.7% 52%| 23.2% 54.9%

OHRMjc - D:\Documents and Settings\mcbh\Desktop\EDC 2008\New Folder\Test Map PHD 2008 Pctg FEDERAL mpt




UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College: BMCC

Semester/Year: FALL, 2012
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Mathematics
Mathematics and Computer Science
EEO CATEGORY: Job Titles:
FACULTY Professor (7); Associate Professor (13) ; and Assistant Professor(15)
JOB GROUP:
PROFESSORIAL
**Total Black or African Hispanic Asian or Nat. Haw. or
FACTORS: Weighting Females Minority American or Latino Other Pac. Isl.
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 33.6 18.1 3.7 4.9 9.2
2. % of Minorities/Females promotable, transferable,
or frainable
GROUP TOTAL NO.: 35
No. Male: 22— No. Female: 13— #*+Total Black or African Hispanic Asian or Nat. Haw. or
Females Minority American or Latino Other Pac. Isl.
CURRENT UTILIZATION: i 13 # 18 # 7 # 4 # 7
371 % 51.4 % 20,0 % 114 |% 20.0
OVERALL AVAILABILITY:
% 336 % 18.1 % 37 |% 49 % 9.2
UNDERUTILIZATION: % NONE % NONE % NONE % NONE % NONE
it 00 & 00 ¥ 0.0 |# 00 0.0
w 0 uu 0 uu 0 uu 0 |w 0

*Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races
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FACTOR / SOURCE SHEET - PROFESSORIAL
FALL, 2012

Affirmative Action Unit: Mathematics and Computer Science
Congtituent Departments: Mathematics
Job Group: Professorial

Professor (7); Associate Professor (13) ; and Assistant Professor(15)

FACTORS SOURCES WEIGHT
Factor 1 EDC- Ph.D. 2007 - 08* - 4States and US Non-4ST. 1.0

* Note: US Dept of Education's Postsecondary Studies Division indicates 2008 is the latest data
available as of 5/2011.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2007 - 08*
Mathematics and Statistics

“Total Black or African Hispanic Asian or Nat. Haw. or
Female Minority American or Latino Other Pac. Isl.
33.6 18.1 3.7 4.9 9.2

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.
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Wwﬁw_ DOCTORATE degree conferred by Title IV participating institutions 2007-2008
W8k |Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all

totals.
Data for 4 States = CT, NJ, NY & PA{considered as 4ST) is weighted at 20% and USn4ST is weighted at 80%.
AMIND./ BLACK ASIAN/ TOTAL|
ALNAT.| NON-HISP.|  PAC.ISL|  HISPANIC|  MINORITY FEMALE

Agriculture, Agriculture Operations and Related Sciences 0.5% 3.9% 7.4% 2.9% 14.7% 41.1%
Architecture and Related Services 0.0% 9.4% 23.6% 5.5% 38.5% 52.1%
Area, Ethnic, Cultural, and Gender Studies 3.8% 19.6% 5.9% 6.6% 35.8% 61.6%
Biological and Biomedical Sciences 0.4% 5.0% 12.5% 5.3% 23.2% 51.3%
Business, Management, Marketing, & Related Support Services 0.9% 14.9% 7.9% 3.8% 27.5% 41.5%
Communication, Journalism, and Related Programs 0.8% 12.3% 5.2% 4.2% 22.5% 60.8%
Communications Technologies/Technicians and Support Services 0.0% 10.0% 0.0% 0.0% 10.0% 10.0%
Computer and Information Sciences and Support Services 0.0% 4.4% 15.1% 2.1% 21.5% 21.3%
Construction Trades 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Education 0.8% 17.9% 3.9% 5.4%| 28.0% 67.9%
Engineering 0.5% 4.3% 17.0% 4.4%| 26.3%| 25.4%
Engineering Technologies/Technicians 0.0% 6.2% 6.2% 0.0%| 123%| 12.3%
English Language and Literature/Letters 0.2% 4.6% 5.7% 3.7% 14.2%| 63.3%
Family and Consumer Sciences/Human Sciences 0.4% 17.3% 4.5% 4.7%| 26.9% 77.0%
Foreign Languages, Literatures, and Linguistics 0.6% 3.3% 6.7%| 12.2%| 22.9%| 60.2%
Health Professions and Related Clinical Sciences 0.5% 5.0% 6.3% 3.9% 15.7% 74.6%
History 0.8% 7.5% 3.6% 5.3% 17.2%| 43.6%
Legal Professions and Studies 0.0% 7.7% 12.9% 2.6% 23.2% 58.7%
Liberal Arts and Sciences, General Studies and Humanities 1.6% 19.4% 0.0% 3.1% 24.1% 58.6%
Library Science 0.0%| 10.0% 7.4% 52%| 22.5% 60.1%
Mathematics and Statistics 0.3% 3.7% 9.2% 4.9% 18.1% 33.6%
Mechanic and Repair Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Military Technologies 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
MultifInterdisciplinary Studies 0.9% 7.3% 9.1% 57%| 22.9%| 55.8%
Natural Resources and Conservation 1.5% 3.8% 6.3% 2.2% 13.7% 42.4%
Parks, Recreation, Leisure and Fitness Studies 0.5% 3.9% 3.3% 3.3% 11.0% 47.3%
Personal and Culinary Services 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Philosophy and Religious Studies 0.8% 6.4% 7.2% 2.4% 16.8%| 30.3%
Physical Sciences 0.3% 3.3% 9.2% 4.5% 17.2%| 31.5%
Precision Production 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Psychology 0.8% 7.1% 6.3% 6.5% 20.8%| 72.9%
Public Administration and Social Service Professions 0.7% 16.2% 6.4% 6.2% 29.5% 67.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 80.0%
Security and Protective Services 1.4% 15.5% 5.6% 28% 25.3% 59.0%
Social Sciences 0.4% 6.3% 8.7% 5.9%| 21.3%| 51.7%
Theology and Religious Vocations 0.1%| 15.9% 7.2% 2.0%| 25.2%| 24.8%
Transportation and Materials Moving 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Visual and Performing Arts 0.5% 3.7% 7.9% 3.2% 15.3% 48.8%
TOTAL ALL FIELDS 0.7% 7.7% 9.7% 5.2%| 23.2%| 54.9%

|
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College:

BMCC

Semester/Year:

FALL, 2012

AFFIRMATIVE ACTION UNIT:

Fine, Applied Arts, and Media

CONSTITUENT DEPARTMENTS:
Media Arts and Technology

EEO CATEGORY: Job Titles:
FACULTY Professor (2); Associate Professor (3) ; and Assistant Professor(3)
JOB GROUP:
PROFESSORIAL
**Total Black or African Hispanic Asian or Nat. Haw. or
FACTORS: Weighting Females Minority American or Latino Other Pac. Isl.
1. % avallability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 10.0 10.0 10.0 0.0 0.0
2. % of Minorities/Females promotable, transferable,
or frainable
GROUP TOTAL NO.: 8
No.Male: 3 No. Female: 5 **Total Black or African Hispanic Asian or Nat. Haw. ot
Females Minority American or Latino Other Pac. Isl.
CURRENT UTILIZATION: # 5 # 1 i 1 # 0 # 0
% 62.5 % 125 % 125 [% 00 % 00
OVERALL AVAILABILITY:
% 10.0 % 100 |% 100  [% 00 [% 0.0
UNDERUTILIZATION: % NONE % NONE % NONE % 0.0 % 0.0
# 00 ¢ 00 |# 00 |# 00 |# 0.0
uu 0 uu 0 (uw 0 uu 0 Ju 0

*“Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races
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FACTOR / SOURCE SHEET - PROFESSORIAL

Affirmative Action Unit: Fine, Applied Arts, and Media
Constituent Departments: Media Arts and Technology
Job Group: Professorial

Professor (2); Associate Professor (3) ; and Assistant Professor(3)

FACTORS SOURCES
Factor 1 EDC- Ph.D. 2007 - 08* - 4States and US Non-4ST.

1.0

FALL, 2012

* Note: US Dept of Education's Postsecondary Studies Division indicates 2008 is the latest data

available as of 5//2011.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2007 - 08*

Communication Technologies/Technician and Support Services

“Total Black or African
Female Minority American
10.0 10.0 10.0

*Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.

OHRMI/c - G\Affirmative Action Plan 20122012 - Utilization Analysis\- Professarial UA Worksheets\MetiaArtsTech\2012 UW Professorial worksheef#2 / Prof FACTORS FED F2012

Hispanic
or Latino

0.0

Asian or Nat. Haw. or
Other Pac. Isl.

0.0



~ |DOCTORATE degree conferred by Title IV participating institutions 2007-2008
Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all

totals.
Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and USn4ST is weighted at 80%.

AMIND.J BLACK ASIAN/ TOTAL|

ALNAT. NON-HISP.|  PAC.ISL|  HISPANIC|  MINORITY FEMALE
Agriculture, Agriculture Operations and Related Sciences 0.5% 3.9% 7.4% 29%| 147%| 41.1%
Architecture and Related Services 0.0% 9.4% 23.6% 5.5% 38.5% 52.1%
Area, Ethnic, Cultural, and Gender Studies 3.8% 19.6% 5.9% 6.6% 35.8% 61.6%
Biological and Biomedical Sciences 0.4% 5.0%| 12.5% 5.3% 23.2%| 51.3%
Business, Management, Marketing, & Related Support Services 0.9% 14.9% 7.9% 3.8% 27.5% 41.5%
Communication, Journalism, and Related Programs 0.8% 12.3% 5.2% 4.2% 22.5% 60.8%
Communications Technologies/Technicians and Support Services 0.0% 10.0% 0.0% 0.0% 10.0% 10.0%
Computer and Information Sciences and Support Services 0.0% 4.4% 15.1% 21% 21.5%| 21.3%
Construction Trades 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Education 0.8% 17.9% 3.9% 5.4%| 28.0%| 67.9%
Engineering 0.5% 4.3%| 17.0% 4.4%| 26.3%| 25.4%
Engineering Technologies/Technicians 0.0% 6.2% 6.2% 0.0% 12.3% 12.3%
English Language and Literature/Letters 0.2% 4.6% 5.7% 3.7% 14.2%| 63.3%
Family and Consumer Sciences/Human Sciences 0.4% 17.3% 4.5% 4.7%| 26.9% 77.0%
Foreign Languages, Literatures, and Linguistics 0.6% 3.2% 6.7% 12.2% 22.9% 60.2%
Health Professions and Related Clinical Sciences 0.5% 5.0% 6.23% 3.9% 15.7% 74.6%
History 0.8% 7.5% 3.6% 53%| 17.2%| 43.6%
Legal Professions and Studies 0.0% T.7%| 12.9% 2.6% 23.2%| 58.7%
Liberal Arts and Sciences, General Studies and Humanities 1.6% 19.4% 0.0% 3.1% 241% 58.6%
Library Science 0.0% 10.0% 7.4% 52%| 22.5% 60.1%
Mathematics and Statistics 0.3% 3.7% 9.2% 4.9% 18.1% 33.6%
Mechanic and Repair Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Military Technologies 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Multi/Interdisciplinary Studies 0.9% 7.3% 9.1% 57% 22.9%| 55.8%
Natural Resources and Conservation 1.5% 3.8% 6.3% 2.2% 13.7% 42.4%
Parks, Recreation, Leisure and Fitness Studies 0.5% 3.9% 3.3% 3.3% 11.0% 47.3%
Personal and Culinary Services 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Philosophy and Religious Studies 0.8% 6.4% 7.2% 2.4% 16.8%| 30.3%
Physical Sciences 0.3% 3.3% 9.2% 45%| 17.2%| 31.5%
Precision Production 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Psychelogy 0.8% 7.1% 6.3% 6.5%| 20.8%  72.9%
Public Administration and Social Service Professions 0.7% 16.2% 6.4% 6.2% 29.5% 67.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 80.0%
Security and Protective Services 1.4% 15.5% 5.6% 2.8% 25.3% 59.0%
Social Sciences 0.4% 6.3% 8.7% 59% 21.3% 51.7%
Theology and Religious Vocations 0.1% 15.9% 7.2% 2.0% 252% 24.8%
Transportation and Materials Moving 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Visual and Performing Arts 0.5% 3.7% 7.9% 3.2% 15.3% 48.8%
TOTAL ALL FIELDS 0.7% 1.7% 9.7% 5.2%| 23.2%| 54.9%
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College:

BMCC

Semester/Year:

FALL, 2012

AFFIRMATIVE ACTION UNIT:

Foreign Languages

CONSTITUENT DEPARTMENTS:
Modemn Languages

EEQ CATEGORY: Job Titles:
FACULTY Professor (12); Associate Professor (2) ; and Assistant Professor(4)
JOB GROUP:
PROFESSORIAL
**Total Black or African Hispanic Asian or Nat, Haw, or
FACTORS: Weighting Females Minority American or Latino Other Pac, Isl,
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 60.2 22.9 33 12.2 6.7
2. % of Minorities/Females promotable, transferable,
or trainable
GROUP TOTAL NO.: 18
No.Male: - T No. Female: 11 **Total Black or African Hispanic Asian or Nat. Haw. or
Females Minority American or Latino Other Pac. Isl.
CURRENT UTILIZATION: # 11 # 10 i 0 # 9 it 1
% 61.1 % 556  |% 00 % 500 |% 56
OVERALL AVAILABILITY:
% 60.2 % 229 % 33 % 122 |% 6.7
UNDERUTILIZATION: % NONE % NONE % 3.3 % NONE % 1.1
# 0.0 # 00 & 06 | 00 ¢ 0.2
uu 0 uu 0 Juw 1 uu 0 Juw 0

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races
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FACTOR /SOURCE SHEET - PROFESSORIAL
FALL, 2012

Affirmative Action Unit: Foreign Languages
Constituent Departments: Modern Languages
Job Gronp: Professorial
— Professor (12); Associate Professor (2) ; and Assistant Professor(4)
FACTORS SQURCES WEIGHT
1.0

Factor 1 EDC- Ph.D. 2007 - 08* - 4States and US Non-4ST.

* Note: US Dept of Education's Postsecondary Studies Division indicates 2008 is the latest data
available as of 5//2011.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2007 - 08*
Foreign Languages, Literatures and Linguistics

*Tolal Black or African Hispanic Asian or Nat. Haw. or
Eemale Minority American or Latino Other Pac. Isl.
60.2 229 3.3 12.2 6.7

*“Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.
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totals.

W& DOCTORATE degree conferred by Title IV participating institutions 2007-2008
\

tewsk | Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all

Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and USn4ST is weighted at 80%.

AM.IND./ BLACK ASIAN/ TOTAL|

ALNAT.| NON-HISP.|  PAC.ISL|  HISPANIC|  MINORITY FEMALE
Agriculture, Agriculture Operations and Related Sciences 0.5% 3.9% 7.4% 29%| 14.7% 41.1%
Architecture and Related Services 0.0% 9.4% 23.6% 5.5% 38.5% 52.1%
Area, Ethnic, Cultural, and Gender Studies 3.8% 19.6% 5.9% 6.6% 35.8% 61.6%
Biological and Biomedical Sciences 0.4% 5.0% 12.5% 53%| 23.2%| 51.3%
Business, Management, Marketing, & Related Support Services 0.9% 14.9% 7.9% 3.8% 27.5% 41.5%
Communication, Journalism, and Related Programs 0.8% 12.3% 5.2% 4.2% 22.5% 60.8%
Communications Technologies/Technicians and Support Services 0.0% 10.0% 0.0% 0.0% 10.0% 10.0%
Computer and Information Sciences and Support Services 0.0% 4.4% 15.1% 2.1% 21.5% 21.3%
Construction Trades 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Education 0.8% 17.9% 3.9% 54%| 28.0% 67.9%
Engineering 0.5% 4.3% 17.0% 4.4%| 26.3%| 25.4%
Engineering Technologies/Technicians 0.0% 6.2% 6.2% 0.0% 12.3% 12.3%
English Language and Literature/Letters 0.2% 4.6% 5.7% 3.7%| 14.2%| 63.3%
Family and Consumer Sciences/Human Sciences 0.4% 17.3% 4.5% 4.7%| 26.9% 77.0%
Foreign Languages, Literatures, and Linguistics 0.6% 3.3% 6.7% 12.2%| 22.9% 60.2%
Health Professions and Related Clinical Sciences 0.5% 5.0% 6.3% 3.9% 15.7% 74.6%
History 0.8% 7.5% 3.6% 5.3% 17.2% 43.6%
Legal Professions and Studies 0.0% 77% 12.9% 2.6%| 23.2%| 58.7%
Liberal Arts and Sciences, General Studies and Humanities 1.6% 19.4% 0.0% 3.1% 24.1% 58.6%
Library Science 0.0% 10.0% 7.4% 5.2%| 22.5% 60.1%
Mathematics and Statistics 0.3% 3.7% 9.2% 4.9% 18.1% 33.6%
Mechanic and Repair Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Military Technologies 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Multi/Interdisciplinary Studies 0.9% 7.3% 9.1% 5.7% 22.9% 55.8%
Natural Resources and Conservation 1.5% 3.8% 6.3% 2.2% 13.7% 42.4%
Parks, Recreation, Leisure and Fitness Studies 0.5% 3.9% 3.3% 3.3% 11.0% 47.3%
Personal and Culinary Services 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Philosophy and Religious Studies 0.8% 6.4% 7.2% 2.4% 16.8% 30.3%
Physical Sciences 0.3% 3.3% 9.2% 4.5%| 17.2% 31.5%
Precision Production 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Psychology 0.8% 71% 6.3% 6.5%| 20.8% 72.9%
Public Administration and Social Service Professions 0.7% 16.2% 6.4% 6.2% 29.5% 67.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0%| 80.0%
Security and Protective Services 1.4% 15.5% 5.6% 2.8%| 25.3% 59.0%
Social Sciences 0.4% 6.3% 8.7% 5.9% 21.3% 51.7%
Theology and Religious Vocations 0.1% 15.9% 7.2% 2.0% 25.2% 24.8%
Transportation and Materials Moving 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Visual and Performing Arts 0.5% 3.7% 7.9% 3.2% 15.3%| 48.8%
TOTAL ALL FIELDS 0.7% 7.7% 9.7% 52%| 23.2% 54.9%

|
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College:

BMCC

Semester/Year:

FALL, 2012

AFFIRMATIVE ACTION UNIT: (CONSTITUENT DEPARTMENTS:
Nursing
Health Professions
EEOQ CATEGORY: Job Titles:
FACULTY Professor (1); Associate Professor (3) ; and Assistant Professor (21)
JOB GROUP:
PROFESSORIAL
#+Total Black or African Hispanic Asian or Nat, Haw. or
FACTORS: Weighting Females Minority American or Latino Other Pac, Isl,
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 74.6 16.7 5.0 3.9 6.3
2. % of Minorities/Females promotable, transferable,
or trainable
GROUP TOTAL NO.: 25
No. Male: 1 No. Female: 24 **Total Black or African Hispanic Asian or Nat. Haw. or
Females Minority American or Latino Other Pac. Isl.
CURRENT UTILIZATION: # 24 # 20 # 15 # # 4
% 96.0 % 80.0 % 60.0 % 40 |% 16.0
OVERALL AVAILABILITY:
% 74.6 % 157 % 5.0 % 39 |% 6.3
UNDERUTILIZATION: % NONE % NONE % NONE % NONE % NONE
# 0.0 # 00 ¢ 0.0 # 00 0.0
uu 0 uu 0 Uy 0 uu 0 Ju 0

*Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind.JAL Natives and Two or More Races
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FACTOR / SOURCE SHEET - PROFESSORIAL

FALL, 2012

Affirmative Action Unit: Health Professions
Constituent Departments: Nursing
Job Group: Professorial
Tob Titles: Professor (1); Associate Professor (3) ; and Assistant Professor (21)
FACTORS SOURCES WEIGHT
1.0

Factor 1 EDC- Ph.D. 2007 - 08* - 4States and US Non-4ST.

* Note: US Dept of Education’s Postsecondary Studies Division indicates 2008 is the latest data
available as of 5//2011.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2007 - 08*
Health Professions and Related Clinical Sciences

*“Total Black or African Hispanic Asian or Nat. Haw. or
Female Minority American or Latino Other Pac. Isl.

74.6 15.7 5.0 3.9 6.3

*Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.

ursingi2012 UW Professorial worksheet / Prof FACTORS FED F2012
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W&;ﬂ, DOCTORATE degree conferred by Title IV participating institutions 2007-2008
B

vtk |Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all

totals.

Data for 4 States = CT, NJ, NY & PA(considered as 43T) is weighted at 20% and USn4ST is weighted at 80%.

AMIND/ BLACK ASIAN/ TOTAL|

ALNAT.| NON-HISP.|  PAC.ISL|  HISPANIC|  MINORITY FEMALE
Agriculture, Agriculture Operations and Related Sciences 0.5% 3.9% 7.4% 2.9% 14.7% 41.1%
Architecture and Related Services 0.0% 9.4%| 23.6% 5.5% 38.5% 52.1%
Area, Ethnic, Cultural, and Gender Studies 3.8% 19.6% 5.9% 6.6% 35.8% 61.6%
Biological and Biomedical Sciences 0.4% 5.0%| 12.5% 53%| 23.2%| 51.3%
Business, Management, Marketing, & Related Support Services 0.9% 14.9% 7.9% 3.8% 27.5% 41.5%
Communication, Journalism, and Related Programs 0.8% 12.3% 5.2% 4,2% 22.5% 60.8%
Communications Technologies/Technicians and Support Services 0.0% 10.0% 0.0% 0.0% 10.0% 10.0%
Computer and Information Sciences and Support Services 0.0% 4.4% 15.1% 21% 21.5% 21.3%
Construction Trades 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Education 0.8%| 17.9% 3.9% 54%| 28.0%| 67.9%
Engineering 0.5% 4.3% 17.0% 4.4%| 26.3%| 254%
Engineering Technologies/Technicians 0.0% 6.2% 6.2% 0.0% 12.3% 12.3%
English Language and Literature/Letters 0.2% 4.6% 5.7% 3.7% 14.2% 63.3%
Family and Censumer Sciences/Human Sciences 0.4% 17.3% 4.5% 4.7%| 26.9%| 77.0%
Foreign Languages, Literatures, and Linguistics 0.6% 3.3% 6.7% 12.2%| 22.9%| 60.2%
Health Professions and Related Clinical Sciences 0.5% 5.0% 6.3% 3.9% 15.7% 74.6%
Histary 0.8% 7.5% 3.6% 5.3% 17.2%| 43.6%
Legal Professions and Studies 0.0% 7.7%| 12.9% 2.6%| 23.2%| 58.7%
Liberal Arts and Sciences, General Studies and Humanities 1.6% 19.4% 0.0% 3.1% 24.1% 58.6%
Library Science 0.0%  10.0% 7.4% 5.2%| 22.5% 60.1%
Mathematics and Statistics 0.3% 3.7% 9.2% 4.9% 18.1% 33.6%
Mechanic and Repair Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Military Technologies 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Multi/Interdisciplinary Studies 0.9% 7.3% 9.1% 5.7% 22.9% 55.8%
Natural Resources and Conservation 1.5% 3.8% 6.3% 2.2% 13.7% 42.4%
Parks, Recreation, Leisure and Fitness Studies 0.5% 3.9% 3.3% 3.3% 11.0% 47.3%
Personal and Culinary Services 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Philosophy and Religious Studies 0.8% 6.4% 7.2% 2.4% 16.8%| 30.3%
Physical Sciences 0.3% 3.3% 9.2% 4.5% 17.2%| 31.5%
Precision Production 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Psychology 0.8% 71% 6.3% 6.5%| 20.8% 72.9%
Public Administration and Social Service Professions 0.7% 16.2% 6.4% 6.2% 29.5% 67.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 80.0%
Security and Protective Services 1.4% 15.5% 5.6% 2.8%| 253% 59.0%
Social Sciences 0.4% 6.3% 8.7% 5.9% 21.3%| 51.7%
Theology and Religious Vocations 0.1%| 15.9% 7.2% 2.0% 252%| 24.8%
Transportation and Materials Moving 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Visual and Performing Arts 0.5% 3.7% 7.9% 3.2% 15.3%| 48.8%
TOTAL ALL FIELDS 0.7% 7.7% 9.7% 5.2%| 23.2% 54.9%
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College:

Borough of Manhattan Community College

Semester/Year:

FALL, 2012

AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Science
Physical Sciences
EEOQ CATEGORY: Job Titles:
FACULTY Professor ( 13) ; Associate Professor (18) ; and Assistant Professor (17)
JOB GROUP:
PROFESSORIAL
**Total Black or African Hispanic Asian or Nat. Haw. or
FACTORS: ‘Weighting Females Minority American or Latino Other Pac. Isl.
1. % availability of Minorities/Femnales with .
requisite skills in immediate labor areas. 1.00 3.5 17.2 3.3 4.5 9.2
2. % of Minorities/Females promotable, transferable,
or trainable
GROUP TOTAL NO.: 48
No.Mae: 30 No. Female: 18 *+Total Black or African Hispanic Asian or Nat, Haw. or
Females Minority American or Latino Other Pac. Isl.
CURRENT UTILIZATION: # 18 # 15 # 1 # 4 # 10
% 375 % 313 % 24 % 83 % 20.8
OVERALL AVAILABILITY:
% 315 % 17.2 % 3.3 % 45 1% 9.2
UNDERUTILIZATION: % NONE % NONE % 1.2 % NONE % NONE
# 0.0 # 0.0 # 06 [ 00 0.0
uu 0 uu 0 uu 1 uu 0 uu 0

*Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races
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FACTOR / SOURCE SHEET - PROFESSORIAL
FALL, 2012

Affirmative Action Unit: Physical Sciences
Constituent Departments: Science
Job Group: Professorial

Professor ( 13) ; Associate Professor (18) ; and Assistant Professor (17)

FACTORS SOURCES WEIGHT
Factor 1 EDC- Ph.D. 2007 - 08* - 4States and US Non-4ST. 1.0

* Note: US Dept of Education’s Postsecondary Studies Division indicates 2008 is the latest data
available as of 5//2011.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2007 - 08*
Physical Sciences

*Total Black or African Hispanic Asian or Nat. Haw. or
Female Minority American or Latino Other Pac. Isl.
31.5 172 3.3 4.5 9.2

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.
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wmu DOCTORATE degree conferred by Title IV participating institutions 2007-2008
)

wewtore | Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all

totals.
Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and USn4ST is weighted at 80%.
AM.IND./ BLACK ASIAN/ TOTAL|
ALNAT.| NON-HISP.,  PAC.ISL|  HISPANIC|  MINORITY FEMALE

Agriculture, Agriculture Operations and Related Sciences 0.5% 3.9% 7.4% 2.9% 14.7% 41.1%
Architecture and Related Services 0.0% 9.4% 23.6% 5.5% 38.5% 52.1%
Area, Ethnic, Cultural, and Gender Studies 3.8% 19.6% 5.9% 6.6% 35.8% 61.6%
Biological and Biomedical Sciences 0.4% 5.0% 12.5% 5.3%| 23.2%| 51.3%
Business, Management, Marketing, & Related Support Services 0.9% 14.9% 7.9% 3.8%| 27.5%| 41.5%
Communication, Journalism, and Related Programs 0.8% 12.3% 5.2% 4.2% 22.5% 60.8%
Communications Technologies/Technicians and Support Services 0.0% 10.0% 0.0% 0.0% 10.0% 10.0%
Computer and Information Sciences and Support Services 0.0% 4.4% 151% 2.1% 21.5% 21.3%
Construction Trades 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Education 0.8% 17.9% 3.9% 5.4%| 28.0%| 67.9%
Engineering 0.5% 4.3%| 17.0% 4.4% 26.3%| 25.4%
Engineering Technologies/Technicians 0.0% 6.2% 6.2% 0.0% 12.3% 12.3%
English Language and Literature/Letters 0.2% 4.6% 5.7% 3.7% 14.2% 63.3%
Family and Consumer Sciences/Human Sciences 0.4%| 17.3% 4.5% 4.7% 26.9%| T77.0%
Foreign Languages, Literatures, and Linguistics 0.6% 3.3% 6.7% 12.2% 22.9%| 60.2%
Health Professions and Related Clinical Sciences 0.5% 5.0% 6.3% 3.9% 15.7% 74.6%
History 0.8% 7.5% 3.6% 53%| 17.2%| 43.6%
Legal Professions and Studies 0.0% 7.7% 12.9% 2.6%| 23.2%| 58.7%
Liberal Arts and Sciences, General Studies and Humanities 1.6% 19.4% 0.0% 3.1% 241% 58.6%
Library Science 0.0%| 10.0% 7.4% 52%| 22.5% 60.1%
Mathematics and Statistics 0.3% 3.7% 9.2% 4.9% 18.1% 33.6%
Mechanic and Repair Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Military Technologies 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Multi/Interdisciplinary Studies 0.9% 7.3% 9.1% 57%| 22.9% 55.8%
Natural Resources and Conservation 1.5% 3.8% 6.3% 2.2% 13.7%| 42.4%
Parks, Recreation, Leisure and Fitness Studies 0.5% 3.9% 3.3% 3.3% 11.0% 47.3%
Personal and Culinary Services 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Philosephy and Religious Studies 0.8% 6.4% 7.2% 2.4%| 16.8%| 30.3%
Physical Sciences 0.3% 3.3% 9.2% 45% 17.2%| 31.5%
Precision Production 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Psychology 0.8% 71% 6.3% 6.5% 20.8%| 72.9%
Public Administration and Social Service Professions 0.7% 16.2% 6.4% 6.2% 29.5%| 67.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0%| 80.0%
Security and Protective Services 1.4% 15.5% 5.6% 2.8% 25.3% 59.0%
Social Sciences 0.4% 6.3% 8.7% 5.9% 21.3% 51.7%
Theology and Religious Vocations 0.1% 15.9% 7.2% 2.0% 25.2%| 24.8%
Transportation and Materials Moving 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Visual and Performing Arts 0.5% 3.7% 7.9% 3.2% 15.3%| 48.8%
TOTAL ALL FIELDS 0.7% 7.7% 9.7% 52%| 23.2%| 54.9%

I
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College:

Borough of Manhattan Community College

Semester/Year:

FALL, 2012

AFFIRMATIVE ACTION UNIT:

Social Science

CONSTITUENT DEPARTMENTS:

Social Science

Center for Ethnic Studies

EEQ CATEGORY: Job Titles:
FACULTY Professor (7) ; Associate Professor (11) ; and Assistant Professor {30)
JOB GROUP:
PROFESSORIAL
**Total Black or African Hispanic Asian or Nat. Haw. or
FACTORS: Weighting Females Minority American or Latino Other Pac. Isl.
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 544 316 14.5 7.4 9.6
2. % of Minorities/Females promotable, transferable,
or frainable
GROUP TOTAL NO.: 48
No.Male: 21 No. Female: 27 **Total Black or African Hispanie Asian or Nat. Haw. or
Females Minority American or Latino Other Pac. Isl.
CURRENT UTILIZATION: # 27 # 23 # 10 # 6 i 7
% 56.3 479 % 208 (% 125 % 14.6
OVERALL AVAILABILITY:
% 54.4 % 316 % 14.5 % 74 |% 9.6
UNDERUTILIZATION: % NONE % NONE % NONE % NONE % NONE
it 00 |# 00 | 00 & 00 & 0.0
uu 0 u 0 fuw 0 fuw 0 |w 0

*Total Minority includes Black or African American, Hispanic or Lating, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races
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FACTOR /SOURCE SHEET - PROFESSORIAL

FALL, 2012

Affirmative Action Unit: Social Science
Constituent Departments: Social Science

Center for Ethnic Studies

Job Group: Professorial

Professor (7) ; Associate Professor (11) ; and Assistant Professor (30)

FACTORS SOURCES WEIGHT
Factor 1 EDC- Ph.D. 2007 - 08* - 4States and US Non-4ST. 1.0

* Note: US Dept of Education’s Postsecondary Studies Division indicates 2008 is the latest data
available as of 5//2011.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2007 - 08*
Social Sciences

“Total Black or African Hispanic Aslan or Nat. Haw. or
Female Minority American or Latino Other Pac. Isl.
54.4 31.6 14.5 7.4 9.6

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl.,, and Am. Ind./Al. Natives and Two or More Races.
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W*&_ DOCTORATE degree conferred by Title IV participating institutions 2007-2008
I8 | Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all

totals.
Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and USn4ST is weighted at 80%.

AM.IND./ BLACK ASIAN/ TOTAL]

ALNAT.| NON-HISP.|  PAC.ISL.|  HISPANIC|  MINORITY FEMALE
Agriculture, Agriculture Operations and Related Sciences 0.5% 3.9% 7.4% 2.9% 14.7%| 41.1%
Architecture and Related Services 0.0% 9.4% 23.6% 5.5% 38.5% 52.1%
Area, Ethnic, Cultural, and Gender Studies 3.8% 19.6% 5.9% 6.6% 35.8% 61.6%
Biological and Biomedical Sciences 0.4% 5.0% 12.5% 5.3%| 23.2% 51.3%
Business, Management, Marketing, & Related Support Services 0.9% 14.9% 7.9% 3.8% 27.5% 41.5%
Communication, Journalism, and Related Programs 0.8% 12.3% 5.2% 4.2% 22.5% 60.8%
Communications Technologies/Technicians and Support Services 0.0% 10.0% 0.0% 0.0% 10.0% 10.0%
Computer and Information Sciences and Support Services 0.0% 4.4% 15.1% 21% 21.5% 21.3%
Construction Trades 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Education 0.8%| 17.9% 3.9% 5.4% 28.0%| 67.9%
Engineering 0.5% 4.3% 17.0% 4.4%| 26.3%| 25.4%
Engineering Technologies/Technicians 0.0% 6.2% 6.2% 0.0% 12.3% 12.3%
English Language and Literature/Letters 0.2% 4.6% 5.7% 3.7% 14.2%| 63.3%
Family and Consumer Sciences/Human Sciences 0.4% 17.3% 4.5% 4.7%| 26.9%| 77.0%
Foreign Languages, Literatures, and Linguistics 0.6% 3.3% 6.7% 12.2% 22.9% 60.2%
Health Professions and Related Clinical Sciences 0.5% 5.0% 6.3% 3.9% 15.7% 74.6%
History 0.8% 7.5% 3.6% 53% 17.2%| 43.6%
Legal Professions and Studies 0.0% 7.7% 12.9% 2.6% 23.2% 58.7%
Liberal Arts and Sciences, General Studies and Humanities 1.6% 19.4% 0.0% 3.1% 24.1% 58.6%
Library Science 0.0% 10.0% 7.4% 5.2%| 22.5% 60.1%
Mathematics and Statistics 0.3% 3.7% 9.2% 4.9% 18.1% 33.6%
Mechanic and Repair Technolegies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Military Technologies 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Multi/Interdisciplinary Studies 0.9% 7.3% 9.1% 5.7% 22.9% 55.8%
Natural Resources and Conservation 1.5% 3.8% 6.3% 2.2% 13.7%| 42.4%
Parks, Recreation, Leisure and Fitness Studies 0.5% 3.9% 3.3% 3.3%| 11.0%| 47.3%
Personal and Culinary Services 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Philosophy and Religious Studies 0.8% 6.4% 7.2% 2.4% 16.8%| 30.3%
Physical Sciences 0.3% 3.3% 9.2% 4.5%| 17.2%| 31.5%
Precision Production 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Psychology 0.8% 7.1% 6.3% 6.5%  20.8%| 72.9%
Public Administration and Social Service Professions 0.7% 16.2% 6.4% 6.2% 29.5% 67.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0%  80.0%
Security and Protective Services 1.4% 15.5% 5.6% 2.8% 25.3%| 59.0%
Social Sciences 0.4% 6.3% 8.7% 5.9% 21.3% 51.7%
Theology and Religious Vocations 0.1% 15.9% 7.2% 2.0% 25.2% 24.8%
Transportation and Materials Moving 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Visual and Performing Arts 0.5% 3.7% 7.9% 3.2% 15.3% 48.8%
TOTAL ALL FIELDS 0.7% 7.7% 9.7% 5.2%| 23.2%| 54.9%
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College:

ENTER COLLEGE NAME IN CELL R4

Semester/Year:

FALL, 2012

AFFIRMATIVE ACTION UNIT:

Fine, Applied Arts, and Media

CONSTITUENT DEPARTMENTS:

Speech , Commication, and Theatre Axts

EEO CATEGORY: Job Titles:
FACULTY Professor {4); Associate Professor (5); and Assistant Professor (5)
JOB GROUP:
PROFESSORIAL
**Total Black or African Hispanic Asian or Nat, Haw, or
FACTORS: Weighting Females Minority American or Latino Other Pac, Isl.
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 48.8 15:3 3T 3.2 7.9
2. % of Minorities/Females promotable, transferable,
or trainable
GROUP TOTAL NO.: 14
No.Make: 2 No. Female: 12 **Total Black or African Hispanic Asian or Nat. Haw. or
Females Minority American or Latino Other Pac. Isl.
CURRENT UTILIZATION: i 12 # 1 2 0 # 0 # 1
% 85.7 % 7.1 % 0.0 % 00 |% 7|
OVERALL AVAILABILITY:
% 48.8 % 15.3 % a7 % 32 % 79
UNDERUTILIZATION: % NONE % 8.2 % 37 % 32 % 0.8
# 0.0 # 11 # 05 ¢ 04 | 0.1
u 0 uJ 1 uu 1 uu 0 juw 0

*Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or Mare Races
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FACTOR / SOURCE SHEET - PROFESSORIAL

Affirmative Action Unit; Fine, Applied Arts, and Media
Constituent Departments: Speech , Commication, and Theatre Arts
Job Group: Professorial

FACTORS SOURCES
Factor 1 EDC- Ph.D. 2007 - 08* - 4States and US Non-4ST.

Professor (4); Associate Professor (5); and Assistant Professor (5)

1.0

FALL, 2012

* Note: US Dept of Education's Postsecondary Studies Division indicates 2008 is the latest data

available as of 5//2011.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2007 - 08*

Visual and Performing Arts

*“Total Black or African
Female Minority American
48.8 15.3 3.7

Hispanic
or Latino

3.2

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. ind./Al. Natives and Two or More Races.
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Asian or Nat. Haw. or
Other Pac. Isl.

7.9



W;\rﬁy_ DOCTORATE degree conferred by Title IV participating institutions 2007-2008
L8k | Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all

totals.
Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and USn4ST is weighted at 80%.

AMIND./ BLACK ASIAN/ TOTAL|

ALNAT. NON-HISP.|  PAC.ISL.  HISPANIC|  MINORITY FEMALE
Agriculture, Agriculture Operations and Related Sciences 0.5% 3.9% 7.4% 2.9% 14.7% 41.1%
Architecture and Related Services 0.0% 9.4% 23.6% 5.5% 38.5% 52.1%
Area, Ethnic, Cultural, and Gender Studies 3.8% 19.6% 5.9% 6.6% 35.8% 61.6%
Biclogical and Biomedical Sciences 0.4% 5.0% 12.5% 5.3% 23.2% 51.3%
Business, Management, Marketing, & Related Support Services 0.9% 14.9% 7.9% 3.8% 27.5% 41.5%
Communication, Journalism, and Related Programs 0.8% 12.3% 5.2% 4.2% 22.5% 60.8%
Communications Technologies/Technicians and Support Services 0.0% 10.0% 0.0% 0.0% 10.0% 10.0%
Computer and Information Sciences and Support Services 0.0% 4.4%| 15.1% 21%| 21.5%| 21.3%
Construction Trades 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Education 0.8% 17.9% 3.9% 54%| 28.0%| 67.9%
Engineering 0.5% 4.3% 17.0% 4.4%| 26.3%| 25.4%
Engineering Technologies/Technicians 0.0% 6.2% 6.2% 0.0% 12.3% 12.3%
English Language and Literature/Letters 0.2% 4.6% 5.7% 3.7%| 14.2%| 63.3%
Family and Consumer Sciences/Human Sciences 0.4%| 17.3% 4.5% 4.7%| 26.9%| 77.0%
Foreign Languages, Literatures, and Linguistics 0.6% 3.3% 6.7% 12.2% 22.9% 60.2%
Health Professions and Related Clinical Sciences 0.5% 5.0% 6.3% 3.9% 15.7% 74.6%
History 0.8% 7.5% 3.6% 5.3% 17.2%| 43.6%
Legal Professions and Studies 0.0% 7.7% 12.9% 2.6% 23.2%| 58.7%
Liberal Arts and Sciences, General Studies and Humanities 1.6% 19.4% 0.0% 3.1% 24.1% 58.6%
Library Science 0.0% 10.0% 7.4% 5.2%| 22.5%| 60.1%
Mathematics and Statistics 0.3% 3.7% 9.2% 4.9% 18.1%| 33.6%
Mechanic and Repair Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Military Technologies 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Multi/Interdisciplinary Studies 0.9% 7.3% 9.1% 57%| 22.9%| 55.8%
Natural Resources and Conservation 1.5% 3.8% 6.3% 2.2% 13.7% 42.4%
Parks, Recreation, Leisure and Fitness Studies 0.5% 3.9% 3.3% 3.3% 11.0% 47.3%
Personal and Culinary Services 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Philosophy and Religious Studies 0.8% 6.4% 7.2% 2.4% 16.8% 30.3%
Physical Sciences 0.3% 3.3% 9.2% 45%| 17.2%| 31.5%
Precision Production 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Psychology 0.8% 71% 6.3% 6.5% 20.8% 72.9%
Public Administration and Social Service Professions 0.7% 16.2% 6.4% 6.2% 29.5% 67.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0%| 80.0%
Security and Protective Services 1.4% 15.5% 5.6% 2.8%| 25.3%| 59.0%
Social Sciences 0.4% 6.3% 8.7% 59%| 21.3%| 51.7%
Theology and Religious Yocations 0.1% 15.9% 7.2% 2.0% 25.2%| 24.8%
Transportation and Materials Moving 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Visual and Performing Arts 0.5% 3.7% 7.9% 3.2% 15.3%| 48.8%
TOTAL ALL FIELDS 0.7% 7.7% 9.7% 52%| 23.2%| 54.9%
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College:

Borough of Manhattan Community College

Semester/Year:

FALL, 2012

AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Teacher Education
Education
EEO CATEGORY: Job Titles:
FACULTY Professor (2); Associate Professor (2); and Assistant Professor (4)
JOB GROUP:
PROFESSORIAL
**Total Black or African Hispanic Asian or Nat. Haw. or
FACTORS: Weighting Females Minority American or Latino Other Pac. Isl.
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 67.9 28.0 17.9 5.4 3.9
2. % of Minorities/Females promotable, transferable,
or trainable
GROUP TOTAL NO.: 8
No.Male: 2 No. Female: 6 **Total Black or African Hispanic Asian or Nat. Haw. or
Females Minority American or Latino Other Pac, Isl.
CURRENT UTILIZATION: it 6 # 4 # 1 # 1 # 2
% 75.0 % 500 % 12.5 % 125 % 250
OVERALL AVAILABILITY:
% 67.9 % 280 % 179  [% 54  |% 39
UNDERUTILIZATION: % NONE % NONE % 54 % NONE % NONE
# 0.0 it 00 | 04 |4 00 0.0
uu 0 uu 0 uu 0 uu 0 |u 0

“Total Minority includes Black.or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al, Natives and Two or More Races
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FACTOR / SOURCE SHEET - PROFESSORIAL

FALL, 2012

Affirmative Action Unit: Education

Constituent Departments; Teacher Education

Iob Group: Professorial

Tob Titles: Professor (2); Associate Professor (2); and Assistant Professor (4)
FACTORS SOURCES WEIGHT
Factor 1 EDC- Ph.D. 2007 - 08* - 4States and US Non-4ST. 1.0

* Note: US Dept of Education's Postsecondary Studies Division indicates 2008 is the latest data
available as of 5//2011.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2007 - 08*

Education

*Total Black or African Hispanic Asian or Nat Haw. or
Female Minority American or Latino Other Pac. Isl.
67.9 28.0 17.9 5.4 3.9

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl.,, and Am. Ind./Al. Natives and Two or More Races.
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o
Maw York

H}IQEE& DOCTORATE degree conferred by Title IV participating institutions 2007-2008
\

Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all
totals.
Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and USn4ST is weighted at 80%.
AMLIND./ BLACK ASIAN/ TOTAL|
ALNAT.| NON-HISP.|  PAC.ISL| HISPANIC| MINORITY FEMALE
Agriculture, Agriculture Operations and Related Sciences 0.5% 3.9% 7.4% 2.9% 14.7% 41.1%
Architecture and Related Services 0.0% 9.4% 23.6% 5.5% 38.5% 52.1%
Area, Ethnic, Cultural, and Gender Studies 3.8% 19.6% 5.9% 6.6% 35.8% 61.6%
Biclogical and Biomedical Sciences 0.4% 5.0%| 12.5% 5.3%| 23.2%| 51.3%
Business, Management, Marketing, & Related Support Services 0.9% 14.9% 7.9% 3.8% 27.5% 41.5%
Communication, Journalism, and Related Programs 0.8% 12.3% 5.2% 4.2% 22.5% 60.8%
Communications Technologies/Technicians and Support Services 0.0% 10.0% 0.0% 0.0% 10.0% 10.0%
Computer and Information Sciences and Support Services 0.0% 4.4% 15.1% 21%| 21.5% 21.3%
Construction Trades 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Education 0.8% 17.9% 3.9% 5.4%| 28.0%| 67.9%
Engineering 0.5% 4.3% 17.0% 4.4% 26.3% 25.4%
Engineering Technologies/Technicians 0.0% 6.2% 6.2% 0.0% 12.3%| 12.3%
English Language and Literature/Letters 0.2% 4.6% 5.7% 3.7% 14.2%| 63.3%
Family and Consumer Sciences/Human Sciences 0.4% 17.3% 4.5% 47%| 26.9%| 77.0%
Foreign Languages, Literatures, and Linguistics 0.6% 3.3% 6.7%| 12.2%| 22.9%| 60.2%
Health Professions and Related Clinical Sciences 0.5% 5.0% 6.3% 3.9% 15.7% 74.6%
History 0.8% 7.5% 3.6% 5.3%| 17.2% 43.6%
Legal Professions and Studies 0.0% 7.7%| 129% 2.6% 23.2%8 58.7%
Liberal Arts and Sciences, General Studies and Humanities 1.6% 19.4% 0.0% 31%| 241% 58.6%
Library Science 0.0% 10.0% 7.4% 5.2%| 22.5%| 60.1%
Mathematics and Statistics 0.3% 3.7% 9.2% 4.9% 18.1% 33.6%
Mechanic and Repair Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Military Technologies 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Multi/Interdisciplinary Studies 0.9% 7.3% 9.1% 57%| 22.9%| 55.8%
Natural Resources and Conservation 1.5% 3.8% 6.3% 2.2% 13.7%| 42.4%
Parks, Recreation, Leisure and Fitness Studies 0.5% 3.9% 3.3% 3.3% 11.0% 47.3%
Personal and Culinary Services 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Philosaphy and Religious Studies 0.8% 6.4% 7.2% 2.4% 16.8% 30.3%
Physical Sciences 0.3% 3.3% 9.2% 4.5% 17.2%| 31.5%
Precision Production 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Psychology 0.8% 7.1% 6.3% 6.5% 20.8%| 72.9%
Public Administration and Social Service Professions 0.7% 16.2% 6.4% 6.2%| 29.5%| 67.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0%| 80.0%
Security and Protective Services 1.4% 15.5% 5.6% 2.8%| 25.3%| 59.0%
Social Sciences 0.4% 6.3% 8.7% 59% 21.3% 51.7%
Theology and Religious Vocations 0.1% 15.9% 7.2% 2.0%| 25.2% 24.8%
Transportation and Materials Moving 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Visual and Performing Arts 0.5% 3.7% 7.9% 3.2% 15.3% 48.8%
TOTAL ALL FIELDS 0.7% 7.7% 9.7% 5.2%| 23.2%| 54.9%
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College:

Borough of Manhattan Community College

Semester/Year:

FALL, 2012

AFFIRMATIVE ACTION UNIT:

CONSTITUENT DEPARTMENTS:

Professorial
EEO CATEGORY: Job Titles:
FACULTY Professor; Associate Professor; and Assistant Professor
JOB GROUP:
PROFESSORIAL
**Total Black or African Hispanic Asian or Nat. Haw, or
FACTORS: W Females Minority American or Latino Other Pac. Isl.
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 ENTER ENTER ENTER ENTER ENTER
2. % of Minorities/Females promotable, transferable,
or trainable
GROUP TOTAL NO.: 366
No.Male: 163 No. Female: L **Total Black or African Hispanic Asian or Nat. Haw. or
Females Minority American or Latino Other Pac. Isl.
CURRENT UTILIZATION: # 203 # 156 # 64 # 39 # 53
§5.5 % 42.6 % 17.5 Y% 10.7 % 14.5
OVERALL AVAILABILITY:
% ENTER % ENTER % ENTER % ENTER  |% ENTER
UNDERUTILIZATION: % NONE % NONE % NONE % NONE % NONE
# 00 4 00 R 00 00 | 0.0
uu 0 uu 0 u 0 u 0 ju 0

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races
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FACTOR / SOURCE SHEET - PROFESSORIAL

FALL, 2012

Affirmative Action Unit: Professorial
Constituent Departments:
Job Group: Professorial

Professor; Associate Professor; and Assistant Professor

FACTORS SOURCES WEIGHT
Factor 1 EDC- Ph.D. 2007 - 08* - 4States and US Non-45ST. 1.0

* Note: US Dept of Education's Postsecondary Studies Division indicates 2008 is the latest data
available as of 5//2011.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2007 - 08*
ENTER THE FIELD OF STUDY IN THIS CELL

“Total Black or African Hispanic Asian or Nat. Haw. or
Female Minority American or Latino Other Pac. lsl.
ENTER ENTER ENTER ENTER ENTER

**Total Mincrity includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.

OHRMfe - G:\Affirmative Action Plan 20122012 - Ulilizaticn Analysis\- Professorial UA Worksheets\2012 UW Professorial - WORKING / Prof FACTORS FED F2012



Wvégw_ DOCTORATE degree conferred by Title IV participating institutions 2007-2008
e8| Reported data only - This listing does not include US Service Schoels, Non-Resident Aliens and Unknowns are excluded from all

totals.

Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and USn4ST is weighted at 80%.

AMIND/ BLACK ASIAN/ TOTAL|

ALNAT. NON-HISP.|  PAC.ISL.|  HISPANIC|  MINORITY FEMALE
Agriculture, Agriculture Operations and Related Sciences 0.5% 3.9% 7.4% 2.9% 14.7% 41.1%
Architecture and Related Services 0.0% 9.4% 23.6% 5.5% 38.5% 52.1%
Area, Ethnic, Cultural, and Gender Studies 3.8% 19.6% 5.9% 6.6% 35.8% 61.6%
Biological and Biomedical Sciences 0.4% 5.0%| 12.5% 5.3%| 23.2%| 51.3%
Business, Management, Marketing, & Related Support Services 0.9% 14.9% 7.9% 3.8% 27.5%| 41.5%
Communication, Jeurnalism, and Related Programs 0.8% 12.3% 5.2% 4.2% 22.5% 60.8%
Communications Technologies/Technicians and Support Services 0.0% 10.0% 0.0% 0.0% 10.0% 10.0%
Computer and Information Sciences and Support Services 0.0% 4.4% 15.1% 21% 21.5% 21.3%
Consfruction Trades 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Education 0.8% 17.9% 3.9% 5.4%| 28.0%| 67.9%
Engineering 0.5% 4.3% 17.0% 4.4% 26.3%| 25.4%
Engineering Technologies/Technicians 0.0% 6.2% 6.2% 0.0% 12.3% 12.3%
English Language and Literature/Letters 0.2% 4.6% 5.7% 3.7% 14.2% 63.3%
Family and Consumer Sciences/Human Sciences 0.4%| 17.3% 4.5% 4.7%| 26.9%| 77.0%
Foreign Languages, Literatures, and Linguistics 0.6% 3.3% 6.7% 12.2% 22.9% 60.2%
Health Professions and Related Clinical Sciences 0.5% 5.0% 6.3% 3.9% 15.7% 74.6%
History 0.8% 7.5% 3.6% 5.3% 17.2%| 43.6%
Legal Professions and Studies 0.0% 7.7% 12.9% 2.6%| 23.2%| 58.7%
Liberal Arts and Sciences, General Studies and Humanities 1.6% 19.4% 0.0% 3.1% 24.1% 58.6%
Library Science 0.0% 10.0% 7.4% 5.2% 22.5% 60.1%
Mathematics and Statistics 0.3% 3.7% 9.2% 4.9% 18.1% 33.6%
Mechanic and Repair Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Military Technologies 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Multi/Interdisciplinary Studies 0.9% 7.3% 9.1% 57%| 22.9% 55.8%
Natural Resources and Conservation 1.5% 3.8% 6.3% 2.2% 13.7%| 42.4%
Parks, Recreation, Leisure and Fitness Studies 0.5% 3.9% 3.3% 3.3% 11.0% 47.3%
Personal and Culinary Services 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Fhilosophy and Religious Studies 0.8% 6.4% 7.2% 2.4%| 16.8%| 30.3%
Physical Sciences 0.3% 3.3% 9.2% 4.5% 17.2%| 31.5%
Precision Production 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Psychology 0.8% 7.1% 6.3% 6.5%| 20.8%| 72.9%
Public Administration and Social Service Professions 0.7% 16.2% 6.4% 6.2% 29.5% 67.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 80.0%
Security and Protective Services 1.4% 15.5% 5.6% 2.8%| 25.3% 59.0%
Social Sciences 0.4% 6.3% 8.7% 5.9%| 21.3% 51.7%
Theology and Religious Vocations 01% 159% 7.2% 2.0%| 25.2% 24.8%
Transportation and Materials Moving 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Visual and Performing Arts 0.5% 3.7% 7.9% 3.2% 15.3%| 48.8%
TOTAL ALL FIELDS 0.7% 7.7% 9.7% 52%| 23.2%| 54.9%
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UTILIZATION ANALYSIS WORKSHEET
Four Factor Availability

College:

Borough of Manhattan Community College

Semester/Year:

FALL, 2012

AFFIRMATIVE ACTION UNIT:

Lecturer

CONSTITUENT DEPARTMENTS:

EEQ CATEGORY: Job Titles:
Lecturer
FACULTY
JOB GROUP:
NON-PROFESSORIAL - LECTURER
**Total Black or African Hispanic Asian or Nat, Haw. or
FACTORS: Weighting Females Minority American or Latino Other Pac. Isl.
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 ENTER ENTER ENTER ENTER ENTER
2. % of Mincrities/Females promotable, transferable,
or frainable
GROUP TOTAL NO.: 46
No.Male: 18 No. Female: 28 *+Total Black or African Hispanic Asian or Nat. Haw. or
Females Minority American or Latino Other Pac. Isl.
CURRENT UTILIZATION: # 28 # 48 # 31 # 10 # 5
% 60.9 % 1000 |% 67.4 % 217 % 10.9
OVERALL AVAILABILITY:
% ENTER % ENTER % ENTER % ENTER % ENTER
UNDERUTILIZATION: % NONE % NONE % NONE % NONE % NONE
# 0.0 # 00 | 00 |# 00 | 0.0
uu 0 u 0 uu 0 uu 0 Ju 0

*Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races
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FACTOR / SOURCE SHEET - LECTURER

FALL, 2012
. s . Lecturer
Affirmative Action Unit:
Constituent Departments:
Job Group: LECTURER
Job Titles: Lecturer
FACTORS SOURCES WEIGHTING
Factor EDC - BA. 2007-08* - 4State weighted at 1.0

50% and US Non-4ST weighted at 50%.

* Note: US Dept of Education's Postsecondary Studies Division indicates 2008 is the
latest data available as of 5/5/2011,

Factor 1: EDC - BA. 2007 - 08* 4States (CT,NJ,NY,PA) and US Non-4ST.
ENTER FIELD OF STUDY IN THIS CELL

**Total Black or African Hispanic Asian or Nat. Haw.
Female Minarity American or Latino or Other Pac. Isl.
ENTER ENTER ENTER ENTER ENTER

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.
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*’fﬁﬁlﬁy BACHELOR degree conferred by Title IV participating institutions 2007-2008
(M. | Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all totals.

Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 50% and USn4ST is weighted at 50%.

AM.IND./ BLACK ASIAN/ TOTAL

ALNAT.|  NON-HISP. PAC.ISL.|  HISPANIC|  MINORITY FEMALE
Agriculture, Agriculture Operations and Related Sciences 0.5% 3.1% 3.9% 4.4% 11.8% 52.7%
Architecture and Related Services 0.4% 5.2% 9.1% 10.4% 25.1% 42.6%
Area, Ethnic, Cultural, and Gender Studies 1.6% 16.5% 11.5% 12.9% 42.5% 68.9%
Biological and Biomedical Sciences 0.5% 7.9% 17.1% 6.4% 32.0% 59.4%
Business, Management, Marketing, & Related Support Services 0.5% 11.6% 8.5% 8.1% 28.7% 49.1%
Communication, Journalism, and Related Programs 0.4% 10.1% 4.4% 7.1% 221% 63.9%
Communications Technologies/Technicians and Support Services 0.4% 11.1% 5.9% 8.3% 26.0% 32.1%
Computer and Information Sciences and Support Services 0.5% 11.4% 10.3% 7.4% 29.7% 17.3%
Construction Trades 0.0% 3.5% 3.7% 3.2% 10.4% 3.7%
Education 0.6% 5.4% 21% 5.1% 13.3% 79.3%
Engineering 0.4% 4.9% 14.5% 6.1% 26.0% 18.6%
Engineering Technologies/Technicians 0.6% 9.1% 5.2% 6.8% 21.7% 9.5%
English Language and Literature/Letters 0.6% 7.9% 4.8% 6.6% 19.9% 68.6%
Family and Consumer Sciences/Human Sciences 0.7% 10.4% 5.2% 6.7% 22.9% 88.4%
Foreign Languages, Literatures, and Linguistics 0.6% 4.4% 5.0% 18.1% 28.1% 72.4%
Health Professions and Related Clinical Sciences 0.6% 13.0% 7.2% 6.0% 26.8% 85.6%
History 0.6% 4.9% 3.7% 6.5% 15.8% 41.2%
Legal Professions and Studies 0.7% 21.8% 6.2% 11.5% 40.3% 68.9%
Liberal Arts and Sciences, General Studies and Humanities 1.0% 15.8% 4.2% 10.2% 31.3% 64.4%
Library Science ' 0.0% 1.8% 0.0% 0.0% 1.8% 90.8%
Mathematics and Statistics 0.4% 5.4% 10.4% 5.6% 21.8% 46.0%
Mechanic and Repair Technologies/Technicians 1.6% 8.2% 4.7% 7.6% 221% 4.8%
Military Technologies 0.0% 21.4% 0.0% 0.0% 21.4% 21.4%
Multi/Interdisciplinary Studies 0.6% 8.5% 9.4% 9.6% 28.1% 62.3%
Natural Resources and Conservation 0.8% 21% 3.0% 4.8% 10.7% 46.0%
Parks, Recreation, Leisure and Fitness Studies 0.5% 9.3% 2.9% 5.4% 18.1% 44.7%
Perscnal and Culinary Services 2.0% 9.6% 3.2% 5.3% 20.3% 55.6%
Philosophy and Religious Studies 0.5% 6.1% 6.1% 6.2% 18.8% 38.9%
Physical Sciences 0.6% 5.3% 10.5% 4.9% 21.2% 40.8%
Precision Production 0.0% 4.0% 2.0% 6.0% 12.0% 14.0%
Psychology 0.6% 11.8% 6.5% 9.6% 28.6% 77.8%
Public Administration and Social Service Professions 0.8% 25.0% 3.2% 12.4% 41.4% 82.4%
Science Technologies/Technicians 1.1% 6.0% 2.9% 13.0% 23.0% 36.7%
Security and Protective Services 0.6% 17.8% 3.1% 13.0% 34.5% 48.9%
Social Sciences 0.7% 10.9% 9.0% 9.4% 30.0% 51.7%
Theology and Religious Vocations 0.2% 5.0% 1.6% 2.7% 9.5% 27.3%
Transportation and Materials Moving 0.4% 11.7% 7.1% 11.6% 30.8% 17.7%
Visual and Performing Arts 0.6% 6.1% 6.8% 7.2% 20.7% 61.3%
TOTAL ALL FIELDS 0.6% 10.0% 7.4% 7.8% 25.7% 57.6%

|
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UTILIZATION ANALYSIS WORKSHEET

Two Factor Availability
College: Borough of Manhattan Community College
Semester/Year: FALL, 2012
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS
Instructor
EEO CATEGORY: Job Titles:
Instructor
FACULTY
JOB GROUP:
NON-PROFESSORIAL - INSTRUCTOR
**Total Black or African Hispanic Asian or Nat. Haw. or
FACTORS: ‘Weighting Females Minority American or Latino Other Pac. Isl.
1. % availability of Minorities/Females with
requisite skilis in immediate labor areas. ; 1.00 ENTER ENTER ENTER ENTER ENTER
2. % of Minorities/Females promolable, transferable,
or frainable
GROUP TOTAL NO.: 56
Ne.Mue: 21 No. Female: i___ **Total Black or African Hispanic Asian or Nat. Haw. or
Females Minority American or Latino Other Pac. Isl.
CURRENT UTILIZATION: # 35 # 23 # 14 # 4 # 5
% 62.5 % 411 % 250 % 7.1 % 8.9
OVERALL AVAILABILITY:
% ENTER % ENTER (% ENTER % ENTER  [% ENTER
UNDERUTILIZATION: % NONE % NONE % NONE % NONE % NONE
# 00 |4 00 |4 00 |# 00 |# 0.0
w 0 u 0w 0 u 0 Ju 0

**Total Minority Includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races
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FACTOR / SOURCE SHEET - INSTRUCTOR

FALL, 2012
Affirmative Action Unif: Instructor
Constituent Departments:
Job Group: NON-PROFESSORIAL - INSTRUCTOR
Job Titles: Instructor
FACTOR!SOURCES WEIGHTING
Factor 1 EDC - MA. 2007 - 08* - 4States 1.0

* Note: US Dept of Education’s Postsecondary Studies Division indicates 2008
is the latest data available as of 5/5/2011.

Factor 1: 4States EDC - MA. 2007 - 08*
ENTER THE FIELD OF STUDY IN THIS CELL

Black or Asian or Nal.

“Total Alfrican Hispanic Haw. or Other

Female Minarity American or Latino Pac. Isl.
ENTER ENTER ENTER ENTER ENTER

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.
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‘*I;vagi’é, MASTER degree conferred by Title IV participating institutions 2007-2008
(08w |Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all

fotals.
Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 100%.
AMIND./ BLACK ASIAN/ TOTAL
ALNAT| NON-HISP.  PAC.ISL| HISPANIC| MINORITY|  FEMALE

Agriculture, Agriculture Operations and Related Sciences 0.0% 0.0% 3.6% 0.0% 3.6%| 62.7%
Architecture and Related Services 0.5% 4.8% 11.9% 7.9% 25.1% 47.8%
Area, Ethnic, Cultural, and Gender Studies 0.8% 17.4% 6.2% 6.2%| 30.7% 66.4%
Biological and Biomedical Sciences 0.5% 6.9%| 14.8% 5.9%| 28.2% 57.7%
Business, Management, Marketing, & Related Support Services 0.2% 11.4% 13.0% 5.2%| 29.8%| 43.9%
Communication, Journalism, and Related Programs 0.4% 11.5% 7.4% 6.6%| 26.0%| 66.4%
Communications Technologies/Technicians and Support Services 0.0% 7.4%| 15.3% 11.6%| 34.2%| 47.4%
Computer and Information Sciences and Support Services 0.3% 8.6%| 21.3% 51%| 35.3%| 29.5%
Construction Trades 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Education 0.3% 8.3% 2.7% 6.4%| 17.7%| 77.4%
Engineering 0.2% 5.9%| 19.5% 5.9%| 31.6%| 22.2%
Engineering Technologies/Technicians 1.0% 7.4%| 10.3% 7.8%| 26.5% 24.0%
English Language and Literature/Letters 0.3% 7.9% 3.9% 4.5%| 16.6%| 66.2%
Family and Consumer Sciences/Human Sciences 0.8% 6.2% 9.8% 59%| 22.7%| 87.1%
Foreign Languages, Literatures, and Linguistics 0.2% 3.5% 5.3% 19.4%| 28.5%| 70.1%
Health Professions and Related Clinical Sciences 0.3% 11.4% 9.6% 51%| 26.4% 82.7%
History 0.0% 6.1% 2.6% 3.6%| 12.3%| 46.1%
Legal Professions and Studies 0.0% 9.7%| 25.2% 6.5%| 41.4%( 50.0%
Liberal Arts and Sciences, General Studies and Humanities 0.3% 6.2% 3.2% 4.3% 14.0%| 64.0%
Library Science 0.4% 7.0% 3.7% 3.0%| 141%| 77.9%
Mathematics and Statistics 0.2% 3.0% 19.8% 2.6%| 25.5%| 45.3%
Mechanic and Repair Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Military Technologies 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Multi/Interdisciplinary Studies 0.5% 6.4%| 10.1% 9.1%| 26.0%| 66.4%
Natural Resources and Conservation 0.5% 4.6% 2.5% 3.0%| 10.7%| 51.3%
Parks, Recreation, Leisure and Fitness Studies 0.3% 8.3% 2.3% 3.2% 14.2% 45.2%
Personal and Culinary Services 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Philosophy and Religious Studies 0.3% 3.6% 2.7% 42%| 10.8%| 37.8%
Physical Sciences 0.3% 3.1% 9.2% 41%| 16.7%| 40.1%
Precision Production 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Psychology 0.1% 9.5% 4.9% 6.0%| 20.5%| 80.2%
Public Administration and Social Service Professions 0.3%| 20.9% 4.3% 10.0%| 35.6%| 76.8%
Science Technologies/Technicians 0.0% 0.0%| 20.0% 0.0%| 20.0%| 40.0%
Security and Protective Services 0.4%| 12.3% 3.3% 9.3%  25.3%| 63.5%
Social Sciences 0.2% 14.5% 9.6% 7.4%| 31.6%| 54.4%
Theology and Religious Vocations 0.1% 6.4% 3.9% 31%| 13.6% 29.8%
Transportation and Materials Moving 0.0% 14.3% 0.0%| 28.6%| 42.9% 71.4%
Visual and Performing Arts 0.4% 6.1%| 10.6% 5.3%| 22.4%| 59.0%
TOTAL ALL FIELDS 0.3%| 10.0% 7.5% 6.1%| 23.9%| 651%

|
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UTILIZATION ANALYSIS WORKSHEET

Two Factor Availability
|Col|ege: Borough of Manhattan Community College
|Semester.'Year: FALL, 2012
AFFIRMATIVE ACTION UNIT: Constituent Departments:
ADMINISTRATION |
EEQ CATEGORY: Job Titles: EXECUTIVE COMPENSATION PLAN TITLES

Executive/Senior Level Official and Managers

JOB GROUP:

ADMINISTRATION |

President

Senior Vice President

Vice President / Assistant Vice President
Dean

Administrator

Associate Dean / Associate Administrator

Black or Asian or Nat.
*“*Total African Hispanic Haw. or Other
FACTORS: Weighting Females Minority American or Latino Pac. Isl.
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 0.40 224 94 36 24 32
2. % of Minorities/Females promotable, transferable, or trainable
0.60 247 15.5 6.2 49 44
GROUP TOTAL NO.: 15
No. Male: 10 Ne. Female: 5 *Total Black or African Hispanic Asian or Nat. Haw.
Females Minority American or Latino or Other Pac. Isl.
CURRENT UTILIZATION: # 5 |# 1 | 5 # 3 # 3
% 333 % 733 |% 333 |% 200 % 20.0
OVERALL AVAILABILITY:
% 471 |% 24.9 [% 9.8 % 73 % 7.6
UNDERUTILIZATION: % 138 [% NONE |[% NONE % NONE % NONE
# 21 ¢ 0.0 [# 0.0 |# 0.0 |# 0.0
u 2w 0 |w 0 |uw 0 Juw 0
**Total Minorfty includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl.,, and Am. Ind./Al. Natives and Two or More Races.
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FACTOR / SOURCE SHEET

| FALL, 2012

Executive/Senior Level Official and Managers

ADMINISTRATION I:

Executive Compensation PlanTitles President

Senior Vice President

Vice President / Assistant Vice President
Dean

Administrator

Associate Dean / Associate Administrator

CUNY Administration I Degree Weighting - Source: CUPS 062 as of April 6 2010.
(degrees held by employees in CUNY Administration I}
Ph.D. = 51.3%

MA. = 31.5%

BAA. = 13.6%
FACTORS SOURCES WEIGHT
Factor 1 National - Earned Degrees Conferred PHD, MA, BA - 2007-08* 0.4
Factor 2 CUNY Survey 2009 - selected titles 0.6

* Note: US Dept of Education's Postsecondary Studies Division indicates 2008 is the latest data available as of
5/5/2011.

Factor 1: National Earned Degrees Conferred PHD, MA, BA - 2007-08*

Black or
“Total African Hispanic or Asian or Nat. Haw.
Female Minority American Lating or Other Pac. Isl.
559 235 9.1 59 8.0
multiply by weight - 04 22.4 9.4 3.6 24 3.2
Factor 2: CUNY Survey 2009 - selected titles:
Black or
*Total African Hispanic or. Asian or Nat. Haw.
Female Minority American Latino or Other Pac. Isl. Total
HEO 352 259 120 89 50 675
Professor 709 411 148 122 138 1,907
1,061 670 268 21 188 2,582
41.1 259 10.4 8.2 7.3
multiply by weight - 0.6 24.7 15.5 6.2 4.9 4.4
OVERALL AVAILABILITY 471 249 9.8 7.3 7.6

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.
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UTILIZATION ANALYSIS WORKSHEET

Two Factor Availability

College: Borough of Manhattan Community College .

Semester/Year:

FALL, 2012

AFFIRMATIVE ACTION UNIT:
ADMINISTRATION II

Constituent Departments:

EEQ CATEGORY:

First/Mid Level Officials and Managers

Job Titles:

Higher Education Officer (HEQ)

Higher Educaticn Associate (HEA)

EOC Higher Education Officer (HEQ)
EQC Higher Education Associate (HEA)

*NOTE: Research Associate is to be placed in Administration Il or Il depending on salary level.

JOB GROUP:
ADMINISTRATION II
**Total Black or African Hispanic Asian or Nat, Haw, or
FACTORS: Weighting Females Minority American or Latino Other Pac, Isl,
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 0.40 23,1 10.1 4.0 30 3.0
2. % of Minorities/Females promotable, transferable, or trainable
0.60 34.0 26.5 12.2 T3 6.8
GROUP TOTAL NO.: 60
No. Male: .—_—.27 No. Female: - 33 **Total Black or African Hispanic Asian or Nat. Haw, or
Females Minority American or Latino Other Pac. Isl.
CURRENT UTILIZATION: # 33 # 30 # 14 i 6 # 10
% 850 [% 500 % 233 % 100 (% 16.7
OVERALL AVAILABILITY:
% 571 % 36.6 |% 16.2  |% 103  |[% 9.8
UNDERUTILIZATION: % 21 % NONE % NONE % 03 % NONE
# 13 @ 00 |4 00 02 & 0.0
uu 1 uu 0 uu 0 uu 0 uu 0

*Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw, or Other Pac. Isl,, and Am., Ind./Al. Natives and Two or More Races,
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FACTOR / SOURCE SHEET

FALL, 2012

First/Mid Level Officials and Managers
ADMINISTRATION lI

Higher Education Officer (HEQO)

Higher Education Associate (HEA)
EOC Higher Education Officer (HEO)
EOC Higher Education Associate (HEA)

*NOTE: Research Associate is to be placed in Administration II or III depending on salary level.

FACTORS SOQURCES WEIGHT

Factor 1 4STATE - EDC - Bachelors 2007-08* 04

Factor 2 CUNY Survey - selected titles -CUPS miniflat selected criteria 0.6
1.0

* Note: US Dept of Education's Postsecondary Studies Division indicates 2008 is the latest
data available as of 5/5/11.

Factor 1: 4STATE - BA 2007-08%*

Asian or

Black or Nat. Haw. or

% 1 African Hispanic Other Pac.

573 253 10.0 7.4 7.6

0.4 231 10.1 4.0 3.0 3.0

multiply by weight

Factor 2: Promotable, Transferable, Trainable employees within contractors organization. - CUNY Survey - selected titles. Selected criteria
from April 15, 2010 CUPS miniflat file. HEasst. and aProf with Date of appt. to title prior to 4/15/2006.

Asian or

Black or Nat. Haw. or

**Total African Hispanic Other Pac,

HE asst. 343 290 167 97 24
Asst. Prof. 662 494 194 118 178
TOTAL 1,005 784 361 215 202
56.7 442 20.4 121 11.4

multiply by weight 0.6 34.0 26.5 12.2 7:3 6.8

OVERALL 57.1 36.6 16.2 10.3 9.8

**Total Minerity includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al Natives and Two or More Races.
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UTILIZATION ANALYSIS WORKSHEET

Two Factor Availability
College: Borough of Manhattan Community College
Semester/Year: FALL, 2012
AFFIRMATIVE ACTION UNIT: Constituent Departments:
ADMINISTRATION III
EEO CATEGORY: Job Titles:
PROFESSIONAL/NON-FACULTY
HE Assistant (HEa)
EOC HE Assistant {HEa)
Assistant to HEO
EOC Assistant to HEO
JOB GROUP:
ADMINISTRATION III
*#*Total Hispanic Asian or Nat, Haw. or
FACTORS: Weighting Females Minority Black or African American, or Latino Other Pac, Isl,
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 0.70 40.4 147 7.0 52 5.3
2. % of Minorities/Females promotable, transferable, or trainable
0.30 22.0 19.1 9.8 5l 4.1
GROUP TOTAL NO.; 106
No. Male: 33 No. Female: 73 *#Total Hispanic Asian or Nat. Haw. or
Females Minority Black or African American| or Latino Other Pac. Isl.
CURRENT UTILIZATION: k3 73 # 83 # 48 # 23 # 12
% 68.9 % 78.3 % 453 % 21.7 % 113
OVERALL AVAILABILITY:
% 62.4 % 36.8 % 16.8 % 10.3 % 9.4
UNDERUTILIZATION: % NONE % NONE % NONE % NONE % NONE
# 0.0 # 0.0 # 0.0 # 0.0 # 0.0
w 0 u 0 w 0 uJ 0 uu 0

*Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. [sl., and Am. Ind./Al, Natives and Two or Mere Races.

OHRM/fc G:\Affirmative Action Plan 201212012 - Utilization Analysis\- Admin Managerial Classified UA Worksheets - FINAL\2012 ADMIN 1-4 COMBINED - WORKING / /ADM 3 UAW F2012




|FALL, 2012

HE Assistant (HEa)
EOC HE Assistant (HEa)
Assistant to HEO

EOC Assistant to HEO

EACTORS  SOURCES WEIGHT
Factor 1 4STATES EDC - Bachelors 2007-08* 0.7
Factor 2 CUNY Survey - selected titles & criteria-Source April 15 2010 Access miniflat file 0.3

Note: US Dept of Education's Postsecondary Studies Division indicates 2008 is the latest data available as of 5/5/11.

Factor 1: 4STATES EDC Bachelors 2007-08*

Asian or Nat,

**Total Black or African Hispanic Haw. or Other

Female Minority American or Latino Pac. Isl.

57.7 253 10.0 74 7.6

multiply by weight - 0.7 40.4 17.7 7.0 b2 53

Factor 2: CUNY - Promotable, Transferable, Trainable employees within contractors organization. - CUNY Survey - selected titles. Selected criteria from April

15, 2010 CUPS Access miniflat file.

Asian or Nat.

*Total Black or African Hispanic Haw. or Other
Female Minority American or Latino Pac. Isl. TOTAL

College Asst. (holding BA degree or higher in fitle

only) 278 222 126 59 34 313
Gittlesons (holding BA degree or higher in title only) 221 212 96 56 60 368
499 434 222 115 94 681

733 63.7 3286 16.9 13.8

multiply by weight - 0.3 22.0 19.1 9.8 5.1 41

OVERALL AVAILABILITY 62.4 36.8 16.8 10.3 9.4

*Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl,, and Am. Ind./Al. Natives and Two or More Races.
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

NOTE: Please weight depending on the number of employees in fields. College: Borough of Manhattan Community College
Semester/Year: FALL, 2012
AFFIRMATIVE ACTION UNIT: Constituent Departments:
ADMINISTRATION 1V Art & Music Aduio Visnal Computer Applications  EQC Nursing
Athletics Business Developmental skills Math Science
EEQ CATEGORY: Job Titless
TECHNICAL / PARAPROFESSIONAL COLLEGE LAB TECHNICIANS (CLTs
Senior College Lab Tech.
College Lab Tech.
JOB GROUP:
ADMINISTRATION IV
**Total Black or African Hispanic Asian or Nat, Haw, or
FACTORS: Weighting Females Minority American or Latino Other Pag, Isl,
1. % availability of Minorities/Females with Combination of NYC @.9
requisite skills in immediate labor areas. &EDCBA4St@ 1 279 44.7 17.9 14.4 9.3
2. % of Minorities/Females promotable, transferable, or trainable
GROUP TOTAL NO.: 36
No. Male: 26 No. Female: 10 **Total Black oF Affican Asian or Nat. Haw. or
=W ¥ . . ) Other Pac. Isl.
Females Minority American Hispanic or Latino
CURRENT UTILIZATION: # 10 # 25 # 12 # 8 # 5
% 278 % 69.4 % 333 % 222 |% 13.9
OVERALL AVAILABILITY:
% 279 (% 447 % 179 % 144 |% 9.3
UNDERUTILIZATION: % 0.1 % NONE NONE  |% NONE [% NONE
# 0.0 # 0.00 |# 000 & 000 0.00
w 0 |w 0 |w 0w 0 (w 0

*“Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl,, and Am. Ind./Al, Natives and Two or More Races
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FALL, 2012

ADMINISTRATION IV: College Laboratory Technician Series
ADMINISTRATION IV: (titles listed below)

Senior College Laboratory Technician (Sr. CLT)
College Laboratory Technician (CLT)

Overall Availability Data for the following main areas/fields are provided in the TAB: ADM 4 Factors AD F2010
* M Health Technologist & Technicians

* M Engineering & Related Technologists & Technicians

* M Science Technicians

* A Computer Technicians

* A Broadcasting Equipment / Communications Technicians

* M Business & Management / Service Occupations

"m0 poow

* The overall availability data must be weighted by the number of employees in the area/field.

AA - Allocation of employees in the areaffield are based on the type of work that is done.  Example: A CLT who sets up the lab for the Chemistry
class would be allocated fo the area of Science. A CLT setting up the VCRs or stage is allocated to the area of Broadcasting/Communications.

This section requires numbers to be entered onto the cells which indicate " ENTER ".

If there are NO employees, please enter the number zero (0).

The workforce numbers entered here will automatically be loaded on the TAB: ADM 4 UAW F2010 worksheet.

Please input Workforce numbers (# of technicians in areaffield) in cells H23 to H28.

In cells N29, N31, N33, N35, N37, N39, enter Workforce numbers by Gender and Ethnicity. Cells N29 and N31 will be highlighted in RED if

total does not equal cell H29
These dotted border cells require a number entry to compute % of technicians in area/field.

#of TOTAL % of Black or Asian or Nat.
technicians in # of technicians in *Total African Hispanic Haw. or Other
AREAJ/FIELD areaffield Technicians areaffield Male Female Minority American or Latino Pac. Isl.
*#* Health = 3 e 36 8% ] B A& - ) Wv-: A g h.T-
* # Engineering = 1 0 L 36 0% als pmtecteﬂanddOes : p:
% el = L2y = 25% | Gells below with dofted border, require a number forthe
* A Computers = ;_3_! / 36 8% "Current Utilization" on the ADM 4 Factors F2010 v e
* A% Broadeasting/Communications = i 21 vt 36 58% calculated, er
* A4 Bus, & Mngmnt / Serv, Occupations = . 0 H 36 0% 5 : )/ r BTG AT i
TOTAL Number of CLTs 36 . 26: 1 10: 1 251 1 12
Asian or Nat.
“Total Hispanic Haw. or Other
OVERALL AVAILABILITY: {from TAB - ADM 4 Factors AD F2010.) Female Minority  African American or Latino Pac. lsl.
Health 54.2 63.0 30.3 13.9 155
Engineering 14.7 5%.3 218 i 15.5
Science 49.3 51.5 171 18.1 12.7
Computers 247 476 12.9 9.8 215
Broadcasting/Communications 16.0 396 175 13.8 5.5
Bus.& Mngmnt / Serv. Cecupations 249 42.0 5.1 45 320
This section computes the weighted Overall Availability (OA) for each area with the percentage of employees and totals the
OA for all areasffields. The information in the cells of the dotted bordered box will automatically be used for calculating the
underutilization on ADM 4 UAW F2010 worksheet.
% of Black or Asian or Nat.
Weighted Overall Availability of technicians in *Total African Hispanic Haw. or Other
the areas by % of employees areaffield Female Minarity American or Latino Pac. Isl.
Health Numbers in this area are computed with the weight 8% 4.3 51k 2.4 1.4 1.2
Engineering and the Occupation. The TOTAL OA is populated on 0% 0.0 0.0 0.0 0.0 0.0
Golerioe the UAstheet and the UU is automatically 25% 123 129 43 4.5 392
Computers computed 8% 2.0 3.8 1.0 0.8 137
Broadcasting/Communications 58% 9.3 23.0 10.2 8.0 32
Bus.& Mngmnt / Serv. Occupations 0% 0.0 0.0 0.0 0.0 0.0
27.9 44.7 17.9 14.4 9.3

TOTAL OVERALL AVAILABILITY (OA)

**Total Minority includes Black or African American, Hispanic or Lating, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.
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[ FALL, 2012 |
NOTE: The Overall Availability is used by weighting these Areas/Fields by the number of employees that the college has.
(Worksheet TAB ADM 4 Factors allows for computation of employees by entering the college workforce numbers and computes the TOTAL Overall Availability for Administration IV)

ADMINISTRATION IV College Lab Technicians (CLTs): Chief CLT, Senior CLT, and CLT

FACTORS  SOURCES WEIGHT
Factor 1 New York City US Census 2000 (select occupations) 1.0
Factor 2 EDC 4States (CT, NI, NY, & PA) 2007 - 08

Note: Due to formatting of cells, percentages are rounded up or down.

- —
2STOTAL Alrican, HISEANIC Haa o1 Onher.
Factor I: Health Technologists and Technic 1,031 1,253 585 257 360 1,935
Other Healthcare Practitioners and Technical Occupations 397 623 314 158 98 875
1428 1,876 899 415 458 2,810
50.8 66.8 320 14.8 16.3
Factor 1 weighted @ .9 0.9 45.7 €0.1 28.8 133 14.7
Factor 2: Health Professions and Related Clinical Sciences 13,694 4,701 2,390 911 1,357 16,041
85.4 29.3 14.9 53 85
Factor 2 welghted at .1 041 8.5 2.9 1.5 0.6 0.8
Factors 1 and 2 Health Tech. & Tech. 54.2 63.0 30.3 13.9 155
ENGINEERING & RELATED - G — e
Factor 1: Engineering Technicians, Except Drafters 782 3256 1,194 969 845 5,125
153 63.5 233 189 16.5
Factor 1 weighted @ .9 0.9 13.8 57.2 21.0 17.0 14.9
Factor 2: Engincering Technologies/Technicians 157 366 142 115 104 1,725
9.1 212 82 67 6.0
Factor 2 welghted at .1 0.1 0.9 5 0.8 07 0.6
Factors 1 and 2 Eng. & Related Tech. & Tech. 14.7 59.3 21.8 1757 15.5
SR i
2 TOTAL Aldcan 'HISPANIC Haw. oz Onhet.
SCIENCE TECHNICIANS FRMALE MNORITY Agsisn aLATING Fald. T
Factor 1: Biological Technicians 79 185 40 35 70 505
Chemical Technicians 192 380 140 162 53 505
Miscellaneous Life, Physical and Social Science Technicians,
Incl. Soc. Sci Research Asst. & Nuckear Tech. ek 804 e 590 AL, g4l
Geological and Petraleum Technicians 48 53 14 39 0 80
2313 2422 813 826 601 4,430
52.2 54.7 18.4 18.6 13.6
Factor 1 weighted @ .9 0.9 47.0 49.2 16.6 16.7 12.2
Factor 2: Science Technologies/Technicians 5 5 1 3 1 22
227 22.7 4.5 13.6 4.5
Factor Z weighted at .1 01 2.3 2.3 0.5 1.4 05
[Factors 1 and 2 Science Tech. 49.3 515 17.1 18.1 12.7
STOTAL Ao HISPANIC Haw, o Othr
COMPUTER TECHNICIANS ERMALE MINORITY. Sz =lAINO el e
Factor 1: Computer Support Specialist 2,513 4,721 1,795 1,065 1.534 8270
Comp. Software Engineers 2,573 4,916 790 925 2,799 11,115
Comp. Hardware Engineers 264 745 164 123 364 1,500
5.350 10,382 2,749 2,113 4,697 20,885
256 49.7 132 10.1 22.5 6,962
Factor 1 weighted @ .9 0.8 23.0 44.7 11.8 9.1 20.3
Factor 2: Computer and Information Seiences and Support Services 960 1,619 560 308 641 5,492
17.5 29.5 102 12 B b
Factor 2 weighted at .1 04 17 29 1.0 0.7 1.2
[Factors 1 and 2 Computer Tech. 24.7 47.6 12.9 9.8 21.5
A Blackoc Asganor Nal,
BROADCASTING EQUIPMENT / eTeT Atde D5PANIC b
Factor 1: Broadcast/Sound Eng. Tech/Radio Op./Other Media/Comm. Equip. 625 1,864 814 656 250 4,525
138 41.2 180 14.5 55
Factor 1 weighted @ .9 09 12,4 37.1 16.2 13.1 5.0
Factor 2: C ion Technologics/Technicians and Support Services 207 144 73 38 31 576
354 25.0 129 6.6 5.4
Factor 2 weighted at .1 041 3.6 25 1.3 0.7 0.5
Factors 1 and 2 Broadcasting Equip./ Comm. Tech. 16.0 39.6 17.5 13.8 5.5
Blackor Asizn o Nal,
BUSINESS & MANAGEMENT S TOTAL Alnen HISPANIC. Haw.prOher.
Factor 1: Agricultural and Food Science Technicians 18 38 4 4 30 85
212 447 4.7 4.7 353
Factor 1 weighted @ .9 0.9 19.1 40.2 4.2 4.2 31.8
Factor 2: Personal and Culinary Services 51 16 8 3 2 88
58.0 182 g:1 34 23
Factor 2 weighted at .1 0.1 5.8 1.8 0.9 0.3 02
Eactors 1 and 2 Bus. & Management & Service Occ. 24.9 42.0 5.1 4.5 32.0

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac, Isl, and Am. Ind /Al Natives and Two or More Races.
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UTILIZATION ANALYSIS WORKSHEET

Two Factor Availability

College:

Borough of Manhattan Community College

Semester/Year:

FALL, 2012

AFFIRMATIVE ACTION UNIT:

ACCOUNTANTS - ACCOUNTANT ASSISTANT

Constituent Depanmeﬁts:

EEQ CATEGORY:

Technical/Paraprofessional

Job Titles:
Finance Accountant Assistant
Assistant Purchasing Agent

JOB GROUF:

Finance Accountant Assistant

**Total Black or African Hispanic Asian or Nat. Haw. or
FACTORS: Weighting Females Minority American or Latino Other Pac, Isl.
1. % availabllity of Minorities/Females with
requisite skills in immediate labor areas. 1.00 455 30.8 10.6 T4 12.8
2. % of Minorities/Females promotable, transferable, or trainable.
GROUP TOTAL NO.: 15
No.Male: 3 Mo.Female: 12 +Total Black or African Hispanic Asian or Nat. Haw. or
Females Minority American or Latino ‘Other Pac. Isl.
CURRENT UTILIZATION: # 12 # 13 # 5 # 3 it =]
% 80.0 % 86.7 % 33.3 % 20.0 % 333
OVERALL AVAILABILITY: % 45.5 % 30.8 % 10.6 % 7.1 % 12.8
UNDERUTILIZATION: % NONE % _ NONE % _ NONE NONE % _ NONE
# 0.00 # 0.00 # 0.00 # 0.00 # 0.00
uu 0 uu 0 uu 0 uu 0 uu 0

*Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.
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|FALL, 2012

A TS - A TANT A

Technical/Paraprofessional

ACCOUNTANT:
ACCOUNTING ASSISTANT: Finance Accountant Assistant
Assistant Purchasing Agent
SOURCE WEIGHTING
1.0

2000 U.S. Census - NY, NJ, CT, PA - CMSA, "Accountants and Auditors (code 80)
and Purchasing Managers (15)

Factor 1:

Asian or

Black or Nat, Haw, or

Female Minarity American or Latino IsL
45.5 30.8 10.6 71 12.8

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind /Al. Natives and Two or More Races.
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UTILIZATION ANALYSIS WORKSHEET

Two Factor Availability

College: Borough of Manhattan Community College

Semester/Year: FALL, 2012

AFFIRMATIVE ACTION UNIT:

CUNY ADMINISTRATIVE ASSISTANT

Constituent Departments:

EEO CATEGORY:

Secretarial and Clerical

JOB GROUP:

CUNY ADMINISTRATIVE ASSISTANT

Job Titles:
CUNY Administrative Assistants
EOC Administrative Assistants

**Total Black or African Hispanic Asian or Nat. Haw. or
FACTORS: Weighting Females Minority American or Latino Other Pac. Isl.
1. % availability of Minorities/Females with
requisite skills in immediate labor areas.
2. % of Minorities/Females promotable, transferable, or trainable
1.00 93.6 67.2 36.8 23.9 6.4
GROUP TOTAL NO.: 11
No. Male: 1 No. Female: 10 *¥Total Black or African Hispanic Asian or Nat. Haw. or
Females Minority American or Latino Other Pac. Isl.
CURRENT UTILIZATION: # 10 # 9 # 6 # 2 # 1
% 90.9 % 81.8 % 54.5 % 18.2 % 9.1
OVERALL AVAILABILITY:
% 93.6 % 67.2 % 36.8 % 23.7 % 6.4
UNDERUTILIZATION: % 2.7 % _ NONE % _ NONE % 3.5 % _ NONE
# 0.30 # 0.00 # 0.00 # 0.61 # 0.00
uu 0 uu 0 uu 0 uu 1 uu 0

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.
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| FALL, 2012

CUNY ADMINISTRATIVE ASSISTANT

Secretarial and Clerical

LUINT
ADMINISTRATIVE
ASSISTANT CUNY Administrative Assistants
SOQURCE ! WEIGHTING
Factor 1: N/A 0.0
Factor 2: CUNY Survey Fall 2009 - The CUNY Administrative Assistant title is strictly promotional from the 1.0

Permanent CUNY Office Assistant (level 3 or above) and Mail Message Services Worker titles. The
Fall 2009 Survey with selected titles closely approximates the pool of candidates eligible for the
position.

Black or Asian or Nat.

*Total African Hispanic Haw. or Other

Female Minority American or Latino Pac. Isl.
93.6 67.2 36.8 23.7 64

“*Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl.,, and Am. Ind./Al. Natives and Two or More Races.
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UTILIZATION ANALYSIS WORKSHEET

Two Factor Availability

College: Borough of Manhattan Community College
Semester/Year: FALL, 2012
AFFIRMATIVE ACTION UNIT: Constituent Departments:
COMPUTER SPECIALISTS
EEQ CATEGORY: Job Titles:
IT Computer Systems Manager
Technical/Paraprofessional IT Senior Associate
IT Assaciate
IT Assistant
IT Support Assistant
JOB GROUP:
COMPUTER SPECIALISTS
**Total Black or African Hispanic Asian or Nat. Haw. or
FACTORS: Weighti Females Minority American or Latino Other Pac, Isl,
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 29.6 36.3 9.1 L 19.9
2. % of Mincriies/Females promotable, transferable, or trainable
GROUP TOTAL NO.: 34
No. Male: 30 No. Female: *Total Black or African Hispanic Asian or Nat. Haw. or
Females Minority American or Latino Other Pac. Isl.
CURRENT UTILIZATION: i 4 # 30 # 12 6 # 12
% 11.8 % 88.2 % 353 17.6 G 353
OVERALL AVAILABILITY:
% 29.6 % 36.3 % 9.1 7l % 19.9
UNDERUTILIZATION: % 17.9 % NONE % NONE NONE % NONE
# 6.08 # 0.00 # 0.00 0.00 # 0.00
uu 6 uu 0 uu 0 0 uu 0

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al Natives and Two or More Races.
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FALL, 2012

COMPUTER SPECIALISTS

Technical/Paraprofessional

COMPUTER SPECIALIST:

IT Computer Systems Manager
IT Senior Associate

IT Associate

IT Assistant

IT Support Assistant

SOURCE WEIGHTING
Factor 1: U.S. 2000 Census - NY, NJ, CT, PA - CMSA - Computer Scientist Systems Analyst (100); Computer 1.0
Programmer (101); Computer Software Engineers (102); Computer Support Specialists (104);
Database Administrator (108); Network & Computer Systems Administrators (110); Network Systems
& Data Communication Analysts (111); Computer Hardware Engineers (140); Computer Operators
(580); and Computer Control Programmers and Operators (790).
Asian or
Black or Nat. Haw.
**Total African Hispanic or Other
Female Minority American or Latino Pac. lsl.
29.6 36.3 91 71 19.9

*“*Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College: Borough of Manhattan Community Colleg

Semester/Year: FALL, 2012
AFFIRMATIVE ACTION UNIT: Constituent Departments:
CUNY OFFICE/SECRETARIAL ASSISTANT:
EEO CATEGORY: Job Titles:
CUNY Office Assistant /Secretarial Assistant (all levels)
Secretarial and Clerical CUNY Secretarial Assistant (all levels)
EOC Office Assistant
JOB GROUP:
CUNY OFFICE/SECRETARIAL ASSISTANT
*#*Total Asian/
FACTORS: Weighting Females Minority Blacks Hispanics Pac. Isl.
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 92.8 31.8 14.7 13.0 3.6
2. % of Minorities/Females promotable, transferable, or trainable
GROUP TOTAL NO.: 73
No. Male: 7 No. Female: 66 3 5 :
— — Black or African Hispanic Asian or Nat. Haw. or
Females *+Total American or Latino Other Pac. Isl.
CURRENT UTILIZATION: # 66 |4 65 | 32 i 30 # 3
% 90.4 % 89.0 % 43.8 % 411 % 41
OVERALL AVAILABILITY:
% 92.8 % 31.8 % 14.7 % 13.0 % 3.6
UNDERUTILIZATION: % 24 | NONE |# NONE [ NONE % NONE
# 1.74  |# 0.00 0.00 |» 0.00 ¢ 0.00
uu 2 uu O uu 0 uu 0 uu D

**Total Minority includes Blacks, Hispanics, Asian/Pacific Islanders, and Am. Ind.fAl. Natives.
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l FALL, 2012

CUNY OFFICE/SECRETARIAL ASSISTANT

Secretarial and Clerical

CUNY Office Assistant /Secretarial Assistant (all levels)
CUNY Secretarial Assistant {all levels)
EOC Office Assistant

SQURCE
Factor 1: 2000 U.S. Census, NY, NJ, CT, PA - CMSA, Secretaries, and Administrative Assistants (570); Word Processors and Typists

(582); and Office Administrative Support Workers, all other (593).

Asian or

Blackor - Nat. Haw, or

**Total African Hispanic Other Pac.
92.8 31.8 14.7 13.0 3.6

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College:

Borough of Manhattan Community College

Semester/Year:

FALL, 2012

AFFIRMATIVE ACTION UNIT:

CAMPUS PEACE/SECURITY OFFICER LEVEL 1

Constituent Departments:

EEQ CATEGORY:

Service/Maintenance

Job Titles:

JOB GROUP:

CAMPUS PEACE/SECURITY OFFICER LEVEL 1

Campus Peace/Security Officer Level 1
Campus Security Assistant

#*Total Black or African Hispanic Asian or Nat. Haw. or
FACTORS: Weighting Females Minority American or Latino Other Pac, Isl,
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 2349 66.1 40.2 220 35
2. % of Minorities/Females promotable, transferable, or trainable
GROUP TOTAL NO.: 55
No. Male: —4—1—— No. Female: 14 **Total Black or African Hispanic Asian or Nat, Haw, or
Females Minority American or Latino Other Pac. Isl.
CURRENT UTILIZATION: # 14 # 50 # 34 # 5 # 11
% 25.5 % 90.9 % 61.8 % 9.1 % 20.0
OVERALL AVAILABILITY:
% 23.7 % 66.1 % 40.2 % 22.0 % 3:5
UNDERUTILIZATION: % NONE % NONE % NONE % 12.9 % NONE
# 0.00 # 0.00 # 0.00 # 7.10 # 0.00
uu 0 uu 0 uu 0 uu 7 uvu 0

**Total Minority includes Black or African American, Hispanic or Latine, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.
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MPUS PEACE/SECURITY OFFICE L1
Service/Maintenance
CAMPUS PEACE/
SECURITY OFFICER LEVEL 1: Campus Peace/Security Officer Level 1
Campus Security Assistant
SQURCE WEIGHTING
Factor 1: 2000 U.S. Census EEO Occupation Groups - Residence Geography, New York City - 1.0

Protective Services Workers,

Black or Asian or Nat.

**Total African Hispanic =~ Haw. or Other

Female Minority American or Lating Pac. Isl.
23.7 66.1 40.2 22.0 3.5

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College:

Borough of Manhattan Community College

Semester/Year:

FALL, 2012

AFFIRMATIVE ACTION UNIT:

CAMPUS PUBLIC SAFETY SERGEANT

Constituent Departments:

EEQ CATEGORY:

Service/Maintenance

JOB GROUP:

CAMPUS PUBLIC SAFETY SERGEANT

Job Titles:

Campus Public Safety Sergeant

Campus Peace/Security Officer Level 3

Campus Security Specialist/ Assistant Director

**Total Black or African Hispanic Asian or Nat. Haw. or
FACTORS: Weighting Females Minority American or Lating Other Pac. Isl.
1. % availability of Minorities/Females with
requisite skills in immediate labor areas.
2. % of Minorities/Females promotable, transferable, or trainable
1.00 23.6 88.7 56.1 243 7.8
GROUP TOTAL NO-: 10
No. Male: 8 No. Female: 2 **Total Black or African Hispanic Asian or Nat. Haw. or
Females Minority American or Latino Other Pac. Isl.
CURRENT UTILIZATION: # 2 # 9 i 6 3 # 0
% 20.0 % 50.0 % 60.0 30.0 % 0.0
OVERALL AVAILABILITY:
% 23.6 % 88.7 % 56.1 24.3 % 7.8
UNDERUTILIZATION: % 3.6 %« _ NONE % __NONE NONE % 7.8
# 0.36 # 0.00 # 0.00 0.00 # 0.78
v 0 wu 0 vy 0 0 uy 1

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat.

Haw. or Other Pac. Isl,, and Am. Ind./Al. Natives and Two or More Races
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AMPUS PUBL

I FALL, 2012

AFETY SERGEANT

formerly - Campus Peace/Security Officer Level 3

Service/Maintenance

CAMPUS PUBLIC SAFETY SERGEANT Campus Public Safety Sergeant
Campus Peace/Security Officer Level 3
Campus Security Specialist/ Assistant Director
SOURCE WEIGHTING
Factor 1: N/A 0.0
Factor 2:  CUNY Permanent Campus Peace Officer Level 1 and 2 1.0
Factor2:  CUNY Permanent Campus Peace Officer Level 1 and 2 with a selected Date of Appointment to Title closely

approximates those candidates eligible to apply for the exam. The Campus Public Safety Sergeant list was
established on November 12, 2008 from the test given on August 23, 2008, therefore, those from the Spring 2008
CUPS miniflat file was used to select those eligible to take the exam. Source: miniflat file April 15, 2008.

Black or
**Total African Hispanic
Female Minority American or Latino
23.6 88.7 56.1 24.3

Asian or
Nat. Haw.
or Other
Pac. Isl.

1.8

*Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College:

Borough of Manhattan Community College

[Semester/Year:

FALL, 2012

AFFIRMATIVE ACTION UNIT:

Constituent Departments:

CUSTODIAL ASSISTANT
EEO CATEGORY: Job Titles:
Custodial Assistant
Service/Maintenance
JOB GROUP:
CUSTODIAL ASSISTANT
**Total Black or African Hispanic Asian or Nat. Haw. or
FACTORS: ‘Weighting Females Minority American or Latino Other Pac. Isl,
1. % availability of Minorifies/Females with
requisite skills in immediate labor areas. 1.00 23.1 63.2 20.5 39.8 2.5
2. % of Minorities/Females promotable, transferable, or trainable
GROUP TOTAL NO.: 41
No. Male: 31 No. Female: 10 ** Total Blackor African Asian or Nat. Haw. or
Females Minority American Hispanics or Latino Other Pac. Isl.
CURRENT UTILIZATION: # 10 # 39 # 15 # 22 i 2
% 24.4 % 95.1 % 36.6 % 53.7 % 4.9
OVERALL AVAILABILITY:
% 23.1 % 63.2 % 20.5 % 39.8 % 25
UNDERUTILIZATION: % _ NONE % _ NONE % _ NONE % _ NONE % _ NONE
# 0.00 # 0.00 # (.00 # 0.00 # 0.00
wu 0 wu 0 uu 0 U 0 wu 0

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw.

or Other Pac. Isl, and Am. Ind./Al. Natives and Two or More Races.

OHRM/jc G\Affirmative Action Plan 201212012 - Utilization Analysis\- Admin Managerial Classified UA Worksheets - FINAL2012 CUSASST Fed - WORKING/CUSASST UAW F2012




L FALL, 2012

CUSTODIAL ASSISTANT

Service/Maintenance

CUSTODIAL ASSISTANT: Custodial Assistant

SOQURCE

Factor 1: 2000 U.S. Census, NY, NI, CT, PA - CMSA, "Janitors and Building Cleaners" (422) 1.0

Black or Asian or Nat.

** Total African Hispanic Haw. or Other

Female Minority American or Latino Pac. Isl.
23.1 63.2 20.5 39.8 2.5

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races
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UTILIZATION ANALYSIS WORKSHEET

Two Factor Availability
College: Borough of Manhattan Community College
Semester/Year: FALL, 2012
AFFIRMATIVE ACTION UNIT: Constituent Departments:
CUSTODIAL SUPERVISORY
EEO CATEGORY: Job Titles:
Service/Maintenance Custodial Assistant Principal Supervisor
Custodial Senior Supervisor
Custodial Supervisor
JOB GROUP:
CUSTODIAL SUPERVISORY
**Total Black or African Hispanic Asian or Nat. Haw. or
FACTORS: ‘Weighting Females Minority American or Latino Other Pac. Isl.
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 28.6 53.9 18.8 32.8 2.1
2. % of Mincrities/Females promotable, transferable, or trainable.
GROUP TOTAL NO.: 7
No. Male: 5 No. Female: 2
e = #**Total Black or African Hispanic Asian or Nat, Haw, or
Females Minority American or Latino Other Pac, Isl.
CURRENT UTILIZATION: # 2 # 7 it 6 # 1 # 0
% 28.6 % 100.0 % 85.7 % 14.3 %o 0.0
OVERALL AVAILABILITY:
% 28.6 % 53.9 % 18.8 % 32.8 % 2:1
UNDERUTILIZATION: %  NONE %  NONE % NONE % 18.5 % 2.
# 0.00 # 0.00 # 0.00 # 1.30 # 0.15
vy 0 vu 0 w 0 vy 1 vu 0

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al, Natives and Two or More Races
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CUSTODIAL SUPERVISORY

Service/Maintenance

CUSTODIAL
SUPERVISORY:
Custodial Assistant Principal Supervisor
Custodial Senior Supervisor
Custodial Supervisor
SOURCE WEIGHTING
Factor 1: 2000 U.S. Census, NY, NJ, CT, PA - CMSA, "First Line Supervisors/Managers of 1.0

Housekeeping/Janitorial Workers (420)

Factor 1: 2000 U.S. Census, NY, NJ, CT, PA - CMSA, "First Line Supervisors/Managers of Housekeeping/Janitorial Workers (420)

Black or Asian or Nat.

*Total African Hispanic Haw. or Other

Female Minority American or Latino Pac. Isl.
28.6 53.9 18. 32. 2.1

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl,, and Am. Ind./Al. Natives and Two or More Races
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UTILIZATION ANALYSIS WORKSHEET

Two Factor Avail

lability

College: Borough of Manhattan Community College
Semester/Year: FALL, 2012
AFFIRMATIVE ACTION UNIT: Constituent Departments:
SKILLED TRADES/CRAFTS
EEQ CATEGORY: Job Titles:
Skilled Crafts Carpenter Qiler
Laborer Painter
Electrician Plumber
Electrician's Helper Plumber Helper
Locksmith Thermostat Repairer
Maintenance Worker Stationary Engineer
JOB GROUP:
SKILLED TRADES/CRAFTS
*#*¥Total Black or African Hispanic Asian or Nat. Haw. or
FACTORS: Weighting Females Minority American or Latino Other Pac. Isl.
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 2 36.2 113 20.9 3.6
2. % of Minorities/Females promotable, transferable, or rainable
GROUP TOTAL NO: 43 Ef Group Total is 4 or less, then Job Group is too small to analyze
No. Male: L No. Female: 0 **Total Black or African Hispanic Asian or Nat. Haw, or
Females Minority American or Latino Other Pac. Isl.
CURRENT UTILIZATION: ## 0 # 14 # 6 # 6 # 2
% 0.0 % 32.6 % 14.0 % 14.0 % 4.7
OVERALL AVAILABILITY:
% 2.3 % 362 % 11.3 % 20.9 % 3.6
UNDERUTILIZATION: % 2.7 % 3.6 % NONE % 6.9 % NONE
# 1.16 # 1.56 # 0.00 # 2.97 # 0.00
w 1 w 2 w 0 vy 3 w 0

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.
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FALL, 2012

SKILLED TRADES/CRAFTS

Skilled Crafts
SKILLED
TRADES/CRAFTS;
Carpenter Oiler
Labaerer Painter
Electrician Plumber
Electrician's Helper Plumber Helper
Locksmith Thermostat Repairer
Maintenance Worker Stationary Engineer
SOURCE WEIGHTING
Factor 1: 2000 U.S. Census, NY, NJ, CT, PA - CMSA (selected occupations). 1.0

Factor 1: 2000 U.S. Census, NY, NJ, CT, PA - CMSA, "Stationary Engineer& Boiler Operator” (861), "Carpenters" (623), "Electricians" (635),
"Painters, Construction Maintenance™ (642), "Plumber" (644), "Machinist" (803), "Construction Manager" (22), Automotive Service
Technicians & Mechanics" (720}, "Elevator Installer & Repairer” (670), "Roofer" (651), "Cement Mason, Concrete Finishers & Terrazzo
Worker" (623), "Locksmith" (754), "Plasters and Stucco Mason” (646), "Laborer" (626), "Maintenance and Repairer Workers, General"

(734), and "Maintenance Workers, Machinery” (735).

Black or
*Total African Hispanic Asian or Nat, Haw.
Female Mingrity American or Latino or Other Pac. Isl.
27 36.2 113 20.9 3.6

**Total Minarity includes Black or African American, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives and Two or More Races.
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C. COMPARING INCUMBENCY TO
AVAILABILITY AND ANNUAL PLACEMENT
GOALS



Comparing Incumbency to Availability and Annual Placement Goals

*Note - If the AAU / Job Group has UU for a specifice

protected minerity group, indicate the ethnic category and number in parenthesis.

5 . Female Female | Establish | If Yes, Goal Minority o Establish If Yes, Goal for
Affirmative Acg:n l:“i;s {within EEO8 | 11, cumbency | Availabilty | Goal? | for Females | Incumbency szlszg:’!:y o | Goal? Minorities*
feasty % % YesiNo | % (#) % y Yes/No % {#)
1. EXECUTIVE/ADMINISTRATIVE/MANAGERIAL
Administration | 33.3% 47.1% Yes 47.1% (2) 73.3% 24.9% No
Administration |1 55.0% 57.1% Yes 57.1% (1) 50.0% 36.6% No
2A. FACULTY/PROFESSORIAL
Accounting 21.4% 41.5% yes 45.1% (3) 57.1% 27 5% No
Allied Health 40.0% 74.6% yes 74.6% (2) 0.0% 15.7% yes Total Min. 15.7% (1)
Computer Information Systems 35.7% 21.3% No 57 1% 21.5% yes AA 4.4% (1)
Counseling 55.6% 72.8% yes 72.9%(2) 66.7% 20.6% yes AIP16.3% (1)
English 58.1% 63.3% yes 63.3% (2) 12.0% 27.9% yes AIPI5.7% (1)
Modern Language 61.1% 60.2% - No 55.6% 22.9% yes AA 3.3%(1)
Science 37 5% 31.5% No 31.3% 17.2% yes AA 3.3%(1)
Speech 85.7% 48.8% No 7.1% 15.3% Yes total Min. 15.3% (1)
28. FACULTY/INSTRUCTOR
Sacial Science 42.9% 54.4% Yes 54.4% 57.1% 31.6% Yes HIL 5.7% (1)
Speech 33.3% 59.9% Yes 59% (2) 0.0% 22.4% Yes (1), AIP 10.6%(1)
2C. FACULTY: LECTURER
HIL 7.2% (1) Asian
Speech 62.5% 61.3% No 62.5% 20.7% Yes 6.8% (1)
EOC 61.5% 68.6% Yes 68.6% (1) 84.6% 19.9% Yes AP 4.8% (1)
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Comparing Incumbency to Availability and Annual Placement Goals

*Note - If the AAU / Job Group has UU for a specifice

protected minority group, indicate the ethnic category and number in parenthesis.

{ y 58 Female Female | Establish | If Yes, Goal Minority ; Establish If Yes, Goal for
Affirmative Acé::; gm)h; DRI LS Incumbency | Availabity | Goal? | for Females | Incumbency Avﬁltgg‘i.ilg % Goal? Minorities*
i % % YesiNo | % (#) % °|  YesfNo % (#)

3. PROFESSIONAL/NON FACULTY
4. SECRETARIAL/CLERICAL
Cuny Office/Secretarial Assist 90.4% 92.8% Yes 92.8% (2) 89.0% 31.8% No
Cuny Administrative Assistant 90.9% 93.6% NO 81.8% 67.2% Yes H/L 23.7% (1)
5. TECHNICAL/PARA PROFESSIONAL
Computer Specialists 11.8% 29.6% Yes 29.6% (6) 88.2% 36.3% No
6. SKILLED CRAFTS

2.7% (1) 36.2% (2) HIL
Skilled Crafts 0.0% 2.7% Yes e 31.6% 36.2% Yes 20.8% (3)
7. SERVICE MAINTENANCE
Campus Public Safety Sergeant 20.0% 23.6% No 70.0% 56.1% No AIP 7.8% (1)
Custodial Supervisory 33.3% 28.6% No 100.0% 53.9% No H/L 32.8% (1)
Campus Peace Officer 25.5% 23.7% No 90.9% 66.1% No HL 22.0% (7)
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D. PROGRESS REPORT - HISTORICAL
UNDERUTILIZATION 2008- 2012



PROGRESS REPORT - HISTORICAL UNDERUTILIZATION
FALL 2008 - 2012

This form is to be used if there haver been NO changes in the Affirmative Action of Constituent Departments from 2008 - 2012

College Deparimental Groups

TOIAL| WOMEN | yygnc, | Back | iseamic | PG
AAU:  Business & Commerce # # uu # uu # uu # uu # uu
JOB GROUP: Non-Professorial/Lecturer 2008
Constitvent Dept.  Business Management 2009
Job group too small to analyze in 2008 - 2009 2010 5] 83 0 5 0] 3 0 1 0 1 0
Lecturer 2011 5. 8§ _© 5 0O 3 0] 1 0f 1 0
2012 5] 3 0O 5 0 38 ¢ 1+ 0 1 o0
TOTAL| WOMEN | Gy | BAGK | HISEANC | pCs)
AAU:  Business & Commerce # # uu # uu # uu # uu £ uu
JOB GROUP: Professorial 2008 5] 7 O 8 0 4 0 2 0o 2 o0
ConstituentDept. Business hManagement 2009 15 7 0 8 0 4 0 2 0 2 0
2010 14] 7 0 7 op 3 o 2 0 2 0
2011 15 8 © 8 0 383 0 2 0 3 0
2012 16 9 0 9 ¢ 4 0 2 0 3 0
rores| won | O, | evsck | mssauc | SV
AAU:  English & English Literature # # Uy # uy # uu # Uy # uu
JOE GROUP: Non-Professaria!Instructor 2008 6 3 bl 2 0 4] 0 1 0 1 0
Constuent Dept. English 2008
Jab group too small to analyze in 2008 - 2011 2010
2011
2012 6 5 © 3 0 3 0 0 0 0 ©
o | oy | O | ek | msmauc | o
AAU:  English & English Literature # # uu # uu # uu # uy # uu
JOB GROUP: Nan-Professoriai’Leclurer 2008
Constwent Depi. English 2009 5 4 0 4 0 38 0 0O o0 1 0
Job group too small to analyze in 2008 2010 10f 8 0 4 0 2 0 1 0 1 0
2011 8| Vv 0O 3 0] 1 0] 1 of 1 0
2012 8 7 0 3 0 1 o 1 o] 1 0
o | ey | S8, | s | mseaue | A2
AAU:  English & English Literature # # uu # uu # uu # uu § u
JOB GROUP: Non-Professarial'Leclurer 2008
Consiuent Dept.  EQC 2009 i2 el (0] 11 0 g 0 2 0 0 i
Job group too small to analyze in 2008 2010 i3] 9 0 11 0 9 0 2 0 0 1
2011 13 9 0 11 0 8 o0 2 0Of 0o 1
2012 13/ 8 1 11 0 9 0] 2 0o 0 1
o | e | IO | mac | wseauc | S
AAU:  Health Professions # # uu # uu # uu # uu # uu
JOB GROUP: Professorial 2008 7l 2 3 1 0 1 0] 0 0 0 1
Constwent Dapt. Allied Health Sciences 2009 100 4 4 3 0 88 0 0 o0 0 1
Health Education 2010 9 4 3 2 0L 2 0 0 90 o0 1
2011 0 8 O 3 0 2 o0 0 0o 0 o
2012 11 6 2 3 1 2 0 1 0 0 0O
o | woes | TR | s | sennc | o8
AAU:  Library 4 ¢ w | # w | ¢ w| # wl| ¥ w
JOB GROUP: Professorial 2008 9] 5 1 4 0 1 0 1 ol 2 0
Conswuent Dept. Library 2009 10 6 1 5 0 1 1 1 0 3 0
2010 2] 8 0 6 0 2 0 1 90 3 0
2011 12| 8 0 6 0 2 0o 1 0o 3 o0
2012 11 7 0 6 0 2 ¢ 1 0 3 ©
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PROGRESS REPORT - HISTORICAL UNDERUTILIZATION
FALL 2008 - 2012

This form is to be used if there haver been NO changes in the Affirmative Action of Constituent Departments from 2008 - 2012

TOTAL ASIAN/

TOTAL | WOMEN | oy | BRACK | HISPANIG | ppcigy
AAU:  Mathematics & Compuler Science # # uu # uu 3 uu # uu # uu
2B GROUP: Non-Professorial/instructer 2008 g 2 1 3 o 0 1 0 © 1
Constiuent Der_Mathematics 2009 5 1 1 1 0 1 0 0 0o 0 1
Job group too small to analyze in 2010 & 2011 2010
2011
2012 5, 38 0 3 0 1 el 0 0 2 0

TOTAL ASIAN/
TOTAL| WOMEN | yyopypy | BRACK | HISPANIC | g g

AAU:  Mathematics & Computer Science # # uu i uu # uu i uy # uu
JOB GROUS. Non-Professorial/Lecturer 2008 8 3 1 8 0 7 0 1 0f © 1
ConstiventDept.  Mathematics 2009 9 4 Q 8 Q g 4] 1 [¢] 0 1
2010 13 5 0 10 0 8 0 1 0 1 0
2011 13 5 1 10 Q 8 0 1 0 1 0
2012 14 i 0 11 0 8 0 0 0 2 0

TOTAL ASIAN/

JOTAL | WOMEN MINOHITY BLACK | HISPANIC BRGISL

AAU:  Education # # uu # uu # uu # uu # uu
408 GROUP; Professarial 2008 5 3 0 <] 0 1 0 1 0 1 0
Gonsyuent Do, Teacher Education 2009 6 4 0 5 0 3 0 1 0 1 0
Jab group too small to analyze in 2007 2010 6l 4 0 4 0 1 0 1 00 2 0
2011 71 5 0 3 0 1 0] 1 0l 1 0
2012 8 6 0 4 0 1 0 1 0 2 0

IOTAL| WOMEN | yjpary | BLAGK | HSPANG | pigidl

AAU  Fine Applied Arts & Media # # uu # uu # uu # uu # uu
JOB GROUP: Non-ProlessarialiLecturer 2008 5 2 1 4 0 4 0o 0 0 0 ©
Constiwent Cop. Speech, Communications & Theatre Arts 2009 5 2 1 4 4 0 0 0 0 0
2010 6 B 1 4 0 4 0 0 0 0 0
2011 8l 5 1 5 0] 5 0 0 0 0 0
2012 8 5 0 5 0 5 0 0 14 0o 1

College Administration and Staff

o | wouen | JO | mac | moeauc | A2V

AAU:  Administration # # uu 4 uy i uu # uu # uu
OB GROUP: Administration | 2008 14 4 3] 10 0 5 0 3 0of 2 0
Constivent Dept.  President, Senior Vice President, Vice President, 2009 14 5 2l 10 0 5 0 3 0 2 0
Assistant Vice President, Dean, Associate Dean, 2010 15| 5 2 i0 0 B 0] 3 0 2 0
Administrator, Assislant Administrator 2011 14 4 3] 10 o 5 0 3 0 2 o0
2012 15 5 2 11 0 5 o] 3 0 & 0

sonn | o | O | mace | aseanc | S0V

AAU:  Administration # # uu # uy # uu # uu # uu
JOB GROUP: Administration 11 2008 54| 27 3] 33 0 16 0 7 0] 10 o0
Constiuent Dept.  Higher Education Officer (HEO) 2009 52| 28 2 27 o 12 0 6 0 9 ¢]
Highar Education Associate [HEA) 2010 57 33 O] 20 0] 14 0O &6 0 9 0
EQC Higher Education Officer/ EOC Higher Education Associale 2011 56| 31 0 28 0] 13 0of 5 1] 10 90
2012 60| 33 1 30 0l 14 0 6 2] 10 Q0

MINORITY PAC.ISL.

AAU:  Administration # # uu # uu i uu # uu # uy
JOB GROUF: Administration i1} 2008 86| 61 0 68 0] 39 0] 20 0 9 0
Constituz1 Depl. 2009 a0] 63 0 74 0] 41 0l 23 0] 10 0
Higher Educalion Assistant (HEa) 2010 101 70 0 82 ol 44 0| 26 0] 12 0
EQC Higher Education Assistant {HEa) , 2011 99| 69 0] 78 Q| 43 0| 27 0] 9 0
Assistant to HEQ (aHEQ), EOC Assistant to HEO (aHEQ), 2012 106| 73 0 83 Q| 48 0] 23 o] 12 0

* EOC Higher Education Officer and EOC Higher Education Associate was inclut
in this category from 2008-2011
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PROGRESS REPORT - HISTORICAL UNDERUTILIZATION
FALL 2008 - 2012

This form is to be used if there haver been NO changes in the Affirmative Action of Constituent Departments from 2008 - 2012

TOTAL ASIAN/

TOTAL | WOMEN | yyyoppy | BRAGK | HISPANIC | oycie)

AAU:  Administration # # uu # uu # ] # uu # uu
JOB GROUP: Administration 1V 2008 33| 10 3 24 0] 12 0 8 0 3 2
Cansiweni Dept.  Senior College Lab Technician (SCLT) 2000 32 9 3 24 0] 11 0 g 0 3 2
College Lab Technician (CLT) 2010 36] 1 0 26 O] 12 0 9 0 4 1
2011 280 8 0O 20 O 9 0 8 ol 3 1
2012 36 10 0] 25 0| 12 0] 8 0f 5 0

TOTAL ASIAN/

JOTAL | WOMEN MINORITY BLAGK | HISPANIC | pan'ig)

AAU:  Campus Peace/Security Ofiicer # # uy # U # uu # uu # uu
JOB GAGUP: Campus Peace/Securily Officer Level 1, Campus Security Assistant 2008 30| 11 0 26 0] 18 0 7 0 1 0
Constivenl Depl. 2009 321 11 0 27 0] 18 9] 5 2 4 0
2010 32 9 0 25 0] 16 0 5 21 4 0
2011 32| 9 0 27 0] 16 0 5 2 6 0
2012 55| 14 O] 50 0] 34 0 5 7| 11 0
ora | woue | O | mack | mseac | o
AAU:  Campus Peace/Security Officer # # uu F uy # uu # uy 4 uu
JOB GROUP: Campus Peace/Security Officer Level 2 2008
Gonstiuent Dapt, 2009
Jeb group too small to analyze in 2008, 2009, 2011 & 2012 2010 & 2 0 5 @ 5 0of 0 1 0 0
201
2012
toma | wouey | IO | s | nseanc | SSAY
AAU:  Campus Public Safety Sergeani % # uu # uu ¥ uu # uu # uu
JOB GROUP: Campus Public Safety Sergeant 2008 Fi 1 0 A 0 3 1 4 0 4] 0
Constiwent Dep:.  College Security Specialist 2009 7 | i i 0 3 1 4 0 Q 1
2010 71 2 0 7 0 4 0o 3 0 0 1
2011 8l 2 0O 8 0 5 0o 3 0o o 1
2012 10 2 0 8 0 6 0 3 0 0 1

AAU:  Accountant # # uu # uy # uu # uy # uy
JOB GROUP: College Accounting Assistant 2008 14 11 0 12 0] 2 0 5 0 5 0
Constiwent Oept. Assistant Purchasing Agenl 2009 14| 110/ 12 0 3 0o 4 0o 5 ©
College Accounting Assistant 2010 16/ 13 0 14 0 5 0 4 0 5 0
2011 15/ 12 0] 13 0ol 5 0 3 0 5 0
2012 156) 12 0] 183 0/ &5 0 3 0 5 0

TOTAL ASIAN/

e MINORITY bLack =R PAC.ISL.

AAU:  Computer Specialists # # uu # [119] # uu # uu # uy
JOB GROLP: Compuier Specialisis 2008 17 1 4 14 0] 4 0O 4 0 6 0
Constivent Dep. T Senior Associate 2009 34 3 7| 28 0] 11 0] 8 00 9 0
IT Associate 2010 37] 6 5 34 0 13 0 10 0] 10 0
IT Assistant 2011 36] 6 5] 231 0] 12 0 9 0] 11 0
IT Support Assistant 2012 34| 4 b6 30 0] 12 of 6 0] 12 0

TOTAL ASIAN!

LA SRR MINORITY LAt e PAC.ISL.

AAU:  Secrelarial and Clerical # # uu # uu # uu # uu # uu
OB GROUS: CUNY Administrative Assistant 2008 12 11 0 9 o 7 0o t 2 1 0
ConstientDep. GUNY Administrative Assistant 2009 1] 10 1 8 0] 6 0 1 20 1 0
EQC Administrative Assistants 2010 12] 12 0 g 0 7 0o 1 2] 1 0
2011 12| 11 6] 10 o] 8 o 1 2] 1 0
2012 11 10 0 g 0 6 0 2 1 1 0
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PROGRESS REPORT - HISTORICAL UNDERUTILIZATION
FALL 2008 - 2012

This form is to be used if there haver been NO changes in the Affirmative Action of Constituent Departments from 2008 - 2012

TOTAL ASIAN/
TOTAL| WOMEN | \oooo | BLAGK | HISPANIC | oon'c
AAU:  Secretarial and Clerical # # uu # uu # uy # uuy ¥ uy
JOB BROUP: CUNY Office/Secretarial Assistant 2008 791 70 3] 71 0] 37 0] 30 O] 4 0O
Constivent Depl.  OUNY Secretarfal Assistant, CUNY Office Assistant, 2009 72| 64 3] 65 0/ 34 0] 29 O 2 1
EOC Office Assistant 2010 84| 77 1 70 0] 34 0] 33 0] 8 0
2011 73| 66 2 62 0| 28 0] 31 0 3 0
2012 73] 66 2| 65 0] 32 0 30 0 3 ©
To1AL | women TOTAL BLACK ] ASIANS
MINORITY PAC.ISL.
AAU:  Custodial # # uu # uu # uu # uu # uy
JOE GROUP: Custodial Assistant 2008 441 11 0] 41 0] 21 ol 16 2 4 0
Corstwsm Oept,  Custodial Assistant 2009 421 11 4] 40 Qf 17 0| 18 0 4 0
2010 43 11 0 41 0| 18 0] 19 0 4 0
2011 371 & 0| 3B 0] 15 o0/ 18 0 3 ©
2012 41 10 0] 39 0] 15 0O 22 0 2 ©
TOTAL ASIAN/
JOTAL | WOMEN BLACK HISPANIC
MINORITY. PAC.ISL.
AAU:  Gustodial # # uy # uu # uu # uu # uu
JOB GROUP: Senjor Custodial Supervisor 2008 7 i 1 A Y 5 o 2 0 9] 0
Constiuent Dapt. Senjor Custodial Supervisor 2009 g 2 0 8 0] 5 O 3 0 0 0
Assistant Principal Gustodial Supervisor 2010 gl 2 0 8 0 5 0 8 0 0 0O
Custodial Supervisor (GUNY) 2011 5 2 0 5 0 4 0] 1 1 0 0
2012 71 2 10 7 Bl 8 0] 1 i 0 iR
sores | woue | O | macs | seasic | A2
AAU:  Mail/Message Services Waorker # # uu # uy # uu # uu # uu
JOB GROUP: Mail/Message Services Worker 2008
Gensrueni Degt. Mall/Message Services Worker 2009 51 0 2 5 0 2 0 2 0 1 0
EQG Mail/Message Services Worker 2010 5 G 2 5 0] 2 0o 2 0 1 0
Job group too small to analyze in 2008 & 2012 2011 = R 5 @ 2 0 2 0 1 0
2012
o | wone | O | mace | mseac | J2A
AAU:  Skilled Trades/Crafts # # uu # uu # uu # uu # uy
JOB GROUP: Skilled Trades/Cralls 2008 38 0 1 14 0 7 0 4 4 3 0
Constiuent Dept, Carpenter, Locksmith, Laborer, Electrician, Electrician's Helper 2008 39| 0 1 13 1 7 O 4 4 2 0
Elevator Mechanic, Maintenance Worker, Oiler, Painter, Plumber 2010 38 4] 1 12 2 7 0 3 5 ] 0
Plumber Helper, Stationary Engineer 2011 35 0 1 10 3 4 0 4 3l .2 . 0
2012 43] 0 1 14 2 6 0 6 3 2 o0
# = Total number of individuals within unit AAU = Affirmative Action Unit UU = Underutilization Consliluent Depariments = List all Deparlments in AAU.

JOB GROUP = Protessorial/Non-Professorial / Administration / Classified Staff
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PROGRESS REPORT - HISTORICAL UNDERUTILIZATION
FALL, 2008 - 2012

AFFIRMATIVE ACTIOH UNIT (AAU: Business & Commerce
2008 2008 2010 2011 20142
AAL: Business & Commerce AAU: Business & Commerce AAU: Business & Commerce AAL: Business & Commerce AAU: Business & Commerce
0B GHOGT Professarial Professorial 108 GROLF Professorial L Professorial 10 BRIIP Professorial
Gonsiivan Degt Accounting Accounting Coner et Dep Accounting Covetiuent Dag Accounting st Diegs Accounting
(i gepds } (td \ {iet. v ) it Gt
# uu ] uu # uu # vy # uy
T0TAL 13 e ot 14 s TCTAL 15 ] ToTAL 14 ] TOTAL 14 o
WaNE 2 3 AOE] 2 4 women 3 3 wonen 3 3 VCHEN 3 3
TOTAL MUICRITY 9 0 3 0 TR MHEIRITY 9 0 ToTAL WHARTY 8 0 TOTAL 1ICAIY 8 0
BLACK 4 0 4 0 Ui 4 0 4 0 LK 4 0
HiEP Y 2 0 2 0 A 2 0 Z 0 sPAIC 2 0
AANRA L d 0 3 0 s st 2 0 2 0 SIHPAC 51 2 0
JOB GRELE 08 BRGUP SO GROUT OB GRIE
Consshueri Dagt orsidus Dt O Sondiven Dat
e ey i s ) {ist depls ) (i apin ) e ot
# uu # uu # uu # uy # w
= o7 o TOTAL ROy TR A ToTAL
% wonat WOHER
TOTAL iscr T FOTAL WIMORITY
BLACK e Acx
HISP HisEAIC g HISFANIC
ASIENPAT 15! SHERPACIEL SARFACIEL
0B GRS 23 GAOUP. 108 GROUP 108 GROUP s ece
Caniiesine Ded Corsiiaenl Dort Curstionss Digi Congivers Dagi = sl Deot
[(CE= 181 gl getis ) S [ [t epin) {i dsis )
# uu # uy # uu # uy # uy
ToTaL T3TAL T 10T i rona TOTAL
WOMEN WOMEN AOMIER
TOTAL MINORITY TTAL MINEITY TOTAL TCTAL btioRITY
BLACK 51O BLACK 3 ACK, BLAsH
HISPANG . WIS IIC s asiC 17 A
ASIANEA 151 15 am A 15 SSILPAC L ASIBNUTAL 151 1SiP AT 1L
JCBCRIP 0 GROUF 108 GROU
Corgit [Censituen Depy
(k) oepis ) {2 dopls )
# uy # uy ® uu # uy # uu
TOTAL oA roTa ToTAL ik TE7AL : oA
WOMEN oL
TOTAL WINGETY TOTAL MHSRITY TOTAL MINGSTY TGTAL MINORITY
PLAGE BLACK BLACI BLACK
G PO Liseans
A AG 51, I ASIANSAC ISL
# = Tolal number of irdividuals wihin unit AAU = Afiirmalive Aclion Unil
UU = Underuliiszelion Constituent Cepariments = Lie! 8! Dep artmants in AAU.
JOB GROUP = Professorialen-Professorial/Senior Professcrial/Assistant Professor/ Adminis!valion /Classified Staff

ot Hit Y (2009-2012) 201 - Fival




AFFIRMATIVE ACTION URIT {AAU):

PROGRESS REPORT - HISTCRICAL UNDERUTILIZATION

Mathematics & Computer Science

2008
AAU: Math & Computer Science
108 GROUF Professorial

Computer Info Systems

Comitur Dapt

AAU:

B GROUP.

Cewiien T

2009

ath & Computer Science

Professoria!

Computer Info Systems

FAL|

Cormidueni Gapt

L, 2008 - 2012

2010

IMath & Computer Science

Professorial

Computer Info Systems

AAU:

|08 GROUF

2011

Math & Computer Science

Professorial

Computer Info Systems

2012
AAU: Math & Computer Science
105 GROU Professorial

Computer Info Systems

(i e ) et i) (i 0vgrs)
# uu ¥ uu # o8] ¥ uu # w
ToTA 17 T, 18 Smed o, 15 ot 14 o o 14 [
W 6 0 1] 0 woEn 6 0 vomiEn 8 0 oM 5 0
TOTALBICITY 10 0 11 0 DAL ILIRITY 9 0 FOTAL MINCAITY 8 0 TOTAL 1CRITY 8 0
1 0 1 0 BLACK 0 1 s 0 i BLACK 0 2
HispanC 2 0 2 0 2 0 icr 1 0 1 0
ASANTAL 3L 7 0 8 0 T 0 sk iU 7 0 7 0
JBGRONN B GhoUs
Coreiivent D= Coreuen Dagi I b Dheps Corciiusrt Depl Cesmiluent Dept
(i cieg ) o gephe ) (i gt S {5t cepis )
# u £ w 4 uu # uu
TR roTAL ey ToTAL e hotrl ToTAL 3
oL HOMEN WouEN
T0TAL HERITY \ETRT
1K BLiK
HIR AHIC HIZRANC e AN ISP AN
WNEAC 1 [T asusnracicL ASIIPACISL
102 GROY 5 GROUP 08 GRoUS j
JC onsiduent Dol Tondiven Dept Constiiumng Dot Lonsutises Deck
{ist i) (s gesie? e chiis et s )
# uu # uu # ug # uu # uu
TETA TOTAL oAl e roTAL
WOMEH WONEH o) viomen
TOTAL MINCFITY TOTAL MINCEITY TOTAL MIMORITY TCTAL MINSRITY TOTAL MIORITY
BACK LAGK Lok SLACK ELACK
Hesic ISP AN isoanc i
ASIARIPAC 5L Al AT 5L ALLENT A2 IEL [hide Al 151
& GROUP 0B GROUP 308 B5CUR 108 GROUT
Sarzitwe D [Corrlusnt Degl Corshituen Dt Cormmusn Dot
(st iy {hst dopis ) the! darte § it ks ) {hast oegts )
4 w ¥ uu 4 uu W uy # uu
2 10TAL R TOTAL e oL ToTh . e
wcnEN e gt
TOTAL MIATY TOTAL MYGRIT TCTAL G

JaleiK

it

SIANPAC ISL

BLACK.

LLACK
HISPANIC

ASIUTAG 5L

# = Total number of indiywduals within unit
UU = Underutilization
./CB GROUP = Profess:

ivion-Professoriai/Senior Professoria!

AAL = Affimalive Action Unit

Censlituent Departments = List all Departments in AAU

esislant Professor! Administration /Classified Slaff




PROGREES REPORT - HISTORICAL UNDERUTILIZATION
FALL, 2008 - 2012

AFFIRMATIVE ACTION UNIT (AAU): Psychology
2008 2009 2010 2011 2012
AAL! Psychology AAU: Psychology F-Y.AH Psychelogy AAU: Psychology AAU: Psychology
Professoris! 1B GROLT Professorial .08 GAoUP Professorial 102 GROUF Professorial Professorial
Sorgifusnt Dept Student Life/Counseling iers g Student Life/Counseling Screitust Dist Student Life/Counseling Corvtuen Dot Student Life/Counseiing Student Life/Counseling
i (o nges) (i Geres | it e )
# uu & uu # uy # uu # uu
07 1 5 ToTAL 10 roTa 10 9 Terad o 5]
WOME! 6 2 ot 6 1 it 8 1 5 2 5 2
TOTAL MIRAITY 9 0 e a uaRTY g 0 TaTA MpRITY 7 ¢] ToTaL iz 3] 0 6 0
BLACY 8 0 BLAcH 6 0 o 6 0 i Ak 5 0 SR 5 0
HISEANIC 1 0 s 1 0 Lpanic 1 0 HISPanI 1 0 ise peuts | 0
ASEHPAGISL 0 1 A5ANPAD 1L 0 1 Sana 15 [0} 1 ASILPAT 15 0 1 ASEMPAT 5L 0 1
o8GRO 3 GRE oS aROUT 0B GROUP
Conghiuse ariuent Dew Coswingers Deps Curehlusnt Dot
(ke depie Yt dapis ) i Gegis el gy ) (el Gopds )
# uu # uu # uu # w # uu
10TAL T TOTAL : 10TA
HeME! oz =
TOTAL vmigeT ¢ roas i A MRERIT Tk MAFRTY
BLACK BLACS SLACK ey LACK
SSEANIG HI5EANIC i
AR A L SUNEAS SUKEAL 5L
S BRAUP 1og croue 108 GROUF 105 eHOUP £8P
Lerstiuent Deps arvrmat Doty = (Coreluont Cers Corstie: Cegt
et cheplss ) (s gy g dgis ) intdops (o oee )
£ uu # uu # (V) # uu # uu
TeTAL T0TAL TOTAL Praine CTAL ToTAL
ol OMEN
TOTAL MHORITY TOTAL RIVORITY FUTAL MINCRITY
BLAK a6 BLATK BLACK
ismAIG HisP A 1 iseanic
NPT L E5IAPAC 15 B AT 1L
FAGRF 0B GRot 108 G L8 GROUP 108 GROVF
e Covtluen Dy Corriucn: i o Dect
(s G ) 3 it g et ey ) b e
# uy # uu # uu # uu # w
TOTAL S TOIAL o ToTAL 1AL o, ToTAL P
WERAZH WOMEN W aEN W ke WOMEN
TOTAL RORITY TTAL MINCRITY o WO Y FOTAL MIRORTTY TUTAL WHORITY
BUGH e Ack Eieci BLicx BLacH
RisaAHIC i ANIC At HisFLniG
ASARPAL I8 AANELS 1S

sals within unit

# = Total rumber of indivi
Ul = Uncerutilization
JOB GROUP = Professoria.cii-Prof

AAU = Afirmative Action Unit
Conslituent Depariments = List

! Depaiiments in AAL.

«crighiSenior ProfessorizAssistant Professor’ Adminigiration /Clas s ied Staff
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AFFIRIMATIVE ACTION UIT (AAU):

English & English Literature

PROGRESS REPORT - HISTORICAL UNDERUTILIZATION
FALL, 2008 - 2012

2008 2008 2010 2011 2012
AAU: English & Englich Literature AAU: English & English Literature AAU: English & Engligh Literature AAU: English & English Literature English & English Literature
3B SROUP Professorial Professorial on canup Professorial KBGRUP Professorial Professorial
Cérplient Depi Developmental Skills ovrugn D Developmental Skills oo Cops Developmental Skills Coietiuesi Dep Developmental Skils Developmental Skills
f gepis) s s ) I gegts )
# uu # uug # uu # uu # uu
10T 18 e TeTAL 21, s ToTA 24 e TeTa 24 '7 oA 25
11 0 oHEN 12 0 vionss 15 2 GUEN 15 0 SOMEN 16 2
TOTAH MIRGEITY 8 0 TOTAL MINCRITY 8 0 1esnal 6 0 167 AL HHORITE 7 0 TOTAL MINEITY 6 0
BLACK 5 - 0 eLscr 4 0 Lk 4 0 LAk 4 0 BLecr 4 0
0 1 HISPANC 0 1 0 2 e anis 1 Q HsFass 1 0
3 0 e a st 2 0 15 2 0 ASIAHE A 5, 2 0 ASIANFAC L 2 0
KB GROUF (OB GGROUT X.B GROUP, 06 GROHP. O
Conigend Depl Coretitund Dey it Dig Ceinsiast Dept consitent Ligy
i dapic # degls {ie mepts ) [l s } T e, )
# uy # uu * uu # uu # uu
TOTAL Wity TOTAL et} : TOTAL |
WUMEN WOMEN
TOTAL WHORITY | TOT 2. i i TOYAL METIRIT
BULACK BuAe BLACK BLACK
Hizpaine HISF AN RISPANIT
ASIANT AT ISL ESIANF AL 161 A5
JOE GRUGTP JOB ROUP .05 GROUF OB GROUP JOB GRIUP
Coreinsnt Dat et st Dot oot Depd e Dapl S ey Doy
(it eis ) e g ) tho oegis ) (i derir ) (vt g
# uu # uy # uu £ Uy # (815)
TOTAL ot TOTAL dnil TOTAL L TCTA TOTAL MeT
WOLEN WETAEN (WOHIET BE= WOLEN
TOTAL WAORITY TOTEL MIEORITY ITUTAL MINORITY OTAL TOTAL MICR Ty
BLAZK ELACK BLACK LLACK ELACK
HISFALIC S ANIC HSPANIC HISE AN
ASIARERCISL A3 IANFEAC L ANIPAC 15U ASIA AC ISL
JOHGROUP B CHIUP 408 GROUF JCB BRI
Corsiluent Dert Corsiaue Dept Corssituant Denl
114 vls ) gz ) e gipin) (1! certs
# Uy # Ly # Lu # uy # uu
TOTAL TOTAL CANLY TOTAL A, ) TAL ; TOTAL
WCHEN WUNEN [WOME "
TOTAL MIRTFITY TOTAL v eomiT e TOTAL MIHORITY
BLACK LLACY. MK BLACK
HISPANC HISPAN
ASMNTAL IS A SIANPAL 150 S ASIANEAC 1L

# = Total number of individuals within unit
UU = Underutilizatian

AAU = Affirmatize Action Unit
Constituent Departments = List all Capartments in AALL

JOB GROUP = FrofessorialiNan-ProfessorisiSanior Protessonial Assistant Professcr’ Administretion /Classified Staff
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AFFIRMATIVE ACTION UNIT (AAU):

English & English Literature

PROGRESS REPORT - HISTORICAL UNDERUTILIZATION
FALL, 2008 - 2012

2011

2012

2008 2008 2010
AAU English & English Literature AAU: English & English Literature AAU: English & English Literature AAU: English & English Literature AAU: English & English Literature
o Professarial oA GR0uP Professorial 08 CROL Professorial our Professarial X 7] Professorial
Corssieaeti Dip English g aort Dept English ool D English ot Diepl English orinun Dt English
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PROGRESS REPORT - HISTORICAL UNDERUTILIZATION
FALL, 2008 - 2012

AFFIRIFATIVE ACTION UNIT (AAU): hiathematics & Computer Science
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PROGRESS REFORT - HISTORICAL UNDERUTILIZATION
FALL, 2008 - 2012

AFFIRIATIVE ASTION UNIT (AAU): Fine, Applied Arts, and Media
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AFFIRMATIVE ACTION UNIT {£AL).

Foreign Languages

PROGRESS REPORT - HISTORICAL UNDERUTILIZATION

FALL, 2008 - 2012
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AFFIRMATIVE ACTION UKIT (AAU):

PROGRESS REPORT - HISTORICAL UNDERUTILIZATION

Fine, Applied Arts & Media

FALL, 2008 - 2012
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PROGRESS REPORT - HISTORICAL UNDERUTILIZATION
FALL, 2008 - 2012
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AFFIRHATIVE ACTION UNIT (AAU):

Physical Sciences

PROGRESS REFPORT - HISTORICAL UNDERUTILIZATION

FALL, 2008 - 2012
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AFFIRMATIVE ACTION UNIT (AAUj:

Social Sciences

PROGRESS REPORT - HISTORICAL UNDERUTILIZATION
FALL, 2008 - 2012
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PROGRESS REFORT - HISTORICAL UNDERUTILIZATION
FALL, 2008 - 2012

AFFIRMATIVE ACTION UNIT (£AU): Fine, Applied Aris & Media
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G. TENURE ELIGIBILITY SURVEY
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J. VETS 100A REPORT



APPENDIX A TO PART 61-300 — FEDERAL CONTRACTOR VETERANS' EMPLOYMENT

REPORT VETS-100A

FEDERAL CONTRACTOR VETERANS’ EMPLOYMENT REPORT VETS-100A
{For covered contracts entered into or modified on or after December 1, 2003.)

RETURN COMPLETED REPORY T¢:

OME NO: 1293-0005

Expires:  (04/30/2014

Persons are not required to respond to this collecti
information unless it dispiays a valid OMB number

on of

VETS-100 Submission

VETERANS' EMPLOYMENT AND TRAINING SERVICE (VETS}

Service Center

In care of: Deparirment of Labor Nalionst Cantact Center (DOL-NCC) (Suite 200}

14120 Newbrook Drive
Chantilly, VA 20151

TYPE OF REPORTING TYPE OF FORM (Check only one)
DRGANIZATION {Check one or bolh,
as applicable) £} Single Establiskment
) ) = . B e g :ﬂu:l{pia Esiagés?men:—:eauauarters
. CH : A rime Contrac! RMultiple £stablishment-Hiring Location
ATTN‘ H‘u fai RGSOH ree LRO Bepa H'm('n{ 71 Subconiractor a Mu;trgs Eslab!}shm:r;t-st;lr::ngsdEdaled
{specify number of iocations) __ (MsCy |
COMPANY IDENTIFICATION INFORMATION (Omit items preprinted above-ADD Company Contact Informalion Below)
COMPANY No: TWELVE MONTH PERIOD ENDING ol7loi1lz2]e]1]2
T131?33 MMIRRIY Y Y Y
NAME OF PARENT COMFANY: ADDRESS (NUMBER AND STREET):
The City University of New York 535 East 80th Street
CIiTy: COUNTY: STATE: ZiR CODE:
New York Manhattan NY 10075
NAME CF COMPANY CONTACT: TELEPHONE FOR CONTACT: iEMAIL:
Jean Chen 212794 5374 ljean.chen@mail.cuny.edu
NAME OF HIRING LOCATION: ADDRESS (NUMBER AND STREET):
Borough of Manhattan Community College 199 Chambers Street
ciTy: COUNTY: STATE: ZIP CODE:
New York New York NY 10007
EMPLOYERID
NAICS: puns: [Of7 |- (81301191214 |6] msraxne; |1]3|-|614(0(0]4(3 |4
INFORMATION ON EMPLOYEES
REPORT AL PERVANENT FULL-TIVE O SART-THJE EMALOYEES AD NEW HIRES WHO ARE VETERANS AS DEFINED ON REVERSE. DATA O NUMBER OF ENPLOVELS 18 10 Be ENTeren W earm LN,
OLAND P, LINES 1-10. DATA ON NEW HIRES I8 TO BE ENTERED IN COLUMNE Q. R, $, T, AND U. ENTRIES I COLUMNS O THROUSH 1, LINES 1-10, AND COLUMNS L M, N, O, AND P. ENER THE MAXIVUM AND
MINIVUM NUMBER OF EMPLOYEES. INSTRUCTIONS ARE FOUND ON THE REVERSE OF THiS FORM
NUMBER OF EMPLOYEES NEW HIRES (PREVIOUS 12 MONTHS)
JOB OTHER ARMED FORCEG | RECENTLY | TOTAL EMPLOYEES, OTHER ARMED FORGES RECENTLY TOTAL NEW HIRES,
CATEGORIES DISABLEE | PROTECTED | SERVICE MEDAL | SEPARATED |BOTHVETERANSAND |  DISABLED PROTECED | SERVICE MEDAL SEPARATED BOTH VETERANS AND
e VETERANS |  VETERANS VETERANS VETERANS NONVETERANS VETERANS VETERANS VETERANS VETERANS NON-VETERANS
(5] (] N © (] & (R 15} m i)
EXECUTIVE/SENIOR
LEVEL CFFICIALS AND
w0 00015 0[0]| 0 | 0 0
FIRSTIMIC LEVEL
OFFICIALS AND
sroaswo | () 0 0 0 65 0 0 0 0 5
PROFESSONMS 3| 1 0 0 602 0 0 0 0 48
TECHNICIANS 4 0 0 0 0 ap 0 0 0 s} 6
SALES WORKERS 5 0O 0 O 0 0 0 0 0 0 0
ADMNISTRATIVE
sUPPORT woRKERS. 8| O ¢ 6] 0 89 0 0 0 0 2
CRAFTWORKERS 7] () 1 0 0 43 0 0 0 0 5
OPERATIVES 8 0 O 0 0 0 0 0 0 0 0
LABORERSHELPERE 4 0 0 0 0 0 0 0 0 0 0
SERVIGE WORKERS 10 0 4 0 0 122 0 0 0 0 25
TOTAL 1| 0 8 0 0 1028 0 0 0 0 91

Repord the lolal maximum and minimum number of permanent empleyees during e period covered by this report

Maximum Number

Minimum Number

11028

936

]




K. WORKFORCE INVENTORIES
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WORKFORCE INVENTORY DEPARTMENT:  ALL-2012

(By Sex & Ethnicity)
ACADEMIC UNITS TOTAL NUMBER
T W| T™M
(o] o Ol
RANK i M| T
A E A
L N L
Accounting & 1 3
Allied Health 4 1 0
Bus. Mgmt 4 2 2
CIS 5 2 1
Counseling 4 1 2
Dev Skills T 4 1
English 1 o 2
Health Ed 3 1 1
Library 3 1 3
Math 7 6 4
Media Arts 2 2 0
Mod Lang 12 6 8
MusicArt 6 3 1
Nursing 1 1 1
Science 13 3 3
Social Sci T 3 3
Speech 4 4 0
Teacher Ed 2 1 1
Subtotal 100 | 47 | 36
Accounting 4 0 2
Bus. Mgmt i 3 3
CIS 4 1 4
Coop Ed j ] 0 0
Counseling 3 2 3
Dev Skills 5 1 3
English 12 5 4
Health Ed 1 1 1
Library 2 1 1
Math 13 3 8
Media Arts 3 1 1
Mod Lang 2 2 0
MusicArt 5 2 1
Nursing 3 3 3
Science 18 9 5
Social Sci 11 6 3
Speech 5 5 0
Teacher Ed 2 1 1
Subtotal 101 | 46 | 43
Accounting 5 2 3
Allied Health 1 1 0
Bus. Mgmt 5 4 4
CIS 5 2 3
Coop Ed 2 2 2
Counseling 2 2 1




T W| TM
o] 0 [o]]!
RANK T M T
A E AQ
L N LR
Dev Skills 13 | 11 3
|English 20 15 7
Health Ed 3 2 1
Library 6 5 2
Math 15 4 6
Media Arts 3 2 0
Mod Lang 4 3 2
MusicArt 4 4 0
Nursing 21 | 20 | 16
Science 17 6 T
Social Sci 29 17 16
Speech 5 3 1
Teacher Ed 4 4 2
Subtotal 164 | 109 | 76
TOTAL 365 202 155

24

40

18

26 26 0 0

| AMERICAN | :
1 .

1 hawaiian F
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L. UNDERUTILIZATION SUMMARY
CHART



BMCC AFFIRMATIVE ACTION PLAN 2012
UNDERUTILIZATION BY DEPARTMENT

TOTAL TOTAL

Job Group EES Female |MINORITY [ Black |[Hispanic | Asian
Accounting - Prof. 14 3 0 0 0 0
Allied Health - Prof. 5 2 1 0 0 0
Business - Prof. 23 0 0 0 0 0
Business- Ins. 7 0 0 0 0 1
Business - Lect 5 0 0 2 0 0
Computer Information Sys. - Prof. 14 2 0 0 0 1
Counseling - Prof. 9 2 0 0 0 0
Developmental Skills - Prof. 25 0 0 0 0 0
Developmental Skills - Ins. 6 0 0 0 0 0
Developmental Skills - Lect. 8 0 0 0 0 0
English - Prof. 43 2 0 0 0 1
English - Ins. 6 0 0 0 0 0
English - Lecturer 8 1 0 0 0 1
EOC - Lecturer 13 1 0 0 0 0
Health Ed- Prof 7 0 0 0 0 0
Library - Prof. 11 0 0 0 0 0
Mathematics - Prof. 35 0 0 0 1 0
Mathematics - Lecturer 14 0 0 0 0 0
Mathematics - Ins. 8 0 1 0 1 1
Media Arts and Technology- Prof. 8 0 0 0 0 0
Modern Languages - Prof. 18 0 0 0 il 0
Music & Art - Prof. 14 0 0 0 0 0
Nursing - Prof. 25 0 0 1 0 0
Science - Prof. 48 0 0 0 0 0
Social Science - Prof. 48 1 0 0 0 1
Social Science - Ins. T 0 1 1 0 0
Speech Communications Theatre - Prof. 14 0 0 0 1 1
Speech Communications Theatre - Lect. 8 2 1 0 0 1
Speech Communications Theatre - Ins.. 6 0 0 0 0 0
Teacher Education - Prof. 8 2 0 0 0 0
Admin. | 15 1 3 0 2 1
Admin. Il 60 0 0 0 0 0
Admin. Il 106 0 0 0 0 0
Admin. IV 36 0 0 0 0 0
College Accountant Asst. 15 6 0 0 0 0
Computer Specialist 34 0 0 0 0 0
CUNY Admin. Asst. 11 2 0 0 0 0
CUNY Office/Sec. Asst. 73 1 2 0 3 0
Skilled Trades/Crafts 46 0 0 0 1 0
Sr. Custodial Supervisor 7 0 0 0 0 0
Custodial Asst. 41 0 0 0 0 1
Campus Public Safety Sergeant 9 0 0 0 7 0
Campus Peace/Sec. Officer Lev. 1 55

NOTE: A number in the column "Female", "Total Minority", "Black", "Hispanic", or "Asian" indicates an Affirmative
Action hiring goal. Pursuant to CUNY policy, hiring goals will not be established for "Instructor” and "Lecturer"
titles.




BMCC AFFIRMATIVE ACTION PLAN 2012
UNDERUTILIZATION BY DEPARTMENT - GOALS SHADED

TOTAL TOTAL
Job Group EES Female | MINORIT Black Hispanic Asian
Accounting - Prof. 14 2 ‘ 0 0 0
Allied Health - Prof. 5 e R 0 0
Business - Prof. 23 0 0 0 0
Business- Ins. 7 0 0 0 0
Business - Lect & 0 0 0 0
Computer Information Sys. - Prof. 14 0 0 BT 0
Counseling - Prof. 9 s 0 0 0
Developmental Skills - Prof. 25 0 0 0 0 0
Developmental Skills - Ins. 6 0 0 0 0 0
Developmental Skills - Lect. 8 0 0 0 0 0
English - Prof. 43 N 0 0 0 Bd
English - Ins. 6 0 0 0 0 0
English - Lecturer 8 0 0 0 0 0
EOC - Lecturer 13 e 0 0 0 TEaE
Health Ed- Prof 7 0 0 0 0 0
Library - Prof. i 0 0 0 0 0
Mathematics - Prof. 35 0 0 0 0_ 0
Mathematics - Lecturer 14 0 0 0 BtOm 0
Mathematics - Ins. 5 0 0 0 0 0
Media Arts and Technology- Prof. 8 0 0 0 0 0
Modern Languages - Prof. 18 0 0 AL 0 0
Music & Art - Prof. 14 0 0 0 0 0
Nursing - Prof. 25 0 0 0 0 0
Science - Prof. 48 0 0 1 0 0
Social Science - Prof. 48 o 0 0 0 0
Social Science - Ins. 7 1 0 0 0 R
Speech Communications Theatre - Prof. 14 0 PR il 0 |
Speech Communications Theatre - Lect. 8 0 0 0 e [
Speech Communications Theatre - Ins.. 6 || eeieal il | o 0 DRl
Teacher Education - Prof. 8 0 0 0 0 0
Admin. | 15 [ 0 0 0 0
Admin. Il 60 | . 0 0 0 0
Admin. Il 106 0 0 0 0 0
Admin. IV 36 0 0 0 0 0
College Accountant Asst. 15 0 0 0 0 0
Computer Specialist 34 D 50 0 0 0 0
CUNY Admin. Asst. 11 0 0 0 R 0
CUNY Office/Sec. Asst. 73 Z 0 0 0 0
Skilled Trades/Crafts 46 1 s 0 e A 0
Sr. Custodial Supervisor 7 0 0 o | o
Custodial Asst. 41 0 0 0 0 0
Campus Public Safety Sergeant 9 0 0 0 0 H:
Campus Peace/Sec. Officer Lev. 1 55 0 0 0 ey 0

NOTE: A positive number in the columns titled "Female", "Total Minority", "Black", "Hispanic”, or "Asian" indicates
an Affirmative Action hiring goal for that category.



BMCC AFFIRMATIVE ACTION PLAN 2012
UNDERUTILIZATION BY DEPARTMENT - GOALS SHADED

Job Group
Accounting - Prof.
Allied Health - Prof.
Business - Prof.
Business- Ins.
Business - Lect

Computer Information Sys. - Prof.
Counseling - Prof.
Developmental Skills - Prof.
Developmental Skills - Ins.
Developmental Skills - Lect.
English - Prof.

English - Ins.

English - Lecturer

EOC - Lecturer

Health Ed- Prof

Library - Prof.

Mathematics - Prof.

Mathematics - Lecturer
Mathematics - Ins.

Media Arts and Technology- Prof.
Modern Languages - Prof.

Music & Art - Prof.

Nursing - Prof.

Science - Prof.

Sacial Science - Prof.

Social Science - Ins.

Speech Communications Theatre - Prof.
Speech Communications Theatre - Lect.

Speech Communications Theatre - Ins..
Teacher Education - Prof.

Admin. |

Admin. [l

Admin. llI

Admin. IV

College Accountant Asst.
Computer Specialist

CUNY Admin. Asst.

CUNY Office/Sec. Asst.

Skilled Trades/Crafts

Sr. Custodial Supervisor

Custodial Asst.

Campus Public Safety Sergeant
Campus Peace/Sec. Officer Lev. 1

NOTE: A positive number in the columns titled "Female", "Total Minority", "Black", "Hispanic", or "Asian" indicates
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an Affirmative Action hiring goal for that category.




BMCC AFFIRMATIVE ACTION PLAN 2012

UNDERUTILIZATION BY DEPARTMENT - CHANGE IN UU

Job Group
Accounting - Prof.

Allied Health - Prof.
Business - Prof.
Business- Ins.
Business - Lect

Computer Information Sys. - Prof.
Counseling - Prof.

Developmental Skills - Prof.
Developmental Skills - Ins.
Developmental Skills - Lect.
English - Prof.

English - Ins.

English - Lecturer

EQC - Lecturer

Health Ed- Prof

Library - Prof.

Mathematics - Prof.

Mathematics - Lecturer
Mathematics - Ins.

Media Arts and Technology- Prof.
Modern Languages - Prof.

Music & Art - Prof.

Nursing - Prof.

Science - Prof.

Social Science - Prof.

Social Science - Ins.

Speech Communications Theatre - Prof.
Speech Communications Theatre - Lect.

Speech Communications Theatre - Ins..
Teacher Education - Prof.

Admin. |

Admin. I

Admin. Il

Admin. IV

College Accountant Asst.
Computer Specialist

CUNY Admin. Asst.

CUNY Office/Sec. Asst.

Skilled Trades/Crafts

Sr. Custodial Supervisor

Custodial Asst.

Campus Public Safety Sergeant
Campus Peace/Sec. Officer Lev. 1

TOTAL
EES

Female

Total
Minority

Black

Hispanic

Asian

+1

+2

263 |
e

+1

+4

+1

o
-

H2

+3

+4

+4

+4

+2

+1

+1

+5

+7

+7

18

+11

+2

+4

+1

+23




Utilization Analysis
Affirmative Action Units Too Small To Analyze (Actual # of Employees)

AAP - FY'2012
A. Instructional Units gﬁ?ﬁf RESTALE M]I;\(I)(;FI?II:FY Relstgle Ll ARSI
Accounting (Instructor) 2 0 1 0 0 1
Accounting (Lecturer) 1 0 1 1 0 0
Computer Information Systems {Instructor) 3 1 2 1 0 1
Computer Information Systems (Lecturer) 3 0 1 0 1 0
Cooperative Education (Lecturer) 2 2 2 2 0 0
Cooperative Education (Professorial) 3 2 2 0 1 1
Counseling (Lecturer) 3 3 2 1 1 0
Health Education (Instructor) 2 2 i 1 0 0
Health Education (Lecturer) 1 1 0 0 0 0
Library (Instructor) 2 2 0 0 0 0
Library (Lecturer) 1 1 0 0 0 0
Modern Languages (Lecturer) 1 0 1 0 1 0
Music & Art (Instructor) 3 2 1 1 0 0
Science (Lecturer) 1 1 1 0 0 1
Social Science (Lecturer) 3 il 1 0 1 0
Teacher Education (Instructor) 2 2 1 1 0 0
B. Non-Instructional Units
Admin. Supt. Of Bldgs & Grounds 1 0 0 0 0 0
Basic Crafts 3 0 3 3 0 0
Broadcasting 1 1 q 1 0 0
Campus Peace/Sec. Officer Lev. 2 3 2 2 2 0 0
Chief Administration Building & Grounds 0 0 0 0 0 0
College /EOC Accountant 2 0 2 1 1 0
Disability Accomodation Specialist il 0 1 0 1 0
IT Computer Systems Manager 1 0 1 0 0 1
Media Services (Print Shop) il 1 1 1 0 0
Nurse 1 1 1 1 0 0
Security Director 1 0 0 0 0 0
Skilled Crafts Supervisory 1 0 0 0 0 0




BMCC AFFIRMATIVE ACTION PLAN 2012
UNDERUTILIZATION BY AFFIRMATIVE ACTION UNIT
INCLUDING ITALIAN AMERICANS AS A MINORITY

TOTAL TOTAL Ital.

Job Group EES FEMALE | MINORITY | Black | Hispanic | Asian | Amer.

Professorial 366 0 0 0 0 0 0
Instructor 56 2 0 0 0 0 4
Lecturer 72 0 0 0 0 0 4
Admin, | . 15 2 0 0 0 0 1
Admin. Ii 60 1 0 0 0 0 3
Admin. Ill 106 0 0 0 0 0 11
Admin. IV 36 0 0 0 0 0 4
College Accounting Asst. 15 0 0 0 0 0 3
Computer Specialist 34 0 0 0 0 0 4
CUNY Admin. Asst. 11 0 0 0 0 0 0
CUNY Office/Sec. Asst. it 2 0 0 0 0 12
Skilled Trades/Crafts 46 1 2 0 a 0 3
Sr. Custodial Supervisor 7 0 0 0 1 0 0
Custodial Asst. 41 0 0 0 0 0 3
Campus Public Safety Sergeant 9 0 0 0 0 1 0
Campus Peace/Sec. Officer Lev. 1 55 0 0 0 7 0 2

NOTE: A number in the column "Female", "Total Minority", "Black”, "Hispanic", "Asian" or "ltalian American"
indicates a hiring goal. Pursuant to CUNY policy, hiring goals will not be established for "Instructor" and "Lecturer"
titles.



