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NARRATIVE

I INTRODUCTION

This report is the annual update of the Affirmative Action Plan (AAP) required by federal
regulations for women and federally designated racial/ethnic groups and covered veterans and
persons with disabilities and covers the time periods:

Reporting year: July 1, 2014 — June 30, 2015 and
Program year: September 1, 2015 — August 31, 2016

A, DESCRIPTION OF COLLEGE

Borough of Manhattan Community College is a comprehensive two-year public community
college, a unit of The City University of New York serving the diverse needs of New York City
students and the New York City community. The College continues its commitment to open
enrollment, to the fulfillment of its educational mission, to the community and to providing
quality post-secondary education to the graduates of New York City's high schools. The
College’s academic calendar consists of a 15 week fall semester, a 15 week spring semester and
two summer sessions.

The College awards three degrees: Associate in Arts (A.A.), Associate in Science (A.S.) and the
Associate in Applied Science (A.A.S.). It is an accredited member of the Middle States
Association of Colleges and Schools and has also been accredited by the Board of Regents of the
University of the State of New York. Furthermore, the College’s health programs are accredited
by the National League for Nursing Accrediting Commission, the American Health Information
Management Association, the Committee on Accreditation for Respiratory Care, the Committee
on Accreditation of Education Programs for the Emergency Medical Services Profession and the
Commission on Accreditation of Allied Health Educational Programs

Located in the heart of downtown New York City, students actively participate in the artistic
communities of Tribeca and SoHo, the dynamic downtown financial district, and the center of
New York City government at City Hall.

The main campus of the college is situated on 4.28 acres of land in a building that was designed
with the Hudson River harbor in mind — shaped like a ship with its helm pointed to sea. It spans
four blocks from Chambers Street to North Moore Street.

B. HiISTORY

Borough of Manhattan Community College was founded in 1963 and opened in 1964 as a small,
primarily business-oriented commumity college offering programs aimed at the business
community.



Originally located in two floors of a commercial building in midtown Manhattan, the college
focused on preparing students for business careers and on providing a liberal arts education to
students who wished to transfer to four-year colleges. The college also created on-site training
and management development courses for mid-level employees. BMCC has continuously
modified its in-house and on-site programs.

During the next two decades, the mission of the college changed in response to the advent of
open admissions in the City University of New York in 1970, and later in response to the
emergence of new technologies and changes in business and industry. By 1974, enrollment had
increased to over 6,000 day and evening students.

A new building spanning four city blocks — from Chambers Street to North Moore Street —was
constructed in lower Manhattan to serve as the school’s main campus. It opened in January 1983.
BMCC is now the largest college in the City University of New York system, with roughly
25,000 students, and is the first community college in Manhattan.

Fiterman Hall was donated to the College in September 1993 as the largest single donation ever
made to a community college. However, the building was severely damaged in the aftermath of
the World Trade Center tragedy. Nevertheless, BMCC launched the 2012-2013 academic year
with the opening of the rebuilt Miles and Shirley Fiterman Hall.

C. MISSION

The College is committed to offering quality education in pluralistic urban environment, to
fostering excellence in teaching, to facilitate the enhancement of learning, and to sustaining full
access to higher education for those who seek fulfillment of personal, career or socioeconomic
goals. BMCC is also committed to providing collaborative programs and services responsive to
the educational, cultural and recreational needs of the community.

Consistent with its stated mission, the College supports the following goals:

s To provide higher education to a diverse urban constituency in support of CUNY's policy
of open admissions.

« To provide a collegiate environment conducive to the advancement and reinforcement of
teaching and learning.

« To provide all students with a level of proficiency in basic skills to assure their readiness
for, and likely success in, college and the workplace.

« To enable and encourage students to make sensible and informed choices in setting their
academic, career and personal goals.

o To provide for all students a general education that fosters personal development,
intellectual curiosity and critical thinking to enhance informed and effective participation
in society.

o To promote multicultural awareness and understanding in our college community and
respect for pluralism and diversity in our society.

» To prepare liberal arts and career students for transfer to four-year colleges.



To prepare students in career programs for employment and career mobility.

To encourage lifelong learning independent of degree programs.

To enhance cultural, recreational and social life of the community.

To maintain a governance structure that facilitates the participation of faculty,
administrators, and students in the life of the College and encourages contributions and
involvement by alumni and advisory groups.

IL. NON-DISCRIMINATION AND AFFIRMATIVE ACTION POLICIES*

It is the policy of the Borough of Manhattan Community College to recruit, employ, retain,
promote, and provide benefits to employees and to admit and provide services for students
without regard to race, color, national or ethnic origin, religion, age, sex, sexual orientation,
gender identity, marital status, disability, genetic predisposition or carrier status, alienage,
citizenship, military or veteran status, unemployment status or status as victim of domestic
violence.

Sexual harassment, a form of sex discrimination, is prohibited under the University’s Policy on
Sexual Misconduct.

As a part of The City University of New York, a public university system, the Borough of
Manhattan Community College adheres to federal, state, and city laws and regulations regarding
non-discrimination and affirmative action including among others, Executive Order 11246, as
amended, Titles VI and VII of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972, Sections 503 and 504 of the Rehabilitation Act of 1973 and the Americans
with Disabilities Act of 1990, Section 402 of the Vietnam FEra Veterans’ Readjustment
Assistance Act of 1974, as amended, the Equal Pay Act of 1963, the Age Discrimination in
Employment Act of 1967, as amended and the Age Discrimination Act of 1975, the New York
State Human Rights Law and the New York City Human Rights Law. The “protected classes,”
delineated in Executive Order 11246 include American Indian or Alaska Native, Asian, Black or
African American, Hispanic or Latino, Native Hawaiian or Other Pacific Islander, and Women.
Updated federal guidelines further expanded these protected classes to include two or more
races.

*For the complete Policies and Procedures on Non-Discrimination and Sexual Misconduct and
the Affirmative Action Policy please visit:

HITP:/ WWW.CUNY.EDU/ABOUT/ADMINISTRATION/OFFICES/CHRM/2?OLICIES-
PROCEDURES.HTMI..

III. DESIGNATION OF RESPONSIBILITY FOR IMPLEMENTATION

To ensure effective implementation of this Affirmative Action Plan, the College has designated
specific responsibilities to various personnel. The president, chief diversity officer, executive
officers (provost, vice presidents, deans, and administrators), directors, academic department
chairpersons as well as managers and supervisors of administrative offices have undertaken the
responsibilities described below.



A. THE PRESIDENT

The president has the primary responsibility to provide leadership and oversee the
implementation of the college’s affirmative action policies, procedures and diversity programs as
well as assuring compliance with all related federal, state, and city laws, rules and regulations as
well as the policies of The City University of New York. This role includes, but is not limited to,
the following duties:

1. Designate appropriate personnel with the responsibility for overseeing, administering,
implementing, and monitoring the College's AAP, specifically, appointing a chief
diversity officer (CDQ), sexual harassment coordinator, 504/ADA coordinator and a title
IX coordinator.

2. Ensure personnel responsible for all AAP components are given the necessary authority,
top management support, and staffing to successfully implement their assigned
responsibilities.

3. Communicate his/her total involvement and commitment to equal employment opportunity
programs including the issuance of an Annual Re-Affirmation Letter supporting
affirmative action, diversity and equal opportunity. (See copy of President’s Re-
Affirmation Letter in VII. Appendix A.)

4. Submit to the Office of Recruitment and Diversity the Annual Report of Investigated
Discrimination and Sexual Misconduct Complaints.
B. CHIEF DIVERSITY OFFICER
The President has designated Angela Sales to serve as the Interim CDO; the office is located at:
199 Chambers Street, Room S701
New York, New York 10007

asales@bmcc.cuny.edu
(212) 220-1237

The CDO is responsible, as the president’s designee, for the following:

1. Providing confidential consultation, investigation and resolution of all internal complaints
of discrimination/harassment.

2. Disseminating annually to all employees the following: a) Policy on Equal Opportunity,
Non-Discrimination, and on Sexual Misconduct;, b) Affirmative Action Policy, and c)
contact information of the CDO, sexual harassment coordinator, title IX coordinator and
the 504/ADA coordinator.



3. Publicizing the policies widely and ensuring they are incorporated into the training
curriculum for managers and supervisors and search committees.

4. Developing affirmative action procedures, and internal and external communication
procedures.

5. Analyzing affirmative action data and assisting in the identification of problem areas and
causes.

6. Assisting management in arriving at effective solutions to problems,

7. Assisting in the implementation of the AAP through the issuance of guidelines, and
through conducting oral presentations and workshops for college officials, administration
and supervisory personnel regarding recruitment efforts, interviewing techniques, new
regulations and policies of the Board of Trustees, the Chancellor, the University
Affirmative Action Committee, and Federal, State and City agencies.

8. Monitoring employee recruitment, selection, termination and transfer policies and
practices to ensure conformance to our EEO/AAP policies: review vacancy postings and
advertisements; sign off on recruitment and upgrade processes at their initiation calling
particular attention to any underutilization; review recruitment documentation; alert the
President to underutilization before an offer of employment is made.

9. Keeping management apprised of the latest developments in the entire equal employment
opportunity/affirmative action arena (including legal);

10. Serving as a resource person to officials, search committees, the affirmative action
special interest groups, and all other members of the community in the interpretation of
all regulations which apply to the affirmative action program.

11. Implementing strategies to promote recruitment and retention of under-represented
groups.

C. EXECUTIVE OFFICERS, ACADEMIC CHAIRPERSONS, MANAGERS AND
SUPERVISORY PERSONNEL

All executive officers, academic chairpersons, managers, and other supervisory personnel are
crucial to the success of the equal employment/affirmative action program. These officials
ensure compliance with the college’s affirmative action policy and help foster an inclusive
environment.

Their specific responsibilities include:



1. Adhering to the College’s Non-Discrimination Policy and Affirmative Action Policy.

2. Assisting the president and CDO in developing, maintaining, and successfully
implementing the AAP.

3. Fostering an inclusive environment within their sphere of influence.

D. DIVERSITY/AFFIRMATIVE ACTION COMMITTEE

The Diversity/Affirmative Action Committee is responsible for:

1. Advising the president of the College in formulating and implementing affirmative action
policy on campus.

2. Reviewing proposed amendments to the College governance plan to assure compliance
with the University’s non-discrimination and affirmative action policies and procedures.

3. Developing and implementing strategic diversity plans.
4. Promoting educational programs to reflect pluralistic values and goals.
5. Submitting to the president a summary of its activities at the end of each academic year.

The members of the Diversity/AA Committee effective Fall 2014 were:

Edna Asknes
Nickla Galloway-Brown
Rose Kim
Kanu Nagra
Abdramane Serme
Iyama Titus
Rosario Torres
Thomas Volpe
Shirley S. Zaragoza

IV. RESULTS OF STATISTICAL ANALYSES/AREAS OF CONCERN

The College monitors each phase of its selection process (i.e., hires, reclassifications,
promotions, and terminations) by conducting several statistical analyses. The CDO takes the
following steps: a) compiles and examines information about the placement of incumbents; b)
conducts a utilization analysis using data the University Office of Recruitment and Diversity
derives to compare incumbency to availability; and c) completes the impact ratio analyses.

The data used in the preparation of the Affirmative Action Plan is collected from the CUNY first
Ethnicity and Gender Report.



A. WORKFORCE ANALYSIS

The workforce analysis provides an overview of the representation of women and minorities in
the College’s organizational units/departments. The analysis identifies the number of employees
by gender and race/ethnicity in each job title within the organizational unit as reported on the
CUNYfirst Ethnicity and Gender Report run on August 15, 2015 All job titles, including unit
supervisor, are listed from the lowest to highest paid within each department/unit.  The
Workforce Analysis Report is available, upon request, in the Compliance and Diversity Office.

In general, the college is comprised of 1,308 total employees. Of that number, women make up
52% of the total workforce in comparison to 48% of men. In the college, women are primarily
concentrated in the following academic departments: Counseling, English (lecturer title),
Library, Modern Language, Nursing, and Speech (professor title). Furthermore, females mostly
hold administrative titles such as CUNY Administrative Assistant, CUNY Office Assistant and
Assistant Purchasing Agent/ Accountant Assistant,

Despite these areas of concentration, there is still a lack of representation of women in certain
areas. For instance, females are completely absent in Skilled Trades and Mail Message/Service
worker jobs. They also hold very few IT positions.

As for minorities, they comprise 64% of the total workforce. In fact, minorities are especially
concentrated in the following academic departments/titles: Counseling, Center for Ethnic
Studies, and MEOC (lecturer). Furthermore, minorities primarily hold the following
administrative jobs: Campus Public Safety Sergeant, Campus Peace Officer, Finance Accountant
Assistant, Computer Specialist, CUNY Office Assistant, Mail Messenger Services Worker,
Custodial Assistant, Custodial Supervisory and Media Services/ Print Shop.

Despite these positives, there is still a lack of minority representation in certain job
groups/departments. Such is the case as it pertains to certain professorial ranks in the following
academic departments: Allied Health (Asians & Hispanics), Computer Information Systems
(Blacks), Health Education (Asians), Modern Language (Blacks), and Science (Blacks).

With respect to administrative jobs, a lack of representation of Asians is only seen in the Public
Safety Sergeant. Overall, minorities are well represented in most administrative positions.

B. JoB GROUP SUMMARY

The College’s (1,308) full-time employees are grouped into categories using the relevant EEQ
Codes. These categories are divided into smaller subgroups called affirmative action units
(AAUs), based on the duties as well as educational qualifications and skills required for job titles
within the job categories. Each AAU has an individual utilization analysis worksheet (UAW),
listing the job titles included in the subdivision. The UAW depicts the total group number as well
as the numerical and percentage representation of Females, Total Minority including persons of
two or more races, Asians, Blacks, Hispanics and Individuals with Disabilities. (See Appendix

B).
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As previously mentioned, the results of the UAWs show that there is zero representation of
women in the following AAUs: Mail Message Services Worker and Skilled Trades. As for
minorities, a lack of representation is seen in the following AAUSs: Allied Health (Asians &
Hispanics), Computer Information Systems (Blacks), Health Education (Asians), Modemn
Language (Blacks), Science (Blacks), and Campus Public Safety Sergeant (Asians).

C. DETERMINING AVAILABILITY

"Availability" is an estimate of the proportion of each gender and racial/ethnic group available
for employment at the College for a given job group in the relevant labor market during the AAP
year. Availability indicates the approximate level at which each gender and racial/ethnic group
could reasonably be expected to be represented in a job group.

In adherence to the federal regulations, the College used recent and discrete statistical
information to derive availability figures. Because of the University’s educational requirements,
the availability data is calculated according to information about earned degrees conferred from
the U.S. Department of Education and the American Community Survey (2007-2011).

Internal recruitment sources indicated on the CUNY Survey for Selected Titles are used and
weighted for titles with promotable and transferrable (feeder) titles. The sources and process to
determine the availability data for the two-factor analysis is detailed in the Factor/Source Sheet
section of the UAW (see Appendix B).

D. UTILIZATION ANALYSIS/COMPARISON OF INCUMBENCY TO AVAILABILITY

The utilization analysis compares the percentages of employees by gender and race/ethnicity
with the overall availability data for each AAU. The UAW of each AAU indicates the current
utilization of incumbents by gender and race/ethnicity. The analysis disaggregates Asians,
Blacks, and Hispanics from Total Minorities to identify the percentage representation of these
protected racial/racial groups. American Indian or Alaska Native employees comprise less than
two percent of the University workforce and local population, thus are not identified as a discrete
group in the analysis, but are included in the Total Minority category, Persons of two or more
races are counted within the Total Minority.

The utilization analysis determines if any disparity between incumbency and availability exists
for any of the protected groups. This disparity or underutilization is defined as any AAU in
which fewer minorities or women are employed than would reasonably be expected given their
availability in the relevant job market. The percentage difference between incumbency and
availability is recorded in terms of whole persons, indicating how many women and members of
protected racial/ethnic groups are underutilized. A placement goal is set when underutilization in
any job group is one person or more.

The underutilization of females and total minorities is calculated in the UAW and is displayed in
the chart Results of Utilization Analysis and Annual Placement Goals in Appendix D. If an
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AAU has underutilization for a specific protected minority group the number is indicated in
parenthesis.

E. HISTORICAL PROGRESS REPORT: 2014 AND 2015 UTILIZATION ANALYSES RESULTS

A comparison of the 2014 and 2015 utilization analyses identified changes in the numeric
disparity in the AAUs by EEO Categories. The Progress Report - Historical Underutilization in
Appendix E displays underutilization from 2011 to 2015.

Within the EEO categories, the difference in underutilization of racial/ethnic groups and women
by AAU/job group is as follows:

Executive/Administrative/Managerial

Underutilization of women decreased by one in the Administration 1 job group. However,
underutilization of women increased by three in the Administration III job group. There was no
underutilization of minorities, which was the same as the previous year.

Faculty

This EEO category saw a mix of an increase of underutilization and a decrease of
underutilization of various underrepresented groups. For instance, decreases were seen in the
following job groups: Center of Ethnic Studies (Asians), Academic Literacy & Linguistics
(Blacks) English (Blacks), Media Arts & Technology (Asian & Hispanics) and Science (Blacks).

At the same time, this EEO category also witnessed an increase of underutilization. This was
evident in the following job groups: Allied Health (Asians), Center for Ethnic Studies (Females),
Academic Literacy & Linguistics (Females, Hispanics, and Asians), Mathematics (Females and
Hispanics), Speech (females, blacks) and Teacher Education (Blacks).

Professional/Non-Faculty

This EEO category experienced an increase of underutilization of females by three in the
Administration III job group. However, underutilization of minorities remained the same at zero.

Secretarial/Clerical

This category had both a decrease and an increase of underutilization for select underrepresented
groups. For example, a decrease of underutilization was seen for females in the CUNY Office
Assistant job group. Furthermore, Hispanic underutilization was reduced among the CUNY
Administration Assistant job group. At the same time, female underutilization increased by one
for Mail Messenger Services worker.
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Technical/Paraprofessional

This EEO category experienced only a reduction of underutilization of females in the
Administration IV job group (by three) and the Computer specialists (by two). Underutilization
did not exist for minorities similar to the previous year.

Skilled Crafts

A decrease in underutilization of females was evident in this EEO category. It still should be
noted however, that the Skilled Trades job group lacks female representation.

Service/Maintenance

The majority of underutilization remained the same in this EEO Category. However, there was a
slight increase of underutilization of Blacks within the Campus Public Safety Sergeant job group.
It should be noted that underutilization of Hispanics decreased by one in the Campus Peace
Officer job group.

F. DETERMINING ADVERSE IMPACT

The Impact Ratio Analysis is based on the information presented in the Personnel Activity Table
and Applicant Data Recruitment Documentation. The Impact Ratio Analysis, an evaluation of
personnel transactions in each EEO category, determines any disparities or adverse impact in the
personnel actions. The personnel transactional data for minorities and non-minorities and for
men and women is examined. The analysis indicates if an employment practice results in a
negative consequence more often for members of protected groups than for other employees or
applicants. In addition to CUNYfirst reports, a variety of sources provide information for the
analysis, including the Offices of Human Resources, Academic Affairs, and Compliance and
Diversity.

The Impact Ratio Analysis is divided into three areas:

Part One: The Hires Analysis reviews the hiring practices by comparing the
number of hires to applicants

Part Two: The Promotion Analysis examines the promotion, upgrades/re-classification
and transfers by comparing the number of employees promoted to incumbents;

Part Three: The Termination Analysis calculates the attrition rate by comparing the
number of terminations to incumbents.

The actions completed during the previous 12 months are summarized in the following documents:

1. Analysis of Personnel Activity Tab
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a. New Hires
The College hired 282 new full time employees; of these 144 were women, and 174were minorities.
b. Promotions/Upgrades

Of the 26 members of the professoriate who applied for promotion, 26 received an upgrade in rank.
In the Higher Education Officer series five employees were reclassified.

¢. Terminations/Separations

The number of employees separated from the workforce was 187, including 97 women and 112
minorities.

d. Transfers
The number of employees who transferred was one, who was female and a minority.
2. Analysis of Applicant Data-Recruitment Documentation

A review of the chart showed that the majority of applicants applied for positions in the
Professional/ Non Faculty EEO job group. Women as applicants tended to apply for jobs in the
Professional/ Non Faculty positions followed by the Executive/ Managerial positions. Meanwhile,
minorities tended to have the same trend as females and applied for Professional/ Non-Faulty jobs
followed by Executive Managerial positions. The smallest minority applicants were American
Indians.

As for interviews, women received interviews primarily in the Professional/ Non-Faculty job

followed by Executive Managerial positions. The same was also true for minorities. Indeed, Blacks
were interviewed the most out of all minorities, while American Indians were interviewed the least.

See Appendix F for Personnel Activity Table/Applicant Data-Recruitment Documentation.

3. Impact Ratio Analysis

A review of the impact ratio analysis charts shows that jobs within the faculty EEO-6 category had
the highest rate of promotion for women. The same was also true for minorities.

As for terminations, minoritics had the lowest rate of terminations in the secretarial and skilled trades
EEO-6 categories. With respect to women, skilled trades had the lowest rate of terminations
followed by technical positions. It should be noted however, that there is a lack of representation of
women in the skilled trades EEO-6 category.

Finally, the analysis indicated no adverse impact in any of the categories. See Appendix G for the
Impact Ratio Analysis.
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G. TENURE ELIGIBILITY SURVEY

A review of the tenure decisions compares employees eligible for tenure to those granted tenure
or certificates of continuous employment. Members of the professoriate, college laboratory
technicians (CLTs), and lecturers receive tenure or certificates of continuous employment
(CCE), respectively, if recommended by Departmental and College-wide Personnel and Budget
(P&B) Committees. The president presents the candidate for tenure or CCE to the Board of
Trustees (BOT). If the BOT approves, the tenure status becomes effective on the first of
September following approval. In some cases, faculty members may receive consideration for
early tenure. See Appendix H for the Tenure Eligibility Survey.

A review of the tenure decisions effective September 1, 2014 reveals the following:

A total of 27 members of faculty were eligible for tenure. Of that number, two were Black, three
were Asian and five were Hispanic. The gender breakdown was 18 women and 9 men and their
academic units included the following: Business, Academic Literacy & Linguistics, English,
Ethnic Studies, Mathematics, Nursing, Science, Social Sciences and Teacher Education.

H. ANALYSIS OF SYSTEMIC COMPENSATION

The University manages a number of pay plans with different features: Executive Compensation
Plan (ECP), Faculty and Non-Teaching Instructional Staff, and Classified Civil Service (plans
for managers and staff),

We conducted an annual review of employee compensation at the College. The results of this
review were reviewed with senior management on November 13, 2014. At this review, the Chief
Diversity Officer and Human Resources Director discussed specific findings as well as
compensation best practices with members of the President’s Cabinet.

We reviewed salary organized by Affirmative Action Unit (AAU) within EEO-1 category.
Categories are broken down further into Title (Administrators) or Title and Discipline (Faculty).
Generally, any area in which there is a pay discrepancy on the basis of race or gender exceeding
5% is flagged for review of the pay of individual incumbents. (See Appendix L).

The Coliege has developed and documented the following policies and guidelines for effective
compensation management.

. Performance Appraisal/Setting of Merit Increases and Pay Increases upon Promotion

* Guidelines for performance appraisal and recommendations of discretionary pay
increases are established by University management, subject to requirements
established by civil service regulations, government mandates and bargaining
unit agreements. These vary according to title and job function.

e All recommendations for pay increases for Executives are reviewed by University
management.
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e Faculty receive a discretionary salary step adjustment when they are promoted to
a higher professorial title line. To be promoted, the promotion has to have
been reviewed by the department and college-wide P&B, and approved by the
President.

e Recommendations for discretionary pay increases for classified civil service staff
are limited due to Civil Service regulations and bargaining unit agreements. In
those cases where discretionary pay increases are permitted, the
recommendation for a pay adjustment is also submitted to the college’s Staff
Review Committee.

Setting of Starting Salaries

® Guidelines for starting salary recommendations are established by University
management, subject to requirements established by civil service regulation,
government mandates, budget sufficiency, and bargaining unit agreements.
These vary according to employee titles and job functions.

e Starting salaries for Executives are subject to guidelines established by the
University and approved by the New York State legislature. Executive
starting salaries are limited to a pre-established pay range and are reviewed by
University Management. Exceptions to policy require additional justification.

e Faculty and administrators’ starting salaries are set within pre-established ranges
in bargaining unit agreements.

o Classified civil service starting salaries are strictly limited due to regulation; in
most cases the requirement is that all individuals starting in a civil service title
are paid the minimum in the range, or the minimum step for that title.

. Evaluation of compensation decisions to assure compliance are reviewed by the Staff
Review Committee.

. Document Retention. Document Retention is government by the CUNY Records
Retention and Disposition Schedule (2007). Section 1(310) requires summary personnel records
to be retained indefinitely and detailed records, including items such as performance appraisals,
be retained for six years following employee resignation/termination. Section 32(333) requires
that job classification decisions related to individual employees be retained for ten years. The
College has adopted the following policies and guidelines for managing additional elements of

pay.

. Bonuses. Bonuses are generally limited to Executives and members of the Classified
Managerial service. There is a prescribed procedure for each group developed by the University,
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in which all eligible incumbents are considered for bonuses at the same point in time. All bonus
awards must be justified in a completed performance appraisal. For this program year, the
College did not pay bonuses to employees under these plans. Where bonuses were paid, they
were reviewed,

. Perquisites. Perquisites offered to Executives other than the College President are
outlined in the University’s Executive Compensation Plan. All executives at a given title or level
are offered equivalent perquisites.

. Stock. As a government employer, CUNY does not offer stock or equity to any
employee.
. Overtime and Additional Assignments.

e For those job titles where overtime is assigned, all overtime must be approved in
advance by the manager of the employee’s department. Due to necessary
fiscal controls, overtime assignments are discouraged and rarely used for
instructional non-teaching staff. Quarterly reports of such overtime are kept
by the college. Overtime for Blue Collar employees are kept on tracking
sheets and is offered on a rotating basis based on seniority.

¢ CUNY has established rules for multiple appointments (assignments) which are
outlined in CUNY’s “Multiple Position Policy” and apply equally to all
incumbents in a given title,

. Differentials. All differentials are available to all incumbents in a given title and are
based on factors such as time in service, specific work schedules (such as nights or weekends),
specific assignments (such as K-9 patrol for security guards), and degrees/certifications. These
conditions are detailed in individual bargaining unit agreements and apply to all incumbents in
the respective titles or units.

. Payments upon Severance or Retirement.

* Executives receive payments upon severance or retirement based on years of service in
the Executive ranks, which are applied to all Executive titles. Severance provisions
are documented in the Executive Compensation Plan developed by the University and
described above.

e Faculty, Instructional Staff, and some Classified staff receive terminal payments upon
retirement based on a combination of age, overall years of CUNY service, years of
service in the title from which the employee retires, and/or the amount of unused
accrued sick leave. These rules are established in bargaining unit agreements and
Civil Service Policy Bulletins and apply equally to all incumbents in respective titles.
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V. Action-Oriented Programs

The Action-Oriented Programs designed to address the underutilization of women and minorities
and any adverse impact of the employment practices are discussed below. These Programs are
carried-out throughout the AAP year. The College tailored its action-oriented programs to ensure
these initiatives are specific to the problem (5s) identified.

A. IMPLEMENTATION OF ACTION PROGRAM 2014 — 2015

The results-oriented activities to address underutilization during the past year (2014 — 2015)
include the following:

The college expanded its outreach efforts to include a variety of publications and websites,
which cater to women and minority groups. In addition, efforts were made to place job postings
on websites at historically black colleges and universities in California which have a larger Asian
population. Furthermore, the college participated in job fairs which were mostly geared towards
veterans. Finally, the Chief Diversity Officer began establishing relationships with various
underrepresented groups affiliated with the university (Asian American Institute and the Center
for Puerto Rican Studies).

1. Goal Attainment 2014 — 2015: Addressing Underutilization
The College hired 282 employees into full time positions between July 1, 2014 and June 30,
2015 as depicted in the Personnel Activity Table. The impact of these appointments is included
in the 2014 Results of the Utilization Analysis and Annual Placement Goals, which identifies the
extent to which disparities between incumbency and availability in AAUs were eliminated,
reduced or remained unchanged See Appendix D.

2. Initiatives and Activities

The Faculty Fellowship Publication Program aims at advancing the University goal of a diverse
professoriate and the Diversity Projects Development Fund assists in educational activities for or
about populations that traditionally under-represented. Both programs support faculty retention
and advancement. Last year six members of faculty participated in the Faculty Fellowship
Publication Program and were awarded a total of $19,853.10.

Each year the college activity promotes diversity through various events. Below is a brief
description of said activities.

The college held its first Diversity Day, in which issues concerning stereotypes were addressed.

The day included lectures, diversity games, and food from a variety of cultures. In addition, the
college sponsored its first Student Works Contest in which students answered the question
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“What does diversity mean to me?” Students submitted poetry, art, photography and essays.

In addition to the above, the Center for Excellence, Teaching, Learning and Scholarship
(CETLS) at BMCC is devoted to improving the quality of teaching and learning as a measure of
retention. During the past academic year, it promoted diversity through Balancing the
Curriculum: Race, Class and Gender. The forum addressed issues ranging from discussions on
Ferguson to presumptions about race, class and gender.

Furthermore, last year the College sponsored five heritage months. Each heritage month
included activities ranging from exhibits and discussions, to films and speakers. During the
academic year, BMCC celebrated five heritage months- October (Italian heritage and LGBTQ),
November (Hispanic Heritage), February (African Heritage) March (Women’s history) and April
(Asian heritage). In addition to the heritage months, the college promoted domestic violence and
disability awareness and held a veterans appreciation week.

Finally, the college incorporates diversity in its academic courses. Examples of this commitment
can be seen through the college’s Center for Ethnic Studies, which offers courses in Asian
culture, Africana studies, Africana/Latino studies and Latino studies. As another illustration, the
college provides study abroad programs which are designed to foster multicultural awareness and
understanding while encouraging the exchange of knowledge. Last year, the college sponsored
programs to Spain, India, Quebec, Italy and China.

3. Dissemination of Non-Discrimination Policy and Program

The Non-Discrimination Policy is available on the College’s website and the president’s Re-
Affirmation Letter is sent to all employees. The AAP is available for public inspection in the
college’s library and on the school’s website.

B. RESPONSE TO 2015 UNDERUTILIZATION

The College has established a placement goal whenever minority or female representation within
an AAU was less than would reasonably be expected given the availability data. Corrective
actions were developed only when the underutilization equaled at least one whole person.

1. Results of Utilization Analysis and Annual Placement Goals for 2015-16

Placement goals to address female and minority underutilization are established by AAU equal
to the current availability data for the job group. As the UAWs display, the utilization analysis
disaggregates the groups within total minorities to identify underutilization of protected
ethnic/racial classes. The College establishes placement goals for women, total minority and
each racial/ethnic group underutilized. The goals match the availability data and are displayed in
the chart RESULTS OF UTILIZATION ANALYSIS AND ANNUAL PLACEMENT GOALS (APPENDIX D)

Placement goals help guide recruitment activities and the College will observe good faith efforts
to recruit a broad and inclusive pool of qualified applicants.
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As previously mentioned, underutilization has been identified in the following AAUs:
Accounting, Allied Health, Center for Ethnic Studies, Computer Information Systems, Academic
Literacy and Linguistics (professor and lecturer)) MEOC (lecturer), Health Education,
Mathematics (professor and lecturer), Modern Language, Social Science (instructor), Speech
(professor and lecturer) and Teacher Education. In order to achieve its goals, the college
anticipates hiring several faculty positions (including substitutes) during the academic year.

Similarly, underutilization was identified in the following mnon-professorial AAUSs:
Administration I, Administration III, Administration IV, Computer Specialist, CUNY Office
Assistant, Skilled Trades, Custodial Supervisory, Campus Public Safety Sergeant, Campus Peace
Officer, and Mail Messenger Services Worker.

In order to achieve its placement goals, the college is currently hiring for the following positions:
Senior Custodial Supervisor, Academic Internship Specialist, Student Career Program Manager,
Academic Affairs Director of Assessment, Academic Resource Center Coordinator, Dean for
Institutional Effectiveness and Strategic Planning, Academic Program Coordinator, Custodial
Assistant, Student Life International Student Specialist, Admissions Specialist, Campus Security
Assistant Director, and Instructional Computer Services Manger.

2. Employment Practices: Recruitment, Selection, and Advancement

Placement goals to eliminate underutilization are addressed through advertising and
recruiting efforts that broaden the applicant pool, as well as other results-oriented campus
initiatives. The College’s employment practices conform to the bylaws of the Board of
Trustees of The City University of New York, applicable collective bargaining
agreements as well as Federal, State, and Local laws and regulations.

The College’s workforce consists of different employee groups. Executive employment
is governed by the contents of the Executive Compensation Plan which is developed by
the University and approved by the New York State legislature. Additional guidelines for
recruiting are provided by the University’s Vice Chancellor for Human Resources
Management.

Faculty and Administrative Staff are considered “Instructional Employees” (Teaching
and Non-Teaching). Their employment is governed by bargaining unit agreements,
supplemented by the University’s Standards of Practice and other guidelines issued by
the University Office of Recruitment and Diversity, including a University-wide Search
Committee Guide.

Classified Civil Service Staff employment is governed by Rules and Regulations
developed by the University and overseen by an independent Civil Service Commission
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under the oversight of the New York State Department of Civil Service. Application and
selection practices for Classified Civil Service employees apply equally to all candidates
for a given title or level.

As part of the University’s affirmative action program, procedures and services to assist
campuses in recruitment have been developed. These include:

. Required posting of open positions and of Civil Service Notices of Exam (NOE).
Normally faculty vacancies are posted for 60 days and administrative vacancies are
posting for 30 days.

. Forwarding of all of the University’s job vacancies to the New York State
Department of Labor (for posting with the Workforce Centers) as well as to a network of
job boards which include job boards dedicated to Individuals with Disabilities, Veterans,
Minorities, and Females.

. Maintenance of a job posting site with accessibility features for Individuals with
Disabilities.
. Maintenance of a job posting site for veterans featuring a crosswalk between

CUNY vacancies and military titles and job codes.

. Collection of all applications into a single system where pre-established screening
practices relevant to the specific function may be applied.

. A job application process where all candidates are invited to self-identify
race/ethnicity, gender, veteran status, or disability status. This information is kept
confidentially and used to analyze the composition of applicant pools by vacancy and
overall.

. A committee recruiting process by which a diverse team evaluates candidates
according to consistent guidelines and interview questions.

. Educational materials for hiring managers and members of recruiting committees,
including compliance guidelines such as prohibited questions.

. A shared on-line site with resources on candidate sourcing (such as internet job
board listings for outreach) and other recruitment issues.
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. Regular education programs for managers and staff in Human Resources and
Diversity on best practices in effective recruiting.

. An annual survey program for new hires to identify potential areas of concern in
how the College communicates with its candidates.

The Compliance and Diversity and Human Resources Offices monitor the recruitment
and selection practices of all employees. Specifically, the Chief Diversity Officer (CDO)
is responsible for ensuring that the following initiatives are undertaken or continue to be
implemented:

a. Broadening recruitment efforts to reduce or eliminate underutilization.
b. Charging search committees to familiarize them with recruitment protocols.

c. Attending joint meetings between CDOs and the University Advisory Council on
Diversity (UACD) to discuss issues of concern.

d. Attending informational sessions and training provided at monthly meetings of
the Council of Chief Diversity Officers (CCDO) and meetings of a University-wide
Recruiting Network which meets three times a year. Among other topics, training
sessions in this past year covered recruiting and retaining Individuals with Disabilities
(January 23, 2015) and recruiting and retaining Veterans (April 20, 2015).

€. Demonstrating compliance with University policy and procedures.

f. Encouraging employees to participate in University-sponsored professional
development programs.

g Ensuring that all interviews, offers of employment and/or wage commitments are

consistent with College policy.

The College President has ultimate authority to recommend new hires for approval by the
CUNY Board of Trustees.

Employee advancement is governed by University policy, bargaining unit contracts, and

Civil Service regulations. The College President has ultimate authority to recommend
employee advancements for approval by the CUNY Board of Trustees.
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. Promotions into and within the Executive grouping are individually reviewed by
the University Office of the Vice Chancellor of Human Resources Management and
require detailed job descriptions and substantial written documentation.

. Promotions and tenure decisions within the Faculty ranks are governed by an
extensive cominittee review process, again requiring substantiation and written
justification.

’ Promotions and other advancements within the Administrative staff are managed
through a “reclassification” process that is reviewed by the University Office of Human
Resources Management, requiring justification that the new position represents a
substantial increase in duties as well as detailed job descriptions and organization charts,

. Promotions and advancements in the Classified Civil Service are achieved either
through automatic level advancements detailed in bargaining unit agreements, generally
based on years of service, through promotional examinations, or through an evaluation of
job duties for various levels of a title, which are detailed in the written Civil Service
specifications for that title. The Director of Human Resources as the “Appointing
Officer” monitors civil service appointment and promotion processes.

C. Internal Audit and Reporting

The internal audit and reporting system is used as the basis for evaluating results-oriented
programs and affirmative action efforts. The records are maintained in the CUNYfirst
system to provide information for updating the Affirmative Action Plan. The president
has designated responsibility for implementing the audit and reporting system of the AAP
to the CDO who will:

1. Monitor the records of personnel activities, including new hires,
transfers, promotions, and terminations.

2. Review personnel activities and the AAP with senior level officers.

3. Advise senior management of program effectiveness and provide
recommendations to improve areas of concern,

VI. Individuals with Disabilities AND PROTECTED VETERANS

A. Review of Personnel Processes

To ensure that all personnel activities are conducted in a job-related manner that provides and
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promotes equal employment opportunity for all known employees and applicants with
disabilities and protected veterans, reviews are periodically made of the College’s examination
and selection methods to identify barriers to employment, training, and promotion and to ensure
that all personnel activities are conducted in a manner which provides and promotes equal

opportunity.

The College asserts that its personnel processes do not stereotype individuals with disabilities or
protected veterans or otherwise limits their access to jobs for which they are qualified and that
they are featured in college publications.

B. Review of Physical and Mental Job Qualifications

To ensure that all physical and mental qualifications and requirements are job-related and
consistent with business necessity and promote equal employment opportunity for all employees
and applicants with disabilities and protected veterans, reviews are periodically made of the
College’s physical and mental qualifications and requirements as they relate to employment,
training, and promotion.

Any previously reviewed classification of positions will be reviewed again if there is a change in
working conditions, which affects the job's physical or mental requirements (e.g. new
requirements or equipment). As new job qualifications are established, the College will review
the physical and mental job qualification to ensure that the qualifications do not screen out or
tend to screen out qualified disabled individuals or protected veterans and that the qualifications
are job related and consistent with business necessity and the safe performance of the job.

To the extent that physical or mental job qualification requirements screen out or tend to screen
out qualified disabled individuals or protected veterans in the selection of current employees or
applicants for employment or other changes in employment status such as promotion or training,
the College assures that the requirements are related to the specific job(s) for which the
individual is being considered. Both the Human Resources and Compliance and Diversity
review job descriptions for vacant positions. Moreover, the University’s Office of Human
Relations Management conducts periodic analyses of the description of positions for which
recruitment will be undertaken. This review compares the position vacancy notice with the
established criteria. Any disparity with the essential functions of the job and the qualifications
are brought to the attention of the college’s Office of Human Resources.

C. Reasonable Accommodation to Physical and Mental Limitations

The College provides reasonable accommodations to physical and mental limitations of
applicants and employees with disabilities or disabled veterans. The College makes reasonable
accommodations under this condition to those individuals who have requested a reasonable
accommodation. Under the University’s Reasonable Accommodation Policy, the Human
Resources Director is responsible for making arrangements to provide reasonable
accommodations to applicants for employment, current employees and visitors. Anyone may
request an accommodation by contacting the Human Resources Office.
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It should be noted that last year the college did not receive any requests for reasonable
accommodations.

To formally request an accommodation, individuals with disabilities should contact:

Name: Robert Diaz
Title: Vice President of Legal Affairs/Faculty & Staff Development
Phone: (212) 220-8305 Fax (212) 220-2364
Email: rdiaz@bmcc.cuny.edu

Procedures for requesting an accommodation are detailed in Procedures for Implementing
Reasonable Accommodation at The City University of New York, available at:
http://www.cuny.edu/about/administration/offices/ohrm/policies-procedures/reasonable-
accommodation.html.

The College also accommodates employees who serve in the armed forces with its liberal
military leave policy, which includes granting leaves of absence to employees who participate in
honor guards at the funeral of veterans.

D. Harassment Prevention Procedures
The University has developed procedures to ensure that individuals with disabilities or protected
veterans are not harassed. (See 1I. Non-Discrimination and Affirmative Action Policies). As
specified in the University policy, the 504/ADA Coordinator, (Angela Sales) is responsible for

coordinating efforts to ensure access and non-discrimination for individuals with disabilities. To
file a complaint, individuals should contact the 504/ADA Coordinator.

E. External Dissemination of EEQ Policy, Outreach and Positive Recruitment
Efforts to disseminate the Non-Discrimination Policy and conduct outreach and positive
recruitment include the following:

1. Publishing the Non-Discrimination Policy in the New York Zimes by ORD.
2. Initiating and maintaining communication with organizations having special interests
in the recruitment of and job accommodations for disabled veterans, other protected

veterans, and individuals with disabilities.

3. Disseminating information concerning employment opportunities to media that reach
disabled veterans, other protected veterans, and individuals with disabilities.

4.  Informing recruiting sources, in writing and orally, of the Affirmative Action policy
for disabled veterans, other protected veterans, and individuals with disabilities.
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5. Advertising job openings with a variety of external resources. This is an on-going
activity. A listing of job opportunities reported to the State Employment Offices.

6. Participating in programs that employ protected veterans and individuals with
disabilities.
F. Internal Dissemination of EEO Policy, Outreach and Positive Recruitment
To foster positive support for the affirmative action program for protected veterans and
individuals with disabilities, the College will implement or continue to implement the following
internal dissemination of its policy and procedures:

1. Including the policies in the College’s policy manual and other in-house publications.

2. Conducting special meetings with senior staff and other supervisory persomnel to
explain the intent of the policy and individual responsibility for effective

implementation.

3. Scheduling training sessions for employees involved in recruitment, selection,
promotion.

4. Discussing the policies thoroughly in both employee orientation and management
training programs.

5. Informing union officials of the College's policies, and requesting their cooperation.

6. Including non-discrimination clauses in all union agreements, and reviewing all

contractual provisions to ensure they are not discriminatory.

8. Posting the Reasonable Accommodation’s policy on College bulletin boards, along
with CUNY’s Non-Discrimination Policy, which includes protection from
harassment on the basis of disability.

G. Utilization Analysis Review: Benchmark Recruitment Goal

In accordance with Section 503 Rule of the Rehabilitation Act, a hiring benchmark goal of 7%
for the employment of individuals with disabilities in each job category has been established.
Further, the Vietnam Era Veterans’ Readjustment Assistance Act of 1974 (VEVRAA) has
established a benchmark of 7% for the employment of protected veterans by workforce.
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Efforts to achieve these objectives are outlined below.

The recruitment, application and appointment processes are monitored to encourage the
representation of protected veterans as well as employees and applicants with disabilities.

The campus will begin to track data for the utilization analysis for Individuals with Disabilities
(IWD) by job group and will conduct a utilization analysis for IWD be ginning 2016.

A preliminary review of the extent to which the college meets hiring benches for protected
veterans is displayed in Appendix J. After completing the preliminary review, the college did
not achieve the national benchmark of 7%.

Nevertheless, at the end of the 2015 plan year, and every year thereafter, the college will assess
the effectiveness of its efforts to achieve equal employment opportunity for protected veterans by
comparing the recruitment, hiring, and total employment results against the established hiring
benchmark goad for protected veterans.

H. Audit and Reporting System
The 504/ADA Coordinator is responsible for the College’s audit and reporting system that
addresses the following:
1. Measures the effectiveness of the College’s overall Affirmative Action Program and
whether the College is in compliance with specific obligations.
2.  Indicates the need for remedial action.
3. Measures the degree to which the College’s objectives are being met.
4. Determines whether there are any undue hurdles for individuals with disabilities
and protected veterans regarding campus sponsored educational, training,
recreational, and social activities.
In addition, the 504/ADA Coordinator works with the UACD if audits uncover issues. The
campus Coordinators also receive regular guidance concerning reporting systems at the monthly
CCDO meetings and the periodic 504/ADA Coordinators meeting.
L. Responsibility for AAP Implementation
As part of its efforts to ensure equal employment opportunity to disabled veterans, other
veterans, and individuals with disabilities, the College has designated specific responsibilities to

various staff,

1. The President
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The president is responsible for the implementation of the program and appoints the 504/ADA
Coordinator to oversee that the College is in compliance.

2. The 504/ADA Coordinator
The president assigned the duties of the 504/ADA Coordinator to Angela Sales.

The responsibilities of the 504/ADA Coordinator include:

e Monitoring the college for 504/ADA compliance

« Resolving issues before they become potential grievances

» Making and informing applicants of final decision regarding disputed accommodations

» Collecting and maintaining information on number of accommodations requested and

provided

Ensuring pertinent records are stored securely and protected from damage or loss

¢ Ensuring medical documentation is kept confidential, used to evaluate accommodation
requests, and shared only on a rieed- to- know basis.

» Providing training, if appropriate, to those who interact with individuals with disabilities

+ Serving as chair of the 504/ADA committee

3. 504/ADA Committee
The 504/ADA Committee serves as an advisory committee to the Coordinator.

The Committee is comprised of representatives from various divisions, departments, and
programs, including individuals with disabilities.

As it stands the college does not have a 504/ADA Committee as the issues tend to be rare and
infrequent warranting a committee. Nevertheless, the 504/ADA coordinator works with the
appropriate persons as needed.

4. College Officials

In their direct day-to-day contact with college employees, college officials assume certain
responsibilities to help the College comply with disability regulations, including working with
the Office of Human Resources to identify reasonable accommodations,

J. Training to Ensure AA Implementation

Employees involved with the recruitment, selection, promotion, disciplinary actions, training,
and related processes of individuals with disabilities or veterans are acquainted with the
College’s Affirmative Action Program. The University Office of Recruitment and Diversity and
Office of Professional Development and Learning Management provide training opportunities to
help employees maximize their personal and workplace effectiveness, including Diversity

Training courses.
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The College also provides opportunities for employees to attend pertinent conferences to
enhance their knowledge of disability issues.

K. Compensation

When offering employment or promotion to Individuals with Disabilities and Covered Veterans,
the amount of compensation offered is not reduced because of any disability income, pension or
other benefit that the applicant or employee receives from another source.

L. Invitation to Self-Identify

CUNY’s Applicant Tracking System guides applicants through a standard process
including invitations to self-identify gender, race and ethnicity, veteran status, and
disability status. Each applicant moves through these screens before being able to submit
his/her application. Details are kept confidentially and used by the Chief Diversity Officer
to analyze the composition of applicant pools, by vacancy and overall.

Additionally, in civil service examinations, Veterans may apply for additional “points”
added to their exam scores based on either Veteran or Disabled Veteran Status as defined
by State of New York statute. Points are granted only where the Veteran has received a
minimum passing score on the examination.

Individuals with Disabilities may request reasonable accommodations in the recruiting and
mterviewing process. The procedure is outlined as following on the Employment Page of
the CUNY Website. The text of the University’s statement is provided below:

Any applicant who requires an accommodation for a disability in order to apply for a
position or proceed with the job search process should contact the College’s Human
Resources office, or the University’s Office of Recruitment and Diversity at
jobs@cuny.edu, 205 East 42nd Street, 10™ Floor, New York, New York 10017.

Incumbent employees are invited to self-identify through a system available in CUNY’s
Employee Self Service Portal. This information is maintained confidentially in our
Enterprise System (CUNYfirst) and forms the basis for the analyses in this report.
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A written copy of this Affirmative Action Plan is available for inspection by any employee or
applicant for employment, during normal business hours, in the Compliance and Diversity Office
located at 199 Chambers Street, Room S701. Interested persons should contact Angela Sales,
Interim Chief Diversity Officer at (212) 220-1237 or at asales@bmecc.cuny.edu.
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Office of the President : Borotgh of Menhattan Communlly Gollegs 198 Chambers Stroot

The Ciy Univenity of New York New York, NY 10007-1057
wwwhmec.cuny.ede el 2122201230
fax 212:220:1 244
To: Campus Comm
From: President Pérez
Date: September 1,
Re: Reaffirmaticn of Commitment to Diversity/Equal Opportunity/A ffirmative Action

The City University of New York (CUNY) has a long-standing commitment to diversity and equal
opportunity in all aspects of employment practices. At the Borough of Manhattan Community College
(BMCC), I fully support the policies and practices that we have implemented to foster non-
digcrimination, affirmative action, and diversity and inclusion in the workplace. It is my personal
belief that CUNY is enriched by the strengthis of the people and perspectives represented here. -

Accordingly, I am committed to overseeing BMCC’s compliance with the CUNY Policies and
Procedures on Equal Opportunity, Non-Discrimination, and on Sexual Misconduct.

The Equal Opportunity and Non-discrimination Policy states CUNY’s commitment t6 recruit, employ,
retain, promote, and-provide benefits to employees regardless of race, color, creed, national origin,
ethnicity, ancestry, religion, age, sex, sexual orientation, gender, gender identity, marital status,
partnership status, disability, genetic information, alienage, citizenship, military or veteran status,
unemployment status, pregnancy, or status as a victim of domestic violence/stalking/sex offenses, or
any other legally prohibited basis in accordance with federal, state and city laws. I remind you that
Ttalian Americans ate included among CUNY s protected groups. Additionally, as a federal contractor,
CUNY engages in affirmative action consistent with federal requirements, I invite you to visit our
website, bmee.cu or www.cuny.edu, to view the Equal Opportunity Policy in its entirety,
including the complaint procedures and prohibition against retaliation.

I have assigned the responsibility for the implementation and monitoring of our compliance program
to the Chief Diversity Officer, Angela Sales, who will also serve as the 504/ADA Coordinator. The
vice presidents, deans, directors, managers and supervisors share responsibility. for ensuring our
compliance with these policies and laws. The Affirmative Action/Diversity Office is located at 199
Chambers Sireet, Room S701 and the telephone number is 212-220-1237. Additionally, any individual
who believes that he or she has experienced employment discrimination should immediately contact
Ms. Angela Sales at asales@bmec.cuny.edu. -

1 ask for your continued support to ensure equal opportunity, affirmative action, and diversiiy and
inclusion in all employment practices at BMCC,
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallability

{callage: BNMCC
|SBmemrIYelr: FALL, 2015
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Academic Literacy and Linguistics
English and English Literature
EEQ GATEGORY: Job Titles:
. Professor (6)
PROFESSIONAL: PROFESSORIAL Associate Professor (7)
Assistant Professor (17)
JOB GROUF;
PROFESSORIAL
Asian or Nat. Biack or
' “*Total Haw. or Othar African Hispanic Individuais with
FACTORS: ' Waighting Females Minority Pac. Isl. Amarican or Latino Disabilities
1. % availability of Minorities/Females with
requistie skiis In Immediate |sbor areas. 1.00 81.1 15.0 38 5.0 5.5
2. % of Minorities/Females promatable, transferable,
or frainable
GROUP TOTAL NO.: 30
No. Male: 10_ Ne. Female: 20_ “Total mz:m .Tli:;:r Hispanic Individuals with
Famalas Minority Pac. Ial. American ar Latino Disabllities
CURRENT UTILIZATION: # 20 | T 3 I e 1 |
% 66.7 |% 233 % 100 |« 100 |% 33 [» 0.0
OVERALL AVAILABILITY:
% B1.1 | 159 |w 38 |» 50 |» 55 |% 7.0
UNDERUTILIZATION: % NONE |[» NONE [ NONE [ NONE |[% 2.2
00 |s 00 [« 00 [+ 0.0 ¢ 0.7
Fu 0 Ju 0 Jw 0 juu 0 fw 1

*Total Minority Includes Asian of Nat. Haw. or Other Pac. Isl,, and Am. Ind.JAl. Natives, Black or African Amarican, Higpanic or Latino, and Two or More Races.
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FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

FALL, 2015
Affirmative Action Unit: English and English Literature
Constituent Departments: Academic Literacy and Lingulstics
Job Group: Professorial
Job Titles:
Professor (6)
Associate Professor (7)
Assistant Professor (17)
FACTORS SOURCES WEIGHT
Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and 1.0
US Non-4ST.
* Note: US Dept of Education’s Postsecondary Studies Division indicates
2012 is the latest data available as of 7/15/2014.
Factor 1: 45tates (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*
English Language and Literature/Letters
Asian or Nat. Black or Individuals
"Total Hew. or Cther African Hispanic with
Female Minority Pac. Isl. American or Lating Disabilities
61.1 15.9 3.8 5.0 5.5 7.0

*“*Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.
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ﬂﬂ'?v%vDOCTORAT E's degree conferred by Title |V participating institutions 2011-2012

f. 1+« Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all totals. Total
Minority includes: Black, Hispanic or Latino, Asian/Native Hawaiin/Other Pacific islander, American indian Alaska Native, and Two or More
Races. Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and US not 4ST is weighted at 80%.

ABIAN/ BLACK| Hispanic or AM.IND./

FEMALE| “Total Minority| PAC.ISL| NON-HISP. Latino]  ALNAT.

Agriculture, Agriculture Operations and Related Sciences 45.1% 17.7% 2.9% 5.7% 8.6% 0.3%
Architecture and Related Services 52.7% 25.6% 6.2%| 10.6% 7.9% 0.9%
Area, Ethnic, Cultural, Gender, and Group Studies 66.1% 454%| 124% 17.3%| 11.2% 2.9%
Biological and Biomedical Sciences 54.6% 26.0%| 13.1% 5.1% 6.1% 0.6%
Business, Management, Marketing, Support Services 44.9% 35.5% 9.7%| 20.1% 4.2% 0.8%
Communication, Journalism, and Related Programs 58.2% 20.9% 6.4% 6.9% 5.3% 0.4%
Communications Technologies/Technicians Support Services 6.7% 0.0% 0.0% 0.0% 0.0% 0.0%
Computer and tnformation Sciences and Support Services 21.2% 27.8%| 17.5% 5.8% 3.7% 0.3%
Education 67.9% 31.7% 4.0%| 19.4% 6.8% 0.7%
Engineering 25.6% 27.6%| 16.4% 4.7% 5.1% 0.3%
Engineering Technologies and Engineering-related Fields 58.0% 18.8% 4.7% 8.5% 1.9% 1.9%
English Language and Literature/Letters 61.1% 15.9% 3.8% 5.0% 5.5% 0.9%
Family and Consumer Sciences/Human Sciences 85.3% 23.5% 7.3%| 14.0% 1.1% 0.4%
Foreign Languages, Literatures, and Linguistics 61.0% 24.6% 7.2% 2.0% 13.7% 0.3%
Health Professions and Related Programs 75.0% 24.6% 9.1%| 101% 4.3% 0.6%
History 45.3% 17.8% 3.7% 7.7% 5.0% 0.3%
Homeland Security, Law Enforcement, Firefighting, etc. 46.2% 18.1% 1.2% 7.8% 6.5% 1.2%
Legal Professions and Studies 61.1% 38.3% 8.8%| 18.1% 4.9% 3.3%
Liberal Arts and Sciences, General Studies and Humanities 56.3% 16.9% 3.4% 6.8% 2.3% 3.4%
Library Science 55.6% 19.7%| 15.1% 0.0% 1.8% 0.0%
Mathematics and Statistics 26.8% 18.1% 9.4% 2.7% 4.9% 0.0%
Multi/Interdisciplinary Studies 64.0% 25.6% 6.3%| 10.8% 6.5% 0.9%
Natural Resources and Conservation 48.0% 20.2% 7.1% 6.1% 4.7% 1.7%
Parks, Recreation, Leisure and Fitness Studies 43.8% 16.9% 3.2%| 8.3% 4.2% 0.0%
Philosophy and Religious Studies 29.7% 16.4% 5.1% 5.4% 4.1% 0.3%
Physical Sciences 33.4% 18.5% 8.9% 3.3% 4.8% 0.3%
Psychaology 73.1% 24.0% 6.6% 71.5% 8.1% 0.6%
Public Administration and Social Service Professions 64.9% 33.4% 6.1%| 19.1% 7.0% 0.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Sacial Sciences 50.9% 21.8% 7.3% 6.0% 6.9% 0.4%
Theology and Religious Vocations 25.5% 29.6% 9.0% 16.6% 3.6% 0.1%
Visual and Performing Arts 49.3% 16.6% 1.7% 3.2% 4.8% 0.2%
TOTAL ALL FIELDS PhD and PhD Other 54.9% 25.7% 8.4% 9.8% 6.0% 0.5%
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UTILIZATION ANALYSIS WORKSHEET

Two Factor Avallabllity

[collegs: BMCC
ISemesterNear: FALL 2015
AFFIRMAYIVE ACTION UNIT: CONSTITUENT DEPARTMENTS
Academic Literary and Linguistics
English and English Literature
EEC GATEGORY: Job Tiies:
Instructor (&)
PROFESSIONAL: NON-PROFESSORIAL -
INSTRUCTOR
JOB GROUF:
NON-PROFESSORIAL - INSTRUCTOR
Aslan or Nat. Black or
*“Tatal Haw. or Other African Hispanlc Individuals with
FACTORS: Mﬂlghﬂ Famales Minotity Pac. Isl. or Latina Disabll|iag
1. % availahility of Minorities/Females with
raquisite skills in immediate labor areas. 1.00 65.3 18.7 52 6.8 48
2. % of Minoriies/Females promotsble, fransferable,
or frainable
GROUP TOTAL NO.: 5
No. Male: 2 No. Female: 3 Aslan or Nat Biack ar
“Total Haw. or Othar African Hispanle Individunls with
Females Minority Pac. Isl. Amarican or Latino Disabilitias
CURRENT UTILIZATION: # 3 ¢ 2 |[# it 2 # 0
% 600 |= 400 |% 00 |% 400 |% 00 | 0.0
OVERALL AVAILABILITY:
% 8563 [« 187 % 52 | 68 % 48 I 7.0
UNDERUTILIZATION: % 53 |» NONE [« 52 |% NONE | 4.8
# 0.3 0.0 0.3 00 [ 02
uu 0 |w 0 Juw 0 |w .0 Jw 0

*Tatal Minority includes Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind JAl. Natives, Black or African American, Hispanic or Latine, and Two or More Racag.
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FACTOR / SOURCE SHEET - PROFESSIONAL: NON-PROFESSORIAL-INSTRUCTOR

FALL 2015
Affirmative Action Unit: English and English Literature
Constituent Departments: Academic Literary and Linguistics
Job Group: NON-PROFESSORIAL - INSTRUCTOR
Jobh Titles: Instructor (5)
FACTORSOURCES WEIGHTING
Factor 1 EDC - MA. 2011 - 12* - 4States (CT, NJ, NY, PA) 1.0

* Note: US Dept of Education's Postsecondary Studies Division
indicates 2012 is the latest data available as of 7/15/2014.

Factor 1: 4States EDC - MA. 2011 - 12*
English Language and Literature/Letters

Aglan or Nat. Black or Individuals

“Total Haw. or Other African Hispanic with

Female Minority Pac. Isl. American gr Lating Disabilties
65.3 18.7 5.2 6.8 4.8 7.0

*Total Minority includes Asian or Nat. Haw. or Other Pac. tsl., and Am. Ind./Al. Natives, Black or African Amaerican, Hispanic or Latino, and Twa or More Races.
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q,[l = MASTER's degree conferred by Title IV participating institutions 2011-2012

) *'" |Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are
excluded from all totals. Total Minority includes: Black, Hispanic or Latino, Asian/Native Hawaiin/Other Pacific Islander,
American Indian Alaska Native, and Two or More Races. Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is

weighted at 100%.

ASIAN/ BLACK| Hispanicor, AM.IND.

EEMALE| *Total Minority PAC.ISL.| NON-HISP. Lating AL NAT.

Agriculture, Agriculture Operations and Related Sciences 57.5% 25.0%| 10.0% 1.2%| 12.5% 0.0%
Architecture and Related Services 48.0% 27.6%| 12.4% 4.9% B.9% 0.1%
Area, Ethnic, Cultural, Gender, and Group Studies 64.5% 37.2% 6.4%| 14.5% 13.1% 0.0%
Biological and Biomedical Sciences 58.6% 31.9% 18.4% 6.5% 4.6% 0.4%
Business, Management, Marketing, Support Services 44.8% 33.6%| 13.7% 12.0% 6.6% 0.2%
Communication, Journalism, and Related Programs 67.7% 32.1% 6.2%| 13.2% 8.5% 0.4%
Communications Technologies/Technicians Support Services 55.4% 53.6% 3.6%| 25.0%| 23.2% 0.0%
Computer and Information Sciences and Support Services 26.9% 38.1%| 19.9% 9.7% 6.9% 0.2%
Construction Trades 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Education 77.6% 18.7% 3.4% 7.8% 6.6% 0.2%
Engineering 20.8% 33.1%| 20.7% 5.4% 5.5% 0.2%
Engineering Technologies and Engineering-related Fields 28.6% 34.0%| 13.0%, 11.0% 8.8% 0.7%
English Language and Literature/Letters 65.3% 18.7% 5.2% 6.8% 4.8% 0.3%
Family and Consumer Sciences/Human Sciences 84.1% 25.7%| 10.2% 7.2% 7.5% 0.0%
Foreign Languages, Literatures, and Linguistics 67.4% 31.4% 5.1% 2.9%| 22.2% 0.4%
Health Professions and Related Programs 83.2% 28.4%| 10.0%| 11.8% 5.5% 0.2%
History 46.9% 14.1% 2.8% 4.0% 4.5% 0.5%
Homeland Security, Law Enforcement, Firefighting, efc. 59.0% 29.5% 33% 14.1%| 11.4% 0.2%
Legal Professions and Studies 51.2% 35.4%, 10.2%| 13.4% 9.8% 1.2%
Liberal Arts and Sciences, General Studies and Humanities 60.6% 22.1% 3.3%| 10.2% 6.9% 0.1%
Library Science 79.0% 13.5% 3.4% 4.5% 4.7% 0.2%
Mathematics and Statistics 40.9% 30.5%| 20.0% 5.6% 3.7% 0.1%
Military Technologies and Applied Sciences 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Multi/Interdisciplinary Studies 62.0% 30.3%| 101% 11.4% 6.6% 0.4%
Natural Resources and Conservation 53.8% 14.2% 7.3% 2.6% 2.3% 0.0%
Parks, Recreation, Leisure and Fitness Studies 42.7% 19.5% 24%| 10.9% 4.7% 0.6%
Personal and Culinary Services 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Philosophy and Religious Studies 37.2% 13.0% 5.0% 1.9% 4.6% 0.4%
Physical Sciences 40.9% 21.0% 9.3% 5.4% 3.6% 0.7%
Precision Production 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Psychology 79.6% 23.8% 5.7% 9.0% 7.5% 0.3%
Public Administration and Social Service Professions 78.4% 37.6% 4.6%| 19.9%| 10.9% 0.3%
Science Technologies/Technicians 57.1% 14.3% 0.0%| 14.3% 0.0% 0.0%
Social Sciences 55.6% 33.7% 8.8% 12.9% 9.7% 0.3%
Theology and Religious Vocations 36.8% 23.4% 4.7%| 13.9% 3.8% 0.1%
Transportation and Materials Moving 14.3% 571% 14.3%| 28.6%| 14.3% 0.0%
Visual and Performing Arts 59.3% 22.6% 8.0% 6.3% 6.1% 0.3%
TOTAL ALL FIELDS 64.6% 26.6% 8.2% 10.2% 6.9% 0.2%
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallabllity

[Collega:  BMCC

]Senuierﬂur: FALL, 2015

|AFFIRMATIVE ACTION LNIT: CONSTITUENT DEPARTMENTS:
Academic Lieracy and Linguistics

English and English Literature

EEQ CATEGDRY: Er—
Lect
PROFESSIONAL: NON-PROFESSORIAL - acturar (10)
LECTURER
JOB GROUP;

NON-PROFESSORIAL - LECTURER

Aslan or Nat. Black or
“Total Haw. or Other Afrfcan Hispanic Indlviduals with
FACTORS: | Welghting Females Minority Pac. lal. American or Latino Disubilitian
1. % avaitability of Minorities/Females with
raquisite skills in immediate labor areas. 1.00 69.4 24.2 4.7 8.0 9.1
2. % of Mincrities/Females promotable, transferable,
or trainable
GROUP TOTAL NO.: 10
No., Mole: 5 No.Female: 9 “Tatsl ::I\:I n::!'l‘i:.r m‘:" Hispanic Individuals with
Fomales Minority Pac. sl American or Latino Disabilitiea
CURRENT UTILIZATION: 1 5 [« 2 | # 1 [# 1 @ 0
% 500 |% 200 |» 00 % 10.0 |% 100 |« 0.0
OVERALL AVAILABILITY:
% 634 |x 242 % 47 |% 80 % 91 [% 7.0
UNDERUTILIZATION: % 194 % 42 |% 47 |x NONE |% NONE
# 19 04 05 00 W 0.0
uu 2 |Jw 0 juw 1 Jw 0 jw 0

**Total Minority Includes Asian or Nat Haw. or Other Pac. Isl., Am. Ind.JAL Natives, Black or African American, Hispanic or Laino, and Twa or More Races.
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FACTOR / SOURCE SHEET - PROFESSIONAL: NON-PROFESSORIAL-LECTURER

FALL, 2015
Affirmative Action Unit: English and English Literature
Constitugnt Departments: Academic Literacy and Linguistics
Jab Group: LECTURER
dJob Titles:
Lecturer {10)
FACTORS SOURCES WEIGHTING
Factor EDC - BA. 2011-12* - 4State (CT, NJ, NY, PA) 10
) weighted at 50% and US Non-43T weighted at 50%.
* Nole: US Dept of Education's Postsecondary Studies Division
indicates 2012 is the latest data available as of 7/15/2014.
Factor 1: EDC - BA. 2011 - 12" 48tates (CT,NJ,NY,PA) and US Non-4ST.
English Language and Literature/Letters
Asgian or Nat. Blackor Individusls
“Tolal Haw. ar Other African Hiapanic with
Femals Minority Pac kg, Amerigan of Lefinp Disahiftfeg
69.4 242 4.7 8.0 9.1 7.0

*Total Minority inclutes Asian ar Nat. Haw. or Othar Pac. |sl., Am. Ind.JAl Matives, Black or African American, Hispanic or Lating, and Twa or More Racss.
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F'I’ ... | BACHELOR's degree conferred by Title [V participating institutions 2011-2012
iir * .+ |Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all fotals. Total Minarity includes: Black,
Hispanic or Latino, Asian/Nalive Hawaiin/Other Pacific Islander, American Indian Alaska Native, and Two or More Races.
Data for 4 States = CT, NJ, NY & PA{considerad as 4ST) is welghted at 50% and USn4ST is weighted at 50%.
ASIAN/ BLACK| Hispanic or, AM.IND.f
FEMALE| ™Total Minority)  PAC.ISL.] NON-HISP. Lating]  AL.NAT
Agriculture, Agriculture Operations and Related Sciences 54.2% 16.3% 4.1% 3.8% 5.3% 0.5%
Architecture and Related Services 41.7% 31.9%| 11.3% 5.9%| 12.8% 0.4%
Area, Ethnic, Cultural, Gender, and Group Studies 69.9% 47.6% 11.4%| 15.5%| 16.1% 1.4%
Biological and Biomedical Sciences 59.3% 34.9%| 17.5% 7.5% 7.8% 0.5%
Business, Management, Marketing, Support Services 47.4% 32.7% 9.2% 12.0% 9.9% 0.5%
Communication, Journalism, and Related Programs 63.6% 26.3% 4.5%| 11.1% 8.8% 0.4%
Communications Technologies/Technicians Support Services 34.1% 30.4% 54% 11.2%| 11.2% 0.5%
Computer and Information Sciences and Support Services 17.4% 33.0%| 11.1%| 10.7% 9.3% 0.5%
Construction Trades 5.0% 12.7% 2.5% 2.6% 6.9% 0.3%
Education 79.6% 16.3% 2.2% 6.1% 6.6% 0.5%
Engineering 19.7% 27.8%| 14.1% 4.4% 7.6% 0.3%
Engineering Technologies and Engineering-related Fields 10.0% 23.5% 5.0% 9.2% 7.5% 0.8%
English Language and Literature/Letters 69.4% 24.2% 4.7% 8.0% 9.1% 0.5%
Family and Consumer Sciences/Human Sciences 89.1% 27.8% 5.3% 11.5% 9.3% 0.5%
Foreign Languages, Literatures, and Linguistics 71.7% 31.7% 5.6% 4.6%| 19.3% 0.4%
Health Professions and Related Programs 84.4% 29.7% 8.4% 12.5% 7.2% 0.5%
History 41.1% 18.5% 3.6% 4.8% 8.0% 0.5%
Homeland Security, Law Enforcement, Firefighting, efc. 46.3% 39.2% 3.0% 18.5%| 16.7% 0.5%
Legal Professions and Studies 68.2% 43.4% 58%| 21.2%| 14.6% 0.6%
Liberal Arts and Sciences, General Studies and Humanities 62.7% 32.6% 3.8%] 1563%| 10.9% 0.9%
Library Science 93.3% 6.7% 1.1% 2.2% 3.3% 0.0%
Mathematics and Statistics 44.6% 24.8%, 11.0% 5.3% 7.0% 0.3%
Mechanic and Repair Technologies/Technicians 3.0% 21.6% 4.9% 3.2% 11.9% 1.3%
Military Technologies and Applied Sciences 16.2% 30.0% 0.0%| 26.2% 2.5% 1.2%
MultifInterdisciplinary Studies 61.6% 30.6% 6.9%| 10.6%| 11.0% 0.6%
Natural Resources and Conservation 48.4% 14.8% 4.9% 2.4% 5.1% 0.7%
Parks, Recreation, Leisure and Fitness Studies 43.6% 20.2% 3.5% 8.5% 6.6% 0.4%
Personai and Culinary Services 53.0% 28.5% 4.5%| 13.6% 8.7% 1.0%
Philosophy and Religious Studies 38.0% 23.9% 5.8% 7.5% 8.0% 0.6%
Physical Sciences 40.1% 24.4%| 10.8% 5.6% 6.0% 0.5%
Precision Production 10.3% 10.3% 3.4% 3.4% 1.7% 0.0%
Psychology | 77.3% 33.9% 7.0% 12.2%| 12.5% 0.5%
Public Administration and Social Service Professions 82.6% 43.0% 3.6%| 23.5% 13.7% 0.7%
Science Technologies/Technicians 47.4% 29.2% 8.7% 5.8%| 10.8% 1.2%
Social Sciences 51.9% 34.7% 87%| 11.8% 11.9% 0.5%
Theology and Religious Vocations 26.9% 12.2% 2.0% 5.7% 3.4% 0.3%
Transportation and Materials Moving 16.8% 36.7% 7.6% 11.0% 15.3% 0.5%
Visual and Performing Arts 61.7% 24.9% 6.6% 6.6% 9.3% 0.6%
TOTAL ALL FIELDS 57.5% 29.5% 7.7%| 10.3% 9.6% 0.5%
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UTILIZATION ANALYSIS WORKSHEET
Twa Factor Availabliity

College: BMCC
Semester/Yoar: FALL, 2015
AFFIRMATIVE ACTION UNIT: CONSTITLUENT DEPARTMENTS:
Accounting
Business and Commerce
EEQ CATEGORY: Job Titlas:
. Professor (5)
PROFESSIONAL: PROFESSCRIAL Associate Professor (5)
Assistant Professor (8)
108 GROUP:
PROFESSORIAL
Aslan or Nat. Black or
*Total Haw. or Other African Hispanic Individuals with
IFACTORS; [Waighting Females Minority Pac. lal. Amarican or Latino Disabilittas
1. % avallabiiity of Minoritiss/Famales with
requisite skills in immediata Iabor areas, 1.00 44.9 35.58 9.7 20.1 4.2
2. % of Minorities/Famsles promotable, transferable,
or irainabla
GROUP TOTAL NO.: 18
no.vere: 13 No.Femaie: & “Total ;:wh.nc::n"h.:r I:Ir.::-:r Hispank: Individvals with
Fermnales Minority Pac. Isk American or Latina Disabilitias
CURRENT UTILIZATION: i 5 [« 10 2 |# 5 J# 3 I
% 278 |% 556 |[% 1.1 | 278 |% 167 % 0.0
OVERALL AVAILABILITY:
% 449 |% 355 |% 07 |» 201 |% 42 % 7.0
UNDERUTILIZATION: % 171 |« NONE |% NONE [ NONE |% NONE
# 31 00 I# 00 [+ 00 0.0
uu 3w 0 Jw 0 |jw 0 (w 0

**Total Minority includes Agian of Nat, Haw. of Other Pac. Isl., and Am. IndJAl. Natives, Black or African American, Higpanic or Lating, and Two of More Races.
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FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

FALL, 2015
Affirmative Action Unit: Business and Commerce
Constituent Departments: Accounting
Job Group: Professorial
Job Titles:
Professor {5)
Associate Professor {5)
Assistant Professor (8)
FACTORS SOURCES WEIGHT
Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and 1.0
US Non-48T.
* Note: US Dept of Education's Postsecondary Studies Division indicates
2012 is the latest data available as of 7/15/2014,
Factor 1: 4States (CT,NJ, NY, PA) and USNon4ST - EDC - Ph.D. 2011 - 12*
Business, Management, Marketing, Support Services
Asian or Nat. Black or Individuals
“*Total Haw. or Other African Hispanic with
Femalg Minority Pac. Isl. American orlatino  Disabilitias
44.9 355 8.7 201 4.2 7.0

**Total Minority includes Asian or Nat. Haw. or Other Pae. Isl., Am. Ind./Al Natives, Black or African Amarican, Hispanic or Latino, and Two or More Races.
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ﬁ’g -4yDOCTORATE's degree conferred by Title IV participating institutions 2011-2012
{ § 88 v« Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all totals. Total

Minority includes: Black, Hispanic or Latino, Asian/Native Hawaiin/Other Pacific Islander, American Indian Alaska Native, and Two or More
Races. Data for 4 States = CT, NJ, NY & PA{considered as 4ST) is weighted at 20% and US not 45T is weighted at 80%.

ASIAN/ BLACK  Hispanic or AM.IND.

FEMALE| *Total Minotity| ~ PAC.ISL.| NON-HISP. Latino|  ALNAT.

Agriculture, Agriculture Operations and Related Sciences 45.1% 17.7% 2.9% 5.7% 8.6% 0.3%
Architecture and Related Services 52.7% 25.6% 6.2% 10.6% 7.9% 0.9%
Area, Ethnic, Cultural, Gender, and Group Studies 66.1% 45.4% 124%| 17.3%| 11.2% 2.9%
Biological and Biomedical Sciences 54.6% 26.0%| 13.1% 5.1% 6.1% 0.6%
Business, Management, Marketing, Support Services 44.9% 35.5% 9.7%! 20.1% 4.2% 0.8%
Communication, Journalism, and Related Programs 58.2% 20.9% 6.4% 6.9% 6.3% 0.4%
Communications Technologies/Technicians Support Services 6.7% 0.0% 0.0% 0.0% 0.0% 0.0%
Computer and Information Sciences and Support Services 21.2% 27.8%) 17.5% 5.8% 3.7% 0.3%
Education 67.9% 31.7% 4.0% 19.4% 6.8% 0.7%
Engineering 25.6% 27.6%| 16.4% 4.7% 51% 0.3%
Engineering Technologies and Engineering-related Fields 58.0% 18.8% 4.7% 8.5% 1.9% 1.9%
English Language and Literature/Letters 61.1% 15.9% 3.8% 5.0% 5.5% 0.9%
Family and Consumer Sciences/Human Sciences 85.3% 23.5% 7.3%; 14.0% 1.1% 0.4%
Foreign Languages, Literatures, and Linguistics 61.0% 24.6% 7.2% 2.0% 13.7% 0.3%
Health Professions and Related Programs 75.0% 246%| 91%| 10.1% 4.3% 0.6%
History 45.3% 17.8% 3.7% 7.7% 5.0% 0.3%
Homeiland Security, Law Enforcement, Firefighting, efc. 46.2% 18.1% 1.2% 7.8% 6.5% 1.2%
Legal Professions and Studies 61.1% 38.3% 8.8% 18.1% 4.9% 3.3%
Liberal Arts and Sciences, General Studies and Humanities 56.3% 16.9% 3.4% 6.8% 2.3% 3.4%
Library Science 55.6% 19.7%; 15.1% 0.0% 1.8% 0.0%
Mathematics and Statistics 26.8% 18.1% 9.4% 2.7% 4.9% 0.0%
MultifInterdisciplinary Studies 64.0% 25.6% 6.3%| 10.8% 6.5% 0.9%
Naturaf Resources and Conservation 48.0% 20.2% 71% 6.1% 4.7% 1.7%
Parks, Recreation, Leisure and Fitness Studies 43.8% 16.9% 3.2% 8.3% 4.2% 0.0%
Philosophy and Religious Studies 29.7% 16.4% 5.1% 5.4% 4.1% 0.3%
Physical Sciences 33.4% 18.5% 8.9% 3.3% 4.8% 0.3%
Psychology 73.1% 24.0% 6.6% 7.5% 8.1% 0.6%
Public Administration and Sacial Service Professions 64.9% 33.4% 6.1%| 19.1% 7.0% 0.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Social Sciences 50.9% 21.8% 7.3% 6.0% 6.9% 0.4%
Theology and Religious Vocations 25.5% 29.6% 9.0%| 16.6% 3.6% 0.1%
Visual and Performing Aris 49.3% 16.6% 1.7% 3.2% 4.3% 0.2%
TOTAL ALL FIELDS PhD and PhD Other 54.9% 25.7% 8.4% 9.8% 6.0% 0.5%

OHRMfc - S:\jmcbh's My Documents\EDC\EDC 2012 RAW dataiTest Map PHD 2012 Pcig FEDERAL rpt




UTILIZATION ANALYSIS WORKSHEET

Two Factor Avallabliity
|00lloqu: BMCC
|59mashrﬂear: FALL, 2015
| AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS;
Allied Heaith
Health Professions
IEEQ CATEGORY; Joh Tities:
. Professor (4)
PROFESSIONAL: PROFESSORIAL Associate Professor (0)
Assistant Professor {2)
JOB GROUP:
PROFESSORIAL
Aslan or Nat. Black or
“Total Haw. or Other Alrican Hispanic Individuals with
FACTORS: Walghting Females Minority Pac. lal. American orLatine Disabllties
1. % avallabllty of Minorides/Femalas with
requisite skills in immadiaty labor amag. 1.00 75.0 24.6 9.1 101 43
2. % of Minerities/Females promotable, transterable,
ar frainable
GROUP TOTAL NO.: 6
No.Male: 4 No. Femate: 2 *Total m"n::;:r m' Hispanic Individuals with
Females Minority Pac, Isl. Amarican or Latino DisabBitles
CURRENT UTILIZATION: # 2 1 B 0 |« 1 |# 0 |
% 333 % 167 |% 0.0 % 16.7 % 00 |= 0.0
OVERALL AVAILABILITY:
% 750 [% 246 |% 91 |% 101 |% 43 % 7.0
UNDERUTILIZATION: % 4.7 | 79 |% 91 [ NONE |% 43
# 25 @ 05 |# 0.5 00 |» 03
uy 3 |w 1 jw 1 Fju 0 [w 0

*Tofal Minarity includes Azlan or Nat. Haw. or Qther Pag. 1zl and Am. Ind./Al. Nadives, Black or African Amarican, Hispanic or Lating, and Two or More Races.
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FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

FALL, 2015
Affirmative Actlon Unit: Health Professions
Constituant Departments: Allied Health
Job Group: Professorial
Job Titles:
Professor (4)
Assoclate Professor (0)
Asslstant Professor {2)
FACTORS SOURCES WEIGHT
Factor 1 EDC- Fh.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and 1.0
US Non-4ST.
* Note: US Dept of Education’s Postsecondary Studies Division indicates
2012 is the latest data available as of 7/15/2014.
Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*
Health Professions and Related Programs
Asian or Nat. Black cr Individuals
“*Total Haw. or Other African Hispanig with
Female Minority Pac. Isl. American or Latino Disabilities
75.0 24.6 91 101 4.3 7.0

**Total Minority includes Asian or Net. Haw. or Other Pac. Isl., Am. Ind./Al. Nafives, Black or African American, Hispanic or Latino, and Two or More Races.

CHRMfc - G:\Afimative Action Flan 201542016 - Ullizetion AnalyalstAllsd HealthUAW / Prof FACTORS FED F2015



%l.l,r?mwaOCTORATE's degree conferred by Tifle IV participating institutions 2011-2012

18w 7+ Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all totals. Total
Minority includes: Black, Hispanic or Latine, Asian/Native Hawaiin/Other Pacific Islander, American Indian Alaska Native, and Two or More
Races. Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and US not 4ST s weighted at 80%.

ASIAN/ BLACK| Hispanic or AM.IND.

FEMALE| ™Tolal Minority|  PAC.ISL.; NON-HISP. Lating]  ALNAT

Agriculture, Agriculture Operations and Related Sciences 45.1% 17.7% 2.9% 5.7% 8.6% 0.3%
Architecture and Related Services 52.7% 25.6% 6.2%| 10.6% 7.9% 0.9%
Area, Ethnic, Cultural, Gender, and Group Studies 66.1% 454%| 124%| 17.3% 11.2% 2.9%
Biological and Biomedical Sciences 54.6% 26.0% 13.1% 51% 6.1% 0.6%
Business, Management, Marketing, Support Services 44.9% 35.5% 9.7% 201% 4.2% 0.8%
Communication, Journalism, and Related Programs 58.2% 20.9% 6.4% 6.9% 5.3% 0.4%
Communications Technologies/Technicians Support Services 6.7% 0.0% 0.0% 0.0% 0.0% 0.0%
Computer and Information Sciences and Support Services 21.2% 27.8%| 17.5% 5.8% 3.7% 0.3%
Education 67.9% 31.7% 4.0% 19.4% 6.8% 0.7%
Engineering 25.6% 27.6%, 16.4% 4.7% 6.1% 0.3%
Engineering Technologies and Engineering-related Fields 58.0% 18.8% 4.7% 8.5% 1.9% 1.9%
English Language and Literature/Letters 61.1% 16.9% 3.8% 6.0% 5.5% 0.9%
Family and Consumer Sciences/Human Sciences 85.3% 23.5% 7.3%! 14.0% 1.1% 0.4%
Foreign Languages, Literatures, and Linguistics 61.0% 24.6% 7.2% 20%| 13.7% 0.3%
Health Professions and Related Programs 75.0% 24.6% 9.1%| 10.1% 4.3% 0.6%
History 45.3% 17.8% 3.7% 1.7% 5.0% 0.3%
Homeland Security, Law Enforcement, Firefighting, etc. 46.2% 18.1% 1.2% 7.8% 6.5% 1.2%
Legal Professions and Studies 61.1% 38.3% 8.8% 18.1% 4.9% 3.3%
Liberal Arts and Sciences, General Studies and Humanities 56.3% 16.9% 3.4% 6.8% 2.3% 3.4%
Library Science 55.6% 19.7% 15.1% 0.0% 1.8% 0.0%
Mathematics and Statistics 26.8% 18.1% 9.4% 2.7% 4.9% 0.0%
Multiinterdiscipfinary Studies 64.0% 25.6% 6.3%| 10.8% 6.5% 0.9%
Natural Resources and Conservation 48.0% 20.2% 7.1% 6.1% 4.7% 1.7%
Parks, Recreation, Leisure and Fitness Studies 43.8% 16.9% 3.2% 8.3% 4.2% 0.0%
Philosophy and Religious Studies 29.7% 16.4% 5.1% 5.4% 4.1% 0.3%
Physical Sciences 33.4% 18.5% 8.9% 3.3% 4.8% 0.3%
Psychology 73.1% 24.0% 6.6% 7.5% 8.1% 0.6%
Public Administration and Social Service Professions | 64.9% 33.4% 6.1% 19.1% 71.0% 0.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Social Sciences 50.9% 21.8% 7.3% 6.0% 6.9% 0.4%
Theology and Religious Vocations 25.5% 29.6% 9.0%| 16.6% 3.6% 0.1%
Visual and Performing Arts 49,3% 16.6% 1.7% 3.2% 4.8% 0.2%
TOTAL ALL FIELDS PhD and PhD Other 54.9% 25.7% 8.4% 9.8% 6.0% 0.5%

OHRM{c - S:jmebh's My Documents\EDC\EDC 2012 RAW dala\Test Map PHD 2012 Pcig FEDERAL rpt




UTILIZATION ANALYSIS WORKSHEET

Two Factor Avallability

It:ollege: 8MCC

# 0.0 |# 0.0 00 [» 00 |& 0.0

E:3

7} 0 |uw 0 |w 0 jw 0 Jw 0

[semestarrvear: FALL, 2015
AFFIRMATIVE ACTION LINIT: [CONSTITUENT DEPARTMENTS:
Business Administration
Business and Commerce
EEC CATEGORY: Job Tities:
] Professor (4)
PROFESSIONAL: PROFESSORIAL Assoclate Professor (5)
Assistant Professor (10)
JOB GROUP:
PROFESSORIAL
Aslan or Nat. Biack or
*Tatal Haw. or Other Arican Hiapanic Indviduals with
FACTORS: Waighting Females Minority Pac. Isl. American or Latine Disabllitias
1. % avallability of Minorlisg/Femalag with
requisite skills in immediate labor areas. 1.00 44.9 35.5 9.7 201 42
2. % of MinorifiesFemales promotable, ranstarabla,
or trainable
GROUR TOTAL NO.: 19
No. Male: 10_ No. Famale: 9 =Tatal p?'.:".'.'B':..'.Lr :nm:n:' Hispanic Individuals with
Famalea Minority Pac. Isl. American or Latino Disablilties
CURRENT UTILIZATION: # 9 |» 11 | 5 [# 4 | 2
% 474 % 579 |% 263 [% 211 I» 105 | 0.0
OVERALL AVAILABILITY:
% 449 1% 355 % 97 I» 201 [ 42 s 7.0
UNDERUTILIZATION: % NONE | NONE |%» NONE [ NONE |x NONE

*Total Minerity includes Asian or Nat. Haw. or Cther Pac. 1sl., and Am. Ind./Al. Nativas, Black or African American, Hispenic or Latino, and Two or More Races.

OHRM - GAfirmative Action Pan 20152015 - Uiizelion Andlysis\BusinesslUAW ! Prof UAW FED F2015




FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

FALL, 2015
Afflrmative Action Unit: Business and Commerce
Constituent Departments: Business Administration
Job Group: Professorial
Joh Titles:
Professor (4)
Associate Professor (5)
Assistant Professor {10)
FACTORS SQURCES WEIGHT
Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and 1.0
US Non-4ST.

* Note: US Dept of Education's Posieecondary Studies Division indicates
2012 is the lalest data available as of 7/15/2014.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*
Business, Management, Marketing, Support Services

Asian or Nat Black or Individuals

**Total Haw. or Other African Hispanic with

Femalg Minority Pac. Isl. American or Latino Disabilities
44.9 355 9.7 201 4.2 7.0

"Total Minarity includes Asian or Nat. Haw. or Cther Pac. Isl., Am. Ind /Al. Natives, Black er African Amarican, Hispanic or Latino, and Two or More Races.

OHRMfo - G:affirmalive Acfion Plan 20152015 - Utlization Analysis\BusineasUAW / Prof FACTORS FED F2015



fi;fm:}rivDOCTORATE'S degree conferred by Title IV participating institutions 2011-2012

v var: Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all totals. Total
Minority includes: Black, Hispanic or Latino, Asian/Native Hawaiin/Other Pacific Islander, American Indian Alaska Native, and Two or More
Races. Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and US not 4ST is weighted at 80%.

ASIAN/ BLACK| Hispanic or AM.IND,

EEMALE| "TotalMinority  PAC.ISL.| NON-HISP., Latino  ALNAT.

Agriculture, Agriculture Operations and Related Sciences 45.1% 17.7% 2.9% 5.7% 8.6% 0.3%
Architecture and Related Services 52.7% 25.6% 6.2% 10.6% 7.9% 0.9%
Area, Ethnic, Cultural, Gender, and Group Studies 66.1% 45.4%| 124%| 17.3% 11.2% 2.9%
Biological and Biomedical Sciences 54.6% 26.0%| 131% 5.1% 6.1% 0.6%
Business, Management, Marketing, Support Services 44.9% 356.5% 9.7%, 20.1% 4.2% 0.8%
Communication, Journalism, and Related Programs 58.2% 20.9% 6.4% 6.9% 6.3% 0.4%
Communications Technologies/Technicians Support Services 6.7% 0.0% 0.0% 0.0% 0.0% 0.0%
Computer and Information Sciences and Support Services 21.2% 278%| 17.5% 5.8% 3.7% 0.3%
Education 67.9% 3M.7% 4.0%| 19.4% 6.8% 0.7%
Engineering 25.6% 27.6%| 16.4% 4.7% 5.1% 0.3%
Engineering Technologies and Engineering-related Fields 58.0% 18.8% 4.7% 8.5% 1.9% 1.9%
English Language and Literature/Letters 61.1% 15.9% 3.8% 5.0% 5.5% 0.9%
Family and Consumer Sciences/Human Sciences 85.3% 23.5% 7.3%| 14.0% 1.1% 0.4%
Foreign Languages, Literatures, and Linguistics 61.0% 24.6% 7.2% 2.0%| 13.7% 0.3%
Health Professions and Related Programs 75.0% 24.6% 91% 10.1% 4.3% 0.6%
History 45.3% 17.8% 3.7% 7.7% 5.0% 0.3%
Homeland Security, Law Enforcement, Firefighting, efc. 46.2% 18.1% 1.2% 7.8% 6.5% 1.2%
Legal Professions and Studies 61.1% 38.3% 8.8%| 18.1% 4.9% 3.3%
Liberal Arts and Sciences, General Studies and Humanities 56.3% 16.9% 3.4% 6.8% 2.3% 3.4%
Library Science 55.6% 19.7%| 15.1% 0.0% 1.8% 0.0%
Mathematics and Statistics 26.8% 18.1% 9.4% 2.7% 4.9% 0.0%
Multiinterdisciplinary Studies 64.0% 25.6% 6.3%| 10.8% 6.5% 0.9%
Natural Resources and Conservation 48.0% 20.2% 7.1% 6.1% 4.7% 1.7%
Parks, Recreation, Leisure and Fitness Studies 43.8% 16.9% 3.2% 8.3% 4.2% 0.0%
Philosophy and Religious Studies 29.7% 16.4% 5.1% 5.4% 41% 0.3%
Physical Sciences 33.4% 18.5% 8.9% 3.3% 4.8% 0.3%
Psychology 73.1% 24.0% 6.6% 7.5% 8.1% 0.6%
Public Administration and Social Service Professions 64.9% 33.4% 6.1% 19.1% 7.0% 0.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Social Sciences 50.9% 21.8% 7.3% 6.0% 6.9% 0.4%
Theology and Religious Vocations 25.5% 29.6% 9.0%;, 16.6% 3.6% 0.1%
Visual and Performing Arls 49.3% 16.6% 71.7% 3.2% 4.8% 0.2%
TOTAL ALL FIELDS PhD and PhD Other 54.9% 25.7% 8.4% 9.8% 6.0% 0.5%
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallabllity

|conege: BMCC
[semesterrvear: FALL, 2015
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Centar for Ethnic Studias
Arga and Ethnic Studies
EEQ CATEGORY: Job Thies:
Professar (2)
PROFESSIONAL: PROFESSORIAL Associate Professor (1)
Assistant Professor (5)
JOB GROUP:
PROFESSORIAL
Aslan or Nat. Black or
~Tatal Haw, or Dther African Hispanlc Individuals with
FAGCTORS: 'Weighting Famales Minority Pac, Isl, Amarican or Latine Disabilitiaa
1. % availability of Minoritiss/Females with
raquigite skile In Immediate [abor aress. 1.00 66.1 454 12,4 17.3 1.2
2. % of Minodties/Females promatable, fransferable,
or frainable
GROUP TOTAL NO.: 8
No.Male: 5 No. Femate: 3 ~Total STe iar Aicom Hispanic  Indiividuais with
Famalsa Ninority Pac. IsL American or Latino Disabilities
CURRENT UTILIZATION: # 3 8 |# 2 [ 2 |4 4 [ 0
% 375 % 1000 % 250 |% 250 [% 50.0 % 00
OVERALL AVAILABILITY: )
% 66.1 |% 454 (% 124 = 173 |% 112 | 7.0
UNDERUTILIZATION; % 286 % NONE [« NONE j»= NONE | NONE
i 23 [« 0.0 00 f 00 [ 0.0
uu 2 |Jw 0 Fju 0 Ju 0 jw 0

*Total Minovily includes Asian or Nat. Haw. or Other Pac. Isl, and Am. Ind /Al Natives, Black or Afican American, Higpanic or Latino, and Two or More Races.

QHRMG - G:\Afirmatva Acan Plan 201512015 - Utiizeficn Analysis\EthnleSludissUAW I Praf LAW FED F2075



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Action Unit:

Constituent Departments:

Job Group:

Job Titles:

Area and Ethnic Studies

Center for Ethnic Studies

Professorial

Professor {2)
Assoclate Professor (1)
Asslstant Professor (5)

FACTORS SOURCES

Factor 1

EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and
US Non-45T.

* Note: US Dept of Education's Postsecondary Studies Division indicates
2012 is the latest data available as of 7/15/2014.

Factor 1: 4States (CT,NJ, NY, PA) and USNcn-4ST - EDC - Ph.D. 2011 - 12*

Area, Ethnic, Gultural, Gender and Group Studies

Asian or Nat. Black or

™Total Haw. or Other African

Female Minority Pac, Isl. American
66.1 45.4 124 17.3

“*Total Minority inciudes Asien or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or Mora Races.

OHRMje - GAfirmetive Action Flan 20152015 - Utifization Anatyeie\EthnicShudiesLUAW / Prof FACTORS FED F2015

FALL, 2015
WEIGHT
1.0
Individuals
Hispanic with
or Latino Disabilities
11.2 7.0



ﬂluﬁwDOCTORATE's degree conferred by Title IV participating institutions 20112012

V] [ Reported data only - This listing does not include US Service Schoois, Non-Resident Aliens and Unknowns are excluded from all totals. Total
Minerity includes: Black, Hispanic or Latino, Asian/Native Hawaiin/Other Pacific Islander, Ametican Indian Alaska Native, and Two or More
Races. Data for 4 States = CT, NJ, NY & PA{considered as 4ST) is weighted at 20% and US not 43T is weighted at 80%.

ASIAN/ BLACK| Hispanic or, AM.IND./

FEMALE| *Total Minorityy  PAC.ISL.] NON-HISP. Latinoi  ALNAT,|

Agriculture, Agriculture Operations and Related Sciences 45.1% 17.7% 2.9% 8.7% 8.6% 0.3%
Architecture and Related Services 52.7% 25.6% 6.2%| 10.6% 7.9% 0.9%
Area, Ethnic, Cultural, Gender, and Group Studies 66.1% 454% 124% 17.3%! 11.2% 2.9%
Biological and Biomedical Sclences 54.6% 26.0%| 131% 5.1% 6.1% 0.6%
Business, Management, Marketing, Support Services 44.9% 36.5% 9.7%| 20.1% 4.2% 0.8%
Communication, Journalism, and Related Programs 58.2% 20.9% 6.4% 6.9% 5.3% 0.4%
Communications Technologies/Technicians Support Services 6.7% 0.0% 0.0% 0.0% 0.0% 0.0%
Computer and Information Sciences and Support Services 21.2% 27.8%| 17.5% 5.8% 3.7% 0.3%
Education 67.9% 31.7% 4.0%| 19.4% 6.8% 0.7%
Engineering 25.6% 27.6%| 16.4% 4.7% 5.1% 0.3%
Engineering Technologies and Engineering-related Fields 58.0% 18.8% 4.7% 8.5% 1.9% 1.9%
English Language and Literature/Letters 61.1% 15.9% 3.8% 5.0% 5.5% 0.9%
Family and Consumer Sciences/Human Sciences 85.3% 23.5% 7.3%| 14.0% 1.1% 0.4%
Feoreign Languages, Literatures, and Linguistics 61.0% 24.6% 7.2% 20% 13.7% 0.3%
Health Professions and Related Programs 75.0% 24.6% 9.1%| 10.1% 4.3% 0.6%
History 45.3% 17.8% 3.7% 1.7% 5.0% 0.3%
Homeland Security, Law Enforcement, Firefighting, etc. 46.2% 18.1% 1.2% 7.8% 6.5% 1.2%
Legal Professions and Studies 61.1% 38.3% 8.8% 18.1% 4.9% 3.3%
Liberal Arts and Sciences, General Studies and Humanities 56.3% 16.9% 3.4% 6.8% 2.3% 3.4%
Library Science 55.6% 19.7%| 15.1% 0.0% 1.8% 0.0%
Mathematics and Statistics 26.8% 18.1% 9.4% 2.7% 4.9% 0.0%
Multifinterdisciplinary Studies 64.0% 25.6% 6.3%| 10.8% 6.5% 0.9%
Natural Resources and Conservation 48.0% 20.2% 7.1% 6.1% 4.7% 1.7%
Parks, Recreation, Leisure and Fitness Studies 43.8% 16.9% 3.2% 8.3% 4.2% 0.0%
Philosophy and Religious Studies 29.7% 16.4% 5.1% 5.4% 4.1% 0.3%
Physical Sciences 33.4% 18.5% 8.9% 3.3% 4.8% 0.3%
Psychology 73.1% 24.0% 6.6% 7.5% 8.1% 0.6%
Public Administration and Social Service Professions 64.9% 33.4% 6.1% 191% 7.0% 0.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Social Sciences 50.9% 21.8% 7.3% 6.0% 6.9% 0.4%
Theology and Religious Vocations 25.5% 29.6% 9.0%, 16.6% 3.6% 0.1%
Visual and Performing Arts 49.3% 16.6% 7.7% 3.2% 4.8% 0.2%
TOTAL ALL FIELDS PhD and PhD Other 54.9% 25.7% 8.4% 9.8% 6.0% 0.5%

OHRMc - Siijmebh's My Documents\EDC\EDC 2012 RAW data\Test Map PHD 2012 Pctg FEDERAL rpt




UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallabllity

|college: BMCC
[semesterivear: FALL, 2015
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Computer Information Systema
Math, Statistics, and Computer Science
EEC GATEGORY: Job Tities:
. Professor (6)
PROFESSIONAL: PROFESSORIAL Associate Professor (3)
Assistant Professor (7)
JOB GROUP:
PROFESSORIAL
Asian or Nat. Black or
*Total Haw. or Other African Hispanic Individuals with
FACTORS: Waighting Females Minostty Pac. Isl. American or Latina Disabliities
1. % avallabllity of Minorities/Femalas with
raquisite skills in immediats |sbor sress. 1.00 212 278 175 5.8 37
2. % of Minorities/Famales promotable, fransferabie,
or iminable
GROUP TOTAL NO.: 16
No.vate: 11 Ma. Female: 5 ~Total .?.‘:"J.’L'.L'f, Tm“;:r Hispanic Individuals with
Famales Minority Pac. lsl. American or Latine Disabllitien
CURRENT UTILIZATION: [# S 11 [ 10 [« 0 W # 0
M3 % 688 [» 625 | 0.0 63 |% 0.0
OVERALL AVAILABILITY:
% 212 % 278 % 175 |» 58 % 37 | 7.0
UNDERUTILIZATION: % NONE |% NONE |%x NONE |% 58 |%» NONE
# 0.0 p» 00 00 » 09 0.0
uu 0 |w 0 Ju 0 |w 1w 0

*Total Minarity mcludes Asian or Nat Haw. or Gther Pac. 121, and Am. Ing /Al Natives, Biack or Afican Amanican, Hispanie or Latine, and Two or More Races.

OHRMc - GAAfimative Action Plan 201512015 - Uikzaiion Anehyale\CISUAW f Prof UAW FED F2015




FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Actlon Unit:

Constituent Departments:

Job Group:

Job Titles:

Math, Statistics, and Computer Science

Computer Information Systems

Professorial

Professor (6)
Assoclate Professor (3)
Asslstant Professor (7)

FACTORS SOURCES

Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and

US Non4ST.

* Note: US Dept of Education's Postsecondary Studies Division indicates

2012 is the latest data available as of 7/15/2014.

Factor 1: 4States {(CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*
Computer and Information Sciences and Support Services

“*Total Haw. or Other

Female Minority
21.2 27.8

FALL, 2015
WEIGHT
1.0
Individuals
Hispanic with
or Lating Disabilities
3.7 7.0

**Total Minority includes Asian or Nat. Haw. or Cther Pac. Isl., Am. Ind.fAl. Natives, Black or Afiican American, Hispanic or Latino, and Two or Mere Races.

QHRMic - G:\Affirmative Action Plan 201512015 - Uikzation Analysis\CISUAW f Prof FACTORS FED F2015



qil :f ~4DOCTORATE'S degree conferred by Titls IV participating institutions 2011-2012
L8 ;... v, Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all fotale. Total
Minority includes: Black, Hispanic or Latino, Asian/Native Hawaiin/Other Pacific Islander, American Indian Alaska Native, and Two ar More
JRaoes. Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and US not 4ST is weighted at 80%.
ASIAN/ BLACK| Hispanig or AM.IND./

FEMALE| ™TolalMinorityl PAC.ISL.| NON-HISP, Lalino|  ALNAT.
Agricuiture, Agriculture Operations and Related Sciences 45.1% 17.7% 2.9% 5.7% 8.6% 0.3%
Architecture and Related Services 52.7% 25.6% 6.2% 10.6% 7.9% 0.9%
Area, Ethnic, Cultural, Gender, and Group Studies 66.1% 45.4%( 12.4%| 17.3%| 11.2% 2.9%
Biological and Biomedical Sciences 54.6% 26.0%! 13.1% 5.1% 6.1% 0.6%
Business, Management, Marketing, Support Services 44.9% 35.5% 9.7%| 20.1% 4.2% 0.8%
Communication, Journalism, and Related Programs 58.2% 20.9% 6.4% 6.9% 6.3% 0.4%
Communications Technologies/Technicians Support Services 6.7% 0.0% 0.0% 0.0% 0.0% 0.0%
Computer and Information Sciences and Support Services 21.2% 27.8%| 17.5% 5.8% 3.7% 0.3%
Education 67.9% N7% 4.0%| 19.4% 6.8% 0.7%
Engineering 25.6% 27.6%| 16.4% 4.7% 5.1% 0.3%
Engineering Technologies and Engineering-related Fields 58.0% 18.8% 4.7% 8.5% 1.9% 1.9%
English Language and Literature/Letters 61.1% 15.9% 3.8% 5.0% 5.5% 0.9%
Family and Consumer Sciences/Human Sciences 85.3% 23.5% 7.3% 14.0% 1.1% 0.4%
Foreign Languages, Literatures, and Linguistics 61.0% 24.6% 7.2% 20%| 13.7% 0.3%
Heaith Professions and Related Programs 75.0% 24.6% 9.1%| 10.1% 4.3% 0.6%
History 45.3%|  17.8% 3.7% 7.7% 5.0% 0.3%
Homeland Security, Law Enforcement, Firefighting, etc. 46.2% 18.1%) 1.2% 7.8% 6.5% 1.2%
Legal Professions and Studies 61.1% 38.3% 8.8% 18.1% 4.9% 3.3%
Liberal Arts and Sciences, General Studies and Humanities 56.3% 16.9% 3.4% 6.8% 2.3% 3.4%
Library Science 55.6% 19.7%| 15.1% 0.0% 1.8% 0.0%
Mathematics and Statistics 26.8% 18.1% 9.4% 2.7% 4.9% 0.0%
Multi/Interdisciplinary Studies 64.0% 25.6% 6.3%| 10.8% 6.5% 0.9%
Natural Resources and Censervation 48.0% 20.2% 71% 6.1% 4.7% 1.7%
Parks, Recreation, Leisure and Fitness Studies 43.8% 16.9% 3.2%) 8.3% 4.2% 0.0%
Philosophy and Religious Studies 29.7% 16.4% 5.1% 5.4% 4.1% 0.3%
Physical Sciences 33.4% 18.5% 8.9% 3.3% 4.8% 0.3%
Psychology 73.1% 24.0% 6.6% 7.5% 8.1% 0.6%
Public Administration and Social Service Professions 64.9% 33.4% 6.1%; 19.1% 7.0% 0.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Social Sciences 50.9% 21.8% 7.3% 6.0% 6.9% 0.4%
Theology and Religious Vocations 25.5% 29.6% 9.0%| 16.6% 3.6% 0.1%
Visual and Performing Arts 49.3% 16.6% 1.7% 3.2% 4.8% 0.2%
TOTAL ALL FIELDS PhD and PhD Other 54.9% 25.7% 8.4% 9.8% 6.0% 0.5%
OHRM/c - §:\imcbh's My Documents\EDC\EDC 2012 RAW datalTest Map PHD 2012 Pctg FEDERAL.rpt




UTILIZATION ANALYSIS WORKSHEET

Two Factor Avallabllity

|cotiega: BMCC
|S-muton'¥ur. FALL, 2015
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Counsaling
Pyschology
EEOQ CATEGORY: Job Tities:
. Profeseor (1)
PROFESSIONAL: PROFESSORIAL Associate Professor (2)
Assistant Professor (2)
JOB GROUP:
PROFESSORIAL
Asian or Nat. Black or
"Total Haw. or Other African Hispanic Individuals with
FACTORS: Waighting Femalan Minortty Pas. Isl. American or Lating Disabilities
1, % avaflabiity of Minorities/Femaleg with
requisite skills in immediate labor areas. 1.00 731 240 6.6 7.5 8.1
2. % of Minorifies/Famales promotable, fransferable,
or trainable
GROUP TOTAL NO.: 5
Ho. aale; 1 No. Famale: 4 “Total :’.‘."."J.’L.".T.Lr :r Hispankc Individuals with
Famales Minority Pac. Isl. American or Latina Disabliitles
CURRENT UTILIZATICN: # 4 1# L 0 4 # (]
% 80.0 % 80.0 [« 00 [% 800 |% 00 (= 0.0
OVERALL AVAILABILITY:
% 731 % 240 |% 66 % 75 |% 81 [» 7.0
UNDERUTILIZATION: % NONE [ NONE |% 65 v NONE |% 8.1
00 J» 0.0 03 00 [+ 04
uu 0 jw 0 Fu 0 |jw 0 Jw 0

**Total Minerty includes Aslan or Nat. Haw. or Other Pac. Isl., and Am. Ind /Al Natives, Biack or African American, Higpanic or Latino, and Two or Morg Races,

OHRMWo - GMffrmativa Aetion Plen 201512015 - Utkizaion Analysis\CounsetingUAW ] Praf AW FED F2015




FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Action Unit:

Constituent Departments:

Job Group:

Pyschology

Counseling

Professorial

Professor (1)
Assaciate Professor (2)
Assistant Professor (2)

FACTORS SOURCES

Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and

US Non-4ST.

* Note: US Dept of Education's Postsecondary Studies Division indicates

2012 is the |atest data available as of 7/15/2014.

Factor 1: 45tates (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*

Psychology

Asian or Nat.
*Total Haw. or Other

Female Minority
731 24.0

FALL, 2015
WEIGHT
1.0
Individuals
Hispanic with

or Latino Disabilities

8.1

**Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind.fAl. Nafives, Black or African American, Hispanic or Lating, and Two or Mor Races.

OHRM/fa - G:AAfirmalive Action Plan 20152016 - Utilization AnalysisiCounsalingtUAW I Prof FACTORS FED F2015
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—'".T,’,{.'-J?r?yDOCTORATE's degree conferred by Title IV participating institutions 2011-2012

L § 8 e -« Reported data only - This listing does not inciude US Service Schools, Non-Resident Aliens and Unknowns are excluded from all totals. Total
Minority includes: Black, Hispanic or Lafino, Asian/Native Hawaiin/Other Pacific Islander, American Indian Alaska Native, and Two or Mare
Races. Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and US not 4ST is weighted at 80%.

ASIAN/ BLACK| Hispanic or| AM.IND./

FEMALE| “Total Minority| ~ PAC.I1SL.| NON-HISP. Latino]  ALNAT|

Agriculture, Agriculture Operations and Related Sciences 45.1% 17.7% 2.9% 5.7% 8.6% 0.3%
Architecture and Related Services 52.7% 25.6% 6.2%| 10.6% 7.9%, - 0.9%
Area, Ethnic, Cultural, Gender, and Group Studies 66.1% 454%| 124%| 17.3%| 11.2% 2.9%
Biological and Biomedical Sciences 54.6% 26.0%| 13.1% 5.1% 6.1% 0.6%
Business, Management, Marketing, Support Services 44.9% 35.5% 8.7%| 201% 4.2% 0.8%
Communication, Journalism, and Related Programs 58.2% 20.9% 6.4% 6.9% 6.3% 0.4%
Communications Technologies/Technicians Support Services 6.7% 0.0% 0.0% 0.0% 0.0% 0.0%
Computer and Information Sciences and Support Services 21.2% 27.8% 17.5% 5.8% 3.7% 0.3%
Education 67.9% 31.7% 40%| 19.4% 6.8% 0.7%
Engineering 25.6% 27.6%| 16.4% 4.7% 56.1% 0.3%
Engineering Technologies and Engineering-related Fields 58.0% 18.8% 4.7% 8.5% 1.9% 1.9%
English Language and Literature/Letters 61.1% 15.9% 3.8% 5.0% 5.5% 0.9%
Family and Consumer Sciences/Human Sciences 85.3% 23.5% 7.3%| 14.0% 11% 0.4%
Foreign Languages, Literatures, and Linguistics 61.0% 24.6% 7.2% 20%| 13.7% 0.3%
Health Professions and Related Programs 75.0% 24.6% 9.1%| 10.1% 4.3% 0.6%
History 45.3% 17.8% 3.7% 7.7% 5.0% 0.3%
Homeland Security, Law Enforcement, Firefighting, efc. 46.2% 18.1% 1.2% 7.8% 6.5% 1.2%
Legal Professions and Studies 61.1% 38.3% 8.8% 18.1% 4.9% 3.3%
Liberal Arts and Sciences, General Studies and Humanities 56.3% 16.9% 3.4% 6.8% 2.3% 3.4%
Library Science 55.6% 19.7%| 15.1% 0.0% 1.8% 0.0%
Mathematics and Statistics 26.8% 18.1% 9.4% 2.7% 4.9% 0.0%
Multi/interdisciplinary Studies 64.0% 25.6% 6.3%| 10.8% 6.5% 0.9%
Natural Resources and Conservation 48.0% 20.2% 7.1% 6.1% 4.7% 1.7%
Parks, Recreation, Leisure and Fitness Studies 43.8% 16.9% 3.2% 8.3% 4.2% 0.0%
Philosophy and Religicus Studies 29.7% 16.4% 5.1% 5.4% 4.1% 0.3%
Physical Sciences 33.4% 18.5% 8.9% 3.3% 4.8% 0.3%
Psychology 73.1% 24.0% 6.6% 7.5% 8.1% 0.6%
Public Administration and Social Service Professions 64.9% 33.4% 6.1%| 19.1% 7.0% 0.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Social Sciences 50.9% 21.8% 7.3% 6.0% 6.9% 0.4%
Theology and Religious Vocations 25.5% 29.6% 9.0%| 16.6% 3.6% 0.1%
Visual and Performing Arts 49.3% 16.6% 7.7% 3.2% 4.8% 0.2%
TOTAL ALL FIELDS PhD and PhD Other 54.9% 25.7% 8.4% 9.8% 6.0% 0.5%

OHRM/c - S:mabh's My Documents\EDCVEDC 2012 RAW data\Test Map PHD 2012 Pclg FEDERAL.rpl




UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallabliity

[canage: BMCC
[semestorvear: FALL, 2015
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
English
English and English Literature
EEO CATEGORY: Job Tites:
. Professor (11)
PROFESSIONAL: PROFESSORIAL Assoclate Professor (17)
Assistant Professor (26)
JOB GROUP:
PROFESSORIAL
Aslan or Nat. Bisck or
*~Tatal Haw. or Other African Hispanic Individuals with
FACTORS: 'Welghting Females Mirrority Fag., sl American or Latine Disablfties
1. % avallability of Minoritiex/Females with
requisite skllls In inmediste |abor areas. 1.00 61.1 159 38 5.0 55
2, % of Minorities/Females promotabla, transterable,
of trainable
GROUP TOTAL NO,; 54
Mo mete: 21 No. Farmule; 33 “Tofal u‘:':'.,'.'m, i::.:r Hispanic Individuaks with
Femalas Minority Pac. 8. Amarican or Latino Disabllities
CURRENT UTILIZATION: # 33 14 | 2 6 |# 4 0
% 611 % 259 |% A7 % 1.1 [» 74 |% 0.0
OVERALL AVAILABILITY:
% 611 |« 159 |% 38 |» 50 (% 55 |» 7.0
UNDERUTILIZATION: % NONE |% NONE |% 01 | NONE |% NONE
# 00 e 00 |# 0.1 |4 00 |« 0.0
uu 0 jw 0 jw 0 jw 0 ju 0

*Total Minerity includes Aslan or Nat. Hew. or Gther Pac. lsl., and Am. Ind./Al Natives, Black or African Amarican, Hispanis or Lating, and Two or More Races.

CHRM - G\Afkmedve Aollan Plan 20152015 - Lifllzalion AnalyslslEnglshUAW ! Prof UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Actlon Unit:

Constituent Departments:

Job Group:

Job Titles:

English and English Literature

English

Professorial

Professor (11)
Associate Professor (17)
Assistant Professor {26)

FACTORS SOURCES

Factor 1

* Note: US Dept of Education's Postsecondary Studies Division indicates

EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and

US Non-4ST.

2012 is the latest data available as of 7/15/2014.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*

English Language and Literature/Letters

Asian or Nat.

**Total Haw. or Other

Female Minority Pac. Isl.
61.1 159 38

*Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind.fAl. Natives, Black or African Amarican, Hispanic or Latino, and Two or Mera Racss.

DHRMfc - G:\Affimmative Action Plan 201512015 - Uilization Analysis\English UAW ! Prof FACTORS FED F2015

FALL, 2015
WEIGHT
1.0
Individuals
Hispanic with
or Latino Disabilities
5.5 7.0



|
¥

%myDOCTORATE's degree conferred by Title IV participating Institutions 2011-2012
i

weir iz, Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all totals. Total
Minority includes: Black, Hispanic or Latino, Asian/Native Hawaiin/Other Pacific Islander, American Indian Alaska Native, and Two or More
Races. Data for 4 States = CT, NJ, NY & PA{considered as 45T) is weighted at 20% and US not 4ST is weighted at 80%.

ASIAN/ BLACK| Hispanic or AM.IND.

FEMALE| *Total Minority  PAC.ISL.| NON-HISP. Latino]  ALNAT|

Agriculture, Agriculture Operations and Related Sclences 45.1% 17.7% 2.9% 6.7% 8.6% 0.3%
Architecture and Related Services 52.7% 25.6% 6.2%| 10.6% 7.9% 0.9%
Area, Ethnic, Cultural, Gender, and Group Studies 66.1% 45.4%| 12.4%| 17.3%| 11.2% 2.9%
Biological and Biomedical Sciences 54.6% 26.0%| 13.1% 51% 6.1% 0.6%
Business, Management, Marketing, Support Services 44.9% 35.5% 9.7%| 20.1% 4.2% 0.8%
Communication, Journalism, and Related Programs 58.2% 20.9% 6.4% 6.9% 5.3% 0.4%
Communications Technologies/Technicians Support Services 6.7% 0.0% 0.0% 0.0% 0.0% 0.0%
Computer and Information Sciences and Support Services 21.2% 27.8%| 17.5% 6.8% 3.7% 0.3%
Education 67.9% 31.7% 4.0%| 19.4% 6.8% 0.7%
Engineering 25.6%| 27.6%| 16.4%| 4.7%| 51% 0.3%
Engineering Technologies and Engineering-related Fields 58.0% 18.8% 4.7% 8.5% 1.9% 1.8%
English Language and Literature/Lefters 61.1% 15.9% 3.8% 5.0% 5.5% 0.9%
Family and Consumer Sciences/Human Sciences 85.3% 23.5% 7.3% 14.0% 1.1% 0.4%
Foreign Languages, Literatures, and Linguistics 61.0% 24.6% 7.2% 20% 13.7% 0.3%
Health Professions and Related Programs 75.0% 24.6% 9.1%| 10.1% 4.3% 0.6%
History 45.3% 17.8% 3.7% 7.7% 5.0% 0.3%
Homeland Security, Law Enforcement, Firefighting, etc. 46.2% 18.1% 1.2% 7.8% 6.5% 1.2%
Legal Professions and Studies 61.1% 38.3% 8.8%| 181% 4.9% 3.3%
Liberal Arts and Sciences, General Studies and Humanities 56.3% 16.9% 3.4% 6.8% 2.3% 3.4%
Library Science 55.6% 19.7%| 151% 0.0% 1.8% 0.0%
Mathematics and Statistics 26.8% 18.1% 9.4% 2.7% 4.9% 0.0%
Multi/interdisciplinary Studies 64.0% 25.6% 6.3%| 10.8% 6.5% 0.9%
Natural Resources and Conservation 48.0% 20.2% 7.1% 6.1% 4.7% 1.7%
Parks, Recreation, Leisure and Fitness Studies 43.8% 16.9% 3.2% 8.3% 4.2% 0.0%
Philosophy and Religious Studies '29.7% 16.4% 5.1% 5.4% 4.1% 0.3%
Physical Sciences 33.4% 18.5% 8.9% 3.3% 4.83% 0.3%
Psychology 73.1% 24.0% 6.6% 7.5% 8.1% 0.6%
Public Administration and Social Service Professions 64.9% 33.4% 6.1%| 19.1% 7.0% 0.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Social Sciences 50.9% 21.8% 7.3% 6.0% 6.9% 0.4%
Theology and Religious Vocations 25.5% 29.6% 9.0%| 16.6% 3.6% 0.1%
Visual and Performing Arts 49.3% 16.6% 7.7% 3.2% 4.8% 0.2%
TOTAL ALL FIELDS PhD and PhD Other 54.9% 25.7% 8.4% 9.8% 6.0% 0.5%

OHRMfjc - S:\jmebh's My Documents\EDC\EDC 2012 RAW data\Test Map PHD 2012 Petg FEDERAL.rpt




UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallabliity

|Gn|logl: BMCC

ISemomrNur. FALL, 2015
[AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
English
English and English Literature
EEO CATEGORY: deh Tites:
PROFESSIONAL: NON-PROFESSORIAL - Lecturat {10)
LECTURER
JoB GROUP:
NON-PROFESSORIAL - LECTURER
Aslon or Nat. Biack or
“*Total Haw. or Other African Hispanic Individuals with
FACTORS: Walghting Famalea Minority Pac. sl Amarican ar Latino Dinabliities
1. % availability of Minorities/Females with
raquisite skilla in immediate |labor arsas. 1.00 659.4 24.2 47 8.0 2.1
2. % of Minorities/Females promotable, transferable,
or trainable
GROUP TOTAL NO.: 10
NoMae: 2 No. Femae: 8 =Total mh:o’:n:r m Hixpanic Individisals with
Femalss Minority Pac. lsl. Ameriasn or Latino Disabllitiss
CURRENT UTILIZATION: i3 8 14 4 » 2 |4 1 B 1 | 0
% 800 |% 400 |% 200 [» 100 |% 100 |« 00
QVERALL AVAILABILITY:
% 694 % 242 % 47 % 80 |= 81 |« 7.0
UNDERUTILIZATION: % NONE |* NONE /% NONE |[x NONE |% NONE
# 00 |» 00 |+ 00 |# 00 f# 0.0
Ly 0 fu 0 |w 0 juu 0 jw 0

*Tetal Minarity includes Asian or Nal Haw. or Cther Pac. lsl, Am. Ind./Al. Nalives, Biack or African American, Hispanic or Latine, and Two of More Races,

OHRM|G - G:\Aflirmative Aotion Plen 20152015 - Utiizatian AnslysisiEngfehUAY / Lect LAV FED F2015



FACTOR/ SQURCE SHEET - PROFESSIONAL: NON-PROFESSORIAL-LECTURER

Affirmative Action Unit:

Constituent Departments:

Job Group:

Job Titles:

FALL, 2015

English and English Literature

English

LECTURER

Lecturer (10)

FACTORS SOURCES WEIGHTING
EDC - BA. 2011-12* - 48tate (CT, NJ, NY, PA) 1.0
weighted at 50% and US Non-4ST weighted at 50%.
* Note: US Dept of Education's Postsecondary Studies Division
indicates 2012 is the latest data available as of 7/15/2014.
Factor 1: EDC - BA. 2011 - 12" 4States (CT,NJ,NY,PA) and US Non-4ST.
English Language and Literature/lLetters
Asian or Nat. Black or Indlvidusls
"Totel Haw, or Other African Hispanic with
Esmale Minority Pac. isl. Amerigan or Lating Disabilitiss
69.4 242 4.7 8.0 9.1 7.0

**Total Minority Includes Aslan or Nat. Hew. ar Other Pac. Isl., Am. Ind./Al Natives, Black or African American, Hispanic or Latino, and Two or More Races.

‘OHRIdfa - Gi\Affirmadve Aation Plan 2015t2015 - Utikzation AnalysiiEngishUAW / Leal Facters FED F2018



BACHELOR'S degree conferred by Titls IV participating institutions 201 1-2012
. | Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all fotals. Total Minarity includes: Black,
Hispanic or Latino, Asian/Native Hawaiin/Other Pacific Islander, Americar Indian Alaska Native, and Two ar More Races.
Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is welghted at 50% and USn4ST is weighted at 50%.

ASIAN/ BLACK Hispﬂ AM.IND./
FEMALE| ™TotalMinority) PAC.ISL.| NON-HISP. Lating]  ALNAT.
Agriculture, Agriculture Operations and Related Sciences 54.2% 156.3% 4.1% 3.8% 5.3% 0.5%
Architecture and Related Services 41.7% 31.9% 11.3% 6.9%| 12.8% 0.4%
Area, Ethnic, Cultural, Gender, and Group Studies 69.9% 47.6%| 11.4%| 15.5%| 16.1% 1.4%
Biological and Biomedical Sciences 59.3% 34.9%| 17.5% 7.5% 7.8% 0.5%
Business, Management, Marketing, Support Services 47.4% 32.7% 9.2%| 12.0% 9.9% 0.5%
Communication, Journalism, and Related Programs 63.6% 26.3% 4.5%' 11.1% 8.8% 0.4%
Communications Technologies/Technicians Support Services 34.1% 30.4% 54%, 11.2%| 11.2% 0.5%
Computer and Information Sciences and Support Services 17.4% 33.0% 11.1%| 10.7% 9.3% 0.5%
Construction Trades 5.0% 12.7% 2.5% 2.6% 6.9% 0.3%
Education 79.6% 16.3% 2.2% 6.1% 6.6% 0.5%
Engineering 19.7% 27.9%| 14.1% 4.4% 7.6% 0.3%
Engineering Technologies and Engineering-related Fields 10.0% 23.5% 5.0% 9.2% 7.5% 0.8%
English Language and Literature/Letters 69.4% 24.2% 4.7% 8.0% 9.1% 0.5%
Family and Consumer Sciences/Human Sciences 89.1% 27.8% 63%| 11.5% 8.3% 0.5%
Foreign Languages, Literatures, and Linguistics 71.7% 31.7% 5.6% 4.6% 19.3% 0.4%
Health Professions and Related Programs 84.4% 29.7% 8.4% 12.5% 7.2% 0.5%
History 41.1% 18.5% 3.6% 4.8% 8.0% 0.5%
Homeland Security, Law Enforcement, Firefighting, efc. 46.3% 39.2% 3.0% 18.5%| 15.7% 0.5%
Legai Professions and Studies 68.2% 43.4%| 58%| 21.2% 14.6% 0.6%
Liberal Arts and Sciences, General Sfudies and Humanities 62.7% 32.6% 3.8%| 15.3%| 10.9% 0.9%
Library Science 93.3% 6.7% 1.1% 2.2% 3.3% 0.0%
Mathematics and Statistics 44.6% 248%| 11.0% 8.3% 7.0% 0.3%
Mechanic and Repair Technologies/Technicians 3.0% 21.6% 4.9% 3.2%| 11.9% 1.3%
Military Technologies and Applied Sciences 16.2% 30.0% 0.0%| 26.2% 2.5% 1.2%
Multi/nterdisciplinary Studies 61.6% 30.6% 6.9% 10.6%|  11.0% 0.6%
Natural Resources and Conservation 48.4% 14.8% 4.9% 2.4% 5.1% 0.7%
Parks, Recreation, Leisure and Fitness Studies 43.6% 20.2% 3.5% 8.6% 6.6% 0.4%
Personal and Culinary Services 53.0% 28.5% 4.5% 13.6% 8.7% 1.0%
Philosophy and Religious Studies 38.0% 23.9% 5.8% 7.5% 8.0% 0.6%
Physical Sciences 40.1% 24.4%| 10.8% 5.6% 6.0% 0.5%
Precision Production 10.3% 10.3% 3.4% 3.4% 1.7% 0.0%
Psychology | 77.3% 33.9%| 7.0%| 12.2%| 12.5%| 0.5%
Public Administration and Social Service Professions 82.6% 43.0% 3.6%| 23.5% 13.7% 0.7%
Science Technologies/Technicians 47.4% 29.2% 8.7% 58%| 10.8% 1.2%
Social Sciences 51.9% 34.7% 8.7% 11.8% 11.9% 0.5%
Theology and Religious Vocations 26.9% 12.2% 2.0% 5.7% 3.4% 0.3%
Transportation and Materials Moving 16.8% 36.7% 7.6%| 11.0%! 15.3% 0.5%
Visual and Performing Arts 61.7% 24.9% 6.6% 6.6% 9.3% 0.6%
TOTAL ALL FIELDS 57.5% 29.5% 7.7%| 10.3% 9.6% 0.5%
OHRMfic - S:ymcbh's My Documents\EDC\EDC 2012 RAW data\Test Map BA 2012 Pctg FEDERAL. mt




UTILIZATION ANALYSIS WORKSHEET

Two Factor Availability

Coilege: BMCC
Semester/Year: FALL, 2015
AFFIRMATWVE ACTION UNIT: GONSTITUENT DEPARTMENTE:
Health Education
Heaith and Physical Education
EEO CATEGORY: Job Titlas:
Professor (3)
PROFESSIONAL: PROFESSORIAL Associate Professor (1)
Assistant Professor (6)
JOB GROUP;
PROFESSORIAL
Asian or Net. Btlack or
~Total Haw, or Other African Hispanic Individuals with
FACTORS: waighting Females Minority Pac. lal. Amarican or Latine Disabiltties
1. % availabifity of Minorities/Females with
requistte skills In Immediate Isbor areas. 1.00 75.0 246 81 10.1 4.3
2. % of Mincrities/Females prometable, transferabie,
of frainable
GROUP TOTAL NO.: 10
No.Male: 3 Na. Fomale;: 7 *Totat ﬂl?ﬂ';'., Tf..::-:r Hispank Individuals with
Femalss Minerity Pac. Ial. Amarican or Latino Disablities
CURRENT UTILIZATION: # T [# 5 |» 0 |# 4 |« 1 @ 0
% 700 |» 500 | 00 |% 400 % 100 |» 0.0
OVERALL AVAILABILITY:
% 750 | 246 |% 91 |% 101 % 43 | 70
UNDERUTILIZATION: % 50 [®» NONE | 81 % NONE |« NONE
¥ 05 0.0 09 [# 00 # 0.0
uu 1 Fu 0 jw T Ju 0 jw 0

**Totaf Minority inciudes Aslan ar Nat. Hew. or Other Pac. Isl., and Am. Ind /Al Nativeg, Black or Afican American, Hispanic or Latine, and Two or More Races.

OHRMc - G:\AMmaive Action Fian 20152015 - LiizeSan Analyeis\HaaithEAUAW / Prof UAW FED F2015




FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

FALL, 2015
Affirmative Action Unit; Health and Physical Education
Constituent Departments: Health Education
Job Group: Professorial
Job Titles: Professor (3)
Associate Professor {1)
Assistant Professor (6)
FACTORS SOURCES WEIGHT
Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and 1.0
US Non-4ST.
* Note: US Dept of Education's Postsecondary Studies Division indicates
2012 is the |atest data available as of 7/15/2014.
Factor 1; 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*
Health Professions and Related Programs
Asian or Nat. Black or Individuals
*"Total Haw. or Other African Hispanic with
Female Minority Pac._lsl. American or Lating Disabilities
75.0 246 9.1 10.1 4.3 7.0

“"Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Biack or African American, Hispanic or Latino, and Two or More Races.

OHRMfc - G\Armalive Action Plan 20152015 - Utilization AnalysisiHealthEdUAW / Prof FAGTORS FED F2015



IJrv ~5DOCTORATE'S degree confered by Title IV participating institutions 2011-2012

|

Ieer Reported data only - Thig listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all totals. Total

Minority includes: Black, Hispanic or Latino, Asian/Native Hawaiin/Other Pacific Islander, American Indian Alaska Native, and Two or More
Races. Data for 4 States = CT, NJ, NY & PA{considered as 4ST) is weighted at 20% and US not 4ST is weighted at 80%.

ASIAN/ BLACK| Hispanic or AM.IND

EEMALE| *Toial Minority’  PAC.ISL| NON-HISP. Latino!  ALNAT)
Agriculture, Agriculture Operations and Related Sciences 45.1% 17.7% 2.9% 5.7% 8.6% 0.3%
Architecture and Related Services 52.7% 25.6% 6.2%| 10.6% 7.9% 0.9%
Area, Ethnic, Cultural, Gender, and Group Studies 66.1% 454%| 12.4%| 17.3% 11.2% 2.9%
Biological and Biomedical Sciences 54.6% 26.0%| 13.1% 5.1% 6.1% 0.6%
Business, Management, Marketing, Support Services 44.9% 35.5% 9.7%| 20.1% 4.2% 0.8%
Communication, Journalism, and Related Programs 58.2% 20.9% 6.4% 6.9% 5.3% 0.4%
Communications Technologies/Technicians Support Services 6.7% 0.0% 0.0% 0.0% 0.0% 0.0%
Computer and Information Sciences and Support Services 21.2% 278%| 17.5% 5.8% 3.7% 0.3%
Education 67.9% 31.7% 4.0% 19.4% 6.8% 0.7%
Engineerfng 25.6% 27.6%| 16.4% 4.7% 51% 0.3%
Engineering Technologies and Engineering-related Fields 58.0% 18.8% 4.7% 8.5% 1.9% 1.9%
English Language and Literature/Letters 61.1% 15.9% 3.8% 5.0% 5.5% 0.9%
Family and Consumer Sciences/Human Sciences 85.3% 23.5% 7.3%| 14.0% 1.1% 0.4%
Foreign Languages, Literatures, and Linguistics 61.0% 24.6% 7.2% 2.0%| 13.7% 0.3%
Health Professions and Related Programs 75.0% 24.6% 9.1%| 101% 4.3% 0.6%
History 45.3% 17.8% 3.7% 7.7% 5.0% 0.3%
Homeland Security, Law Enforcement, Firefighting, efc. 46.2% 18.1% 1.2% 7.8% 6.5% 1.2%
Legal Professions and Studies 61.1% 38.3% 8.8%| 18.1% 4.9% 3.3%
Liberal Arts and Sciences, General Studies and Humanities 56.3% 16.9% 3.4% 6.8% 2.3% 3.4%
Library Science 55.6% 19.7%| 15.1% 0.0% 1.8% 0.0%
Mathematics and Statistics 26.8% 18.1% 9.4% 2.7% 4.9% 0.0%
Multi/interdisciplinary Studies 64.0% 25.6% 6.3%| 10.8% 6.5% 0.9%
Natural Resources and Conservation 48.0% 20.2% 7.1% 6.1% 4.7% 1.7%
Parks, Recreation, Leisure and Fitness Studies 43.8% 16.9% 3.2% 8.3% 4.2% 0.0%
Philosophy and Religious Studies 29.7% 16.4% 5.1% 5.4% 4.1% 0.3%
Physical Sciences 33.4% 18.5% 8.9% 3.3% 4.8% 0.3%
Psychology 73.1% 24.0% 6.6% 7.5% 8.1% 0.6%
Public Administration and Social Service Professions 64.9% 33.4% 6.1%! 19.1% 7.0% 0.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Social Sciences 50.9% 21.8% 7.3% 6.0% 6.9% 0.4%
Theology and Religious Vocations 25.5% 29.6% 9.0% 16.6% 3.6% 0.1%
Visual and Performing Arts 49.3% 16.6% 17.7% 3.2% 4.8% 0.2%
TOTAL ALL FIELDS PhD and PhD Other 54.9% 25.7% 8.4% 89.8% 6.0% 0.5%
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UTILIZATION ANALYSIS WORKSHEET

Two Factor Avallability

College: BMCC
Semaster/Year: Fall 2015
AFFIRMATIVE ACTION UNIT: Constituent Departments:
LIBRARY
EEO CATEGORY: Job Tites:
PROFESSIONAL Professor (3)
Associate Professor (2)
Assistant Professor (7)
Instructor {1)
Lecturer (1)
JOB GROUP:
PROFESSIONAL: Professorial; Non-Professorial-
Instructor and Lecturer
Aslan or Nat Black or Individuals
"Total Haw. or Cther African Hispanic with
FACTORS: Weighting Femnales Minority Pag. isl. Amaerican or Latine Disabliities
1. % availability of Minarities/Females with
raguisite skills In Immediats labor areas. 0.00 68.3 18.5 96 23 4.4
2. % of Minorities/Females promotable, transferable, or trainable
GROUP TOTAL NO.: 14 If Group Total Is 4 or less, then Job Group is too small to analyze
No. Male: 3 No.Female: 11
- - ‘Asian or Nat. Black or Individuals
*“*Total Haw. or Othar African Hispanic with
Females Minority Pao, Isl. American or Latino Disabliitles
CURRENT UTILIZATION: # 11 |# 6 |# 3 |# 2 |# 1
% 78.6 |% 428 |% 214 |% 14.3 |% 71 |% 0.0
OVERALL AVAILABILITY:
% 68.3 (% 18.5 |% 9.6 |% 23 |% 4.4 7.0
UNDERUTILIZATION: % NONE [% NONE [% NONE [|% NONE | NONE
i 0.00 |# 0.00 |# 0.00 |# 0.00 M 0.00
m 0 |Jw 0 |w 0 |uw Q |w 0

**Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am, Ind.JAl. Natives, Black or African American, Hispanic or Latino, and Two or More Races.
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Fall 2015

LIBRARY
PROFESSIONAL: Professorial; Non-ProfessorialL-Instructor and Lecturer
JOB GROUP:
FACULTY Professor (3}
Associate Professor (2)
Assistant Professor (7)
Instructor (1)
Lecturer (1)
SOURCE _ WEIGHTING
Factor 1. 4State Earned Degree Conferred {(EDC) - M.A. and Ph.D. 2011-12* weighted at 1.0
50% and National - USN4ST EDC M.A. and Ph.D. 2011-12* weighted at 50%.
Derived from NCES-Postsecondary Studies Division.
* Note: US Dept of Education's Postsecondary Studies Division indicates 2012 is
the latest data available as of 07/15/2014.
Factor 1: 4State - Earned Degree Conferred (EDC) - M.A. and Ph.D, 2009-10* - Library Science.
Asian or Nat. Black or
**Total Haw. or Other African Hispanic
Female Minorify Pac. Isl. American or Lating
Ph.D. 636 273 18.2 0.0 9.1
50% weight 05 (31.8) {13.7) (9.1) {(0.0) {4.6)
M.A. 79.0 13.5 34 45 47
50% weight 0.5 (38.9) (6.8) (1.7) (2.3) (2.4)
TOTAL 71.3 20.5 10.8 23 7.0
weight at .20 14.3 41 2.2 0.5 14
National - USN4ST (EDC) - M.A. and Ph.D. 2009-10" - Library Science.
Asian or Nat. Black or
“*Total Heaw. or Other Aftican Hispanic
Female Minority Pac. lsl. American or Lating
Ph.D. 53.6 17.9 14.3 0.0 0.0
50% weight 0.5 (26.8) (9.0) (7.2) (0.0) (0.0)
M.A. 81.4 18.0 40 45 74
50% waeight 05 (40.7) {9.0) (2.0) (2.3) (3.7)
TOTAL 67.5 18.0 92 2.3 37
weight at .80 54.0 14.4 7.4 1.8 3.0
Sum of 4State and 14.3 a1 2.2 1.4 Individuals with
USN4ST £40 144 4 18 30  Dissbiles
68. 18.5 9.6 2 4.4 7.0

*Total Mincrity Includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Nafives, Black or African American, Hispanic or Latino, and Two or More Race

**Action taken to combine all faculty tites in this job group is based on the review of the internal population. (e.g. 89% of persons in the
Instructor rank and 94% of persons in the Lecturer rank hold the MA degree).
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UTILIZATION ANALYSIS WORKSHEET

Two Factor Availability

[catiage: BMCC
ISGmomanr: FALL, 2015
[AFFIRMATIVE ACTION UNIT: CONSTITUENT DEFARTMENTS:
Mathematice
Math, Statistics, and Computer Science
EEOQ GATEGORY: Job Tities:
Professor (9)
PROFESSIONAL: PROFESSORIAL Associate Professor (14)
Agsistant Professor (18)
JOB GROUP:
PROFESSORIAL
Asian or Nat. Black or
“Taotal Haw. or Other African Hispanic Individuals with
FACTORS: Waighting Females Minority Pac. Isl. American or Latine Disabilities
1. % avallabilify of Minorities/Femates with
raquisite skills in immediaie laber areas. 1.00 26.8 18.1 0.4 27 4.9
2. % of Minorities/Females promotable, transferabls,
or trainable
GROUP TOTAL NG.: 41
No. Male: __,2_!'___ No. Female: 17_ “Total :f.':':,}"o'::r ?I:IE:-:I Hispanic indlviduals with
Famalas Minarity Pac. 1al. American or Latino Disabilities
CURRENT UTILIZATION: # 17 |« 17 |« 6 f» 9 [
% 415 % 415 % 146 = 20 % 49 |% 0.0
OVERALL AVAILABILITY:
% 268 % 18.1 |% 94 (% 27 = 49 % 7.0
UNDERUTILIZATION: % NONE |%* NONE |* NONE | NONE |% 0.0
| 00 00 [« 00 |e 0.0 00
uu 0 |w 0 |w 0 juu 0 |w 0

*Total Minortty Includes Asian o7 Nat, Haw. or Other Pag. Isl., and Am. Ind.JAl. Natives, Biack or Afican Amarican, Hispanic or Lalino, and Two or Morg Races,
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FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

FALL, 2015
Affirmative Action Unit: Math, Statistics, and Computer Science
Constltuent Departments: Mathematics
Job Group: Professorial
Job Titles:; Professor (9)
Assoclate Professor (14)
Assistant Professor (18)
FACTORS SOQOURCES WEIGHT
Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and 1.0
US Non4ST.
* Note: US Dept of Education's Posisecondary Studies Division indicates
2012 is the latest data available as of 7/15/2014.
Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*
Mathematics and Statistics
Asian or Nat. Black or Individuals
“Total Haw. or Other African Hispanic with
Eemale Minority Bac. Isl. American or Latino Disabilities
26.8 181 9.4 27 4.9 7.0

“*Total Minority includes Asian or Nat. Haw. or Cther Pac. isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Racas.
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EEIF +-yDOCTORATE'S degree conferred by Title IV participating institutions 2011-2012

If N ¥ Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all totals. Total
Minority includes: Black, Hispanic or Latino, Asian/Native Hawaiin/Other Pacific Islander, American Indian Alaska Native, and Two or More
Races. Data for 4 States = CT, NJ, NY & PA{considered as 4ST) is weighted at 20% and US not 45T is weighted at 80%.

ASIANS BLACK| Hispanic or AM.IND.A

FEMALE| *Tolal Minorityl ~ PAC.ISL.. NON-HISP. Latino]  ALNAT.

Agriculture, Agriculture Operations and Related Sciences 45.1% 17.7% 2.9% 5.7% 8.6% 0.3%
Architecture and Related Services 52.7% 25.6% 6.2%| 10.6% 7.9% 0.9%
Area, Ethnic, Cultural, Gender, and Group Studies 66.1% 45.4%| 12.4%| 17.3%| 11.2% 2.9%
Biological and Biomedical Sciences 54.6% 26.0%| 13.1% 5.1% 6.1% 0.6%
Business, Management, Marketing, Support Services 44.9% 35.5% 9.7% 20.1% 4.2% 0.8%
Communication, Journalism, and Related Programs 58.2% 20.9% 6.4% 6.9% 5.3% 0.4%
Communications Technologies/Technicians Support Services 6.7% 0.0% 0.0% 0.0% 0.0% 0.0%
Computer and Information Sciences and Support Services 21.2% 27.8%| 17.5% 5.8% 3.7% 0.3%
Education 67.9% 31.7% 4.0%| 19.4% 6.8% 0.7%
Engineering 25.6% 27.6%| 16.4% 4.7% 5.1% 0.3%
Engineering Technologies and Engineering-related Fields 58.0% 18.8% 4.7% 8.6% 1.9% 1.9%
English Language and Literature/Letters 61.1% 15.9% 3.8% 5.0% 5.5% 0.9%
Family and Consumer Sciences/Human Sciences 85.3% 23.5% 7.3%| 14.0% 1.1% 0.4%
Foreign Languages, Literatures, and Linguistics 61.0% 24.6% 1.2% 2.0% 13.7% 0.3%
Health Professions and Related Programs 75.0% 24.6% 8.1%| 101% 4.3% 0.6%
History 45.3% 17.8% 3.7% 1.7% 5.0% 0.3%
Homeland Security, Law Enforcement, Firefighting, etc. 46.2% 18.1% 1.2% 7.8% 6.5% 1.2%
Legal Professions and Studies 61.1% 38.3%; 8.8% 181% 4.9% 3.3%
Liberal Arts and Sciences, General Studies and Humanities 56.3% 16.9% 3.4% 6.8% 2.3% 3.4%
Library Science 55.6% 19.7% 15.1% 0.0% 1.8% 0.0%
Mathematics and Statistics 26.8% 18.1% 9.4% 2.7% 4.9% 0.0%
Muiti/interdisciplinary Studies 64.0% 25.6% 6.3% 10.8% 6.5% 0.9%
Natural Resources and Conservation 48.0%, = 20.2% 7.1% 6.1% 4.7% 1.7%
Parks, Recreation, Leisure and Fitness Studies 43.8% 16.9% 3.2% 8.3% 4.2% 0.0%
Philosophy and Religious Studies 29.7% 16.4% 5.1% 5.4% 4.1% 0.3%
Physical Sciences 33.4% 18.5% 8.9% 3.3% 4.8% 0.3%
Psychology 73.1% 24.0% 6.6% 7.5% 8.1% 0.6%
Public Administration and Social Service Professions 64.9% 33.4% 6.1% 19.1% 7.0% 0.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Soctal Sciences 50.9% 21.8% 7.3% 6.0% 6.9% 0.4%
Theology and Religious Vocations 25.5% 29.6% 9.0%| 16.6% 3.6% 0.1%
Visual and Performing Arts 49.3% 16.6% 1.7% 3.2% 4.8% 0.2%
TOTAL ALL FIELDS PhD and PhD Other 54.9% 25.7% 8.4% 9.8% 6.0% 0.5%
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallabllity

Collage: BMCC

Semester/Year: FALL 2018
AFFIRMATIVE AGTION UNIT; CONETITUENT DEPARTMENTS
Mathematics
Math, Statistics and Computer Science
EEQ CATEGORY: Job Tities:
Instructor
PROFESSIONAL: NON-PROFESSORIAL -
INSTRUCTOR
JOB GROUP;
NON-PROFESSORIAL - INSTRUCTOR
Aglan or Nat. Black or
“Total Haw. or Cther Adrican Hispanic Individusis with
FACTORS: ghting Females Minority Pac. Isl, Amarican or Latine Disabliities
1. % availability of Minorities/Fernales with
requisite skills in immediate labor araas. 1.00 40.9 30.5 20.0 5.8 3.7
2. % of Minorilies/Females pramotable, ransferable,
or trainable
GROUP TOTAL NO.: 12
No. Male: 9 No. Female: 3 Aslan or Nat. Black or
- =Total Huw. or Qther African Hispanic Individuals with
Famales Minority Pac. Isl. American orLating Diasabilitinx
CURRENT UTILIZATION: # 3 [+ 10 [ 4 |4 6 0 0
% 250 % 833 |« 333 |% 500 % 00 |% 00
OVERALL AVAILABILITY:
% 409 |% 305 % 200 |% 56 |% 37 [% 7.0
UNDERUTILIZATION: % 158 [ NONE |%» NONE |[» NONE | 37
o 189 | 0.0 |« 00 |+ 00 I« 04
uu 2 Juw 0 jw 0 jw 0 {w 0

*Total Minority includes Asian or Nat Haw. or Other Pac. lsl., and Am. Ind.{Al Natives, Black or Afican American, Hispanic or Latino, and Two or More Races.
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ﬁa ~=+|MASTER's degree conferred by Title IV parﬁcipating institutions 2011-2012

*|Reported data oniy - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are

excluded from all totals. Total Minority includes: Black, Hispanic or Latino, Asian/Native Hawaiin/Other Pacific Islander,
American Indian Alaska Native, and Two or More Races. Data for 4 States = CT, NJ, NY & PA{considered as 4ST) is
weighted at 100%.
ASIAN/ BLACK| Hispanic or AM.INDS
FEMALE: *Tofal Minority] ~ PAC.ISL| NON-HISP. Latino]  ALNAT.
Agriculture, Agriculture Operations and Related Sciences 57.5% 25.0%| 10.0% 1.2%| 12.5% 0.0%
Architecture and Related Services 48.0% 27.6%| 12.4% 4.9% 8.9% 0.1%
Area, Ethnic, Cultural, Gender, and Group Studies 64.5% 37.2% 6.4%| 14.5%, 13.1% 0.0%
Biological and Biomedical Sciences 58.6% 31.9%| 18.4% 6.5% 4.6% 0.4%
Business, Management, Markefing, Support Services 44.8% 33.6% 13.7% 12.0% 6.6% 0.2%
Communication, Journalism, and Related Programs 67.7% 32.1% 6.2% 13.2% 8.5% 0.4%
Communications Technologies/Technicians Support Services 55.4% 53.6% 3.6% 25.0%| 23.2% 0.0%
Computer and Information Sciences and Support Services 26.9% 38.1%| 19.9% 9.7% 6.9% 0.2%
Construction Trades 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Education 77.6% 18.7% 3.4% 7.8% 6.6% 0.2%
Engineering 20.8% 33.1%| 20.7% 5.4% 5.5% 0.2%
Engineering Technologies and Engineering-related Fields 28.6%| 34.0%| 13.0%, 11.0% 8.8% 0.7%
English Language and Literature/Letters 65.3% 18.7% 5.2% 6.8% 4.8% 0.3%
Family and Consumer Sciences/Human Sciences 84.1% 25.7%| 10.2% 7.2% 7.5%| - 0.0%
Foreign Languages, Literatures, and Linguistics 67.4% 31.4% 5.1% 29%| 22.2% 0.4%
Health Professions and Related Programs 83.2% 28.4% 10.0%| 11.8% 5.5% 0.2%
History 46.9% 14.1% 2.8% 4.0% 4.5% 0.5%
Homeland Security, Law Enforcement, Firefighting, etc. 59.0% 29.5% 3.3%| 14.1%| 11.4% 0.2%
Legal Professions and Studies 51.2% 35.4%| 10.2%| 13.4% 9.8% 1.2%
Liberal Arts and Sciences, General Studies and Humanities 60.6% 22.1% 3.3% 10.2% 6.9% 0.1%
Library Science 79.0% 13.5% 3.4% 4.5% 4.7% 0.2%
Mathematics and Statistics : 40.9% 30.5%| 20.0% 5.6% 3.7% 0.1%
Military Technologies and Applied Sciences 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Multi/Interdisciplinary Studies 62.0% 30.3%| 10.1%| 11.4% 6.6% 0.4%
Natural Resources and Conservation 53.8% 14.2% 7.3% 2.6% 2.3% 0.0%
Parks, Recreation, Leisure and Fitness Studies 42.7% 19.5% 2.4%| 10.9% 4.7% 0.6%
Personal and Culinary Services 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Philosophy and Religious Studies 37.2% 13.0% 5.0% 1.9% 4.6% 0.4%
Physical Sciences 40.9% 21.0% 9.3% 5.4% 3.6% 0.7%
Precision Production 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Psychology . 79.6% 23.8% 5.7% 9.0% 7.5% 0.3%
Public Administration and Social Service Professions 78.4% 37.6% 46%| 19.9%| 10.9% 0.3%
Science Technologies/Technicians 57.1% 14.3% 0.0%| 14.3% 0.0% 0.0%
Social Sciences 55.6% 33.7% 8.8%| 12.9% 9.7% 0.3%
Theology and Religious Vocations 36.8% 23.4% 4.7%| 13.9% 3.8% 0.1%
Transportation and Materials Moving 14.3% 571%| 14.3%| 28.6%, 14.3% 0.0%
Visual and Performing Arts 59.3% 22.6% 8.0% 6.3% 6.1% 0.3%
TOTAL ALL FIELDS 64.6% 26.6% 8.2%) 10.2% 6.9% 0.2%
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availabllity

[college:  BMCC

|5amashrn’ur: FALL, 2015
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Mathematics
Math, Stafistics and Computer Science
EEQ CATEGORY: Jab Titles:
Lecturer (15)
PROFESSIONAL: NON-PROFESSORIAL -
LECTURER
JOB GROUP:
NON-PROFESSORIAL - LECTURER
Aslan or Nat. Black or
**Total Haw. or Other African Hiapanic Individuals with
FACTORS: Venighting Farmales " Minarity Pac. lsl. Ameriaan or Latina Disabilities
1. % availability of Minorities/Females with
requisite skills in immediate labor sreas, 1.00 44 6 24.8 11.0 53 7.0
2. % of Minorities/Females promotable, transferable,
or trainable
GROUP TOTAL NO.: 15
Ne. Maje: L_. No. Famale: .5_ “Total l::wh:u“:'r m Hispanic Indiviiuals with
i Femaics Minarity Pac. Isl. American or Lating Disakilities
CURRENT UTILIZATION: # 5 |+ " |z 3 ¢ T |#
% 333 |» 733 % 200 |% 46.7 |% 6.7 0.0
OVERALL AVAILABILITY:
% 445 % 248 [% 110 |« 53 70 |% 0.0
UNDERUTILIZATION: % 113 [* NONE [ NONE [ NONE |% 03
® 17 |# 00 |» 00 |# 0.0 0.1
uu 2 |w 0 juu 0 |w 0 fu 0

*Total Minority Inchefes Aslan or Nat Haw. or Other Pac. lsl., Am. Ind./Al Natives, Black or Afican American, Hispanic or Lalino, and Two or More Races.
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FACTOR / SOURCE SHEET - PROFESSIONAL: NON-PROFESSORIAL-LECTURER

FALL, 2015
Affirmative Action Unit; Math, Statistics and Computer Sclence
Congtitugnt Departments: Mathematics
Job Group: LECTURER
Job Titles: Lecturer (15)
FACTORS SOURCES WEIGHTING
Factor EDC - BA. 2011-12* - 4State (CT, NJ, NY, PA) 1.0
) weighted at 50% and US Non-4ST weighted at 50%.
* Note: US Dept of Education's Postsecondary Studies Division
indicates 2012 is the latest data available as of 7/15/2014.
Factor1: EDC - BA 2011 - 12* 4S5iates (CT,NJ NY,PA) and US Non-4ST.
Mathematics and Statistics
Asian or Nat, Blackor Ingividuals
“Totat Haw. or Other Alrigan Hispanic with
Femaie Menority Eag. sl American or Lafino Disahlifies
44.6 24.8 11.0 53 7.0

“*Total Minority includes Aslan or Nat. Haw. or Cther Pac. Isl, Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.
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. BACHELOR'S degree conferred by Title IV participating institutions 201 1-2012
... |Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknawns ere excluded from all totals. Total Minority includes: Black,
Hispanic or Latino, Asian/Mative Hawaiin/Other Pacific Islander, American Indian Alaska Native, and Two or More Races.
Data for 4 States = CT, NJ, NY & PA(considerad as 45T) is weighted at 50% and USn4ST Is weighted at 50%.

ASIAN/ BLACK| Hispanicor  AM.ND.J

FEMALE| “TotalMinortyl PAC.ISL| NON-HISP. Latino]  ALNAT.

Agriculture, Agriculture Operations and Related Sciences 54.2% 15.3% 4.1% 3.8% 5.3% 0.5%
Architecture and Related Services 41.7% 31.9%| 11.3% 5.9% 12.8% 0.4%
Area, Ethnic, Cultural, Gender, and Group Studies 69.9% 47.6%| 11.4% 15.5%| 16.1% 1.4%
Biological and Biomedical Sciences 59.3% 34.9% 17.5% 7.5% 7.8% 0.5%
Business, Management, Marketing, Support Services 47.4% 32.7% 9.2%| 12.0% 9.9% 0.5%
Communication, Journalism, and Related Programs 63.6% 26.3% 4.5%| 11.1% 8.8% 0.4%
Communications Technologies/Technicians Support Services 34.1% 30.4% 54% 11.2%| 11.2% 0.5%
Computer and Information Sciences and Support Services 17.4% 33.0%| 11.1% 10.7% 9.3% 0.5%
Construction Trades 5.0% 12.7% 2.5% 2.6% 6.9% 0.3%
Education 79.6% 16.3% 2.2% 6.1% 6.6% 0.5%
Engineering 19.7% 27.9%| 14.1% 4.4% 7.6% 0.3%
Engineering Technologies and Engineering-related Fields 10.0% 23.5% 5.0% 9.2% 7.5% 0.8%
English Language and Literature/Letters 69.4% 24.2% 4.7% 8.0% 9.1% 0.5%
Family and Consumer Sciences/Human Sciences 89.1% 27.8% 65.3%| 11.5% 9.3% 0.5%
Foreign Languages, Literatures, and Linguistics 71.7% 31.7% 5.6% 4.6% 19.3% 0.4%
Health Professions and Related Programs 84.4% 29.7% 8.4% 12.5% 7.2% 0.5%
History 41.1% 18.5% 3.6% 4.8% 8.0% 0.5%
Homeiand Security, Law Enforcement, Firefighting, etc. 46.3% 39.2% 3.0%| 18.5% 15.7% 0.5%
Legal Professions and Studies 68.2% 43.4% 58%| 21.2%, 14.6% 0.6%
Liberal Arts and Sciences, General Studies and Humanities 62.7% 32.6% 3.8% 15.3%| 10.9% 0.9%
Library Science 93.3% 6.7% 1.1% 2.2% 3.3% 0.0%
Mathematics and Stafistics 44.6% 24.8%| 11.0% 5.3% 7.0% 0.3%
Mechanic and Repair Technologies/Technicians 3.0% 21.6% 4.9% 3.2%| 11.9% 1.3%
Military Technologies and Applied Sciences 16.2% 30.0% 0.0% 26.2% 2.5% 1.2%
Multi/interdisciplinary Studies 61.6% 30.6% 6.9%| 10.6% 11.0% 0.6%
Natural Resources and Conservation 48.4% 14.8% 4.9% 2.4% 5.1% 0.7%
Parks, Recreation, Leisure and Fitness Studies 43.6% 20.2% 3.5% 8.5% 6.6% 0.4%
Personal and Culinary Services 53.0% 28.5% 4.5% 13.6% 8.7% 1.0%
Philosophy and Religious Studies 38.0% 23.9% 5.8% 7.5% 8.0% 0.6%
Physical Sciences 40.1% 24.4%| 10.8% 5.6% 6.0% 0.5%
Precision Production 10.3% 10.3% 3.4% 3.4% 1.7% 0.0%
Psychology | 77.3% 33.9%| 7.0%| 12.2%| 125%| 0.5%
Public Administration and Social Service Professions 82.6% 43.0% 3.6%| 23.5%; 13.7% 0.7%
Science Technologies/Technicians 47.4% 29.2% 8.7% 58% 10.8% 1.2%
Social Sciences 51.9% 34.7% 8.7%| 11.8%| 11.9% 0.5%
Theology and Religious Vocations 26.9% 12.2% 2.0% 5.7% 3.4% 0.3%
Transportation and Materials Moving 16.8% 36.7% 7.6% 11.0%| 15.3% 0.5%
Visual and Performing Arts 61.7% 24.9% 6.6% 6.6% 9.3% 0.6%
TOTAL ALL FIELDS 57.5% 29.5% 7.7%| 10.3% 9.6% 0.5%
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availabllity

|College: BMCC
‘Semester/Ysar: FALL, 2015
[AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Media Arts & Technology
Commurication, Journallsm, and Related Studies
EEC CATEGORY: Job Ties:
Professor (4)
PROFESSIONAL: PROFESSORIAL Associate Professor (2)
Assistant Professor (8)
JOB GROUP;
PROFESSORIAL
Asian or Nat Black or
“Total Huw. or Other African Hispank: Individuals with
FACTORS: 'Waighting Femalea Minority Pac. Isl Amesrican or Latina Disabilitles
1. % avallabillty of Minorities/Femalgs with
requisite skills in immadiate iabor areas. 1.00 8.7 0.0 0.0 0.0 0.0
2. % of Minorities/Famales promotabls, fransferable,
or frainable
GROUP TOTAL NO.; 14
no.mese: 6 No. Femaie: 8 “Total HA::':::JIN:r BATI.::-:' Hispanic Individuals with
Femajes Minarity Pac. IsL Amurican or Latine Dizabliities
CURRENT UTILIZATION: # B |» 4 [ 0 |# 4 0 | 0
% 571 | 286 (% 00 [» 286 % 00 |= 0.0
GVERALL AVAILABILITY:
% 67 |% 00 |= 00 |= 0.0 |% 00 | 7.0
UNDERUTILIZATION: % NONE |% NONE |% 00 |» NONE [ 0.0
# 00 . [ 00 | 00 |# 00 |« 0.0
uu 0 |w 0 jw 0 jw 0 | 0

““Total Minority includes Aslan or Nat. Haw. or Other Pac. [sl., and Am. Ind./Al Natives, Btack or African American, Higpanic or Lating, and Two or Mors Races,

OHRMAG - G:3firmetve Aollon Plan 201312015 - Liization AnslyslsibedsirisUAW / Prof UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Action Unit: Communication, Journalism, and Related Studies
Constituent Departments: Media Arts & Tachnology
Job Group: Professorial
Job Titles: Professor {4)
Associate Professor (2)
Assistant Professor (8)

FACTORS SOURCES

Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and US Non-4ST.

* Note: US Dept of Education's Posteecondary Studies Divigion indicates 2012 is the latest

data available as of 7/15/2014.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*
Communications Technologies/Technicians Support Services

~Total
Eemale Minority

6.7

*Total Minority includes Asian or Nat. Haw. or Other Pac. |sl., Am. Ind./Al. Natives, Black or African American, Hispenic or Latino, and Two or More Races.

OHRMfe - GAfumative Action Flan 201512015 - Ulization AnalysisiMediaArislAW / Prof FACTORS FED F2015

FALL, 2015
WEIGHT
1.0
Individuas

or Latino Disabilities

7.0



ui:yDOCTORATE'S degree conferred by Title IV participating institutions 2011-2012

lixivox Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all totals. Total
Minerity includes: Black, Hispanic or Latino, Asian/Native Hawaiin/Other Pacific Islander, American Indian Alaska Native, and Two or More
Races. Data for 4 States = CT, NJ, NY & PA(considered as 45T) is weighted at 20% and US not 4ST is weighted at 80%.

ASIAN/ BLACK! Hispanic or AM.IND.

FEMALE| *Tolal Minority) ~ PAC.ISL.| NON-HISP. Latino|  ALNAT,

Agriculture, Agriculture Operations and Related Sciences 45.1% 17.7% 2.9% 5.7% 8.6% 0.3%
Architecture and Related Services 52.7% 25.6% 6.2% 10.6% 7.9% 0.9%
Area, Ethnic, Cultural, Gender, and Group Studies 66.1% 454%| 124%| 17.3% 11.2% 2.9%
Biological and Biomedical Sciences 54.6% 26.0%| 13.1% 51% 6.1% 0.6%
Business, Management, Marketing, Support Services 44,9% 35.5% 9.7%| 20.1% 4.2% 0.8%
Communication, Journalism, and Related Programs 58.2% 20.9% 6.4% 6.9% 8.3% 0.4%
Communications Technologies/Technicians Support Services 6.7% 0.0% 0.0% 0.0% 0.0% 0.0%
Computer and Information Sciences and Support Services 21.2% 27.8% 17.5% 5.8% 3.7% 0.3%
Education 67.9% 31.7% 4.0%| 19.4% 6.8% 0.7%
Engineering 25.6% 27.6%| 16.4% 4.7% 5.1% 0.3%
Engineering Technologies and Engineering-related Fields 58.0% 18.8% 4.7% B8.5% 1.9% 1.9%
English Language and Literature/Letiers 61.1% 15.9% 3.8% 5.0% 6.5% 0.9%
Family and Consumer Sciences/Human Sciences 85.3% 23.5% 7.3% 14.0% 1.1% 0.4%
Foreign Languages, Literatures, and Linguistics 61.0% 24.6% 7.2% 2.0%| 13.7% 0.3%
Health Professions and Related Programs 75.0% 24.6% 9.1%| 10.1% 4.3% 0.6%
History 45.3% 17.8% 3.7% 7.7% 6.0% 0.3%
Homeland Security, Law Enforcement, Firefighting, etc. 46.2% 18.1% 1.2% 7.8% 6.5% 1.2%
Legal Professions and Studies 61.1% 38.3% 8.8% 18.1% 4.9% 3.3%
Liberal Arts and Sciences, General Studies and Humanities 56.3% 16.9% 3.4% 6.8% 2.3% 3.4%
Library Science 55.6% 19.7%| 15.1% 0.0% 1.8% 0.0%
Mathematics and Statistics 26.8% 18.1% 9.4% 2.7% 4.9% 0.0%
Multi/Interdisciplinary Studies 64.0% 25.6% 6.3%| 10.8% 6.5% 0.9%
Natural Resources and Conservation 48.0% 20.2% 71% 6.1% 4.7% 1.7%
Parks, Recreation, Leisure and Fitness Studies 43.8% 16.9% 3.2% 8.3% 4.2% 0.0%
Philosophy and Religicus Studies 29.7% 16.4% 5.1% 5.4% 4.1% 0.3%
Physical Sciences 33.4% 18.6% 8.9% 3.3% 4.8% 0.3%
Psychology 73.1% 24.0% 6.6% 7.5% 8.1% 0.6%
Public Administration and Social Service Professions 64.9% 33.4% 6.1%| 19.1% 7.0% 0.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Social Sciences 50.9% 21.8% 7.3% 6.0% 6.9% 0.4%
Theology and Religious Vocations 25.5% 29.6% 9.0%| 16.6% 3.6% 0.1%
Visual and Performing Arts 49.3% 16.6% 1.7% 3.2% 4.8% 0.2%
TOTAL ALL FIELDS PhD and PhD Other 54.9% 25.7% 8.4% 9.8% 6.0% 0.5%
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UTILIZATION ANALYS!S WORKSHEET
Two Factor Avallability

[Collega:  BMCC

iSemuﬂarﬂur: FALL, 2015
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
MEOC
English and English Literature
EEO CATEGQRY: Job Titles:
PROFESSIONAL: NON-PROFESSORIAL - Locturer (13)
LECTURER
JOB GROUP;
NON-PROFESSORIAL - LECTURER
Asion or Nat. Bleck or
*Total Haw. or Othar African Hispanlc Individuals with
FACTORS: Weighting Femalax Minority Pac. Isl. Amarican ar Latino Disabliiias
1. % availability of Mincrities/Females with
requisite skills In immediate labor areas. 1.00 69.4 24.2 4.7 8.0 8.1
2. % of Minoritles/Females promotable, transferabla,
or trainable
GROUP TOTAL NO.: 13
Mobe: § No.Fema: 8 “Total ::-“ :o';:r Eml.:: Mispanic Individugls with
Fomulos Minority Pac. lal. Amprican or Latino Disabliities
CURRENT UTILIZATION: i 8 |» 1" | 0 |» 9 |[» 2 ¢ 0
% 615 [ 846 |x 00 I= 69.2 [« 154 % 0.0
OVERALL AVAILABILITY:
' % 694 Jx 242 % 47 ix 80 [% 91 % 7.0
UNDERUTILIZATION: % 78 % NONE [ 47 |* NONE | NONE
* 10 | 00 |» 06 |# 00 |+ 0.0
uu 1 jw 0 |w 1 juw 0 |w 0

*Tatak Minority includes Asian or Nat Haw. or Other Pac, |sl., Am, Ind./Al Natives, Biack or African American, Hispanic or Lalino, and Two or More Races.

CHRMJa - G\AfTirmative Acion Plan 2015\015 - Ulizetion AnalyslsWEQGUAW / Leci UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: NON-PROFESSORIAL-LECTURER

FALL, 2015
Affirmative Actlon Unit: English and English Literature
Consti Departments: MECC
Job Group: LECTURER
Job Titles:
Lecturer {13)
FACTORS SOURCES WEI

Factor EDC - BA. 2011-12* - 4S5tate (CT, NJ, NY, PA)
¥ weighted at 50% and US Non-4ST weighted at 50%.

* Note: US Dept of Education's Postsecondary Studies Division
indicates 2012 is the latest data available as of 7/15/2014.

Factor 1: EDC - BA. 2011 - 12* 4States {CT,NJ,NY,PA) and US Non-4ST.
English Language and Literature/Letters

Aslan or Nat. Black or
“Tatal Haw. or Other Alfrican Hispanic
Famala Mingrity Pac. lsl. Amgrigan or Latino
69.4 24.2 47 8.0 9.1

**Total Minority Includes Aslan or Nat. Haw, or Other Pec, Isl,, Am. Ind./Al. Natives, Black or African Amarican, Hispanic or Latino, and Two or More Races.

‘OHRMYa - GiAfrmaliva Acfion Pian 201512015 - Lilization AnalysleMEQGUAW T Leol Faolors FED F2HHE

HTING
1.0

Indiuiguals
with

Disahllties
7.0



T
T

3 . |BACHELOR's degroe conferred by Title |V participating institutions 2011-2012
., |Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all totals. Total Minarity includes: Black,

Hispanic or Lating, Asian/Native Hawaiin/Other Pacific [siander, American Indian Alaska Native, and Two or More Races.

Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is waightad at 50% and USn4ST is weighted at 50%.

ASIAN/ BLACK| Hispanicor  AM.IND.J

FEMALE| *™Total Minorityy  PAC.ISL| NON-HISP, Latino|  ALNAT

Agriculture, Agriculture Operations and Related Sciences 54.2% 15.3% 4.1% 3.8% 5.3% 0.5%
Architecture and Related Services 41.7% 31.9% 11.3% 5.9% 12.8% 0.4%
Area, Ethnic, Cultural, Gender, and Group Studies 69.9% 47.6%| 11.4%| 15.58%| 16.1% 1.4%
Biological and Biomedical Sciences 59.3% 34.9%| 17.5% 7.5% 7.8% 0.5%
Business, Management, Marketing, Support Services 47.4% 32.7% 9.2%| 12.0% 9.9% 0.5%
Communication, Journalism, and Related Programs 63.6% 26.3% 4.5% 11.1% 8.8% 0.4%
Communications Technologies/Technicians Support Services 34.1% 30.4% 5.4%| 11.2%| 11.2% 0.5%
Computer and Information Sciences and Support Services 17.4% 33.0%| 11.1%| 10.7% 9.3% 0.5%
Construction Trades 5.0% 12.7% 2.5% 2.6% 6.9% 0.3%
Education 79.6% 16.3% 2.2% 6.1% 6.6% 0.5%
Engineering 19.7% 27.9%| 14.1% 4.4% 7.6% 0.3%
Engineering Technologies and Engineering-related Fields 10.0% 23.5% 5.0% 9.2% 7.5% 0.8%
English Language and Literature/Letters 69.4% 24.2% 4.7% 8.0% 9.1% 0.5%
Family and Consumer Sciences/Human Sciences 89.1% 27.8% 53%| 11.58% 9.3% 0.5%
Foreign Languages, Literatures, and Linguistics 71.7% 31.7% 5.6% 4.6%| 19.3% 0.4%
Health Professions and Related Programs 84.4% 29.7% 8.4%| 12.5% 7.2% 0.5%
History 41.1% 18.5% 3.6% 4.8% 8.0% 0.5%
Homeland Security, Law Enforcement, Firefighting, etc. 46.3% 39.2% 3.0% 18.5%| 15.7% 0.5%
Legal Professions and Studies 68.2% 43.4% 58%| 21.2%| 14.6% 0.6%
Liberal Arts and Sciences, General Studies and Humanities 62.7% 32.6% 3.8%| 156.3%| 10.9% 0.9%
Library Science 93.3% 6.7% 1.1% 2.2% 3.3% 0.0%
Mathematics and Statistics 44.6% 24.8% 11.0% 5.3% 7.0% 0.3%
Mechanic and Repair Technologies/Technicians 3.0% 21.6% 4.9% 3.2%| 11.9% 1.3%
Military Technologies and Applied Sciences 16.2% 30.0% 0.0%| 26.2% 2.5% 1.2%
Multifinterdisciplinary Studies 61.6% 30.6% 6.9% 10.6% 11.0% 0.6%
Natural Resources and Conservation 48.4% 14.8% 4.9% 2.4% 5.1% 0.7%
Parks, Recreation, Leisure and Fitness Studies 43.6% 20.2% 3.5% 8.5% 6.6% 0.4%
Personal and Culinary Services 53.0% 28.5% 4.5%| 13.6% 8.7% 1.0%
Philosophy and Religious Studies 38.0% 23.9% 5.8% 7.5% 8.0% 0.6%
Physical Sciences 40.1% 24.4%| 10.8% 5.6% 6.0% 0.5%
Precision Production 10.3% 10.3% 3.4% 3.4% 1.7% 0.0%
Psychology | 77.3% 33.9%| 7.0%| 12.2% 12.5%| 0.5%
Public Administration and Social Service Professions 82.6% 43.0% 3.6%| 23.5% 13.7% 0.7%
Science Technologies/Technicians 47.4% 29.2% 8.7% 5.8% 10.8% 1.2%
Social Sciences 51.9% 34.7% 8.7% 11.8% 11.9% 0.5%
Theology and Religious Vocations 26.9% 12.2% 2.0% 5.7% 3.4% 0.3%
Transportation and Materials Moving 16.8% 36.7% 7.6%| 11.0%| 15.3% 0.5%
Visual and Performing Arts 61.7% 24.9% 6.6% 6.6% 9.3% 0.6%
TOTAL ALL FIELDS 57.5% 29.5% 7.7%| 10.3% 9.6% 0.5%
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UTILIZATION ANALYSIS WORKSHEET

Two Factor Availability

Foreign Languages

|collage: BMCC
[semesterrvear: FALL, 2015
|AFFIRMATIVE ACTION UNIT: CONMETITUENT DEPARTMENTS:

Maderm Language

EEQ CATEGORY: Job Titles:
Professor (12)
PROFESSIONAL: PROFESSOQORIAL Associate Professor (1)
Assistant Professor (13)
JoB GrouP;
PROFESSORIAL
Asfan or Nat. Black or
~Total Haw. or Other Aldcan Hispanfe lindividuals with
FACTORS: Waighting Femalas Minority Pac. lsl. American orLatine Disabillties
1. % availability of Minoriles/Females with
requisite skits In immediate labor areas. 1.00 61.0 248 7.2 2.0 13.7
2. % of Minoritae/Famales promotable, transferabls,
of rainable
GROUP TOTAL NO.: 31
No.Male: B No. Female: 29 ~Total HA::“n:'Unlll::.r I:::‘-:' Hispanic  |Individuals wit
Famales Minaority Pac. Ial. Amarican or Latino Disabilities
CLRRENT UTILIZATION: # 25 & 16 |» 1 # 15 |#
% 806 |% 516 | 32 [» 00 = 484 |« 0.0
OVERALL AVAILABILITY:
% 610 % 246 |% 72 |m 20 % 137 % 70
UNDERUTILIZATION: % NONE |% NONE |% 40 % 20 |w NONE
4 00 [ 00 [# 1.2 | 08 0.0
Uy 0 (w 0 |w 1 Ju 1 juu 0

=Total Minority includes Aslan ar Nat. Hew. or Qther Pac. Isl., and Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.
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FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

FALL, 2015
Affirmative Action Unit: Foreign Languages
Constituent Departments: Modern Language
Job Group: Professorial
Job Titles: Professor {12)
Associate Professor (1)
Assistant Professor (13)
FACTORS SOURCES WEIGHT
Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and 1.0
US Non-48T.
* Note: US Dept of Education's Postsecondary Studies Division indicates
2012 is the latest data available as of 7/15/2014.
Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12
Foreign Languages, Literatures, and Linguistics
Asian or Nat Black or Individuals
“Total Haw. or Other African Hispanic with
Femalg Minority Pac. gl American or Latino Disabilities
61.0 246 7.2 20 13.7 7.0

=Tatal Mincrity includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or Mare Races.
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m"ﬁ-gyDOCTORATE's degree conferred by Title IV participating institutions 2011-2012
Ll _-'L,.vc Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all totals. Total

Minority includes: Black, Hispanic or Latino, Asian/Native Hawaiin/Other Pacific Islander, American Indian Alaska Native, and Two or More
Races. Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and US not 4ST is weighted at 80%.

ASIAN/ BLACK  Hispanic or AM.IND
FEMALE| "Tofal Minority) ~ PAC.ISL.| NON-HISP. Lafino|  ALNAT
Agriculture, Agriculture Operations and Related Sciences 45.1% 17.7% 2.9% 5.7% 8.6% 0.3%
Architecture and Related Services 52.7% 25.6% 6.2%| 10.6% 7.9% 0.9%
Area, Ethnic, Cultural, Gender, and Group Studies 66.1% 45.4% | 12.4%| 17.3%| 11.2% 2.9%
Biological and Biomedical Sciences 54.6% 26.0%| 13.1% 5.1% 6.1% 0.6%
Busihess, Management, Marketing, Support Services 44.9% 35.5% 9.7%| 20.1% 4.2% 0.8%
Communication, Journalism, and Related Programs 58.20; 20.9% 6.4% 6.9% 5.3% 0.4%
Communications Technologies/Technicians Support Services 6.7% 0.0% 0.0% 0.0% 0.0% 0.0%
Computer and Information Sciences and Support Services 21.2% 278%| 17.5% 5.8% 3.7% 0.3%
Education 67.9% 31.7% 4.0%| 19.4% 6.8% 0.7%
Engineering 25.6% 27.6%| 16.4% 4.7% 5.1% 0.3%
Engineering Technologies and Engineering-related Fields 58.0% 18.8% 4.7% 8.5% 1.9% 1.9%
English Language and Literature/Letters 61.1% 16.9% 3.8% 6.0% 5.5% 0.9%
Family and Consumer Sciences/Human Sciences 85.3% 23.5% 7.3%| 14.0% 11% 0.4%
Foreign Languages, Literatures, and Linguistics 61.0% 248% 7.2% 2.0% 13.7% 0.3%
Health Professions and Related Programs 75.0% 24.6% 9.1%| 10.1% 4.3% 0.6%
History 45.3% 17.8% 3.7% 1.7% 5.0% 0.3%
Homeland Security, Law Enforcement, Firefighting, etc. 46.2% 18.1% 1.2% 7.8% 6.5% 1.2%
Legal Professions and Studies 61.1% 38.3% 8.8%, 18.1% 4.9% 3.3%
Liberal Arts and Sciences, General Studies and Humanities 56.3% 16.9% 3.4% 6.8% 2.3% 3.4%
Library Science 55.6% 19.7%| 15.1% 0.0% 1.8% 0.0%
Mathematics and Statistics 26.8% 18.1% 9.4% 2.7% 4.9% 0.0%
Multifinterdisciplinary Studies 64.0% 25.6% 6.3%! 10.8% 6.5% 0.9%
Natural Resources and Conservation 48.0% 20.2% 7.1% 6.1% 4.7% 1.7%
Parks, Recreation, Leisure and Fitness Studies 43.8% 16.9% 3.2% 8.3% 4.2% 0.0%
Philosophy and Religious Studies 29.7% 16.4% 51% 5.4% 4.1% 0.3%
Physical Sciences 33.4% 18.5% 8.9% 3.3% 4.8% 0.3%
Psychology 73.1% 24.0% 6.6% 7.5% 8.1% 0.6%
Public Administration and Social Service Professions 64.9% 33.4% 6.1%| 19.1% 7.0% 0.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Social Sciences 50.9% 21.8% 7.3% 6.0% 6.9% 0.4%
Theology and Religious Vocations 25.5% 29.6% 9.0%| 16.6% 3.6% 0.1%
Visual and Performing Arts 49.3% 16.6% 1.7% 3.2% 4.8% 0.2%
TOTAL ALL FIELDS PhD and PhD Other 54.9% 25.7% 8.4% 9.8% 6.0% 0.5%
OHRM/c - S:\imcbh's My Documents\EDC\EDC 2012 RAW dalalTest Map PHD 2012 Pelg FEDERAL rpt




UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallability

[college: BMCC
|iemastarl\’ur: FALL, 2015
| AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Music and Art
Visual and Performing Arts
EEQ CATEGORY: Job Tites:
i Professor (5)
PROFESSIONAL: PROFESSORIAL Associate Professor (4)
Assistant Professor (12)
JOB GROUP:
PROFESSORIAL
Aslan or Nat. Black or
“Total Haw. or Other African Hispanic Individuals with
FACTORS: Weighting Famales Minority Pac. ksl Amarican or Latino Disablitties
1. % availabliity of Minorttles/Females with
requisite gkilk in immadiate labor arszs. 1.00 49.3 16.6 1.7 3.2 48
2. % of Minorities/Females promotable, ransferable,
or trainable
GROUP TOTAL NO.: 23
No.Maie: 10 Mo Femeie: 13 "Tot ﬁ.’.'ﬂ?h":. E\':::-: Hispank Individuala with
Fanmales Minority Pac. lal. Amarican or Latino Disabllities
CURRENT UTILIZATION: I 13 |# 5 [ 2 |# 2 & 1 | 0
565 % 27 |% 87 |[» 87 Iw 43 % 0.0
OVERALL AVAILABILITY:
% 483 [% 166 |% 77 |» 32 » 4B |[» 7.0
UNDERUTILIZATION: % NONE |x NONE |« NONE [ NONE |% 05
# 00 00 |# 00 [« 00 |e 0.1
uu 0 |w 0 Jw 0 jw 0 |w 0

“Total Minorily includss Aslan or Nat. Haw, or Other Pac. I¢l., and Am. Ind JAl. Natives, Black or Afican American, Hispanic or Lating, ang Two or More Races.
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FACTOR /SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

FALL, 2015
Affirmative Action Unit: Visual and Performing Arts
Constituent Departments: Music and Art
Joh Group: Professorial
Job Titles:
Professor (5)
Associate Professor (4)
Assistant Professor {12)
FACTORS SOURCES WEIGHT
Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and 1.0
US Non-4ST.
* Note: US Dept of Education's Postsecondary Studies Division indicates
2012 is the latest data available as of 7/15/2014,
Factor 1: 4States (CT,NJ, NY, PA} and USNon-4ST - EDC - Ph.D. 2011 - 12*
Visual and Performing Arts
Asian or Nat. Black or Individuals
“*Total Haw. or Other African Higpanic with
Female Minority Pac. Isl. American or Lating Disabilities
49.3 16.6 1.7 3.2 4.8 7.0

"Tatal Minotity inciudes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Leting, and Two or More Races.
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TV Oy

r!{l,lu[rv.sewDOCTORATE's degree conferred by Title IV participating institutions 2011-2012

l‘ xei=k Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all totals. Total
Minority includes: Black, Hispanic or Latino, Asian/Native Hawaiin/Other Pacific Islander, American Indian Alaska Native, and Two or More
Races. Data for 4 States = CT, NJ, NY & PA{considered as 4ST) is weighted at 20% and US not 4ST is weighted at 80%.

ASIAN/ BLACK| Hispanicor]  AM.ND

EEMALE| *Totat Minorityy  PAC. ISL| NON-HISP. Latino|  ALNAT

Agriculture, Agriculture Qperations and Related Sclences 45.1% 17.7% 2.9% 86.7% 8.6% 0.3%
Architecture and Related Services 52.7% 25.6% 6.2% 10.6% 7.9% 0.9%
Area, Ethnic, Cultural, Gender, and Group Studies 66.1% 45.4%| 124%| 17.3%| 11.2% 2.9%
Biological and Biomedical Sciences 54.6% 26.0%| 13.1% 5.1% 6.1% 0.6%
Business, Management, Marketing, Support Services 44.9% 35.5% 9.7%| 20.1% 4.2% 0.8%
Communication, Journalism, and Related Programs 58.2% 20.9% 6.4% 6.9% 5.3% 0.4%
Communications Technologies/Technicians Support Services 6.7% 0.0% 0.0% 0.0% 0.0% 0.0%
Computer and Information Sciences and Support Services 21.2% 27.8% 17.5% 5.8% 3.7% 0.3%
Education 67.9% 31.7% 4.0%| 19.4% 6.8% 0.7%
Engineering 25.6% 27.6% 16.4% 4.7% 5.1% 0.3%
Engineering Technologies and Engineering-related Fields 58.0% 18.8% 4.7% 8.5% 1.9% 1.9%
English Language and Literature/Letters 61.1% 16.9% 3.8% 5.0% 5.5% 0.9%
Family and Consumer Sciences/Human Sciences 85.3% 23.5% 7.3% 14.0% 1.1% 0.4%
Foreign Languages, Literatures, and Linguistics 61.0% 24.6% 7.2% 2.0%| 13.7% 0.3%
Health Professions and Related Programs 75.0% 24.6% 9.1% 10.1% 4.3% 0.6%
History 45.3% 17.8% 3.7% 1.7% 5.0% 0.3%
Homeland Security, Law Enforcement, Firefighting, etc. 46.2% 18.1% 1.2% 7.8% 6.5% 1.2%
Legal Professions and Studies 61.1% 38.3% 8.8% 18.1% 4.9% 3.3%
Liberal Arts and Sciences, General Studies and Humanities 56.3% 16.9% 3.4% 6.8% 2.3% 3.4%
Library Science 55.6% 19.7%| 15.1% 0.0% 1.8% 0.0%
Mathematics and Statistics 26.8% 18.1% 9.4% 2.7% 4.9% 0.0%
Multi/Interdisciplinary Studies 64.0% 25.6% 6.3%| 10.8% 6.5% 0.9%
Natural Resources and Conservation 48.0% 20.2% 7.1% 6.1% 4.7% 1.7%
Parks, Recreation, Leisure and Fitness Studies 43.8% 16.9% 3.2% 8.3% 4.2% 0.0%
Philosophy and Religious Studies 29.7% 16.4% 5.1% 5.4% 4.1% 0.3%
Physical Sciences 33.4% 18.5% 8.9% 3.3% 4.8% 0.3%
Psychology 73.1% 24.0% 6.6% 7.5% 8.1% 0.6%
Public Administration and Social Service Professions 64.9% 33.4% 6.1%! 19.1% 7.0% 0.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Social Sciences 50.9% 21.8% 7.3% 6.0% 6.9% 0.4%
Theology and Religious Vocations 25.5% 29.6% 9.0%| 16.6% 3.6% 0.1%
Visual and Performing Arts 49.3% 16.6% 7.7% 3.2% 4.8% 0.2%
TOTAL ALL FIELDS PhD and PhD Other 54.9% 25.7% 8.4% 9.8% 6.0% 0.5%
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FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

FALL, 2015
Afflrmative Action Unit: Health Professions
Constituent Departments: Nursing
Job Group: Professorlal
Job Titles: Professor (1)
Associate Professor (2}
Assistant Professor {20)
FACTORS SOURCES WEIGHT
Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and 1.0
US Non-4ST.
* Note: US Dept of Education's Postsecondary Studies Division indicates
2012 is the latest data available as of 7/15/2014.
Factor 1: 4States (CT,NJ, NY, PA} and USNen-4ST - EDC - Ph.D. 2011 - 12*
Health Professions and Related Programs
Asian or Nat. Black or Individuals
"*Total Haw_or Other African Hispanic with
Female Minority Pac. Isl. American or Lating Disabilities
75.0 246 9.1 101 4.3 7.0

**Total Minority incluces Aslan or Nat. Haw. ar Other Pag. Isl., Am. Ind./Al, Natives, Black or African American, Hispanic or Latine, and Two or More Races.
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5

%Iﬁ??wDOCTORATE's degree conferred by Title IV participating institutions 2011-2012
| f

lewYork Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all totals. Total
Minority includes: Black, Hispanic or Lating, Asian/Native Hawaiin/Other Pacific Islander, American Indian Alaska Native, and Two or More
Races. Data for 4 States = CT, NJ, NY & PA{considered as 4ST) is weighted at 20% and US not 4ST is weighted at 80%.

ASIAN/ BLACK| Hispanicorl  AM.IND,

EEMALE| *TotalMinority  PAC.ISL.| NON-HISP. Lating  ALNAT.

Agriculture, Agriculture Operations and Related Sciences 45.1% 17.7% 2.8% 5.7% 8.6% 0.3%
Architecture and Related Services 52.7% 25.6% 6.2% 10.6% 7.9% 0.9%
Area, Ethnic, Cultural, Gender, and Group Studies 66.1% 45.4%| 12.4%| 17.3%| 11.2% 2.9%
Biological and Biomedical Sciences 54.6% 26.0%| 131% 5.1% 6.1% 0.6%
Business, Management, Marketing, Support Services 44.9% 35.5% 9.7% 20.1% 4.2% 0.8%
Communication, Journalism, and Related Programs 58.2% 20.9% 6.4% 6.9% 6.3% 0.4%
Communications Technologies/Technicians Support Services 6.7% 0.0% 0.0% 0.0% 0.0% 0.0%
Computer and Information Sciences and Support Services 21.2% 27.8%, 17.5% 5.8% 3.7% 0.3%
Education 67.9% 31.7% 4.0%| 19.4% 6.8% 0.7%
Engineering 25.6% 27.6%| 16.4% 4.7% 5.1% 0.3%
Engineering Technologies and Engineering-related Fields 58.0% 18.8% 4.7% 8.5% 1.9% 1.9%
English Language and Literature/Letters 61.1% 15.9% 3.8% 5.0% 5.5% 0.9%
Family and Consumer Sciences/Human Sciences 85.3% 23.5% 1.3%| 14.0% 1.1% 0.4%
Foreign Languages, Literatures, and Linguistics 61.0% 24.6% 7.2% 20% 13.7% 0.3%
Health Professions and Related Programs 75.0% 24.6% 9.1%| 10.1% 4.3% 0.6%
History 45.3% 17.8% 3.7% 7.7% 5.0% 0.3%
Homeland Security, Law Enforcement, Firefighting, etc. - 46.2% 18.1% 1.2% 7.8% 6.5% 1.2%
Legal Professions and Studies | 61.1% 38.3% 8.8% 18.1% 4.9% 3.3%
Liberal Arts and Sciences, General Studies and Humanities 56.3% 16.9% 3.4% 6.8% 2.3% 3.4%
Library Science 55.6% 19.7%| 15.1% 0.0% 1.8% 0.0%
Mathematics and Statistics 26.8% 18.1% 9.4% 2.7% 4.9% 0.0%
Multi/Interdisciplinary Studies 64.0% 25.6% 6.3%) 10.8% 6.6% 0.9%
Natural Resources and Conservation 48.0% 20.2% 71% 6.1% 4.7% 1.7%
Parks, Recreation, Leisure and Fitness Studies 43.8% 16.9% 3.2% 8.3% 4.2% 0.0%
Philosophy and Religious Studies 29.7% 16.4% 5.1% 5.4% 4.1% 0.3%
Physical Sciences 33.4% 18.56% 8.9% 3.3% 4.8% 0.3%
Psychology 73.1% 24.0% 6.6% 7.5% 8.1% 0.6%
Public Administration and Social Service Professions 64.9% 33.4% 6.1%! 19.1% 7.0% 0.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Social Sciences 50.9% 21.8% 7.3% 6.0% 6.9% 0.4%
Theology and Religious Vocations 25.5% 29.6% 9.0%| 16.6% 3.6% 0.1%
Visual and Performing Arts 49.3% 16.6% 7.7% 3.2% 4.8% 0.2%
TOTAL ALL FIELDS PhD and PhD Other 54.9% 25.7% 8.4% 9.8% 6.0% 0.5%
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UTILIZATION ANALYSIS WORKSHEET
Twao Factor Avallability

[college: BMCC
|Sameshrﬂnr: FALL, 2015
AFFIRMATIVE ACTION UNIT: [CONSTITUENT DEPARTMENTE:
Sclenca
Physical Sciences
[EEC CATEGORY: Joh Tities;
Professor (17)
PROFESSIONAL: PROFESSORIAL Associate Professor (14)
Assistant Professor (29)
JOB GROUP:
PROFESSCRIAL
Aslan or Nat. Black or
~Totsl Haw. or Other African Hispanle Ind Ividuals with
FACTORS: Welghting Females Minority Pac.lsl, American orLatine Disablitties
1. % avallability of Minorities/Famalss with
requisite skills in immediate lsbor areas. 1.00 334 18.5 8.9 33 4.8
2 % of Minorities/Females promotable, fansferable,
or trainabla
GROUP TOTAL NO.: 60
No. Male: _.3_?___ NoFemaie: 23 ~Total :::“n::)llll:r E.A:i:r Hispanle  {Individuals with
Famalaz Minority Pac. lal. American or Latino Disabl|iies
CURRENT UTILIZATION: # 23 ra gl 11 | 0 W# 8 I# 0
% 383 | 350 % 183 |% 00 % 133 | 0.0
OVERALL AVAILABILITY:
% 334 % 185 (% 89 I» 33 I» 48 % 7.0
UNDERUTILIZATION: % NONE |* NONE |%x NONE [% 33 s  NONE
00 [« 00 |# 00 |& 20 [ 0.0
Flu 0 |u 0 juu 0 Juw 2 |w 0

“Total Minority Inciudes Aglan or Nat. Haw. or Cther Pac. Isl., and Am. Ind./Al. Natives, Black or African Ametican, Higpanic or Latino, and Two or More Races,
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FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Action Unit:

Constituent Departments:

Job Group:

Job Titles:

Physical Sciences

Sclence

Professorial

Professor (17)
Associate Professor (14)
Assistant Professor (29}

FACTORS SOURCES

Factor 1

* Note: US Dept of Education's Postsecondary Studies Division indicates

EDC- Ph.D. 2011 - 12* - 48tates (CT, NY, NJ, PA) and

US Non4ST.

2012 is the latest data available as of 7/15/2014.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-43T - EDC - Ph.D. 2011 - 12*

Physical Sciences

Asian or Nat.

*Taotal Haw. or Other

Female Mingrity Pac. lsl.
334 18.5 8.9

FALL, 2015
WEIGHT
1.0
Individuals
Hispanic with

or Latino Disabilities

4.8

**Total Minonity Includes Asian or Nat. Haw. or Cther Pac. Isf.,, Am. Ind./Al. Natives, Black or African American, Hispanic ar Latina, and Twe or More Races.

OHRMfc - GMAtimative Action Plan 203542015 - Ulllizaltion Analyals'SclenceUAW / Prof FACTORS FED F2015
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u«=yDOCTORATE'S degree conferred by Title IV participating institutions 2011-2012

lwiv.rk Reported data only - This listing does net include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all totals. Total
Minority includes: Black, Hispanic or Latino, Aslan/Native Hawaiin/Other Pacific Islander, American Indian Alaska Native, and Two or More
Races. Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and US not 4ST is weighted at 80%.

ABIANS BLACK| Hispanic or AM.IND./

FEMALE| “Tolal Minortty] PAC.ISL. NON-HISP. Latino|  ALNAT

Agriculture, Agriculture Operations and Related Sciences 45.1% 17.7% 2.9% 5.7% 8.6% 0.2%
Architecture and Related Services 52.7% 25.6% 6.2%| 10.6% 7.9% 0.9%
Area, Ethnic, Cultural, Gender, and Group Studies 66.1% 45.4%| 12.4%| 17.3%| 11.2% 2.9%
Biological and Biomedical Sciences 54.6% 26.0%| 13.1% 5.1% 6.1% 0.6%
Business, Management, Marketing, Support Services 44.9% 35.5% 9.7%| 20.1% 4.2% 0.8%
Communication, Jounalism, and Related Programs 58.2% 20.9% 6.4% 6.9% 5.3% 0.4%
Communications Technologies/Technicians Support Services 6.7% 0.0% 0.0% 0.0% 0.0% 0.0%
Computer and Information Sciences and Support Services 21.29% 27.8%| 17.8% 5.8% 3.7% 0.3%
Education 67.9% 3M.7% 4.0%| 19.4% 6.8% 0.7%
Engineering 25.6% 27.6%| 16.4% 4.7% 51% 0.3%
Engineering Technologies and Engineering-related Fields 58.0% 18.8% 4.7% 8.5% 1.9% 1.9%
English Language and Literature/Letters 61.1% 15.9% 3.8% 5.0% 5.5% 0.9%
Family and Consumer Sciences/Human Sciences 85.3% 23.5% 7.3%| 14.0% 1.1% 0.4%
Foreign Languages, Literatures, and Linguistics 61.0% 24.6% 7.2% 2.0% 13.7% 0.3%
Health Professions and Related Programs 75.0% 24.6% 9.1% 101% 4.3% 0.6%
History 45.3% 17.8% 3.7% 7.7% 5.0% 0.3%
Homeiand Security, Law Enforcement, Firefighting, efc. 46.2% 18.1% 1.2% 7.8% 6.5% 1.2%
Legal Professions and Studies 61.1% 38.3% 8.8% 18.1% 4.9% 3.3%
Liberal Arts and Sciences, General Studies and Humanities 56.3% 16.9% 3.4% 6.8% 2.3% 3.4%
Library Science 55.6% 19.7% 15.1% 0.0% 1.8% 0.0%
Mathematics and Stafistics 26.8% 18.1% 9.4% 2.7% 4.9% 0.0%
Multifinterdisciplinary Studies 64.0% 25.6% 6.3%| 10.8% 6.5% 0.9%
Natural Resources and Conservation 48.0% 20.2% 7.1% 6.1% 4.7% 1.7%
Parks, Recreation, Leisure and Fitness Studies 43.8% 16.9% 3.2% 8.3% 4.2% 0.0%
Philosophy and Religious Studies 29.7% 16.4% 5.1% 5.4% 4.1% 0.3%
Physical Sciences 33.4% 18.5% 8.9% 3.3% 4.8% 0.3%
Psychology 73.1% 24.0% 6.6% 7.5% 8.1% 0.6%
Public Administration and Social Service Professions 64.9% 33.4% 6.1%| 19.1% 7.0% 0.0%
Science Technelogies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Social Sciences 50.9% 21.8% 7.3% 6.0% 6.9% 0.4%
Theology and Religious Vocations 25.5% 29.6% 9.0%| 16.6% 3.6% 0.1%
Visual and Performing Arts 49.3% 16.6% 1.7% 3.2% 4.8% 0.2%
TOTAL ALL FIELDS PhD and PhD Cther 54.9% 25.7% 8.4% 9.8% 6.0% 0.5%
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UTILIZATION ANALYSIS WORKSHEET

Two Factor Avallablilty

|gollega: BMCC
ISamenen'Year: FALL, 2015
| AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Soclal Science
Social Science
EEQ CATEGORY: Job Tiies:
Professor (5)
PROFESSIONAL: PROFESSQRIAL Assoclate Professor (12)
Assistant Professor (42)
JOB GROUP:
PROFESSORIAL
Asian or Nat. Black or
“Total Haw. or Other African Hispanic ind viduals with
FACTORS: Welghting Females Mincrity Pac. Isl. Amarican or Latino Disabllitles
1. % avallabliity of Mincriies/Females with
raquisite skills in immediate labor ansas. 1.00 50.9 218 7.3 6.0 6.9
2 % of Mingrities/Females promotable, fransferabls,
or frainable
GROUP TOTAL ND.: 59
No.Maie: 23 No. Femaie: 36 “Total Cmpiliar Atican Hispanic  [Individuais with
Femalas Minarity Pac. Ial, Amarican or Latino Disabilitles
CURRENT UTILIZATION: f# 3 » 28 s 8 0 | 10 |
61.0 [% 475 | 136 |% 169 |% 169 [% 0.0
OVERALL AVAILABILITY:
% 509 |» 218 [% 73 |% 8.0 [» 69 |% 7.0
UNDERUTILIZATION: % NONE [ NONE |% NONE |% NONE |% NONE
00 [« 00 00 |# 0.0 0.0
Uy 0 |w 0 |w 0 juw 0 0

"Total Minority includes Asian or Nat Haw. or Other Paz. Igl., and Am. Ing /Al Natives, Biack or African American, Hispanic or Lating, and Two or More Races.

OHRMfc - G\ANrmadiva Action Plan 20152015 - Litzation AnalysisiSocial ScienceUAVW2 / Prof UAWY FED F2015




FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Action Unit:

Constituent Departments:

Job Group:

Job Titles:

Social Sclence

Social Science

Professorial

Professor (5)
Assoclate Professor (12)
Assistant Professor (42)

FACTORS SOURCES

EDC- Ph.D. 2011 - 12* - 4S8tates (CT, NY, NJ, PA) and

US Non-4ST.

Factor 1: 45tates (CT,NJ, NY, PA) and USNon-48T - EDC - Ph.D. 2011 - 12*

Soclal Sclences

Asian or Nat.
“*Total Haw. or Other

Female Minority
50.9 21.8

* Note: US Dept of Education's Postsecondary Studies Division indicates
2012 is the latest data available as of 7/15/2014.

Black or
African
American

FALL, 2015
WEIGHT
1.0
Individuals
Hispanig with
or Latino Digabilities
6.9 7.0

**Total Minority includes Aslan or Nat. Haw. or Cther Pac. Isl., Am. tnd./Al. Natives, Black or Africen American, Hispanic or Lating, and Two or More Races.
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ﬁlﬁ'ﬂyDOCTORATE's degree conferred by Title IV participating institutions 2011-2012

\" \’;L,,m Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all totals. Total
Minority includes: Black, Hispanic or Latino, Asian/Native Hawaiin/Other Pacific Isiander, American Indian Alaska Native, and Two or More
Races. Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and US not 4ST Is weighted at 80%.

ASIAN/| BLACK| Hispanic or, AM.IND.S

FEMALE| “Total Minorityl  PAC.ISL.| NON-HISF. Lating]  ALNAT)

Agriculture, Agriculture Operations and Related Sciences 45.1% 17.7% 2.9% 5.7% 8.6% 0.3%
Architecture and Related Services 52.7% 25.6% 6.2%| 10.6% 7.9% 0.9%
Area, Ethnic, Cultural, Gender, and Group Studies 66.1% 45.4% 124%| 17.3%| 11.2% 2.9%
Biclogical and Biomedical Sciences 54.6% 26.0%| 13.1% 5.1% 6.1% 0.6%
Business, Management, Marketing, Support Services 44.9% 35.5% 9.7%| 20.1% 4.2% 0.8%
Communication, Journalism, and Related Programs 58.2% 20.9% 6.4% 6.9% 5.3% 0.4%
Communications Technologies/Technicians Support Services 6.7% 0.0% 0.0% 0.0% 0.0% 0.0%
Computer and Information Sciences and Support Services 21.2% 27.8% 17.5% 5.8% 3.7% 0.3%
Education 67.9% 31.7% 4.0%| 19.4% 6.8% 0.7%
Engineering 25.6% 27.6%| 16.4% 4.7% 5.1% 0.3%
Engineering Technologies and Engineering-related Fields 58.0% 18.8% 4.7% 8.5% 1.9% 1.9%
English Language and Literature/Letters 61.1% 15.9% 3.8% 5.0% 5.5% 0.9%
Family and Consumer Sciences/Human Sciences 85.3% 23.5% 7.3%| 14.0% 1.1% 0.4%
Foreign Languages, Literatures, and Linguistics 61.0% 24.6% 7.2% 2.0%| 13.7% 0.3%
Health Professions and Related Programs 75.0% 24.6% 9.1%! 10.1% 4.3% 0.6%
History 453%| 17.8%| 3.7%| 7.7%| 50% 0.3%
Homeland Security, Law Enforcement, Firefighting, etc. 46.2% 18.1% 1.2% 7.8% 6.5% 1.2%
Legal Professions and Studies 61.1% 38.3% 8.8%| 18.1% 4.9% 3.3%
Liberal Arts and Sciences, General Studies and Humanities 56.3% 16.9% 3.4% 6.8% 2.3% 3.4%
Library Science 55.6% 19.7%| 16.1% 0.0% 1.8% 0.0%
Mathematics and Statistics 26.8% 18.1% 9.4% 2.7% 4.9% 0.0%
Multiinterdisciplinary Studies 64.0% 25.6% 6.3%| 10.8% 6.5% 0.9%
Natural Resources and Conservation 48.0% 20.2% 7.1% 6.1% 4.7% 1.7%
Parks, Recreation, Leisure and Fitness Studies 43.8% 16.9% 3.2% 8.3% 4.2% 0.0%
Philosophy and Religious Studies 29.7% 16.4% 51% 5.4% 4.1% 0.3%
Physical Sciences 33.4% 18.6% 8.9% 3.3% 4.8% 0.3%
Psychology 73.1% 24.0% 6.6% 7.5% 8.1% 0.6%
Public Administration and Social Service Professions 64.9% 33.4% 6.1%| 19.1% 7.0% 0.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Social Sciences 50.9% 21.8% 7.3% 6.0% 6.9% 0.4%
Theology and Religious Vocations 25.5% 29.6% 8.0%| 16.6% 3.6% 0.1%
Visual and Performing Arls 49.3% 16.6% 1.7% 3.2% 4.8% 0.2%
TOTAL ALL FIELDS PhD and PhD Other 54.9% 25.7% 8.4% 9.8% 6.0% 0.5%
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UTILIZATION ANALYSIS WORKSHEET

Two Factor Avallabllity

Collage: BMCC
Semester/Year: FALL 2015
| AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS
Social Sclence
Social Science
EEQ CATEGORY: Job Titles:
Instructor {10}
PROFESSIONAL: NON-PROFESSORIAL -
INSTRUCTOR
JOB GROUP:
NON-PROFESSORIAL - INSTRUCTOR
Aslun or Nat, Biack or
"=Total Haw. or Gthar African Hispanic Individuals with
FACTORS: Famales Minority Pag, (sl American or Latine Disabllities
1, % availability of Minorites/Females with
requisite skills in immediate labor arsas. 1.00 55.6 337 8.8 129 9.7
2. % of Minorities/Females promotable, ransferable,
or frainable
GROUP TOTAL NO.: 10
No. Male: 3 No. Female: 7 Aslan or Nat. Blrck or
- “Total Haw, or Gthar Afclcan Hispanic Individuals with
Famales Minority Pac. Isl. Amarican or Latina Disablliiies
CURRENT UTILIZATION: 7T S p 1 0 » 4 [#
% 700 |% 500 |% 100 |« 00 [» 400 |% 0.0
OVERALL AVAILABILITY:
% 556 [% 337 I» 88 (% 128 | 87 |» 70
UNDERUTILIZATION: % NONE |[* NONE |« NONE (% 129 | NONE
# 00 | 00 |# 00 |u 13 | 0.0
uu 0 |uu 0 |w 0 |w 1w 0

*Total Mincriy includes Asian or Nat. Haw. or Cther Pac. 1gl., and Am. Ind /AL Natives, Black or Afican American, Hispanic or Latinc, and Two or More Races.
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FALL 2015

FACTOR / SOURCE SHEET - PROFESSIONAL: NON-PROFESSORIAL-INSTRUCTOR

Affirmative Actlon Unit: Social Science

Constituent Departments: Social Science

NON-PROFESSORIAL - INSTRUCTOR

Job Group:
Job Titles: Instructor {(10)
FACTORSOURCES WEIGHTING
1.0

Factor 1 EDC - MA. 2011 - 12* - 4States (CT, NJ, NY, PA)

* Note: US Dept of Education's Postsecondary Studies Division
indicates 2012 is the latest data available as of 7/15/2014.

Factor 1: 4States EDC - MA. 2011 - 12*
Social Science

Asian or Nat. Black or
"Total Haw. or Other African Higpanic
Female Minority Pac. Isl. American or Lating
55.6 3.7 8.8 129 9.7

*Total Mingrity includes Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind.JAl. Natives, Black or African American, Hispanic or Lating, and Two or More Races

QHRM - G:\Affimativa Action Plan 20132015 - Utlzation Analyak\SocialSciancalIAW#2 / Inst FAGTORS Fed F2015
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with

Digabilities
7.0



q’ ~1|MASTER'S degree conferred by Title IV participating institutions 2011-2012
L] -,

"““** Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are
excluded from all totals. Total Minority includes: Black, Hispanic or Latino, Asian/Native Hawaiin/Other Pacific Islander,
American Indian Alaska Native, and Two or More Races. Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is

weighted at 100%.

ASIAN/ BLACK| Hispanicor]  AM.IND.
FEMALE| *Tolal Minority) ~ PAC.ISL| NON-HISP. Latino]  ALNAT,
Agriculture, Agriculture Operations and Related Sciences 57.5% 25.0% 10.0% 1.2%| 12.5% 0.0%
Architecture and Related Services 48.0% 27.6%| 12.4% 4.9% 8.9% 0.1%
Area, Ethnic, Cultural, Gender, and Group Studies 64.5% 37.2% 6.4%| 14.5%| 13.1% 0.0%
Biological and Biomedical Sciences 58.6% 31.9% 18.4% 6.5% 4.6% 0.4%
Business, Management, Marketing, Support Services 44.8% 33.6% 13.7% 12.0% 6.6% 0.2%
Communication, Journalism, and Related Programs 67.7% 32.1% 6.2% 13.2% 8.5% 0.4%
Communications Technologies/Technicians Support Services 55.4% 53.6% 3.6%| 25.0%| 23.2% 0.0%
Computer and Information Sciences and Support Services 26.9% 38.1%| 19.9% 9.7% 6.9% 0.2%
Construction Trades 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Education 77.6% 18.7% 3.4% 7.8% 6.6% 0.2%
Engineering 20.8% 33.1%] 20.7% 5.4% 5.5% 0.2%
Engineering Technologies and Engineering-related Fields 28.6% 34.0% 13.0% 11.0% 8.8% 0.7%
English Language and Literature/Letters 65.3% 18.7% 5.2% 6.8% 4.8% 0.3%
Family and Consumer Sciences/Human Sciences 84.1% 25.7%| 10.2% 7.2% 7.5% 0.0%
Foreign Languages, Literatures, and Linguistics 67.4% 31.4% 5.1% 29%| 22.2% 0.4%
Health Professions and Related Programs 83.2% 28.4%| 10.0%| 11.8% 5.5% 0.2%
History 46.9% 14.1% 2.8% 4.0% 4.5% 0.5%
Homeland Security, Law Enforcement, Firefighting, etc. 59.0% 29.5% 3.3% 141%| 11.4% 0.2%
Legal Professions and Studies 51.2% 35.4%, 10.2%| 13.4%| 9.8% 1.2%
Liberal Arts and Sciences, General Studies and Humanities 60.6% 221% 3.3%| 10.2% 6.9% 0.1%
Library Science _ 79.0% 13.5% 3.4% 4.5% 4.7% 0.2%
Mathematics and Statistics 40.9% 30.5%| 20.0% 5.6% 3.7% 0.1%
Military Technologies and Applied Sciences 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Multiinterdisciplinary Studies 62.0% 30.3%| 101% 11.4% 6.6% 0.4%
Natural Resources and Conservation 53.8% 14.2% 7.3% 2.6% 2.3% 0.0%
Parks, Recreation, Leisure and Fitness Studies 42.7% 19.5% 24%| 10.9% 4.7% 0.6%
Personal and Culinary Services 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Philosophy and Religious Studies 37.2% 13.0% 5.0% 1.9% 4.6% 0.4%
Physical Sciences 40.9% 21.0% 9.3% 5.4% 3.6% 0.7%
Precision Production 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Psychology 79.6% 23.8% 5.7% 9.0% 7.5% 0.3%
Public Administration and Social Service Professions 78.4% 37.6% 4.6%| 19.9%' 10.9% 0.3%
Science Technologies/Technicians 57.1% 14.3% 0.0% 14.3% 0.0% 0.0%
Social Sciences 55.6% 33.7% 8.8%| 12.9% 9.7% 0.3%
Theology and Religious Vocations 36.8% 23.4% 4.7%| 13.9% 3.8% 0.1%
Transportation and Materials Moving 14.3% 571% 14.3% 28.6%| 14.3% 0.0%
Visual and Performing Arts 59.3% 22.6% 8.0% 6.3% 6.1% 0.3%
TOTAL ALL FIELDS 64.6% 26.6% 8.2%| 10.2% 6.9% 0.2%
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availabillty

ICoIIage: BMCC
ISamuhrNalr: FALL, 2015
|AFFIRMATIVE ACTION UNIT: CONSBTITUENT DEPARTMENTS:
‘ Speech, Communication and Theatra Arte
Communication, Jouranlism and
Related Programs/visual and Performing Arts
EEC CATEGORY: Joh Tittes:
Professor (6)
PROFESSIONAL: PROFESSORIAL Assoclale Professor (3)
Assistant Professor (13)
JOB GROUP:
PROFESSORIAL
Asian or Nat. Hiack or
“Total Haw. or Other African Hispanic Indbviduals with
FACTORS: Waighting Famales Mindrity Pac. (sl Amasrican or Latino Disabliities
1. % avaBability of Minoritieg/Females with
reguisits skills in immediate labor areas. 1.00 58.2 20.9 6.4 6.9 53
2. % of MinoritieaFemales promotable, transferable,
aor frainable
GROUF TOTAL NO.: 22
No, Male: 5_ No. Famale: 17_ “Total :wmn:rorl‘l:r I::-'::a:' Hispanic Individuals with
Females Minority Pac. Isl. American orLatine Disabilitias
CURRENT UTILIZATION: # 17 r 4 [» 1 @ 1 & 2 |u
% 773 |» 182 |% 45 45 |% 91 w 0.0
OVERALL AVAILABILITY:
% 582 |% 209 |x - 64 |« 69 |% 53 |= 7.0
UNDERUTILIZATION: % NONE |% 27 I 19 % 24 |% NONE
# 0.0 0.6 04 [« 05 f» 0.0
uu 0 Fu 1 Fu 0 |w 1 jus 0

*Total Mingrity includes Aslan or Nat. Haw. or Other Pac. Isl.,, and Am. Ind./Al Natives, Biack or African American, Hispanic or Latino, and Two or More Races,

OHRMYo - GVAfirmative Adfion Plar 2015\2015 - Utilzallon AnalysisiSpaschLIAY / Prof UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Action Unit; Communication, Jouranlism and
Related Programs/Visual and Performing Arts
Constituent Departments: Speech, Communication and Theatre Arts
Job Group: Professorial
Job Titles: Professor (6)
Associata Professor (3)
Assistant Professor (13)

FACTORS SOURCES
Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and
US Non-4ST.

* Note: US Dept of Education's Postsecondary Studies Division indicates
2012 is the |atest data available as of 7/15/2014.

Factor 1: 4States (CT,NJ, NY, PA) and USNen4ST - EDC - Ph.D. 2011 - 12*

Communication, Journalism, and Related Programs

Asian or Nat. Black or

*“*Total Haw. or Other African

Eemale Minority Pac. Isl. American
58.2 20.9 6.4 6.9

*Total Minority includes Aslan or Nat. Haw. or Cther Pac. 1sl., Am. Ind /Al. Natives, Black or African Amenican, Hispanic or Latino, and Two or More Races.

OHRMfa - G:\Affirmelive Ation Plan 201542015 - Utilzation Anatyeis\SpsechUAW / Prof FACTORS FED F2015

FALL, 2015
WEIGHT
1.0
Individugls
Hispanic with
or Lating Disabilities
53 7.0



u.yDOCTORATE'S degree conferred by Title IV participating institutions 2011-2012

New'e-k Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all totals. Total
Minority includes: Black, Hispanic or Latine, Asian/Native Hawaiin/Cther Pacific Islander, American Indian Alaska Native, and Two or More
Races. Data for 4 States = CT, NJ, NY & PA(considered as 45T) is weighted at 20% and US not 4ST is weighted at 80%.

ASIAN/ BLACK| Hispanic or, AM.IND.

FEMALE| ™Total Minorityl ~ PAC.ISL.| NON-HISP., Lating]  ALNAT|

Agriculture, Agriculture Operations and Related Sciences 45.1% 17.7% 2.9% 5.7% 8.6% 0.3%
Architecture and Related Services 52.7% 25.6% 6.2%| 10.6% 7.9% 0.9%
Area, Ethnic, Cuitural, Gender, and Group Studies 66.1% 454%| 124% 17.3%| 11.2% 2.9%
Biological and Biomedical Sciences 54.6% 26.0%| 13.1% 5.1% 6.1% 0.6%
Business, Management, Marketing, Support Services 44.9% 35.5% 9.7%| 20.1% 4.2% 0.8%
Communication, Journalism, and Related Programs 58.2% 20.9% 6.4% 6.9% 5.3% 0.4%
Communications Technologies/Technicians Support Services 6.7% 0.0% 0.0% 0.0% 0.0% 0.0%
Computer and Information Sciences and Support Services 21.2% 27.8%! 17.5% 5.8% 3.7% 0.3%
Education 67.9% 31.7% 4.0%| 19.4% 6.8% 0.7%
Engineering 25.6% 27.6%| 16.4% 4.7% 51% 0.3%
Engineering Technologies and Engineering-related Fields 58.0% 18.8% 4.7% 8.56% 1.9% 1.9%
English Language and Literature/Letters 61.1% 156.9% 3.8% 5.0% 5.5% 0.9%
Family and Consumer Sciences/Human Sciences 85.3% 23.5% 7.3% 14.0% 1.1% 0.4%
Foreign Languages, Literatures, and Linguistics 61.0% 24.6% 7.2% 2.0%| 13.7% 0.3%
Health Professions and Related Programs 75.0% 24.6% 9.1% 10.1% 4.3% 0.6%
History 45.3% 17.8% 3.7% 7.7% 5.0% 0.3%
Homeland Security, Law Enforcement, Firefighting, etc. 46.2% 18.1% 1.2% 7.8% 6.5% 1.2%
Legal Professions and Studies 61.1% 38.3% 8.8% 18.1% 4.9% 3.3%
Liberal Arts and Sciences, General Studies and Humanities 56.3% 16.9% 3.4% 6.8% 2.3% 3.4%
Library Science 55.6% 19.7%| 15.1% 0.0% 1.8% 0.0%
Mathematics and Statistics 26.8% 18.1% 9.4% 2.7% 4.9% 0.0%
Multi/Interdisciplinary Studies 64.0% 25.6% 6.3%| 10.8% 6.5% 0.9%
Natural Resources and Conservation 48.0% 20.2% 71% 6.1% 4.7% 1.7%
Parks, Recreation, Leisure and Fitness Studies 43.8% 16.9% 3.2% 8.3% 4.2% 0.0%
Philosophy and Religious Studies 29.7% 16.4% 5.1% 5.4% 4.1% 0.3%
Physical Sciences 33.4% 18.6% 8.9% 3.3% 4.8% 0.3%
Psychology 73.1% 24.0% 6.6% 7.5% 8.1% 0.6%
Public Administration and Social Service Professions 64.9% 33.4% 6.1% 19.1% 7.0% 0.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Social Sciences 50.9% 21.8% 7.3% 6.0% 6.9% 0.4%
Theology and Religious Vocations 25.5% 29.6% 9.0% 16.6% 3.6% 0.1%
Visual and Performing Arts 49.3% 16.6% 1.7% 3.2% 4.8% 0.2%
TOTAL ALL FIELDS PhD and PhD Other 54.9% 25.7% 8.4% 9.8% 6.0% 0.5%
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UTILIZATION ANALYSIS WORKSHEET

Two Factor Availabitity

[college: BMCC

|Samsﬂem’alr: FALL, 2015

|AFFIRMATIVE ACTION UNIT:

Communication, Journalism, and Related

CONSTITUENT DEPARTMENTS;
Speech, Communication, Theaire

# 07 |# 00 |# 04 p 00 & 08

e 1w 0 |w 0 Jw 0 juu 1

EEC GATEGORY: Jab Tittes:
PROFESSIONAL: NON-PROFESSORIAL - Leaturer {9)
LECTURER
JoB aROUP:
NCN-PROFESSORIAL - LECTURER
Aszian or Nat. Biack or
**Tatal Haw. or Othar African Hispanic Individuals with
FACTORS: Wsighting Femules Minority Pac. Isl. Amarican or Latina Disubliities
1. % availability of Minorities/Females with
raquisite skills in immediate labor areas. 1.00 63.6 26.3 4.5 1.1 8.8
2. % of Minorities/Females prometable, transferable,
or frainabla
GROUP TOTAL NO.: 9
NoMabe: 4 to, Fomae: 5 “Total ;:wm:::roﬂ“:r T::: Hispanic Individuals with
Fomales Minorily Pac. lal. Amarican ar Latine Disabilities
CURRENT UTILIZATION: 5 # 5 [¢ 0 |# 5 ¢ 0 |[#
% 556 (% 556 |% 00 |« 556 % 00 |« 0.0
OVERALL AVAILABILITY:
% 636 |% 263 |% 45 |% "1 |» 88 » 7.0
UNDERUTILIZATION: % 80 | NONE [« 45 |% NONE (% 8.8

“Total Mincrity Includes Asian or Nat Haw. or Other Pac. Isl., Am. Ind /A, Nafives, Black or African American, Hispanic or Latino, and Twa or More Races.
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FACTOR / SOURCE SHEET - PROFESSIONAL: NON-PROFESSORIAL-LECTURER

FALL, 2015
Affirmative Action Unit: Communication, Journalism, and Related
Programs/Visual & Performing Arls
Constituent Departments: Speech, Communication, Theatre
Job Group: LECTURER
Job Titles:
Lecturer (9}
EACTORS SQURCES WEIGHTING
Factor EDC - BA. 2011-12* - 4State (CT, NJ, NY, PA) 10

weighted at 50% and US Non<4ST weighted at 50%.

* Note: US Dept of Education's Postsecondary Studies Division
indicates 2012 is the latest data available as of 7/15/2014.

Factor 1: EDC - BA. 2011 - 12* 4States (CT,NJ,NY,PA) and US Non-4ST.
Communication, Journalism, and Related Programs

Asian or Nat kor Individuals

*Total Haw, or Other Afrfcan Hispanig with

Female Minartty Pac.lsl. American or Lafino Digabiifies
63.6 26.3 4.5 11.1 8.8 7.0

*“*Total Minority Includes Asian or Nat. Haw. or Other Pac. Isf.,, Am. Ind Al Natives, Black or African American, Hispanic or Latino, and Twa or More Races.
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W -..|BACHELOR's degree conferred by Title [V parficipating institutions 2011-2012

.+« |Reported data only - This listing does not include US Sarvice Schools, Non-Resicdent Aliens and Unknowns are excluded from all totals. Total Minority includes: Black,

Hispanic or Latino, Asian/Native Hawaiin/Other Pacific lstander, American Indian Alsska Native, and Two or More Races.
Data for 4 States = CT, NJ, NY & PA{considered as 4ST) ls weighted at 50% and USn4ST is weighted at 50%.

ASIAN BLACK Hispanicorl  AM.IND.

EEMALE| “‘Total Minorityl — PAC.ISL| NON-HISP. Latino]  ALNAT.

Agriculture, Agriculture Operations and Related Sciences 54.2% 16.3% 4.1% 3.8% 5.3% 0.5%
Architecture and Related Services 41.7% 31.9%| 11.3% 5.9%| 12.8% 0.4%
Area, Ethnic, Cultural, Gender, and Group Studies 69.9% 47.6% 11.4%| 15.5%| 16.1% 1.4%
Biological and Biomedical Sciences 59.3% 34.9%| 17.5% 7.5% 7.8% 0.5%
Business, Management, Marketing, Support Services 47.4% 32.7% 9.2%| 12.0% 9.9% 0.5%
Communication, Journalism, and Related Programs 63.6% 26.3% 4.5% 11.1% 8.8% 0.4%
Communications Technologies/Technicians Support Services 34.1% 30.4% 654% 11.2%| 11.2% 0.5%
Computer and Information Sciences and Support Services 17.4% 33.0%! 11.1%! 10.7% 9.3% 0.5%
Construction Trades 5.0% 12.7% 2.5% 2.6% 6.9% 0.3%
Education 79.6% 16.3% 2.2% 6.1% 6.6% 0.5%
Engineering _ 19.7% 27.9%! 141% 4.4% 7.6% 0.3%
Engineering Technologies and Engineering-related Fields 10.0% 23.5% 5.0% 9.2% 7.5% 0.8%
English Language and Literature/Letters 69.4% 24.2% 4.7% 8.0% 9.1% 0.5%
Family and Consumer Sciences/Human Sciences 89.1% 27.8% 6.3%| 11.5% 9.3% 0.5%
Foreign Languages, Literatures, and Linguistics 71.7% 31.7% 5.6% 4.6%| 19.3% 0.4%
Health Professions and Related Programs 84.4% 29.7% 8.4%| 12.5% 7.2% 0.5%
History , 41.1% 18.5% 3.6% 4.8% 8.0% 0.5%
Homeland Security, Law Enforcement, Firefighting, etc. 46.3% 39.2% 3.0%| 18.5%| 16.7% 0.5%
Legal Professions and Studies 68.2% 43.4% 58%| 21.2%| 14.6% 0.6%
Liberal Arts and Sciences, General Studies and Humanities 62.7% 32.6% 3.8%| 153% 10.9% 0.9%
Library Science 93.3% 6.7% 1.1% 2.2% 3.3% 0.0%
Mathematics and Statistics 44.6% 24.8%| 11.0% 5.3% 7.0% 0.3%
Mechanic and Repair Technologies/Technicians 3.0% 21.6% 4.9% 3.2%| 11.9% 1.3%
Military Technologies and Applied Sciences 16.2% 30.0% 0.0%, 26.2% 2.5% 1.2%
Multifinterdisciplinary Studies 61.6% 30.6% 6.9%| 10.6%| 11.0% 0.6%
Natural Resources and Conservation 48.4% 14.8% 4.9% 2.4% 5.1% 0.7%
Parks, Recreation, Leisure and Fitness Studies 43.6% 20.2% 3.5% 8.5% 6.6% 0.4%
Personal and Culinary Services 53.0% 28.5% 4.5%| 13.6% 8.7% 1.0%
Philosophy and Religious Studies 38.0% 23.9% 5.8% 7.5% 8.0% 0.6%
Physical Sciences 40.1% 24.4%| 10.8% 5.6% 6.0% 0.5%
Precision Production 10.3% 10.3% 3.4% 3.4% 1.7% 0.0%
Psychology | 77.3% 33.9% 7.0%| 122%| 12.5%| 05%
Public Administration and Social Service Professions 82.6% 43.0% 3.6%| 23.5% 13.7% 0.7%
Science Technologies/Technicians 47.4% 29.2% 8.7% 5.8%| 10.8% 1.2%
Social Sciences 51.9% 34.7% 8.7% 11.8% 11.9% 0.5%
Theology and Religious Vocations 26.9% 12.2% 2.0% 5.7% 3.4% 0.3%
Transportation and Materials Moving 16.8% 36.7% 76%| 11.0%, 15.3% 0.5%
Visual and Performing Arts 61.7% 24.9% 6.6% 6.6% 9.3% 0.6%
TOTAL ALL FIELDS 57.5% 29.5% 7.7%| 10.3% 9.6% 0.5%
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availabllity

lCullaga: BMCC
|Sumeutnrh’nr: FALL, 2015
| AFFIRMATIVE ACTION UNIT; CONETITUENT DEPARTMENTS:
Teacher Education
Education
EEO CATEGORY: Job Titles:
Professor (2)
PROFESSIONAL: PROFESSORIAL Assaociate Professor (2)
Assistant Professor (5)
JOB GROUP:
PROFESSORIAL
Asisn or Nat. Biack or
“Total Haw. cr Other Adcan Hispanic Individuals with
FACTORS: [Waighting Females Minority Pac, Isl, Amerlcan or Latino Disabllitiss
1. % availabfity of Minovifes/Females wih
requisite skills in immediate labor aress. 1.00 87.9 a7 4.0 19.4 6.8
2. % of Minoriies/Females promotable, fransferable,
or frainable
GROUP TOTAL NO.: 8
No.Male: 3 No. Femele: 5 “Total 3.':".:3’&";.} I:::;:r Hispanic Individuals with
Famalas Minority Pac, Isl, Amarican or Latine Dizahiltles
CURRENT UTILIZATION: i 5 » 5 p r 1 2 & 0
% 625 |% 625 % 250 |% 125 |% 250 |% 0.0
OVERALL AVAILABILITY:
% 6789 % 3NT |% 40 [% 194 (% 68 |% 7.0
UNDERUTILIZATION: % 54 %x NONE | NONE |% 69 [ NONE
04 00 » 00 [# 06 f# 0.0
':u 0 |w 0 |w 0 juu 1 fuu 0

*Total Minarity incheties Asian or Nat Haw. or Other Pac. Isl., and Am. Ind /Al Natives, Biack or Aflcen American, Hispanic or Latino, and Two or More Racas.
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FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Action Unit: Education

Constituent Departments: Teacher Education

Job Group: Professorial

Job Titles: Professor (2)
Associate Professor (2)
Assistant Professor (5)

FACTORS SOURCES

Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and

US Non-4ST.

* Note: US Dept of Education’s Postsecondary Studies Division indicates
2012 is the latest data available as of 7/15/2014.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*

Education
**Total
Female Minority
67.9 3.7

Asian or Nat.

Haw._ or Other
Pac. Isl.

4.0

Black or

T
g

American

19.4

**Total Minority includes Asian or Nat. Haw. or Cther Pac. fsl., Am. Ind./Al. Natives, Blagk or Afican American, Hispanic or Latine, and Two or More Races.

OHRMfa - G:\Afirmaiive Acton Plan 201512015 - Utiization Analysis\TeacherEducation WAW / Prof FAGTORS FED F2015

FALL, 2015
WEIGHT
1.0
Individuals
with
or Lating Disabilities
6.8 7.0



e Uty
WU& +:yDOCTORATE's degree conferred by Title IV participating institutions 20112012
i \ew: Yor, Reported data only - This listing does not include US Service Schools, Non-Resident Aliens and Unknowns are excluded from all totals, Total

Minarity includes: Biack, Hispanic or Lafino, Asian/Native Hawaiin/Other Pacific Istander, American Indian Alaska Native, and Two or More
Races. Data for 4 States = CT, NJ, NY & PA(considered as 4ST) is weighted at 20% and US not 45T is weighted at 80%.

ASIAN/ BLACK| Hispanic or AM.IND.

FEMALE| ®Total Minority PAC.ISL| NON-HISP. Latino]  ALNAT,

Agriculture, Agriculture Operations and Related Sciences 45.1% 17.7% 2.9% 5.7% 8.6% 0.3%
Architecture and Related Services 52.7% 25.6% 6.2%| 10.6% 7.9% 0.9%
Area, Ethnic, Cultural, Gender, and Group Studies 66.1% 45.4%| 12.4%| 17.3% 11.2% 2.9%
Bioiogical and Biomedical Sciences - 54.6% 26.0%| 13.1% 5.1% 6.1% 0.6%
Business, Management, Marketing, Support Services 44.9% 35.5% 9.7% 20.1% 4.2% 0.8%
Communication, Journalism, and Related Programs 58.2% 20.9% 6.4% 6.9% 5.3% 0.4%
Communications Technologies/Technicians Support Services 6.7% 0.0% 0.0% 0.0% 0.0% 0.0%
Computer and Information Sciences and Support Services 21.2% 27.8%! 17.5% 5.8% 3.7% 0.3%
Education 67.9% 31.7% 4.0%| 19.4% 6.8% 0.7%
Engineering 25.6% 27.6%| 16.4% 4.7% 5.1% 0.3%
Engineering Technologies and Engineering-related Fields 58.0% 18.8% 4.7% 8.5% 1.9% 1.9%
English Language and Literature/Letters 61.1% 15.9% 3.8% 5.0% 5.5% 0.9%
Family and Consumer Sciences/Human Sciences 85.3% 23.5% 7.3%| 14.0% 1.1% 0.4%
Foreign Languages, Literatures, and Linguistics 61.0% 24.6% 7.2% 2.0%| 13.7% 0.3%
Health Professions and Related Programs 75.0% 24.6% 9.1% 10.1% 4.3% 0.6%
History 45.3% 17.8% 3.7% 7.7% 5.0% 0.3%
Homeland Security, Law Enforcement, Firefighting, etc. 46.2% 18.1% 1.2% 7.8% 6.5% 1.2%
Legal Professions and Studies 61.1% 38.3% 8.8% 18.1% 4.9% 3.3%
Liberal Arts and Sciences, General Studies and Humanities 56.3% 16.9% 3.4% 6.8% 2.3% 3.4%
Library Science 55.6% 19.7%| 16.1% 0.0% 1.8% 0.0%
Mathematics and Statistics 26.8% 18.1% 9.4% 2.7% 4.9% 0.0%
Multifinterdisciplinary Studies 64.0% 25.6% 6.3%| 10.8% 6.5% 0.9%
Natural Resources and Conservation 48.0% 20.2% 7.1% 6.1% 4.7% 1.7%
Parks, Recreation, Leisure and Fitness Studies 43.8% 16.9% 3.2% 8.3% 4.2% 0.0%
Philosophy and Religious Studies 29.7% 16.4% 5.1% 6.4% 4.1% 0.3%
Physical Sciences 33.4% 18.5% 8.9% 3.3% 4.8% 0.3%
Psychology 73.1% 24.0% 6.6% 7.5% 8.1% 0.6%
Public Administration and Social Service Professions 64.9% 33.4% 6.1%| 19.1% 7.0% 0.0%
Science Technologies/Technicians 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Social Sciences 50.9% 21.83% 7.3% 6.0%| 6.9% 0.4%
Theology and Religious Vocations 25.5% 29.6% 9.0% 16.6% 3.6% 0.1%
Visual and Performing Aris 49.3% 16.6% 7.7% 3.2% 4.8% 0.2%
TOTAL ALL FIELDS PhD and PhD Other 54.9% 25.7% 8.4% 9.8% 6.0% 0.5%
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallability

Collage: BMCC
SemesteriYear: FALL, 2015
AFFIRMATIVE ACTION UNIT: Constituent Departments:
ADMINISTRATION |
EEQ CATEGORY: Job Titles:  EXECUTIVE COMPENSATION PLAN TITLES
Executive/Senior Level Official and Managers
President
Senior Vica President / Vice President / Assistant Vica President
Dean
Administrator
Associate Dean / Associate Administrator
JOB GROUP:
ADMINISTRATION !
Aslan or Nat.
**Total Haw. or Other Black or African Hispanlc
FACTORS: Weighting Females Kinority Pac. lsl. American or Latino
1. % availability of Minorities/Females with
requisite skifis in immediate labor areas. 040 233 11.4 3.0 45 3.1
2. % of Minorities/Females promolable, transferable, or trainable
0.60 26.2 17.2 5.2 6.4 55
GROUP TOTAL NO.: 16
Asian or Nat.
No. Male: 10 No. Female: 6 *Total Haw. or Other Black or Hispanic Individuals with
Females Minority Pac. Isl. African American or Latino Disabilites
GURRENT UTILLZATION: # 6 |# 10 |[# 3 ¥ 3 i 4 0
% N5 |% 625 |% 188 |% 18.8 % 250 % 0.0
OVERALL AVAILABILITY:
% 495 |% 286 |% 82 % 10.9 |% 86 (% 7.0
UNDERUTILIZATION: % 120 |% NONE |% NONE [% NONE |% NONE
# 19 |4 00 0.0 00 & 0.0
uu 2 [uu 0 Juu 0 [uu Q {uu 0

**Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind.fAl. Natives, Black or African American, Hispanic or Latino, and Two or More Races.
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FACTOR / SOURCE SHEET

Executive/Senior Level Official and Managers
ADMINISTRATION 1:

Executive Compensation

PlanTitles President

Senior Vice Prasident / Vice President / Assistant Vice President

Dean
Administrator

Aszociate Dean / Associate Administrator

FACTORS SOURCES

Factor 1 Earned Degrees Conferred (EDC) US - PHD, MA, BA 2011-12* for Federal Protected

Groups.

Factor2 Promotable, Transferable, Trainable employees within contractors organization. - CUNY

Survey - selected titles, service requirement and criteria -Source Spring 2013.

FALL, 2015

WEIGHT
04

06

*Note: Use of US Dept of Education's Posisecondary Studies Division's Earned Degrees Conferred is

updated biannually.

Factor 1:
muftiply by weight -
Factor 2:
HEQ
Profassor
multiply by weight -
OVERALL AVAILABILITY

Asian or Nat, Black or
™Total  Haw. or Other African Hispanic
Female Minority Pac. Isl. American or Lating
58.2 28.4 7.5 11.2 7.8
04 233 114 3.0 4.5 31
Asian or Nat. Black or
"Tolat Hew. or Other African Hispanic ar
Female Mingrity Pac. lgl. American Lafine  Total
442 335 8% 148 116 795
780 468 174 148 141 2,007
1,222 803 243 296 257 2,802
43.6 28.7 8.7 10.6 9.2
0.6 26.2 17.2 5.2 6.4 5.5
49.5 28.6 8.2 10.9 8.6

**Tota Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al, Nafives, Black or Afican Amarican, Hispanic or Lafino, and Two or More Races.
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Individuals
with
Disahilites

7.0




UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College: BMCC
Semester/Year: FALL, 2015
AFFIRMATIVE ACTION LINIT: Conetituent Departmants:
ADMINISTRATION Il
EEQ CATEGORY: Job Tiles:
FirstMid Level Officials and Managers
Higher Education Cfficer (HEO)
Higher Educetion Associale (HEA)
EOC Higher Education Officar
EQC Higher Education Associate

*NOTE: Research Associate Is fo be plated in Adminlstration It or Il depending on salary

lgval.
JOB GROUP:
ADMINISTRATION i
Asfan or Nat
~Total Haw. or Other Black or Hispanic
FACTORS: Walghting Females Minority Pag. Isl. African American or Latino
1. % availability of Minorities/Females with
requisita skills in immediate labar areas. 0.40 229 11.8 3.3 3.9 3.7
2. % of Minoritles/F promotable, or
0.60 35.2 29.2 6.6 14.5 8.0
GROUP TOTAL NO.: 89
No. Male: 32 No, Femsie: 57 Aslan or Nat.
“Total Haw. or Other Black or Hispanic Individuals with
Famales Minority Pac. lal. African American or Latino Disabllites
GURRENT UTILIZATION: # 57 55 13 |[# 27 |# 14 0
% 840 % 618 [|% 146 (% 303 % 5.7 |% 0.0
OVERALL AVAILABILITY:
% 58.1 [% 408 |% 99 % 184 % M7 |% 7.0
UNDERUTILIZATION: % NONE [% NONE (% NONE % NONE |% NONE
i 00 ¥ 00 |# 0.0 |# 0.0 0.0
UU 0 Ju 0 Juu 0 |w 0 Juw 0

**Tolal Mingrity includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al, Natives, Black or African American, Hispanic or Latino, and Two or Mere Races,
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FACTOR / SOURCE SHEET

First/Mid Level Officials and Managers

ADMINISTRATION

*NOTE: Research Associate is to be placed in Administration Il or Ili depending on salary level.

Higher Education Officer (HEO)
Higher Education Associate {(HEA)
EQC Higher Education Officer
EOC Higher Education Associate

FALL, 2015

FACTORS SOQURCES WEIGHT
Factor 1 48TATE - Eamned Degrees Conferred (EDC) - Bachelors 2011-12* 04
for Federal Protected Groups.
Factor 2 Promotable, Transferable, Trainable employees within contractors organization. -
CUNY Survey - selected fitles, sarvice requiremant and criteriz -Source Spring 0.6
2014,
*Note: Use of US Dept of Education's Postsecondary Studies Division's Eamed
Degrees Conferred is updated biannually.
Asian or Nat. Bigck or
*Total Haw. cr Other African Hispanic
Factor 1: Female Minori Pac. gl American or Lating
57.3 289 83 9.8 9.2
multipty by welght 04 229 11.6 3.3 39 3.7
Asfan or Nat, Black or
™Total Haw. or Other African Hispanic
Factor 2: Female Minority Pac. 1sl. American or Lating Totsl
HE asst. 206 281 30 156 93 461
Asst. Prof, 334 243 88 103 50 615
TOTAL 630 524 118 259 143 1,076
58.6 48.7 11.0 241 13.3
mubplybyweigt 0.6 35.2 29.2 6.6 14.5 8.0 (e
OVERALL 58.1 40.8 9.9 184 11.7 7.0

**Total Minarity includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Laiing, and Two or More Races.
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallability

College: BMCC
Semester/Vear: FALL, 2015
AFFIRMATIVE ACTION UNIT: Constltwent Depariments:
ADMINISTRATION Il
EEO CATEGORY: Jab Titles:
Higher Education assistant {HEa)
Professional Non-Faculty Assistant to Higher Education Officer (aHEQ)
EOC Higher Education Assistant
EOC Assistant to Higher Education Officer
JOB GROUP:
ADMINISTRATION Ill
Aslan or Nat.
~Total Haw. or Other Bilack or Hispanlc
FACTORS: Welghting Famales Minority Pac, isl. African Amarican or Latino
1. % avallabllity of Mincrities/Females with
requisite skills In Immedlate labor aress. 0.70 40.1 202 58 6.9 6.4
2. % of Mincrities/Females promiable, transferable, or rainable
0.30 22.1 18.5 3.9 _88 5.6
GROUP TOTAL NO.: 175
No.Male: 69 No. Female: 106 Aslan or Nat.
_— _— “Total Haw. or Other Biack or Hispanfc Individuals with
Females Minority Pac. Isl. African American or Latino Disabliites
CURRENT UTILIZATION: 108 |# 133 20 # 656 (¥ 44 % 0
% B0.B |% 76.0 (% 11.4 |% 371 1% 251 (% 0.0
OVERALL AVAILABILITY:
% 622 % 387 % 97 |% 15.7 |% 120 |% 7.0
UNDERUTILIZATEON: % 16 m NONE [% NONE |% NONE |% NONE
# 28 |# 00 [# 00 |# 00 0.0
Uy 3 |w 0 Juu 0 (uu 0 Jw 0

=Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black ar African American, Hispanic or Latino, and Two or More Racas.
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FACTOR / SOURCE SHEET

FALL, 2015

Professional Non-Faculty
ADMINISTRATION l1i:

Higher Education assistant (HEa)

Assistant to Higher Education Officer (aHEO)
EOC Higher Education Assistant
EOC Assistant to Higher Education Officer

FACTORS SOQURCES WEIGHT
Factor 1 4STATES Eamed Degrees Conferred (EDC) - Bachelors 2011-12* for Federal Protected Groups. 0.7

Factor 2 Promotable, Transferable, Trainable employees within contractors organization. - CUNY Survey - selacted 0.3
titles, service requirement and criteria -Source Spring 2014, ’

*Note: Use of US Dept of Education's Postsecendary Studies Division's Earned Degrees Conferred is
updated biannually.

Asian or Nat.
"Total Haw. or Other Black or Hispanic
Factor 1: Female Minori Pac.lsl.  African American or Lat
57.3 28.9 8.3 8.8 9.2
multiply by weight - 0.7 401 20.2 58 6.9 6.4
Aglan or Nat.
*Total Haw. or Other Blagkor Hispanig
Factor 2: Female Mingrity Pac.1sl.  African American or Latino TOTAL
College Asst. {holding BA degres or higher In tite
only) 415 363 104 149 107 662
Glttlesons {holding BA degres or higher in {itla only) 425 342 44 187 107 480
840 705 148 336 214 1,142
73.6 61.7 13.0 294 18.7
multiply by weight - 0.3 221 18.5 3.9 8.8 56
Individuals,
with
Digabilites
OVERALL AVAILABILITY 62.2 38.7 9.7 15.7 12.0 7.0

**Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Higpanic or Lating, and Two or More Races,
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UTILIZATION ANALYSIS WORKSHEET

Two Factor Availabliity

MNQTE: Pleags weight depending on the number of employeas in fields. |Gallege: ]BMCC
|Somemrn’oar: FALL, 2015
[AFFIRMATIVE AGTION UNIT: (Conatituent Deparimants:
ADMINISTRATION IV HEALTH TECH.-BROADCASTING/COMM.
COMPUTER SCIENCE BUS. MNGMNT./ SERV. OCC.
LEO CATEGORY: Job Titles:
Technical/Paraprofessional COLLEGE LAB TECHNICIANS (CLTs)
Sanior College Lab Tect
College Lab Tech.
JOB GROUP:
ADMINISTRATION IV
Aslan or Nat
=Total Haw. or Other Black or Hispanie or
FACTORS: Weighting Femala Minority Pac. Isl. African Amarican Latino
1. % availability of Minorities/Famalas with See Faclars
requisite skills in immediate labor areas. Soihes 40.1 32.0 9.1 8.9 11.8
[2. % of Minoritiea/Females p bl ferable, or
GROUP TOTAL NO.: 35
No. Male: 22 No. Famale: 13 wTotal ::: ':mr Black or H - with
Famale Minority Pac. lsl. African American Latino Disabllities
CURRENT UTILIZATION: # 13 |# 29 |# 7 J# 11 |[= 11 (¢ 0
% 371 |% 82.9 |% 20.0 % 314 |% 314 |% 0.0
OVERALL AVAILABILITY:
% 40.1 % 32.0 % 9.1 |% 8.9 (% 11.8 |% 0.7
UNDERUTILIZATION: % 30 [% NONE |% NONE |% NONE |[% NONE
# 11 |# 0.00 0.00 | 0.00 |« 0.00
u 1 Juu 0 Ju 0 |w 0w 0

*“Tolal Minorily inchudes Agian or Nal, Haw. or Other Paa, lsl,, Am. IndfAl, Nativas, Black or African Amercan, Hispanks cr Latino, and Two or More Races.
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FALL, 2015
ADMINISTRATION IV: College Laboratory Techniclan Series
ADMINISTRATION IV: (titles listed below)

ONLY list titles that apply to College and delete this line
Chief College Labaoratory Technician (Chief CLT)
Senior College Laboratory Techniclan (Sr. GLT)

College Laboratory Technician (CLT)

Overall Avallabllity Data for the following main areasffields are provided in the TAB: "lA ADM 4 Factors AD F2015"
* A4 Haalth Technologist & Technicians

* A8 Engineering & Relatad Technologists & Techniclans

* AR Science Technicians

* A8 Computer Technicians

* Ah Broadeasiing Equipment f Commurnications Technicians

* AA Business & Managemsnt / Sarvica Qccupations

~paoom

* The oversl| availability data must be weighted by the number of employess in the aresffield.
A& Allocalion of amployase In the areafisld ate based on the type of work that ks done.  Example: A GLT who sets up Ue lah for the Chemistry
class woufd be efocated o the arsa of Sciance. A GLT setting up fhe VCRs or stage i afiocaled fo the aree of Broadcasting/Communications.

This saction requires numbers to be entered onto the cells which indicata “ ENTER . If there are NO employees, please enter the number zero (0). The
warkforce numbers antered hare wili automatically be populated on the TAB:"IA ADM 4 UAW F2016" worksheet. Assessment of the type of work/area the CLT
works In Is required. (ax. CLT who sets up the audio visual equipment should be counted in Broadcasting/Communicatlons; CLT who sets up the toolsicooking equipment In the kitchen for
the culinary students should be counted in Business & Management/Sery, Occupations) Please input Workforce numbers (# of tachniclane In area/fleld) In cells
H23,H24,H25,H26,H27,H28. in cells N28, Q29, T29, W29, Z29, AG29, and AF29 enter Workforce numbers by Gender and Ethnicity. Calls N29 and Q29 will ba

highlighted In RED If total does not squal ¢ell H29.
Dotted bordered cells require a number entry to compute % of tachnicians in areaffield.

#ol TGTAL % of Asian or Nat Blackor
tachnicians In ol techricians in *Totd & or Other African Hispano or Indiviuale with
AREAFIELD asafiakd Technicians arsafisld Male Farneln Mingrity Paolg, Amarican Latino Disshiliies
* a1 Honlth =1_3 kb 35 8%
*#1 Enginesring - !____E“_‘I ! 35 0%
* M Selanca = i____1_ﬂ___i / 35 28% Dotted bordered cells require a number entry in order for the "Gurrent
* 4 Computars =R o B 6% Utlizzaitan™ on the Tab-1A ADM 4 UAW F2015 to be caleulated,
* 4 BroadcastingiCommaunications = : ___‘l_?___:lI 35 48%
*o4Bus & Mogmnd /Sarv. Oooupaons = |3 1/ 3% 0% '___'l_v_‘ "___L_____ _"_i____' ___}: _______ v_L . } 1
TOTAL Number of CLTs 3 o220 s D T T T U ENTER
Asisn gr Nat Black or
*Tolal Herw, ar Africen Hiapanic or
OVERALL AVAILABILITY: (from TAB - ADH 4 Factors AD F2010) Femsgo Winorlty Pox: s, Amarioan Latino
Haalth 58.2 313 7.4 14.7 7.5
Engineering 16.3 253 59 8.8 9.0
Scignce 447 274 10.4 7.2 8.3
Compuiars 229 36.8 226 7.0 57
Brosdcasting/Gammunicationa 344 34.4 7.3 9.4 16.0
Pus.& Mngmnt / Serv. Oucupations 387 24.4 48 5.8 13.3

This section computes the weighted Overall Avallability (OA) for aach area with the percentage of employees and totals the
OA for all areasfflelds. The Information in the cells of the dotted borderad box will automatically be used for calculating the underutilization on 1A ADM 4 UAW

F2018 worksheat.

% of Asian o Black o

Weighted Overall Availability of tachniclens In “Totd  Haw or Other ‘Alican Hispspcor  Individusls with

the areas by % of employees arsaflald Esmale Miperity Pao. lgl. American Latno Digabilitas
Health Numbers In this area are computed with the 8% 5.3 28 0.7 1.3 0.7
Enginesring welght and the Occupation. The TOTAL 0% 0.0 0.0 0.0 0.0 0.0
Sclenca OA Is populated on the UAW sheet and the 269 12.0 7.8 30 2.1 18
Computers UU s automatically computed. 6% 1.4 22 14 0.4 03
EBruadcastng/Communicaions 48% 16.9 168 3.6 4.6 7.8
Bua.& Mngmnt / Serv. Occupations 9% 3.5 22 0.4 0.5 1.2

ITOTAI. OVERALL AVAILABILITY {0A) 401 32.0 9.1 8.9 11.8 0.7

*Tota) Mincrty Includea Aslan or Nat. Haw. or Cther Pac, (g1, Am. ind./Al. Natives, Black or Afrfcan American, Hiapanic or Lating, and Twp or bote Races.
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NOTE: The Overall Availability is used by weighting these Areas/Fields by the number of employees that the college has.

FALL, 2015

(Workshaet TAB ADM 4 Factors allows for computation of employees by entering the college workforce numbers and computes the TOTAL Overall Avallability for Adminlstration IV)

Technical/Paraprofessional

ADMINISTRATION IV: College Lab Technicians (CLTs): Chief CLT, Senior CLT, and CLT

Factors 1a and 1b Bus. & Management & Service Occ.

FACTORS SOURCES WEIGHT
Factor 1a:  2007-2011 American Community Survey (ACS) - 4States (CT,NJ,NY,PA), 09
Factor 1b: 4STATES Eamed Degrees Conferred (EDC) - Bachelors 2011-12" for gender and federal protected groups. 0.1
Note: Use of US Dept of Education's Postsecondary Studies Division's Eamed Degrees Confered is updated biannually.
Due to formatiing of cells, percentages are rounded up or down.
Asian or Nat. Black or
“TOTAL Haw. or Other African Hispanic or
HEALTH TECHNOLOGISTS & TECHNICIANS EEMALE MINORITY Pac. Isl, American Laling
iFactors 1a and 1b Health Tech. & Tech. 59.2 31.3 7.4 14.7 7.5 |
ENGINEERING & RELATED “TOTAL  rmesore AR Mspenicor
TECHNOLOGISTS & TECHNICIANS FEMALE MINORITY Pag. lsl American Latine
Factors 1a and 1b Eng. & Related Tech. & Tech. 16.3 25.3 5.9 8.8 9.0 |
Aslan or Nat. Black or
~TOTAL Haw. or Other African Hispanic or
SCIENCE TECHNICIANS FEMALE MINORITY Pac. Isl, American Latino
[Factors 1a and 1b Science Tech. 44.7 27.4 10.4 7.2 6.3 |
Aslan or Nat. Black or
=TOTAL Haw. or Cther African Hispanic or
COMPUTER TECHNICIANS EEMALE MINCRITY Pac. lsl. Amsrican Latino
Factors 1a and 1b Computer Tech. 22.9 36.8 22.6 7.0 57 |
Asi .
BROADCASTING EQUIPMENT / “TOTAL  fmworOme  Ameer  Hsparicor
COMMUNICATIONS TECHNICIANS EEMALE MINQRITY Pac. lsl. American Lating
Factors 1a and 1b Broadcasting Equip./ Comm. Tech. 344 34.4 7.3 9.4 16.0 |
Asi 3 Black
BUSINESS & MANAGEMENT “TOTAL  fawoOmer A Hssarcor
SERVICE OCCUPATIONS FEMALE MINORITY Pac. Isl, American Lating
38.7 24.4 4.8 5.8 13.3 |

**Total Minority includes Asian or Nal. Haw. or Other Pac. Igl., Am. [nd./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.
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*** 17. OCCUPTIONi CLT% HEALTH TECHNOLOGISTS AND TECH. CLTs

Occupations by Federal Groups by Geography

Native
TOTAL Aslan/  American-
MINORITY Latino-  Haw. Pac. Alaska
Geography Occupation calculated Black, nH  Hispanic Ist, Native Femalas
NY-NJ-CT-PA 3535 Miscellanecus Health Technologists and Tech 6,335 3,028 1,323 1,652 70 10,611
3540 Other Healthcare Practitioners and Technical 2,257 1,037 718 295 89 4,824
** 14. OCCUPATION= ENGINEERS - TECH_NICIALS.
Occupations by Federal Groups by Geography
Native
TOTAL Asian/  American-
MINORITY Latino- Haw Pac. Alaska
Geography  Occupation calculated Black,nH  Hispanlc Isl. Natlve Females
NY-NJ-CT-PA 1550 Engineering Technicians, Except Drafters 13,474 4738 4,758 3,092 112 8,857
*+18. OCCUPATION CLTs BUSINESS & MANAGEMENT SERVICES AND CLTs SCIENCE TECHS.
Occupations by Federal Groups by Geography
Native
TOTAL Asian/  American-
MINORITY Latino- Haw. Pac. Alaska
Geography  Occupation calculated Black,nH Hispanic Isl. Natlve Females
NY-NJ-CT-PA 1910 Biological Tachnicians 696 100 280 278 17 981
1820 Chemical Technicians 2,964 870 614 1,318 0 3,955
1965 Miscellaneous life, physical and soclal sclence 7,062 1,664 1.541 2,651 83 12,214
** §. OCCUPATION= Computer Specialists.
Occupations by Federal Groups by Geography
Native
TOTAL Asian/  Amaerican-
MINORITY Latino-  Haw Pac. Alaska
Geography Occupation calculated Black, nH Hispanic Isl. Natlve Females
NY-NJ-CT-PA 1050 Computer Support Specialists 22,564 8,080 6,215 7,182 54 20,076
1020 Software developers, applications and system 45,846 4517 3,238 36,320 48 23,809
1400 Computer Hardware Engineers 3413 588 807 2,193 0 1,622
** 3. OCCUPATION= Broadcasting / Media Titles.
Occupations by Federal Groups by Geography
Native
TOTAL Aslan/  American-
MINORITY Latino-  Haw. Pac. Alaske
Geography  Occupation calcujated  Black, nH  Hispanic isl. Native Females
NY-NJ-CT-PA 2900 Broadcast and Sound Engineering Technician 3,772 1,798 1,291 425 g 2,041
NY-NJ-CT-PA 2860 Miscellanecus Media and Communication Wa 5,622 651 3,158 1,585 0 6,974
** 16. OCCUPATION CLTs BUSINESS & MANAGEMENT SERVICES AND CLTs SCIENCE TECHS.
Occupations by Federal Groups by Geography
Native
TOTAL Aslan/  American-
MINORITY Latino-  Haw. Pac. Alaska
Geography Occupation calcufated Black, nH Hispanic Isl. Native Females
882 170 518 176 17 1,366

NY-NJ-CT-PA 1800 Agricultural and Food Science Technicians



UTILIZATION ANALYSIS WORKSHEET

Two Factor Avallabllity

College: BMCC
Semester/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: Constituent Dapartmants:
ACCOUNTANTS - ACCOUNTANT ASSISTANT
[EEO CATEGORY: Job Tities:
Finance Accountant Assistant
Technlical/Paraprofessional Assistant Purchasing Agent
JOB GROUP:
Finance Accountant Assistant
Aslan or Nat.
=Total Haw. or Other Black or Hispanle or
FACTORS: Welghting Femalss Minority Pac. isl. African American Latina
1. % availability of Minorities/Females with
requisita skllls in immediate labor areas. 1.00 50.8 26.7 11.8 7.8 59
2. % of Minorites/Famalss promotable, iransferable, or frainable.
GROUP TOTAL NG.: 16
Aslan or Nat.
No. Male: ; No. Female: 1_‘ "Total Pliw.":rroher Black or Hispanic or Individusls with
Famales Minority Pac. Isl. African American Latino Dizabllities
CURRENT UTILIZATION: # 14 | 13 |# 3 # 8 |# 2 0
% 8756 |% 813 % 18.8 |% 50.0 |% 12.5 0.0
OVERALL AVAILABILITY: % 50.8 [« 26.7 % 11.8 (% - 7.8 |% 59 7.0
UNDERUTILIZATION: % NONE [% NONE |% NONE [% NONE |% NONE
# 0.00 |# 0.00 & 0.00 |» 0.00 |# 0.00
Uy 0 |uu 0 jw 0 {w 0 |uu 0

*Tolal Minorily inclucias Asian or Nat Haw. or Other Pac. 151, Am. Ind/Al Natives, Black or African American, Hispanic or Lalino, and Two or More Races.

GHRM / G:\Affirmetive Adtion Plan 201512015 - Utilizetion AnalysisW EDERAL CLASSIFIEDUAW! AGCT ASST UAW FED F2015




FALL, 2015

ACCOUNTANTS - ACCOUNTANT ASSISTANT

Technical/Paraprofessional
ACCOUNTANT:
ACCOUNTING ASSISTANT: Finance Accountant Assistant
Assistant Purchasing Agent
SOURCE

Factor 1; 2007 - 2011 U.S. Census- American Community Survey (ACS) - NY, NJ, CT,
PA - "Accountants and Auditors (code 800) and Purchasing Managers (150}

Asian or Nat. Black or

**Total Haw. or Other African

Female Minority Pac. isl. American
50.8 26.7 11.8 7.8

WEIGHTING
1.0
Individuals
Latino Disabilities
5.9 7.0

**Total Minority includes Asian or Nat. Haw. or Other Pac. [l., Am, Ind./Al, Natives, Black or African American, Hispanic or Latine, and Two or More

Races.
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UTILIZATION ANALYSIS WORKSHEET

Two Factor Availability

lconege:  BMCC
|Samester/vear: FALL, 2015
AFFIRMATIVE ACTION UNIT: Conatituent Departments:
CUNY ADMINISTRATIVE ASSISTANT
EEO CATEGORY: Job Tites:
GCUNY Administrative Assistanis
Secretarial and Clerical
JOB GROUP:
CUNY ADMINISTRATIVE ASSISTANT
Aslan or Nat,
“Total Haw. or Other Black or Hispanle or
FACTORS: Weighting Females Minority Pac. Isl. African Amarican Latino
1. % avallabllity of Minorities/Femaies with
requisite skills in immadiate labor anses.
2. % of Minorities/Femeles promotable, transferabie, or trainable.
1.00 91.1 72.2 6.7 39.0 26.0
GROUP TOTAL NO.: 11
Aslan or Nat.
No.Mage: 1 No.Female: 10 ~Total Haw. or Other Black or Hispanicor | Individuals with
Females Minority Pac. lal. African American Latino Disabliities
CURRENT UTILIZATION: # 10 |# 8 |» 1 [# 6 |# 1
% 90.9 [% 727 |% 9.1 |% 54.5 |% 9.1 |% 0.0
OVERALL AVAILABILITY:
% 91.1 {% 72.2 |% 6.7 [% 39.0 |% 26.0 |% 7.0
UNDERUTILIZATION: % 0.2 |% NONE [% NONE [%6 NONE [% 16.9
# 0.02 [# 0.00 |# 0.00 [# 0.00 # 1.86
Uy 0 fw 0 ju 0 {w 0 Juu 2

**Total Minonity includes Asian or Nat Haw. or Other Pac. Isl, Am. Ind. /Al Natives, Biack or African American, Hispanic or Latino, and Two or More Races.
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FALL, 2015

CUNY ADMINISTRATIVE ASSISTANT
Secretarial and Clerical

CUNY ADMINISTRATIVE

ASSISTANT CUNY Administrative Assistants
SOURCE WEIGHTING
Factor1: N/A 0.0
Factor2: CUNY Survey Spring 2011 - Permanent CUNY Office Assistant {level 3 or above) and Mail 1.0
Message Services Worker titles. The CUNY Administrative Assistant title is strictly promotional
from the Permanent CUNY Office Assistant (level 3 or above) and Mail Message Services Worker
titles with years of service requirement.
Asian or Nat. Black or Individuals
*Total _Haw. or Other African Hispanic or with
Female Minority Pac. Isl. American Latino  Disabilities
91.1 72.2 6.7 39.0 26.0 7.0

*Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Netives, Black or African American, Hispanic or Latino, and Two or Mare Rages.
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UTILIZATION ANALYSIS WORKSHEET

Two Factor Avallabliity

College: BMCC
Semaster/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: Constituent Departments:
COMPUTER SPECIALISTS
LEEO CATEGORY: Job Titles:
Technical/Paraprofessional IT Senior Associate
IT Assoclate
IT Assistant
IT Support Assistant
JOB GROUP:
COMPUTER SPECIALISTS
Aslan or Nat.
*Total Haw. or Other Black or Hispanic ar
FACTORS: Walghting Females Minority Pac. Isl. African American Latino
1. % availability of Minorities/Femalas with
requisite skills in immediste labor areas. 1.00 26.4 33.6 19.7 7.1 54
2. % of MinoritissFemales promotable, transkerable, oralneble
GROUP TOTAL NO.: 43
Asian or Nat.
No. Male: 37 No. Female: Total Haw. or Gther Black or Hispanic or Indlviduals with
Famales Minority Pac. Isl. African American Latino Disabllities
CURRENT UTILIZATION: 2 6 |» 38 |» 16 |# 10 |« 1 ¥ 0
% 14.0 % 88.4 |% 37.2 |» 233 |» 256 |» 0.0
OVERALL AVAILABILITY: )
% 26.4 |% 336 |% 19.7 |% 7.1 |% 54 |% 7.0
UNDERUTILIZATION: % 12.4 % NONE |% NONE |[% NONE |% NONE
# 535 # 0.00 |« 0.00 |« 0.00 j» 0.00
uu 5 Jw 0 |w 0 jw 0 |w 0

*Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRMe GAfmmative Action Plan 201512015 - Utilzation Anafysie\FEDERAL CLASSIFIEDUAWCMPTSP UAW FED F2015




COMPUTER SPECIALISTS

Technical/Paraprofessional

COMPUTER SPECIALIST:

IT Senior Associate
IT Associate

IT Assistant

IT Support Assistant

SOURCE
Factor 1: 2007 - 2011 U.S. Census- American Community Survey (ACS) - NY, NJ, CT, PA - Computer

Scientist Systems Analyst (1000); Computer Programmer (1010}; Computer Sofiware Engineers
{1020), Computer Support Specialists {1050); Database Administrater (1080); Network Systems &
Data Communication Analysts (1110}; Computer Hardware Enginears (1400); Computer Oparators
(5800); and Computer Control Programmers and Operators (7900).

Asian or Nat. Black or

*Total Haw. or Other African

Femals Minority Pac. lsl. American
26.9 33.6 19.7 71

FALL, 2015

WEIGHTING
1.0
Individuals
Hispanlc or with

Latino Disabilities

54

“Total Minority includes Asian or Nat. Haw. or Other Pac. Is!,, Am. Ind.JAl. Natives, Black or African American, Hispanic or Latine, and Two or More Races.

OHRMfc Gi\Affiomative Action Plan 201512015 - Utilization Analysis\FEDERAL CLASSIFIEDUAWICMPTSP Factor FED F2015
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

CUNY OFFICE/SECRETARIAL ASSISTANT:

College: BMCC
Semester/Year: FALL, 2015
IAFFIRMATIVE ACTION UNIT: Constituent Departments:

EEQ CATEGORY:

Secretarial and Clerical

Job Titles:

CUNY Office/Secretarial Assistant (all levels)
Clerical Associate

EQC Office Assistant
JOB GROUP:
CUNY OFFICE/SECRETARIAL ASSISTANT
Aslan or Nat.
*“Total Haw. or Other Black or Hispanic or
FACTORS: Waelghting Femnales Minority Pag, Isl. African American Latino
1. % availability of Minorities/Females with
raquisite skills in immediate labor araas. 1.00 89.9 26.5 a7 116 9.8
2. % of Minorities/Females promotable, kanglerable, o trainuble
GROUP TOTAL NO.: 93
No. Male: 10 No. Female: 83 i )
— —_— "Total Haw. or Other Black or Hispanic or individuals with
Females Minority Pac. Isl. African American Latino Disabilitles
CURRENT UTILIZATION: # 83 Ts 80 |e # 34 | 38 » 0
% 89.2 | 86.0 [ 8.6 [ 368.6 % 40.9 % 0.0
OVERALL AVAILABILITY:
% 89.9 |% 26.5 |% 3.7 % 11.6 |% 9.8 |% 7.0
UNDERUTILIZATION: % 0.7 | NONE [% NONE |% NONE |« NONE
# 0.61 0.00 |« 0.00 | 0.00 [# 0.00
uu 1 |w 0 |w 0 Jw 0w 0

*Total Minority Includes Aslan or Nat Haw. or Othar Pac. IsL, Am. Ind /Al Natives, Black or African American, Hispanlc o Lating, and Two oriMors Races.

DOHRMic GAAfirmative Action Plan 201512015 - Utiization Analysis\FEDERAL CLASSIFIEDUAW/COA UAW FED F2015




CUNY OFFICE/SECRETARIAL ASSISTANT

Secretarial and Clerical

FALL, 2015

CUNY OFFICE!
SECRETARIAL ASSISTANT: CUNY Office/Secretarial Assistant (all levels)
Clerical Associate
EQC Office Assistant
SOURCE WEIGHTING
Factor 1: 2007 - 2011 U.S. Census- American Community Survey (ACS) - NY, NJ, CT, PA - Sacretaries, and
Administrative Assistants (5700); Word Processors and Typists (6820); and Office Administrative 1.0
Support Workers, all other (5940}, Office Clerks, General (5860).
Asian or Nat. Black or Individuals
**Totai Haw. or Other African Higpanic or with
Female Minority Pac. Isl. American Lating Disabilities
89.9 26.5 3.7 11.6 9.8 7.0

“Total Minority includes Asian or Nat. Haw. or Other Pac. IsL, Am. Ind./Al. Netives, Black or African American, Hispanic or Latine, and Two or More Races.

QHRM{jc G\Affmnathve Action Plan 201512015 - Utilization Analysis\FEDERAL CLASSIFIEDUAW/COA Factor FED F2015



UTILIZATION ANALYSIS WORKSHEET

Two Factor Avallability

College: BMCC
Samestar/Yesr: FALL, 2015
AFFIRMATIVE ACTION UNIT; Constituent Deparimants:
CAMPUS PEACE/SECURITY OFFICER LEVEL 1
EEO CATEGORY: Job Tities:
Campus Peace/Security Officer Level 1
Service/Maintenance Campus Security Assistant
JOB GROUP:
CAMPUS PEACE/SECURITY CFFICER LEVEL 1
Asian or Nat.
=Tatal Hew. or Other Black or Hispanlc or
FACTORE: Wi Famales Minosity Pac. Isl, African Amarican Latino
1. % availability of Mincrities/Femalgs with
raquisite skills in immediate labor areas. 1.00 28.4 66.7 71 28.1 29.3
2. % of Minorities/Females promotable, transferable, or trainable
GROUF TOTAL NO.: 69
No.Male; 51 No. Femals: 18 Asinn or Nat.
—_— *Total Haw, or Other Black or Hispanic or Individuals with
Famales Minority Pac. Isl. African Amarican Latino Disabilitian
CURRENT UTILIZATION: 18 | 60 |# 11 |# 42 (# T # 0
% 26.1 |% 87.0 |% 159 |% 60.9 |% 10.1 [% 0.0
OVERALL AVAILABILITY:
% 284 (% 66.7 |% 71 |% 28.1 |% 29.3 |% 7.0
UNDERUTILIZATION: % 2.3 |% NONE [% NONE NONE |% 19.2
# 1.60 [# 0.00 |# 0.00 |# 0.00 13.22
uu 2w 0 |uw 0 |w 0 |w 13

**Total Minority includes Black or African American, Hispanic or Latino, Asian or Nat. Hew. or Other Pac. Isl., and Am. Ind.JAl, Natives and Two or More Races.

OHRMAc G:\Alfimmative Artion Plan 20152015 - Utlizalion Analysls\FEDERAL CLABSIFIEDUAW/CPSO1 UAW FED FXI15




FALL, 2015

CAMPUS PEACE/SECURITY OFFICER LEVEL 1

Service/Maintenance
CAMPUS PEACE/
SECURITY OFFICER LEVEL 1; Campus Peace/Security Officer Level 1
Campus Security Assistant
SOURCE WEIGHTING
Factor 1: 2007 - 2011 U.S. Census- American Community Survey (ACS) - 1.0
Residence Geography, New York City - Police and Sheriffs Patrol Officer
(3850)
Asian or Nat. Black or Individuals
*Total _Haw. or Other African Hispanic or with
Female Minority Pac. Isl. American Latino  Disabilities
28.4 66.7 71 281 29.3 7.0

**Total Minority includes Asian or Nat. Haw. or Other Pac, Isl., Am. Ind.Al. Natives, Black or African American, Hispanic or Lating, and Two or More Races.
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UTILIZATION ANALYSIS WORKSHEET

Two Factor Avallability

CAMPUS PUBLIC SAFETY SERGEANT

College: BMCC
Semester/Year: aill,
|AFFIRMATIVE ACTION UNIT: Constituent Departments:

EEQ CATEGORY:

Service/Maintenance

Job Titles:
Campus Publlc Safety Sergeant
Campus Peace/Security Officer Level 3
Campus Security Speciafist

JOB GROUP:
CAMPUS PUBLIC SAFETY SERGEANT

Aslan or Nat.
*Total Haw. or Other Black or Hispanlc or
FACTORS: " Walghtin Females Minarity Pac. Isl. African American Latino
1. % availability of Minortties/Femalas with
raquisite skills in immediate labor areas.
2. % of MinaritesFamealee promatatie, transferable, or rainabie
1.00 23.7 B87.6 7.4 558 241
GROUP TOTAL NO.: 12
No. Maie: 9 No. Female: Aslan or Nat.
— "Total Haw. or Other Biack ar I oF with
Faemales Minority Pac. isl. African American Latino Dizabllities
CURRENT UTILIZATION: " 3 f» 1M1 | 0 |» 6 |» 5 0
% 250 (% 917 |» 0.0 |= 500 |w 4.7 0.0
OVERALE AVAILABILITY:
% 23.7 |% 876 |= 74 |% 55.8 |[= 24.1 7.0
UNDERUTILIZATION: % NONE |« NONE |[» 7.4 » 58 ® NONE
# 000 [& 000 [« 089 |» 0.70 |» 0.00
uu 0 |w 0 jw T | 1 | 0

**Total Minority includas Asian or Net. Haw. or Other Pac. isl, Am. ind fA!. Natives, Black or African Amarican, Hispanic or Latino, and Two or More Races.

OHRMfo G:wimative Action Plan 201512015 - Ulilzetion AnalysisFEDERAL CLASSIFIEDUAW/CPS03 UAW FED F2015




Fall, 2015

CAMPUS PUBLIC SAFETY SERGEANT

formerly - Campus Peace/Security Officer Level 3
Service/Maintenance

CAMPUS PUBLIC SAFETY SERGEANT  Campus Public Safety Sergeant
Campus Peace/Security Officer Level 3
Campus Security Specialist

SOURCE WEIGHTING
Factor 1: N/A 0.0
Factor 2. CUNY Pemanent Campus Peace Officer Level 1 and 2 1.0

Factor2: CUNY Survey Spring 2011 - Permanent Campus Peace Officer Level 1 and 2s with years of
service requirement.

Asian or Nat. Individuals

**Total Haw. or Other Black or Hispanic or with

Female Minority Pac. Isl. African American Latino Disabilities
23.7 87.6 7.4 55.8 24.1 7.0

*Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind /Al. Natives, Biack or African American, Hispanic or Latino, and Two or Mare Races.

OHRM/c Gi\affirmative Action Plan 201512015 - USilization AnalysIs\FEDERAL CLASSIFIEDUAW/GPSO3 Factor FED F2015



UTILIZATION ANALYSIS WORKSHEET

Two Factor Avallabllity

College: BMCC
Semester/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: Constitusnt Departments:
CUSTODIAL ASSISTANT
EEQ CATEGORY: Jab Titles:
Custodial Assistant
Service/Maintenance
JOB GROUP:
CUSTODIAL ASSISTANT
Asian or Nat.
“Totn] Haw. or Othar Black or Hiapanic or
FACTORS: L Famales Minority Pac, |sl. African American Lating
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 27.3 48.9 28 156 28.8
2. % of Minorities/Females promotable, transferable, or trainable
GROUP TOTAL NO.: 60
No Male: _ 39 No.Female: 21 = Total Hae, or Other Black or Hispanicor | Individuals with
Females Minority Pac. Isl. African Amarican Latino Dinabilitiaa
CURRENT UTILIZATION: # 21 |» 57 |# 2 |# 21 |# 34 |# 0
% 35.0 |% 95.0 |% 3.3 % 350 |» 56.7 0.0
OVERALL AVAILABILITY:
% 273 |% 48.9 (% 2.8 (% 156 (% 28.8 (% 7.0
UNDERUTILIZATION: % NONE |[% NONE [% NONE |% NONE [% NONE |[% 7.0
# 0.00 |# 0.00 |# 0.00 |# 0.00 [# 0.00 |# 4.20
m 0 |w 0 jw 0 |uu 0 |w 0 |w 4

“Total Minority Includes Asian cr Nat. Haw. or Other Pac. Isl., Am. Ind./Al Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRMfc G\Aflimmalive Action Plan 201512015 - Ullzetion AnalysisiFEDERAL CLASSIFIEDUAW/CUSASET UAW FED F2015




FALL, 2015

CUSTODIAL ASSISTANT

Service/Maintenance

CUSTODIAL ASSISTANT: Custodial Assistant
SOURCE WEIGHTING
Factor 1: 2007 - 2011 U.S. Census- American Community Survey (ACS) - NY, NJ, CT, PA - "Janitors 10

and Building Cleaners" (4220)

Asian or Nat. Black or Individuals

** Total Haw. or Other African Hispanic or with

Female Minority Pac. Isl. American Lating Digabilities
27.3 48.9 2.8 15.6 28.8 7.0

*Total Minority includes Asian or Nat. Haw. or Other Pac. Isl.,, Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRMic G:\Affirmative Action Plan 20152015 - Utilization Analysis\FEDERAL CLASSIFIEDUAW/CUSASST Factor FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College: BMCC
Semester/Year: FALL, 2015
[AFFIRMATIVE ACTION UNIT: Conatiuent Departments:
CUSTODIAL SUPERVISORY
EED CATEGORY: Job Tittes:
Custodial Principal Supervisor
Service/Maintenance Custodial Assistant Principal Supervisor
Custodial Senlor Supervisor
Custodial Supervisor
JOB GROUP:
CUSTODIAL SUPERVISORY
Aslan or Nat.
“Total Haw. or Other Black or Hispanic or
FACTORS: Weighting Famales Minority Pac. |sl, African American Latino
1. % avallabliity of Minorities/Females with
requisite skills in immediate labor areas. 1.00 29.0 40.0 24 13.8 221
2. % of MinoritiesFemalas promotable, fransferable, or trainable.
GROUP TOTAL NO.: 13
No. Male: 11 No. Female: 2 Aslan or Nat.
——— —— “Total Haw. or Other Black or Hispanie or Individuats with
Famalas Minority Pac. [sl. African American Latino Disabfiitiea
CURRENT UTILIZATION: 2 # 13 |# 1 | 10 |# 2 0
% 15.4 |% 100.0 |% 7.7 [% 76.9 |% 154 |% 0.0
OVERALL AVAILABILITY:
% 29.0 |% 40.0 (% 24 |% 13.8 |% 221 |% 7.0
UNDERUTILIZATION: % 136 (% NONE |% NONE % NONE |% 6.7
# 1.77 |# 0.00 |# 0.00 # 0.00 |# 0.87
m 2 |w 0 juw 0 jw 0 jw 1

“*Total Minority includes Asian or Nat, Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Racss.

OHRMfe GMffirmative Action Plan 201582015 - Utllzation Analyels\FEDERAL CLASSIFIEDUAWCUSSPYR UAW FED F2015




FALL, 2015

CUSTODIAL SUPERVISORY

Service/Maintenance

CUSTODIAL
SUPERVISORY:
Custodial Principal Supervisor
Custodial Assistant Principal Supervisor
Custodial Senior Supervisor
Custodial Supervisor
SOURCE WEIGHTING
Factor 1: 2007 - 2011 U.S. Census- American Community Survey (ACS) - NY, NJ, CT, PA - "First Line 1.0

Supervisors/Managers of Housekeeping/Janitcrial Workers (4200)

Asian or Nat. Black or Individuals

*Total Haw. or Other African Hispanic or with

Female Minority Pac. Isl. American Latino Disabilities
29.0 40.0 2.4 13.8 22.1 7.0

*Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African Ametican, Hispanic or Latino, and Two or More Races.

OHRMfic G:\Affirmative Action Plan 201512015 - Utiization Analysis\FEDERAL CLASSIFIEDUAW/CUSSPYR Factor FED F2015



UTILIZATION ANALYSIS WORKSHEET

Two Factor Avallabllity

[conege:  BMCC
[semesterryear: FALL, 2015
AFFIRMATIVE ACTION UNIT: Conatltuent Departments:
MEDIA SERVICES / PRINT SHOP TITLES
EEO CATEGORY: Job Tties:
Technical/Paraprofessional
Print Shop Associate
Frint Shop Assistant
Qraphlz Deslgnar
JOB GROUP:
MEDIA SERVICES / PRINT SHOP TITLES
Aslan or Nat,
*Total Haw. or Other Black or Hispanic or
FACTORS: Weighting Minority Pac. Isl. African American Latino
7. % avallabiilty of MINGriGeS/F emales with
requisite skills in immediate labor areas, 1.00 289 33.9 6.5 900 16.6
2. % of Bmaies p [ of frginabla
GROUP TOTAL NO.: 9
Asian or Nat.
No. Male: 4 Na. Female: 5 “Total Haw. or Other Black or Hispanic or | Individuals with
Females Minority Pac. Isl. African Am Latino Disabllities
CURRENT UTILIZATION: 3 5 | 8 |« 2 s 2 [» 4 |# 0
% 556 |% 88.9 % 22.2 % 222 |» 444 | 0.0
OVERALL AVAILABILITY:
% 28.9 % 33.9 % 6.5 % 9.0 % 16.6 [= 7.0
UNDERUTILIZATION: % NONE % NONE % NONE % NONE [ NONE
" 000 |« 000 |= 000 |» 0.00 |« 0.00
uu 0 m 0 uu 0 m 0 |w [

**Total Minority includes Astan or Nat. Haw. or Other Pac. Isl., Am, Ind./Al. Natives, Black or African American, Hispanic or Lafino, and Two or More Races.
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FALL, 2015

MEDIA SERVICES / PRINT SHOP TITLES

Technical/Paraprofessional

MEDIA SERVICES/

PRINT SHOP TITLES
Print Shop Associate
Print Shop Assistant
Graphic Designer

SOURCE WEIGHTING
Factor 1: 2007 - 2011 U.S. Census- American Community Survey (ACS) - NY, NJ, CT,
PA - "Miscellaneous Media & Communication Workers (2860) and Printing 1.0

Machine Operators (8255).

Asian or Nat. Black or Individuals

**Total Haw. or Other African Hispanic or with

Female Minority Pac. Isl. American Latino Disabilitieg
28.9 33.9 8.5 9.0 16.6 7.0

“Total Minorily includes Asian or Nat. Haw. or Gther Pac. Isl., Am. Ind./Al, Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRMfc G:\Affirmative Action Flan 201512015 - Utilization Analysis\FEDERAL CLASSIFIEDUAWMEDPRNTSHP Factor FED F2015



UTILIZATION ANALYSIS WORKSHEET

Two Factor Avallabllity

Coliege: BMCC
Semester/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: Constituvent Dapartments:
MAIL / MESSAGE SERVICES WORKER
EEO CATEGORY: Job Titles:
Secretarial/Clerical Mail Message Services Wor
JOB GROUP:
MAIL  MESSAGE SERVICES WORKER
Aslan or Nat.
*Total Haw. or Other Black or Hispanic
FACTORS: Welghting Females Minority Pac. Isl. |African American or Latino
1. % availability of Minoriiea/Females with
requlsits skills In Immediste labor aress. 1.00 41.5 42.7 4.9 19.2 16.9
2. % of MinoritieaFemales promstable, Iransferable, or ralnable
GROUP TOTAL NO.: 7
Aslan or Nat.
Na. Male: 7 No. Female: 0 “Total Haw. or Other Black or Hispanic Individuals with
- Famales Minority Pac. Isl. African American or Latine Disabliities
CURRENT UTILZATION: " = 7 ¢ 1 [» 2 | 4 |# 0
% 00 | 1000 |= 14.3 |» 286 |n 57.1 |» 0.0
OVERALL AVAILABILITY:
% 41.5 |% 427 |» 49 |% 192 % 16.9 |% 7.0
UNDERUTILIZATION: % 415 |« NONE |« NONE [»x NONE |« NONE
2 291 |» 0.00 |# 0.00 |# 0.00 |# 0.00
uu 3 |w 0 |w 0 |w © 0 fw 0

*Total Minority includes Asian or Nat Haw. or Other Pac, Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latine, and Two or More Races.
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FALL, 2015

MAIL / MESSAGE SERVICES WORKER

Secretarial/Clerical

MAIL /| MESSAGE
SERVICES WORKER
Mail Message Services Worker
EOC Mail Message Services Worker
SOURCE WEIGHTING
Factor 1: 2007 - 2011 U.S. Census- American Community Survey {ACS) - NY, NJ, CT, PA - Mail Clerks/Mail 1.0
Machine QOperators, Except Postal Service (5850).
Asian or Nat. Black or Individuals
**Total  Haw. or Other African Hispanic with
Female Minority Pac. Isl. American orlatino  Disabilities
41.5 42.7 4.9 19.2 16.9 7.0

**Total Minority includes Asian or Nal. Haw. or Other Pac. Isl., Am. Ind./A!. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRM/c G:\Affirmative Action Plan 201542015 - Utilization Analysis\FEDERAL CLASSIFIEDUAWMMSW Factor FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallabllity

College: BMCC
Semastar/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: (Constituant Departments:
SKILLED TRADES/CRAFTS
EFO CATEGORY: Job Titles:
Skilled Crafis Carpenter Thermostat Repairer
Laborer Stationary Enginser
Electriclan
Electriclan Helper
Locksmith
Oiler
Painfer
Plumber
Plumber Helper
JOB GROUP:
SKILLED TRADES/CRAFTS
Asian or Nat,
*Total Haw. or Other Black or Hispanie or
FACTORS; W F Minority Pag. lal. African Latino
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 25 29.7 26 7.0 18.7
2. % of Mincrities/Females promotable, transferable, or trainable
GROUP TOTAL NO.: 53 1¥ Group Total is 4 or less, then Job Group is too small to analyze
No. Male: 53 No. Female: 0 Aslan or Nat.
_— _——— *“Total Haw. or Other Black or Hispanic or Indlviduals with
Females Minority Pac. lal. African Amarican Lating Disablitles
CURRENT UTILIZATION; & 0 [# 20 |# 3 » 6 [# 1 |» 0
% 0.0 |% 37.7 |% 5.7 |% 11.3 % 20.8 |% 0.0
DVERALL AVAILABILITY:
% 25 |% 29.7 |% 26 |% 7.0 |% 18.7 % 7.0
UNDERUTILIZATION: % 25 |% NONE (% NONE |% NONE (% NONE
# 1.33 # 0.00 |# 0.00 |# 0.00 |# 0.00
uu 1 Uy 0 juu 0 (5 D uu 0

**Total Minority includes Asian or Nat. Haw. or Other Pac, Isl., Am, Ind/Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.
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FALL, 2015

SKILLED TRADES/CRAFTS
Skilled Crafls
SKILLED
TRADES/CRAFTS;
Carpenter Plumber
Laborer Plumber Helper
Electrician Thermostat Repairer
Electrician Helper Stationary Engineer
Locksmith
Oiler
Painter
SOURCE WEIGHTING
Factor 1: 2007 - 2011 U.S. Census- American Community Survey (ACS) - NY, NJ, CT, PA - "Stationary Engineer & 1.0

Boiler Operator” (8610), "Carpenters” (6230), "Electricians" (6355), "Painters, Construction Maintenance"
(6420), "Pipeiayers, Piumbers, Pipefittars” (6440), "Machinist" (8030), "Construction Manager" (220),
Automotive Service Technicians & Mechanics" (7200), "Elevator installer & Repairer” {6700}, "Rocfer"
{6515), "Cement Mason, Concrete Finishers & Termazzo Worker" (6250), "Lacksmith and Safe Repairers"
(7540), "Plasters and Stucco Mason" (6460), "Construction Laborers" (6260}, "Maintenance and Repairer
Workers, General” (7340}, and "Maintenance Workers, Machinery" (7350).

Asian or Nat. Black or Individuals

**Total Haw. or Other African Hispanic or with

Femals Minority Pac. |sl. American Latino Disabjlities
2.5 29.7 2.6 7.0 18.7 7.0

**Total Minarity includes Asian or Nat. Haw. or Other Pac. Isl,, Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.
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C.UTILIZATION SUMMARY CHARTS



BMCC AFFIRMATIVE ACTION PLAN 2015-Underutilization goals shaded

Job Group

Academic Literacy & Linguistics- Prof.
Academic Literacy & Linguistics-Inst.
Accounting - Prof.

Allied Health-Prof

Business - Prof.

Center for Ethnic Studies-Prof
Computer Information Sys. - Prof.
Counseling - Prof.

Developmental Skills- Instructor
English - Prof.

English - Lecturer

EOC - Lecturer

Health Ed- Prof

Library - Prof.

Mathematics - Prof.

Mathematics - Lecturer

Math- Instructor

Media Arts and Technology- Prof.
Modern Languages - Prof,

Music & Art - Prof.

Nursing - Prof.

Science - Prof.

Social Science - Prof.

Social Science - Instructor

Speech Communications Theatre - Prof.
Speech Communications Theatre - Lect.

Teacher Education - Prof.

Admin. |

Admin. (I

Admin. Iil

Admin. IV

Accountant Asst./Purchasing Agent
Computer Specialist

CUNY Admin. Asst.

CUNY Office/Sec. Asst.

Skilled Trades/Crafts

Custodial Supervisory

Custodial Asst.

Campus Public Safety Sergeant
Campus Peace/Sec. Officer Lev. 1
Media/ Print Shopt titles

Mail Messenger Services Worker

TOTAL
EES

Female

TOTAL
MINORITY

Asian

Black

Hispanic

30

10

18

6

19

16

5

5

54

10

13

10

14

41

15

12

14

31

23

22

60

59

10

22

9

8

16

89

179

35

16

43

11

93

53

13

60

12

69

9

7
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BMCC AFFIRMATIVE ACTION PLAN 2015 -Underutilization to show Change

Job Group

Academic Literacy & Linguistics- Prof.
Academic Literacy & Linguistics-Inst.
Accounting - Prof,

Allied Health-Prof

Business - Prof.

Center for Ethnic Studies-Prof
Computer Information Sys. - Prof.
Counseling - Prof.

Developmental SKills- Instructor
English - Prof,

English - Lecturer

EOC - Lecturer

Health Ed- Prof

Library - Prof.

Mathematics - Prof.

Mathematics - Lecturer

Math- Instructor

Mediza Arts and Technology- Prof.
Modern Languages - Prof.

Music & Art - Prof.

Nursing - Prof.

Science - Prof.

Social Science - Prof.

Social Science - Instructor

Speech Communications Theatre - Prof.
Speech Communications Theatre - Lect.
Teacher Education - Prof.

Admin. |

Admin. Il

Admin. lll

Admin. IV

Accountant Asst./Purchasing Agent
Computer Specialist

CUNY Admin. Asst,

CUNY Office/Sec. Asst.

Skilled Trades/Crafts

Custodial Supervisory

Custodial Asst.

Campus Public Safety Sergeant
Campus Peace/Sec. Officer Lev. 1
Media/ Print Shopt titles

Mail Messenger Services Worker

TOTAL TOTAL
EES Female MINORITY Asian Biack Hispanic

30 0 0 0 0 1(+1}
10 2 (+1) 0(-1) 1{+1) 0(-1) 0
18 3 0 0 0 0
6 3 1 1 (+1) 0 0
19 0 0 0 0 0

8 2 (+2) 0 0(-1) 0 0
16 0 0 0 1 0

5 0 0 0 0 0

5 0 0 0 0 0
54 0 0 0 0 0
10 0 0 0 0(-1) 0
13 1 0 1 0 0
10 1 0 1 0 0
14 0 0 0 0 0
41 0 0 0 0 1 (+1)
15 2(+2) 0 0 0 0
12 2 0 0 0 0
14 0 0 01) 0 0(-1)
31 0 0 1 {+1) 1 0
23 0 0(-1) 0(-1) 0 0
22 0 0 0 0 0
60 0 0 0 0{-1) 0
59 0 0 0 0 0
10 2 0 0 1 0
22 0 1 {+1) 0 1{+1) 0
] 1(+1) 0 0(-1) 0 1

8 0 0 0 1{+1) 0
16 2{-1) 0 0 0 0
89 0 0 0 0 0
179 3(+3) 0 0 0 0
35 1(3) 0 0 0 0
16 0 0 0 0 0
43 5(-2) 0 0 0 0
11 0 0 0 0 0(-1)
93 1{-1) 0 [i 0 0
53 1{-1) 0 0 0 ]
13 2 0 0 0 # 5l
60 0 0 0 0 0
12 0 0 1 1(+1) 0
69 2 0 0 0 13(-1)
9 0 0 0 0 0

7 3(+1) 0 0 0 0




Utilization Analysis
Affirmative Action Units Too Small To Analyze (Actual # of Employees)

AAP - FY'2015
GROUP TOTAL , . .

A Instructional Units TOTAL FEMALE MINORITY Black | Hispanic | Asian
Accounting (Lecturer) 1 1 1 1 0 0|
Business (Instructor) 3 1 1 1 0 0
Business {Lecturer) 4 2 4 1 2 1
Computer Information Systems (Instructor) 2 1 1 0 0 1
Computer Information Systems (Leciurer) 2 0 1 0 1 0
Counseling {Lecturer) 2 2 1 0 0 0
English ( Instructor) 2 2 1 1 0 0
Health Education {Instructor) 2 2 0 0 0 0
Health Education {Lecturer) 1 1 0 0 0 0
Modern Languages {Instructor) 3 3 3 0 2 1
Modern Languages {Lecturer) 2 2 1 0 1 0
Science (Lecturer) 1 1 1 0 0 1
Social Science (Lecturer) 2 1 1 0 1 0
Speech (Instructor) 4 2 2 1 1 0
Teacher Education (Instructor) 2 2 1 1 0 0
Teacher Education (Lecturer) 1 1 1 1 0 0

B. Non-Instructional Units

Admin. Supt. Of Bldgs & Grounds 2 0 0 0 0 0
Assistant Security Director 3 0 3 2 1 0
Basic Crafts (Stock worker/Sup.) 4 0] 4| 4] 0] 0]
Broadcasting (Media Services Tech) 1 0 0 0 0 0
Campus Peace/Sec. Officer Lev. 2 3 2 3 3 0 0
Campus Security Specialist 1 0 1 0 1 0
Chief Administration Building & Grounds 1 0 0 0 0 1
Disability Accommodation Specialist 1 0 1 1 0 0
Facilities Coordinator 1 1 1 1 0 0
Finance Accountant 1 0 1 0 0 1
iT Computer Systems Manager 1 0 0 0 0 1
Nurse 1 1 1 1 ¢ 0
Purchasing Agent 1 1 1 0 1 0
Security Director 1 0 0 0 0 0
Skilled Crafts Superv. (Stat. Engineer Sr) 3 0 1 1 0 0




Utilization Analysis
Affirmative Action Units Too Small To Analyze {Actual # of Employees)

AAP - FY'2015
GROUP TOTAL . . .

A. Instructional Units ToTAL | FEMALE MINORITY Black | Hispanic | Asian White
Accounting (Lecturer) 1 1 1 1 0 0 0
Business (Instructor) 3 1 1 1 0 0 2
Business (Lecturer) 4 2 4 1 2 1 0
Computer Information Systems (Instructor) 2 1 1 0 0 1 1
Computer Information Systems (Lecturer) 2 0 1 0 1 0 1
Counseling (Lecturer) 2 2 1 0 0 0 1
English { Instructor) 2 2 1 1 0 0 1
Health Education (Instructor) 2 2 0 0 0 0 2
Health Education {Lecturer) 1 1 0 0 0 0 1
Modem Languages (Instructor) 3 3 3 0 2 1 0
Modern Languages (Lecturer) 2 2 1 0 1 0 1
Science (Lecturer) 1 1 1 0 0 1 0
Social Science (Lecturer) 2 1 1 0 1 0 1
Speech (Instructer) 4 2 2 1 1 0 2
Teacher Education (Instructor) 2 2 1 1 0 0 1
Teacher Education (Lecturer) 1 1 1 1 0 0 0

B. Non-Instructional Units

Admin. Supt. Of Bldgs & Grounds 2 0 0 0 0 0 2
Assistant Security Director 3 0 3 2 1 0 0
Basic Crafts (Stock worker/Sup.) 4 0 4] 4] 0] 0 0
Broadcasting (Media Services Tech) 1 0 o 0 0 0 1
Campus Peace/Sec. Officer Lev. 2 3 2 3 3 0 0 0
Campus Security Specialist 1 0 1 0 1 0 0
Chief Administration Building & Grounds 1 1] 0 0 0 1 0
Disability Accommodation Specialist 1 0 1 1 0 0 0
Facilities Coordinator 1 1 1 1 0 0 0
Finance Accountant 1 0 1 0 0 1 0
IT Computer Systems Manager 1 0 0 0 0 1 0
Nurse 1 1 1 1 0 0 0
Purchasing Agent 1 1 1 0 1 0 0
Security Director 1 0 0 0 0 0 1
Skilled Crafts Superv. (Stat. Engineer Sr) 3 0 1 1 0 0 2




D.RESULTS OF UTILIZATION ANALYSIS AND
ANNUAL PLACEMENT GOALS
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E. PROGRESS REPORT-
HISTORICAL UNDERUTILIZATION 2011 - 2015



PROGRESS REPORT - HISTORICAL UNDERUTILIZATION - FALL 2011-2018

TOTAL
MINORITY ot S
TOTAL WOMEN &mmm:z BLACK | HISPANIC | PAC.SL.
AAU:  Business and Commerce # #  w # w | #  w # w | # uu
0B GROUR; Non-ProfescorielLecturer 2011 5 3 0 5 0 3 0 1 0 1 0
Corsttuent Dept,  Buainess Manegement 2012 5 3 0 5 0 3 0 1 0 1 0
Job group too small ¥ anglyza in 2008 2013 6 4 0 6 Qf 4 0 1 of 1 0
Lecturer 2014 5] 3 0O 5 0 3 0] 1 0l 1 ©
Too small to analyze (2015) 2015
TOTAL
MINORITY. gret
A rLIE 18 T ASIAN
FOTAL WOMEN a mwm BLACK | HISPANIC | PAG.ISL.
AAL:  Business & Commarce # # uu # uu # uu H uu # uu
JOB GROUP: Professorial 2011 15| 8 © 8 0 3 0 2 9o 3 0
ConattuentDopt.  Business Managament 2012 16 9 0 9 0 4 0 2 0 3 0
2013 14 9 0 7 0 2 0 2 o] 3 0
2004 15 g9 0 8 0 3 0f 2 0 3 0
15 18 9 0 11 9| 4 0 2 0O 5 0
JOTAL
MINORITY o
H Isl
n L and Twg or ASIAN/
TOTAL WOMEN I Immuum“ BLACK | HISPANIC | PAC.ISL.
AaU:  English and English Literature ) # # u # uw | # uu # u #
JOB GROUP: Non-Profassarieinsirucior 2011
Conatiuent Dapt.  Enlish 2012 6] s o 3 0 3 of o of o o
Job group oo small to enalyze in 2009 - 2011 2013
Job group foo small o anatyze in 2013-2014 2014
Job group too small to analyze in 2015 2015
JQTAL
MINORITY g
et ASIANY
TOTAL WOMEN Morg Racen] BLACK | HISPANIG | PAC.ISL.
AAU:  English and English Literature # ¥ w # w| # w/| # w| & w
408 GROUP: Nan-ProfessorialLeciurer 2011 8 7 0 3 0 1 0 1 o] 1 0
Conestuert Dapt Englsh 2012 8 7 0 3 0 1 0 1 Q 1 ¢
2013 6] 5 0 2 0 0 1 0 1 1 0
2014 6] 5§ 0 2 00 0 1 0 1] 1 0
2015 10 8 0 4 0 1 0 i 0 2 0
TQTAL
Black Hho, AgfPoctl. SIAN
TOTAL WOMEN - '""ﬂ'é.:a BLACK | HISPANIC | PACISL
AaU:  English and English Literature # B uu # uu | # wu | # w # uu
JOB GROUF: Non-ProfessorialiLecturer 2011 13 9 0 11 0of 9 o 2 o © 1
ConsluentDept.  EOC 20z 13 8 1 11 0 © 0 2 0 0 1
213 13 8 1 11 0] 9 o] 2 0 0 1
4 13| 8 1 11 0 9 0 2 0 0 1
2015 13 8 1 11 0o ¢ o 2 0] o 1
IOTAL
MINORITY gogl,
55 = ASIANI
JOTAL WOMEN Mo Recas) BLACK | HISPANIC | PAC.ISL.
AAU:  Healih Professions # #  uw # w| # w #  w # w
OB GROUP: Profassorial 2011 10 5 0 3 0l 2 0 0 0 0 O
consticerntDept Health Education 012 11] 6 1 3 1 2 0of 1 0of 0 0O
2013 9] 6 1 4 0 3 oOf 1 0of o 1
2014 9] 6 1 4 0 3 0 1 0 0 1
2015 10| 7 1 5§ 0 4 00 1 0 0 1

Siffirmative Aclion Plan 20132015 - Tenura - Hist L. - PAT - EDC\201% Prograss Report Historical Underulization / deptconsistant 2011-2015



AALL
JOB GROUP:

Conetituent Dept.

AAL:
JOB GROUP:
Conetiuant Cept.

AAL:
JOB GROUP;

Consttuent Dept

AALE
JOB GROUP:
Conatituent Dopt

AALL
JOB GROUP:
Conatiusnt Dapt

Library

Profesaarial

Library

Mathematica & Computer Sclencs

Nan-Professorialinsiuckor

Mathematics

Job group too small to analyze in 2010 & 2011

Job group too small to analyze in 2013 & 2014

Mathematica & Computer Bolence

Non-ProfessoriallLecturer

Methemafics

Education

Professcrial

Teacher Educafion

Communication, Journallsm, and Related Programs

Nan-ProfsasorialLecturer

Speech, Cammunications & Theatra Arts

College Administration and Staff

AAL:
JoB GROUP:
Conattuent Dept.

Administration

Administration |

Prasi Senior Vica Prasi Vica F

Vice Presi Dean,

Administrator, Assistant Administrator

2011
2012
2013
2014

2015

2011
2012
2013
2014
2015

2011

2012
2013
2014

2015

2011
2012
2013
2014
2015

2011

2012
2013

2014
2015

201
2012
2013
2014
2015

A0 1A BIUNGISILY | ASIANS
ToTAL | woMEN |demmcwiteses| BLACK | HisPAnC | PACISL
# # uu # uur # uu # uu # uu
12 8 0 ;] 0 2 0 1 0 3 0
11 7 0 6 0 2_ 0 1 0 3 0
10 7 0 5 0 % 0 1 0 2 0
11 8 0 [] 0 4] ] g
4 11 0 6 0 [ 2 0O )
TOTAL MINORITY |
Hisp. AxfPacis.
TOTAL WOMEN Foven) BLACK { HISPANIC PACISL.
# # uu # u # uu * uu # uu
5 3 3 0 1 1] 0 2
12 3 10 0 6 0 0 4
TOTAL MINORITY
Al e Tt ASIANY
TOTAL WOMEN Bl BLACK HISPANIC PAG.ISL.
# # uy # uu # uu # uu # uu
13 5 1 10 0 8 0 1 0 1 0
14 7 0 11 0 8 0 0 0 2 0
2 5 0 10 0 7 0 0 2 0
12 B 0 2] 0 6 0] 1 gl 2 0
15 5 2 11 0 7 0 1 0 3 0
TOTAL MINORITY
AL JALHEL ond Two or Jm ASIAN/
TOTAL WOMEN Racar) BLACK HISPANIC PAC.ISL.
# # Ly # uu # uu # uu # uu
7 5 0 3 0 1 0 1 0 1 0
8 B ' 4 4] 1 0 1 0 2 0
7 5 0 3 0 1 0 1 0 1 1]
8 3] ( 3 0 1 0] 1 0 i 0
8 5 0 5 0 1 1 2 0 2 1]
TOTAL MINORITY
firel, Fiock, Him, v Pogisl, ASIAN/
Alingi A Nat. and Twn o Meig
TOTAL WOMEN Baeml BLACK HISPANIC BAC.ISL,
# ] uu # uu # uu # uu # Ly
8 5 1 5 a 5 0 0 O 0 0
8 5 a 5 0 5 0 0 1 0 1
7 4 0 5 0 5 1] 0 1 0 1
7 4 0 5 ¢] 5 00 1 0 1
9 |-} 1 ] 0 5 [4] 1] 1 0 U
TQTAL MINORITY
JOTAL WOMEN =T BLACK HISPANIC PBAGISL,
# # uu # uu # uu # uu # uy
14 4 3 10 0 S 0 3 0 2 0
15 5 2 1 0 5 0 3 0 3 0
16 6 2 1 0 5 0 3 0 3 0
17 6 3 10 0 4 0|3 0] 3 0
16 6 2 10 0 3 0|4 0] 3 0




AAL:
JOB GROUF;
Consttuent Dept.

AAL:
JOB GROUP:
Constituent Dapt.

Mall Message Service Worker

Mail/Mazsage Services Worker

ECG Mzil/Mezeage Services Worker

Job group fo small o analyze in 2008 & 20124 2013

Skilled Trades/ Crafts

Carpenter, Locksmith, Leborer, Elactrician, Elschican's b

Elevator Machanie, Mainisnance Worker, Ollar, Painter, |

Plumber Halper, Stationary Enginear

TOTAL MINORITY

el 'ne la'. AM
TOTAL WOMEN Bages’ BLACK HISPANIC PAC.ISL.
# # uu # uu # uu # uu uu
2011 5 0 2 5 0 2 0]2 0 1 0
2012
2013
2014 8 0 2 8 0 3 04 0] 1 0
ms 7 0 3 7 0 2 ¢4 0 1 0
TOTAL MINORITY.
TOTAL WOMEN Eotonat BLACK HISPANIC BAG.ISL,
# # uu # uu # uu # uy it uu
2011 35 0 1 10 3 4 0 4 3 2 0
2012 43 0 1 14 2 6 0 6 3 2 0
2013 60 0 2 19 3 7 0 L] 4 3 0
2014 B3 0 2 21 0 7 0|11 1 3 0
2015 53 0 1 20 0 6 cj11 0 3 0



AFFRMATIVE ACTION UNIT (AAL): Busineeses & Can

PROGRESS REPORT - HISTORICAL UNDERUTILIZATION
FALL, 2011 - 2015

2011 2012 2013 2014 2015
AAU: Buginess & Commerce AAL: Bueinaes & Commerca AAU: Bueiness & Commarca AAU: Buginees & Commarce LAALL: Bueiness & Commercg
JOBGROUP:  Professorial JOB GROUP:  Professorlal JDB GROUP;  Professorial JCBGROUP.  Profaszorel OB GROUP:  Prefessorlal
G Dept  Acoounting Consfituent Dept.  Accounfing Conslituent Dapt. A i tituant Dapt. A
(ist depls.} (ist depts.) (st depts.) (it depls.) (st deptz.)
* Uy # uu # uu # uJ # uu
TOTAL 14 TOTAL 14 TOTAL 18 TOTAL 17 TOTAL 18
WOMEN 3 3 WOMEN 3 3 WOMEN -] 3 'WOMEN 4 3 WCOMEN 5 3
TOTAL MINORITY __ 8 0 TOTAL MINORITY _ 8 0 TOTAL MINORITY 11 Q TOTAL MINORITY 10 a TOTAL MINCRITY 10 0
BLACK 4 D BLACK 4 g BLACK 5 Q BLACK 5 Q BLACK 5 0
HISPANIC 2 0 HISPANIC 2 ] ESPANIG 3 1] HISPANIC 3 0 HISPANIC 3 0
ASIANPACISL. 2 0 ASIANPAC.SL. 2 [*] IANPAC. IEL. 2 0 ASIANPAC.ISL. 2 ] ASIANPAG.SL. 2 0
J0B GROUP: OB GROUP: LJOB GROUF: JOB GROUP: JOB GROUP:
Gengfitvent Dept, (Conetituant Cept. dluant Dapt C: Consttuant Capt
(ist dapts.) {llst dapta) (et dapls,) {lat capts ) [kst depia )
# uu # uu L] uu # uu # uu
TOTAL TOTAL TOTAL TOTAL TOTAL
WOMEN 'WOMEN WOMEN WOMEN WOMEN
TOTAL MINORITY™ TOTAL MINORITY™ TOTAL MINORITY* TQTAL MINORITY™ TOTAL MINORITY™
BLACK BLACK _ BLACK BLACK BLAGK
HISFANIG HIEPANIC _ HISPANIC HISPANC HISPANIC
ABIANFAL.ISL. JASIANPACISL, JASIANPAC.ISL. ABLANPACISL. LANPAC IBL.
JOB GROLP: JOB GROUP: JOB GROUF: [JOB GROUF; OB GROUF:
Constituent Dept ConeftuertDept. _ Corsfibent Dept Constituent Dept. Constituent Dept.
{ist depts.) (lict dopts.} (et dopte.) {list dapts.) (lst depls.)
# uu # uy # uu # uu # uu
TOTAL TOTAL TOTAL TOTAL TOTAL
WOMEN 'WOMEN WCOMEN WOMEN WOMEN
TOTAL MINORITY™ TOTAL MINORITY™ TOTAL MINORITY* TOTAL MNORITY™ TOTAL MINORITY*
BLACK BLAGK BLACK BLACK BLACK
HIEPANIC HISPANIC HISPANIC HISFANIC HISPANIC
ABIANPAC.ISL. ASIANPAC.ISL. [ASIANFAC IEL,. JASIANIFAC.ISL, |ASIANPAC.ISL.
JOB GROUP: JOBGROUP. JOB GROUP: JOB GROUP; OB GROUP:
Canedl Dapt Constiluent Dept. Conellvant Dapt. C: it Depl. Dept.
(istdepls,) (it dapte.) (st dapls.} (iiet dapte.} {list depts.)
# uu # S]] ® uu # uy # ug
TOTAL TOTAL froTAL TOTAL TCTAL
WOMEN 'WOMEN ['WOMEN WOMEN WOMEN
TOTAL MINORITY™ TOTAL MINORITY™ TCTAL MINORITY" OTAL MINCRITY™ TOTAL MINORITY*
BLACK BLACK BLACK BLACK BLACK
HISPANIC HISPANIC _ HISPANIC HISPANIC IEIBBPANIC
ASIANPAC,ISE, ASIANIPAC.ISL. ASIANPACISL. ASIANPAC. ISL. LANPAG ISL.
AALT = Afirmative Achon Unit = Folel Minorily (incl, Btack, Hiep. Ae./Fec sl Al JALNe1. nd Twa or More Races)
UU = Undenuéizalion [« = List all Dy in AR,

r= Tokal number of indwicuals wihin unit

p; and Gl ified Groups

JOB GROUP = Profr 1eorial; Non-Proiessarial-Inatructar; Non-Prof warialL eciurer;




PROGRESS REPORT - HIATORICAL UNDERUTILIZATION

FALL, 2011 - 2018
AFFIRMATIVE ACTION UNIT (hALY: Usthematios & Comge
2011 2012 2013 2014 2015
AALL; Hieh & Cormpuler Soomn AL Fan & omputer Scince LAAL: Hath & Conpur Soasa [RAL: Math & Compuser Sceacu AL Mith & Corpuer Sasocu
0GR, Prsasri o anour. Prhenes honarour Frobscn Jos crow. Protessonsl Lo aReue Prokssc
Conslbuaed Degd m"ﬁm [Conadt st Dapt w.\hm Kiumasien ol Dupl EIIEMMI Camabtuar] Dapl ME"‘IH Cousbiugn! Dol mmm
g tnlighn) o dnpa) LT ol g}
[ uw [ w [] uu . w [l w
W 14 froTa 14 [ruT 14 T 14 ot 16
[ 1] Loy [ [1] ot 9 1] Irovex 5 [4] nonet 5 0
T WNORTY [] [¢] [roTa asoRsry= 8 [1] JroTaL kikoRmr= ] [1] lroraL wmomTy 9 [+] froraL morm= 1 0
[T [+] 1 Juacs [*] 2 buscn 1] 1 sy a 1 T 0 1
NG 1 [1] frarmic 1 0 - 1 0 o 1 ['] brsrsnc 1 1]
AP L 7 a M 7 0 -] [1] SPGB 8 [1] 10 [
408 GROUA {o8 BRALP. 0B GRowe. o8 GROUP. [0l GRGUF.
Canphiesn] Doyl s Dol Gk Dugl. [Coasiiuani Diagl.
o dape ) L] [LL Ml gl | 1 e |
[ ] ur L uu £ ] u Ll wu ¥ [FI¥)
TOTAL raTa. ToTAL roTAL roTaL
WOWEK o wi prou RN WCUEN
TOTAL WINCAITY™ [TOTAL U MORTY™ |TITAL MORTY™ [TOTAL PORT [TaAL MR
ALK FULACK ELWL B ACK
HISPNCC HIEPANIC JHEPANIG HISPAIC
ASANPAC BL Pmﬂ. ALPAC 5L PLEMUPAG 3L
JOB EROUP. {08 ROUF [ B GROLP. -_ HOR BROUP: P08 GROUP,
Catebtntel Dopl [Comudnend Dopt
[ LT Bty ) M) L H [l dapin }
. w , w L] wu . uw . LY
oL rora. ot hara o
WOVEN POV powEN MIOEN
TOTAL N mORTY [TCTAL WIKDRTY™ JTOTAL MMORTY- [TOTAL MMORTY™ [FOTAL Wik CFITY™
Lok Jouacx e s
HIGPANG AN AT IEPAMIG
ARMUFAC BL BURANIFNG P ABANPAC L RGN IPAC 131
JO8 BROUP 108 GRCUF, }08 GROUP. G GROUP. OB GROUP.
Comabivral Dol Pt D feanmstvent Copl [t Gl [Crmbdverd Degl
W dupn) ot oy} ool depi] Tl g} - Wil igia]
£ ] w [ ] uu a w
fraTAL wicy
poues housy
[POTAL b DRI [TOTAL DAY
JHLACK LK
HRSPANIC dee
JRSROUFAL 1L

™= Vokal Minorily fincl. Black, Hiap. Az Pec.lal. Alind /ANt mnd Two or More Raas)




REPORT - IZATION
FALL, 2011 - 2016
AFFIOUATIVE ACTION UNIT §ML]: Peychalom
2011 2012 014 ns
AL Feychobgy [AAL: AL Pyachoiogy | AAL: Pupctubpy | AALE: Py
I GROUP. Prolemes sl /8 GROYP: 8 GROUP. Pt poeerouP. Profcmperinl |+ eqaP. Porprapr
Toymaly L] ho . I Dansiny
el snpln ) Dl deple ) ool dpn } [l shapln } ol s}
' w ] w » w » w ] w
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I. FALL 2015 UNDERUTILIZATION SUMMARY
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J. Utilization Analysis: Hiring Benchmark Goal for
Veterans



Protected Veterans Utilization Analysis

Hiring Benchmark and Utilization Goal
July 1 2014 - June 30 2015
For Protected Veterans

National Benchmark Indicate Y/N Below

Total # of Employees: 1308 - 0.9% 7% No

Total # of Veterans: 12

Enter number in cell E/F 16 and E/F17 to calcuation the percentage representation of
veterans within your workforce

Compare the percentage representation to the national benchmark and indicate Y or N if
college meets requirement.



K. ORGANIZATIONAL CHART
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L. COMPENSATION REVIEW



Office of Human Resources Management

The City Recruitment and Diversity
i i 205 East 42™ Street, 10t Floor
Ufnwers ty New York, NY 10017
of Tel: 646-664-3307
New York Fax: 646-664-2062
February 26, 2015

Dear President Perez:

Thank you for hosting my staff on November 13, 2014 for a Cabinet-level discussion on
CUNY’s commitment to compensation equity and a review of compensation practices. I
appreciate the active participation of you and your team and know that we will benefit from the
comments that have come from the discussions. I also hope this effort has provided you with
information and insight concerning compensation issues in general.

This review would not have been possible without the participation of your Human Resources
and Diversity Offices, who are responsible for maintaining accurate employee data and for
reviewing areas of potential risk. They have taken the time to go over the analysis in detail and I
appreciate their commitment.

CUNY has a non-discrimination policy that covers all areas of employment, including
compensation, and an annual senior management review of compensation and compensation
practices is one of the expectations of Federal regulatory agencies. Moving forward, this review
will be incorporated into Affirmative Action monitoring conducted by your Chief Diversity
Officer with support from your Human Resources Officc. CUNY’s Office of Recruitment and
Diversity (ORD) will keep your campus informed about regulatory developments and provide
technical assistance, as we do today. We are also glad to address any questions you may have,

Again, thank you for your suppott of this important effort.

Sincerely,

Joufied oy

Jennifer S. Rubain
University Dean for Recruitment and Diversity

cc:
Iyana Titus
Robert E. Diaz
Gloria Chao



M. VETS 100A REPORT



APPENDIX A TO PART 61-300 — FEDERAL CONTRACTOR VETERANS' EMPLOYMENT
REPORT VETS-100A
FEDERAL CONTRACTOR VETERANS’ EMPLOYMENT REPORT VETS-100A
(For covered contracts entered into or modified on or after December 1, 2003.)

OMB NO: 1293-0005

Expires: 09/30/2014

Persons are not required to respond to this collection of
information unless it displays & valid OMB number

RETURN COMPLETED REPORT TOQ:
VETS-100 Submission

VETERANS' EMPLOYMENT AND TRAINING SERVICE (VETS)

Servica Center

In care of. Depariment of Laber National Contact Center (DOL-NCC) (Suite 200)

14120 Mowbrook Diive
Chantilly, VA 20151

TYPE OF REPORTING TYPE OF FORM {Check only ona)
ORGANIZATION (Check one or both,
as applicable) 0 Single Establlshment
2 con E Multiple Establishment-Headquarters
. Prime Contractor Multiple Establishment-Hiring Locat
ATTN: Human Resource/EEQ Department E  Subcontractor a Mﬂlﬁglg Eswnuiinﬂgﬂz.sizﬁchoﬁé’am
(specify number of locations) {MSC})
COMPANY IDENTIFICATION INFORMATION {Omit items preprinted above-ADD Company Contact Information Below)
COMPANY No: TWELVE MONTH PERIOD ENDING ols|of1]2}e|1]|a
T131733
MMDDlY YY V¥
NAME OF PARENT COMPANY: ADDRESS (NUMBER AND STREET):
The City University of New York 205 East 42 Strest - 10th Floor
ciTY: COQUNTY: STATE: ZIP CODE:
New York New York NY 10017
NAME OF COMPANY CONTACT: TELEPHONE FOR CONTACT: |EMAIL:
Jean Chen 6466643301 Jean.Chen@mail.cuny.edu
NAME OF HIRING LOCATION: ADDRESS (NUMBER AND STREET):
Borough of Manhattan Community College 199 Chambers Street
CITY: COUNTY: STATE: ZIP CODE:
New York Manhattan NY 10007
EMPLOYER ID
naics: [ 1T3[9 ouns: |07 |- B3 [O)-[9(2|4|6]umsraxmey |1 |3]|-|6[4]0[0 |43 |4
INFORMATION ON EMPLOYEES
REPORT ALL PERMANENT FULL-TIME OR PART-TIME EMPLOYEES ANC NEW HIRES WHO ARE VETERANS, AS DEFINED ON REVERSE. DATA ON NUMBER OF EMPLOYEES IS TO BE ENTERED N COLUMN L, M.,
G, AND P, LINES 1-10. DATA ON NEW HIRES J8 TO BE ENTERED IN COLUMNS Q, R, S, T, AND U. ENTRIES IN COLUMNS Q THROUGH U, LINES 110, AND COLUMNS L, M, N, O, AND P. ENTER THE MAXIMUM AND
MINIMUM NUMBER OF EMPLOYEES. INSTRUCTIONS ARE FOUND ON THE REVERSE OF THIS FORM
NUMBER OF EMPLOYEES NEW HIRES (PREVIOUS 12 MONTHS}
JOB OTHER | ARMED FORGES | RECENTLY | TOTAL EMPLOYEES, GTHER ARMED FORCES RECENTLY TOTAL NEW HIRES,
CATEGORIES DISABLED | PROTEGTED |SERVIGEMEDAL| SEPARATED |BOTHVETERANSAND | DISABLED PROTECED | SERVICE MEDAL SEPARATED BOTH VETERANS AND
VETERANS | VETERANS VETERANS VETERANS NON-VETERANS VETERANS VETERANS VETERANS VETERANS NON-VETERANS
(3] M 4] ©) i) Q) R (s} (]
EXECUTIVE/SENIOR
LEVEL OFFICIALS AND
MANAGERS 1 0 0 ] ¢] 17 0 0 0 0 1
FIRST/MID LEVEL
OFFICIALS AND 0 1 0 0 85 0 0 0 0 11
MANAGERS 2
PROFESSIONALS 3 0 3 0 0 631 0 0 0 0 87
TEGHNICIANS 4 0 0 0 1] 111 0 0 0 0 3
SALESWORKERS 5| Q) 0 0 0 0 0 0 )] 0 0
TRA
SoPoRTwoRkerRs 8| O 0 0 0 110 0 0 0 0 17
CRAFT WORKERS 7 0 3 0 0 64 0 0 0 0 0
CPERATIVES ] 0 0 0 0 0 0 0 0 0 0
LABORERSHELPERS 8] Q) 0 0 0 0 0 0 0 0 0
SERVICE WORKERS ~ #0 0 4 0 0 160 0 0 0 0 9
TOTAL 1 0 11 0 0 1178 0 0 0 0 128
Report the tolal maximum and minimum number of permanent employees duting the period covered by this report.
Maximum Number Minimum Number
1178 | 1072




